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MICHAEL A. JOHNSON, SUPERINTENDENT OF Son -< »..- 

March 19,2004 

HM 2 2 2004 

As Superintendent of the City School District of Albany, I would like to respond to the 
application for a charter school in the City of Albany at the behest of KIPP (Knowledge Is Power 
Program). 

I cannot challenge KIPP's educational approach or methodologies, as this program has been 
successful in raising student achievement since its inception in 1995. KIPP's Five Pillars or core 
operating principles are admirable, but well beyond the capacity of our district given our mandated 
required services, contractual obligations and an ever-increasing budget to provide basic services. If 
we were able to require longer school days, 2-3 hours of homework nightly and a strong parental 
commitment, we too would ensure the success of students. 

Our two middle schools, Philip Livingston and William S. Hackett, are currently in the 
second year of being identified as Schools In Need of Improvement under No Child Left Behind. 
We have not been able to accommodate the provisions for NCLB to allow parents a choice of 
alternative schooling as no other public middle schools exist in the district. It is my belief that if 
this charter is granted to KIPP, the State Education Department should hold KIPP accountable to all 
of the demands of NCLB. 

It is my recommendation that KIPP should only be allowed to enroll our level 1 and level 2 
students, those students who would be afforded choice under NCLB. The lengthened school day. 
Saturday hours, and summer programming would provide these students, our most needy: with the 
additional time they need to improve their academic performance. 

The district would be pleased to work with KIPP to develop a plan to identify these students. 
U- establish communications with their parents to inform them of their options and to facilitate 
placement. Our primary interest is to increase opportunities for our students" educational success. 

Sincerelv. 

CC:  Mr. Paul Havward 

Tfael A. Johnson 
Superintendent of Schools 
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March 19,2M4^_. 

VIA FEDERAL EXPRESS 
Mr. James D. Merriman IV 
Executive Director 
Charter Schools Institute 
74 North Pearl Street, 4,h Floor 
Albany, NY 12207 

Re:      Charter School Application for the KIPP: Tech Valley Charter School 

Dear Mr. Merriman: 

Marjorie Rush has decided that she would prefer not to join the founding Trustees of KIPP Tech 
Valley Charter School. 1 have attached a revised Section 26 to reflect this. 

apologize for the inconvenience. 

\ 
Sincerely. 

John P. Reilly 

Enclosure 
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Charter Schools Institute 
State University of New York 

74 North Pearl Street, 4,h Floor 

Albany, New York 12207 

Phone:(518)433-8277 

Fax: (518) 427-6510 

www. ne wyorkcha rte rs.o rg 

James D. Merriman IV 
Executive Director 

March 5,2004 

James R. Butterworth, Ph.D. 
Assistant Commissioner 
Office of School Improvement 

and Community Services (Regional) 
New York State Education Department 
Room 475 EBA 
Albany, New York 12234 

Dear Dr. Butterworth: 

Charter Schocteu^ 

M 0 5 2004 

jK- 

In response to your request for clarification, dated March 4, 2004 regarding the 
application for the KIPP: Tech Valley Charter School, the Charter Schools Institute provides the 
following. 

• A cover letter from the applicant. John Reilly, dated March 5. 2004 (the "Applicant 
Cover Letter"). The Applicant Cover Letter itemizes each of the Department's 
concerns in numerical order. Where the Applicant has made amendments to the 
charter application, the letter so notes and directs the reader to those pages. Where 
the Applicant has declined to make either recommended or required changes, the 
letter so notes and either provides explanation or directs the reader to the Institute's 
comments. . 

• Certain revised pages of the charter application, attached to the Applicant Cover 
Letter. Consistent with Institute practice, where the applicant has made an 
amendment to a section of the charter application, the entire revised section has been 
provided. Accordingly, the Department (after reviewing that section) should insert 
the revised sections into the charter application, discarding in their entirety the 
sections that have been replaced. 

• The instant letter from the Institute (the "Institute Response"). The Institute 
Response also itemizes in numerical order each of the Department's requests for 
clarification and summarizes the response. As with the Applicant Cover Letter, it 
indicates the nature of the response, e.g., applicant has made the requested 
amendment. In a number of cases, the Institute has advised the applicant not to make 
the requested change. 



The Institute's comments on the Request for Clarification follow below. 

Item 1 
The applicant has responded to the question in the Applicant Cover Letter. 

Items 2 
The applicant has responded to the question in the Applicant Cover Letter. 

Item 3 
The applicant has responded to the question in the Applicant Cover Letter. 

Item 4 
In the Applicant Cover Letter, the applicant has provided draft policy and procedures regarding 
purchasing and competitive bidding. The applicant anticipates developing financial control 
policies during the school's planning year. 

Item 5 
The applicant has responded to the request in the Applicant Cover Letter. 

Items 6 
The applicant has responded to the request in the Applicant Cover Letter. 

• Item 7 
The applicant has responded to the request in the Applicant Cover Letter. 

Item 8 
The applicant has responded to the request in the Applicant Cover Letter 

Items 9 and 10 
The applicant acknowledges the Department's advice regarding the curriculum. 

Item 11 
The applicant has responded to the request in the Applicant Cover Letter 

Item 12 
The applicant has revised and submitted Attachment 18(A) to specify the type of special 
education program to be provided at KIPP: Tech Valley Charter School, as well as to indicate 
which types of services may be provided through other arrangements. 

Item 13 
The applicant has responded to the request in the Applicant Cover Letter 

Item 14 
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The applicant has revised and submitted Attachment 33, Discipline Policy for Students with 
Disabilities. 

Please note that by its signature below the Institute approves of the revisions submitted 
by the applicant in response to the Department's comments and attests that these "Attachments" 
and "Exhibits" are hereby incorporated into the proposed charter between the applicant and the 
State University Board of Trustees and shall be fully binding on the charter school if it comes 
into being. Moreover, the Attachments and Exhibits submitted hereto shall be deemed to replace 
in their entirety previous versions of such Attachments and Exhibits, which such previous 
versions are and shall be null and void 

Should you have any question or concerns please do not hesitate to contact my office. 
Thank you. 

Sincerely, 

James D. Merriman IV 

Enclosures 

c: John P. Reilly 
Darlene Meneel 



KIPPS TECH VALLEY CHARTER SCHOOL 
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March 5,2004 

Mr. James D. Merriman TV 
Executive Director 
Charter Schools Institute 
74 North Pearl Street, 4th Floor 
Albany, NY 12207 

Re:      Charter School Application for the KJPP Tech Valley Charter School 

Dear Mr. Merriman: 

In response to the letter from the State Education Department dated March 4, 2004, 
seeking clarification or amendment of the application for the KJPP Tech Valley Charter School, 
we submit the following responses or amendments to the application: 

Item 1 
Yes, we are anticipating that the school staff person who conducts the information review to be a 
certified ESL or bilingual teacher, or to have some experience with limited English proficient 
students. However, the hiring process to select this person has not yet begun as we have not yet 
approval of our charter. 

Item 2 
If needed, yes. The KJPP Tech Valley Charter School's need for a certified ESL or bilingual 
teacher(s) is not yet known, however, because the anticipated admissions lottery will not be held 
until approximately six months prior to the school opening. 

Item 3 
If the structure in place for providing instruction and academic services to an ELL student are not 
achieving the required results (i.e. the student is not showing progress as well as expected in 
acquiring English proficiency), such structure and academic services likely will be modified to 
include additional individual counseling or group counseling, or additional home visits and 
parent counseling. Also, a student's schedule may be modified to require ELL students to spend 
additional time receiving services or special tutoring during the school day. The school calendar 
(Attachment 12B) provides ample time each day for providing enriched services to ELL 
students.  In addition to each student receiving two periods of English language arts each day 
(9:35 a.m.-11:05 a.m.), the school provides a period each day for reading/extra tutoring (1:45 
p.m.-2:45 p.m.) and enrichment (2:50 p.m.-5:00 p.m.), both of which may be used to provide 
enriched instruction or tutoring to ELL students. Enriched instruction or tutoring will also be 
available to ELL students after school and during Saturday classes held twice a month. 

Item 4 
In addition to the comments and sentiments provided by CSI in response to the Department's 
request for amendments, KJPP Tech Valley Charter School intends to adopt the following policy 
regarding its purchasing and contacting practices: 

RECCED 
KIPP: TECH VALLEY CHARTER SCHOOL 

MAR   '"'  r.   /Q04 c/o John Reilly. 502 North Road. Troy. New York 12180 
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^^vB guiding the purchase ofall goods and services ofthe charter school will be^a) 
price^)^uality^and^c)dependability^ Particularvendors may be chosen for any one or 
any combination of these factors^ however^at all times the selection ofaparticulargood^ 
serviced or vendor shall be with the intention of maintainingatop^ualityschook The 
execution ofcontracts and grants shall be within the scope ofthe charter school's 
missions goals^ and annual plans^ 

^^^^  v^henaproduct is to be purchased that costs more than^l^^^^ the 
head ofschool^ or his or her designee^ shall make everyreasonable effort to secure quotes 
and product specifications from at least three providers of the product orasimilar 
produce The head ofschool shall select from among these offers^ and document the 
reasons for selecting the chosen option which shall include mention of the 
aforementioned factors that guide such selection Professional service contracts are 
excluded from the requirement to seek multiple bids^ however nothing shall preclude the 
head ofschool from seeking such multiple bids forthese contracts' ^11 contractual 
agreements shall be in writings and signed and dated by the head of school or his or her 
designee^ 

Item^ 
The ^TPP Tech Valley Charter School shall complywith Education l^aw^^^^) governing 
the useofprivatefunds^which shall be used to further the goals ofth^ charter school and cannot 
be used contrary to applicable law or termsof the charted 

Item^ 
maddition to Section f^ of the applications the charter agreement between ^^^and the 
applicants of^PPTech Valley Charter School stipulates extensive financial oversight by CS1 
over the Schools includingaprior^opening checklist ^hibitP^^Prior action Protocol) and 
regular financial reporting ^Section ^^Pinancial Operation and E^hibitC^onitoringPlan)^ 
These stepson addition to the school'sown policies^ will ensure fiscal controls adequate to 
protect School assets^ 

ltem7 
Crants that will be applied for include the Pederall^CSP^for which it is too premature for us to 
applyat this time)^ State StimulusPund^if appropriated by the legislature)^ and^BaltonPamily 
foundation grants^as committed in the letter of assurance f^oml^fPP national in Attachments^ 
11)   A planning year provides additional time to undertake these efforts and we will apply for 
PederalPCSPfundsinPall^^forplannedusem^^ 

Item^ 
^veanticipate being able to accessalineof credit for anynecessaryfunds^particularlythe 
relatively small amount ofS^^OO in question hereof needed   ^owever^fhe^^^ listed as 
^to be raised" is highlyunlikely to be needed in light of the ve^ conservative revenue 
assumptions^e^g^ no special education funding assumedfrom the districts even though the 
school will provide some ser^ices)and because theAC^E^TAPl^ funding levels are at or slightly 
above the current year amount for ^0^^^ rather than reflecting an annual increase^ 

Items^andl^ 
The l^lPPTechValley Charter School acknowledges the Oepartment'ssuggestion regarding the 
fom^attin^ of the curriculum 



Item 11 
The KIPP Tech Valley Charter School will assess student in accordance with their IEPs, as 
required in Part 200.4(d)2(vi) of the Regulations of the Commissioner. As required for students 
with disabilities, the Committee on Special Education (CSE) will decide for each student on a 
case-by-case basis and document on the student's Individualized Education Program (IEP) 
whether the student will participate in the general State assessment, in a locally selected 
assessment, or in the New York State Alternative Assessment for Students with Severe 
Disabilities (NYSAA). The Charter School will make arrangements for and follow the specific 
assessment prescriptions outlined in each special education student's IEP. 

Items 12 and 13 
It is impossible to determine what special education services will be necessary to meet the needs 
of students that will attend the School, since the student population has not yet been determined. 

It is intended that when students' EEPs require such services typically provided onsite 
such as resource room activities, special classes, consultant teacher programs, etc., KIPP Tech 
Valley will provide such services onsite. Many other services required under students' IEPs for 
which KIPP anticipates contracting with an appropriate certified or licensed provider - including 
physical, occupational, and speech therapy - also are intended to be provided onsite to the degree 
most practical and as required under the IEPs. 

Other "tentative framework" items are outlined in the charter application in Attachment 
18A on page 1 (special classes; etc.), page 2 (anticipated special education staffing), and page 3 
(a non-inclusive list of special education services for which KIPP is prepared to contract). 

As the KIPP Tech Valley Charter School increases in size, additional and appropriate 
resources, including staff and space, will be provided to meet the needs of students with 
disabilities. Also, in order to meet the needs of students with disabilities, the School has: a) 
included funding for a special education coordinator and a special education teacher (see 
Attachments 42: 45 and 46); b) budgeted significant annual funding ($25,000 in Year 1 
increasing to S41,441 in Year 4) for contractors for special education services (Attachments 45 
and 46); and, c) planned for additional space to accommodate student needs such as resource 
rooms and special classes (Attachment 53). 

Finally, in addition to a special education coordinator and teacher, a part-time special 
.'Jtoation staff position will be added beginning in Year 3 to meet the demand increased 
enrollment and ensure that these responsibilities are carried out (see Attachment 46-1). If 
necessary, the planned part-time staff position will be made a full-time position. If necessary 
and appropriate, additional staff may be added to provide the necessary special education 
services. 

Item 14 
The first full paragraph (sentence) with its three bullets in the second page of the general 
description of reasons for the Committee on Special Education to meet regarding disciplinary 
infractions by students with disabilities (Attachment 33-2) has been deleted. A revised 
Attachment 33 is submitted hereto. 
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Please be advised that in submitting to the mstitute the enclosed amendments to the charter 
applicationforthe^^PPTechValleyCharterSchool,l,bymysign^turebelow,herebygivemy 
consent and agreement that such enclosed amended^Attachments^ or ^Exhibits^ shall be 
incorporated into the proposed charter between me and the State university ^oardofTrustees 
and shall be fully binding on the charter school ifit comes into being^ ^further agree and 
consent that the Attachments and Exhibits submitted hereto shall be deemed to replace in their 
entirety previous versions of such Attachments and Exhibits, which such previous versions are 
and shall be null and void^ 

sincerely, 

Enclosures 



Charter Schools Institute 
fl State University of New York 
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74 North Pearl Street, 4lh Floor 
Albany, New York 12207 
Phone:(518)433-8277 
Fxx: (518) 427-6510 
www.newvorkcharters.org 

James D. Merriman l\ 
Executive Director 

March 2, 2004 

James R. Butterworth, Ph.D. 
Assistant Commissioner 
Office of School Improvement 

and Community Services (Regional) 
New York State Education Department 
Room 475 EBA 
Albany, New York 12234 

Dear Dr. Butterworth: 

Charter Schools Unit 

M&R 0 2 2004 

In response to your request for clarification, dated February 24, 2004 regarding the 
application for the KIPP: Tech Valley Charter School, the Charter Schools Institute provides the 
following. 

•    A cover letter from the applicant. John Reilly. dated March 1, 2004 (the "Applicant 
Cover Letter"). The Applicant Cover Letter itemizes each of the Department's 
concerns in numerical order. Where the Applicant has made amendments to the 
charter application, the letter so notes and directs the reader to those pages. Where 
the Applicant has declined to make either recommended or required changes, the 
letter so notes and either provides explanation or directs the reader to the Institute's 
comments. . 

Certain revised pages of the charter application, attached to the Applicant Cover 
Letter. Consistent with Institute practice, where the applicant has made an 
amendment to a section of the charter application, the entire revised section has been 
provided. Accordingly, the Department (after reviewing that section) should insert 
the revised sections into the charter application, discarding in their entirety the 
sections that have been replaced. 

The instant letter from the Institute (the "Institute Response"). The Institute 
Response also itemizes in numerical order each of the Department's requests for 
clarification and summarizes the response. As with the Applicant Cover Letter, it 
indicates the nature of the response, e.g.. applicant has made the requested 
amendment. In a number of cases, the Institute has advised the applicant not to make 
the requested change. 
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The Institute's comments on the Request for Clarification follow below. 

Item 1 
The Charter Schools Law does not require an applicant to reside in the district of the proposed 
charter school. Although the applicant does not reside in the City of Albany, he does reside in 
the Capital Region which includes Troy, Albany and Schenectady. The applicant has been 
advised not to respond to this comment. 

Items 2 - 7 
The applicant has provided the requested information in the Applicant Cover Letter. 

Item 8 
The Institute does have signed copies of the Requests for Information on file 

Item 9 
The applicant has reiterated in the Applicant Cover Letter that the school will not have any 
enrollment preferences. 

Item 10 
The applicant has provided clarification in the Applicant Cover Letter, and submitted a revised 
Attachment 12B. 

Items 11 
In Attachment 16 the applicant has provided an overview of the proposed charter school's 
assessment program which includes formal and informal, group and individual assessments and 
an array of tools to be used. In Attachment 18, the applicant specifies that "the school will 
ensure that the special education programs and services as indicated on each student's IEP will 
be provided directly to the student during school hours." We believe it is inappropriate and 
unnecessary for the applicant to spell out in detail the operational aspects as requested by the 
Department. 

The applicant has reviewed your comments, and during the course of the 2004-05 planning year, 
will continue to develop and refine operational components of the KIPP: Tech Valley Charter 
School in order to establish a school that will have the capacity to assess all students, including 
those with disabilities, appropriately and effectively. Therefore, on the advice of the Institute, 
the applicant has not responded to this item. 

Item 12 
The applicant states on Attachment 18A-2 that the school plans to hire an appropriately certified 
special education teacher and to provide services to the greatest extent practical using that 
resource. The applicant further states that if the school is "'unable to provide services to the 
extent necessary" the school "will rely on the school district of the student's residence to provide 
services." Again, the Institute does not believe that a charter school, especially one with a 
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planning year,shouId be required to provide the type of operational details requested by the 
departments The applicant has indicated the schools intentions andgiven assurances to abide 
by the laws governing the education ofstudents with disabilities  The applicant has been advised 
not to respond to this reo^uest^ 

Iteml^ 
The Institute does not believe an additional assurance is necessary since the applicant has already 
made statements and given assurances that the school will ensure that studentswith disabilities 
receive the programs and services indicated on their Individualized education Programs ^I^Ps^ 
seethe Institute response to Item 1^ 

Iteml^ 
The applicant has made the requested revisions to Attachmentl^A^ 

Iteml^ 
The applicant has indicated in the assurances on Attachmentl^^^^that the special education 
coordinator will both retain data and prepare reportsfor the schooh In the professional opinion 
ofthe Institute it is unnecessary to alter the application to duplicate this information in 
Attachment!^ ^n the advice ofthe Institute, the applicant has not responded to this reo^uest^ 

Iteml^ 
Again,the proposed I^IPP^TechValley Charter School has more thanayear to work through the 
specific processes to be used to ensure that the school remains in compliance with the lOf^A^ 
The Institute has advised the applicant not to respond to this reo^uest^ 

lteml7 
The applicant has indicated in the assurances on Attachmentl^^ that the school will abide by 
the applicable provisions ofthe lO^A and I^^P^PA^ In the professional opinion ofthe Institute it 
is unnecessary to either include the list ofprovisions or to incorporate them by referenced It 
would be redundant, and therefore we have advised the applicant not to respond to this reo^uest^ 

Iteml^ 
The applicant has made the requested revision to Attachments^ 

The Institute finds both the tenor ofthe requests and the level ofdetail requested by the 
department troubling^ f^irst, the Institute and the applicant are well aware that the charter school 
cannot function asaCommittee on special education,cannot govern the actionsofaschool 
district,and therefore cannot guarantee thataschool district take certain actions withinagiven 
^engmoftime^ l^lowever,the Institute believes that it is in the best interest of the students for the 
chafer school to develop and maintain good working relationships with the students^districtsof 
residences and we encourage such practices   The applicant has given his assurance that the 
school will comply with applicable laws regarding this area, and that should be sufficients 
second,it is clear from the persistent themeofthe requests that the department is seeking to 
ha^ethe applicant lay out in specificily the implementation of the proposed charter schools 
actual discipline of studentswith disabilities' This is totally unacceptable^ The applicant hasa 



^ 

plan^in^ year in which ^orefirie and develop operational and programmatic processes and 
procedures, as has been stated before. The application isaframe, and the Institute is satisfied 
with theapplicant'sresponses. Therefore, the applicant has been advised not to respond to these 
items. 

ltem^3 
In the professionalopinionofthe institute, the applicant has provided sufficient information. In 

addition, it is our understanding that charter schools are not subject to the competitive bidding 
requirements contained in the general municipal ^aw^er department counsels The Institute 
has advised the applicant not to respond to this request. 

Item^ 
In the professional opinion ofthe Institute, the applicant has provided sufficient information. 
The Institute has advised the applicant not to respond to this request. 

Item^ 
In the professional opinion ofthe Institute, the applicant has provided sufficient information. 
The Institute has advised the applicant not to respond to this request. 

Item^ 
In the professional opinion ofthe Institute, the applicant has provided sufficient information. 
The Institute has advised the applicant not to respond to this request. 

Item ^7 
donations of^^^ are not claimed through year four as stated in the Oepartment'scomment. 
^ee attachments. The school indicates it will needamodest short-term lineof credit or loan 
of^^O^atstartup. In the professional opinion ofthe Institute, the applicant has provided 
sufficient information. The Institute has advised the applicant not to respond to this request. 

Items ^^3^ 
The applicant has used ^^^^O publications^.g.beaming standards,resource guides,^ore 
^^irriculum^in the development of the curriculum and has crosswalked the curriculum with the 
^tate performance standards.   Thelnstitute concludes that the curriculum meets or exceeds the 
student performance standards, although the Institute ^recommends^ the use ofthe curriculum 
crosswalk fon^at, developed collaboratively by the Institute and the department, applicants are 
not required to use it. What is critical is that the curriculum provides the standards, key ideas and 
performance indicators inacogent manner that demonstrates that the curriculum can be used to 
successfully guide students to the achievement ofthe standards. The Institute will not require the 
applicant to re^fom^iat the curriculum. Todoother^vise flies in the face of one key premise of 
charter schools^to reduce the ^redtape^ associated with the educational system. 

Item^l 
The applicantsstatement on pagelof attachment ^vindicating that the school has no plans to 
include teaching assistants or paraprofessionals was qualified by the phrase ^at this time.^ The 
Institute believes that the applicant has demonstrated keen foresight by understanding that, 
depending on the school^sstudentpopulation,atime may come where there isaneed for 
assistants or paraprofessionals. The current language and job description would allowthe school 

^ 
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the flexibility to provide additional instructional support for students without needing to request 
a change in the school's charter. On the advice of the Institute, the applicant will not respond to 
this request. 

Item 32 
The Institute directs the Department's attention to the KIPP: Tech Valley Admissions Policies 
and Procedures found at Attachment 31. The policies and procedures do not include the 
completion of the KIPP Commitment to Excellence form which is a traditional part of the KIPP 
model. The applicant has included, in the Applicant Cover Letter, some additional discussion of 
the KIPP Commitment to Excellence form, clearly indicating that is not an admission 
requirement. 

Item 33 
The applicant has revised Attachments 6, 8, 128, 16, 19, 22, 26, 31, 33 and 54 in response to the 
Department's requests. 

Responses to additional requests for clarification, dated February 26, 2004 

Item 1 
The applicant has reviewed the Department's comments and will make use of the resources in 
providing an appropriate education for students who are English Language Learners 
(ELL)/Limited English Proficient (LEP). Also, see comments in the Applicant Cover Letter. 

Items 2 and 3 
The applicant has deleted the outdated information, and submitted a revised Attachment 19 to 
incorporate the suggested process for identifying students who are ELL/LEP. 

Item 4 
The applicant has revised Attachment 19 to reflect the information regarding the exit criteria 
provided by the Department. 

Items 5-7 
The Institute directs the Department's attention to Attachment 42, the Roster of Instructional 
Staff, where the applicant states that the school will hire certified teachers, with the exception of 
any that may teach pursuant to the provisions of the Charter Schools Law, Section 2854(3)(a-l). 
The school also indicates that it will hire consultants to provide services, such as tutoring, for 
students who are ELL/LEP. 

With regard to the Department's request for the applicant to provide an inordinate amount of 
additional program details regarding the provision of programs and services for students who are 
ELL/LEP. the Institute believes the applicant has provided sufficient responses and has been 
advised to not respond beyond the changes referenced above. Again, we reiterate that the 
applicant has a planning year in which to refine and further develop the school's daily 
operational and programmatic procedures and process. It is inappropriate to request that level of 
specificity. 
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please note that by its signature below the Institute approves ot^the revisions submitted 
by the applicant in response to the Department's comments and attests that these"Attachments" 
and "Exhibits" are hereby incorporated into the proposed charter between the applicant and the 
^tate university ^oardo^rustees and shall be rully binding on the charter school it^it comes 
into being. Moreover, the Attachments and Exhibits submitted hereto shall be deemed to replace 
in their entirety previous versions ot^such Attachments and Exhibits, which such previous 
versions are and shall be null and void 

should you have any question or concerns please do not hesitate to contact my o^ce. 
^hanl^you. 

Sincerely, 

Enclosures 

John P. Reilly 
Darlene Mengel 
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March 1,2004 

VIA FEDERAL EXPRESS 
Mr. James D. Merriman IV 
Executive Director 
Charter Schools Institute 
74 North Pearl Street, 4th Floor 
Albany, NY 12207 

Re:      Charter School Application for the KJPP: Tech Valley Charter School 

Dear Mr. Merriman: 

In response to the letter from the State Education Department, dated February 24, 2004, 
seeking clarification or amendment of the application for the KTPP: Tech Valley Charter School, 
we submit the following responses or amendments to the application. Pursuant to the Institute's 
advice and recommendation, we have responded only to certain items.   Where we have not 
responded, we have referred the reader to the Institute's response, which we understand will 
accompany our present submission. Our responses follow below. 

Responses to February 24. 2004 letter- 

Item 1 
Please refer to the Institute's response to this item. 

Item 2 
Jason Brooks' contact information is: 

Saratoga Springs, NY! 

REDACTED 
ItemS 
Eric Burnett's contact information is: 
Eric H. Burnett 

RECEIVED 
MAR 0 1 2004 

Charter Schools Institute 
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Item 4 
Sabrina Johnson's contact information is: 
Sabrina Johnson 

Item 5 
David Levin's contact information is: 

Item 6 
Lisa Coldwell O'Brien's contact information is: 
Lisa Coldwell O'Brien 

North Greenbush, New York 

REDACTED 

Item 7 
Nancy Sciocchetti's phone number isj 

ItemS 
Please refer to the Institute's response to this item 

Item 9 
K1PP Tech Valley Charter School will have no enrollment preferences. Pages 11-3 and 11-4 of 
Volume 1 refer to a "targeted student population." This refers to the population that we believe 
will attend the school and will derive the greatest benefit from the programs that we offer. 
However, we will not restrict eligibility using an enrollment preference as stated on Page 20-1. 

hem 10 
The phrase "additional qualifying instruction" refers to those classes offered during the longer 
school day (for example additional math and ELA) which may qualify for additional funds. To 
clarify this, we have changed the phrase to "the qualifying additional instruction." 

A revised Attachment 12B is submitted hereto. 

hems i i - 13 
p;~ vase refer to the Institute's response to these items. 

hem 14 
A revised Attachment ISA is submitted hereto. 

Items 15 - 17 
Please refer to the Institute's response to these items. 
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Item 18 
A revised Attachment 32 is submitted hereto. 

Items 19-31 
Please refer to the Institute's response to these items. 

Item 32 
The KIPP Commitment to Excellence Form, which is included in Volume II, Appendix III, is a 
useful document that parents will be asked to complete. However, per our Admissions Policies 
and Procedures as found in Attachment 31, it is not a requirement of admission. 

Item 33 
Revised Attachments 6, 8, 12B, 16,19, 22, 26,31, 33 and 54 are submitted hereto. 
A revised Exhibit D is submitted hereto. 

Responses to additional requests for clarification, dated February 26, 2004 

Item 1 
Thank you for the link and document reference for updated information regarding the education 
of students who are ELL/LEP. I'm sure that the material will be valuable in our planning and we 
will also ensure that it is available to administrators and teachers. 

Items 2 - 4 
A revised Attachment 19 is submitted hereto. 

Items 5 - 7 
Please refer to the Institute's response to these items. 

Please be advised that in submitting to the Institute the enclosed amendments to the charter application 
for the KJPP:Tech Valley Charter School, I, by my signature below, hereby give my consent and 
agreement that such enclosed amended "Attachments" or "Exhibits" shall be incorporated into the 
proposed charter between me and the State University Board of Trustees and shall be fully binding on 
the charter school if it comes into being. I further agree and consent that the Attachments and Exhibits 
submitted hereto shall be deemed to replace in their entirety previous versions of such Attachments 
and Exhibits, which such previous versions are and shall be null and void. 

^Sincerely 

John P. Reillv 

Enclosures 
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CHARTER 

This agreement is executed on this 2nd day of February, 2004 by and between the 
Board of Trustees of the State University of New York (the "Trustees") and John Reilly (the 
"Applicant(s)") to establish and operate the KIPP TECH VALLEY CHARTER SCHOOL (the 
"School"), an independent and autonomous public school under the New York Charter Schools 
Act of 1998. 

WITNESSETH: 

WHEREAS the State of New York enacted the New York Charter Schools Act 
of 1998 (the "Act") as Article 56 of the Education Law, adding sections 2850-2857 to the 
Education Law; and 

WHEREAS pursuant to section 2852 of the Education Law, the Trustees have 
the authority to approve applications to establish charter schools in the State of New York and 
thereafter to enter into agreements with applicants setting forth the terms and conditions under 
which a charter school is to operate, such agreements until issued in final form to be known as 
proposed charters; and 

WHEREAS the Applicant(s) submitted to the Trustees an application for 
establishment of the School pursuant to section 2851 of the Education Law (as modified and 
supplemented, the "Application"); and 

WHEREAS the Trustees have (i) determined that the Application satisfies each 
and every requirement set forth in subdivision 2852(2) of the Education Law and (ii) approved 
the Application: and 

WHEREAS pursuant to the Education Law, the Board of Regents (the 
"Regents") are authorized to approve the proposed charter, issue a provisional charter, and 
incorporate an education corporation to establish and operate a charter school. 

NOW, THEREFORE, in consideration of the mutual covenants, representations, 
warranties and agreements contained herein, the parties hereby agree as follows: 

SECTION 1. ESTABLISHMENT OF SCHOOL 

1.1. Charter. This agreement (the "Charter Agreement"), which incorporates 
the Application, attached hereto as Exhibit A, the Prior Action Visit Protocol and Checklist, 
attached hereto as Exhibit B (the "Prior Action Protocol"), the Monitoring Plan, attached hereto 
as Exhibit C (the "Monitoring Plan"), the policies regarding educational service providers, 
attached hereto as Exhibit D (the "Educational Service Provider Policies "), and the additional 
assurances and terms, if any, set forth collectively and attached hereto as Exhibit E (the 
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^ddition^^ss^ran^esan^Terr^s^, shall constitute, before its approval by the Regents, the 
proposed charter^the "Proposed Charters ^approved or deemed approved by the Regents, 
the Proposed Charter shall be known as the charter(the "Charters The Charter shall set the 
terms for the operation of the school and shall be binding on the education corporation 
incorporated by the Regents underacertificate of incorporation issued pursuant to subdivision 
28^(1) ofthe education ^aw(the"^choo^ Corporation. The certificate of incorporation, 
otherwise known as the provisional charter,may not modify or limit any terms of the Charter. 

1.2 effective ^ate^Term. The Charter shall take effect upon, and only upon, 
its issuance by the Regents (the "^^fecttve^at^) subject, however, to any limitations imposed 
herein and any provision to delay the effective date set forth in the additional assurances and 
Terms The Charter shall empire five(^yearsfrom the effective Oate, unless earlier terminated 
or renewed The Charter is deemed issued upon approval of the Proposed Charter, either by 
action ofthe Regents or operation oflaw,as set forth at subdivisions 28^2(^^a)and28^2(^b)of 
the education l^aw. Prior toitsissuance,theProposedCharter is subject tomodification or 
abandonment pursuant to subdivision 28^2(^b) of the education l^aw. It is further understood 
that prior to the its issuance, modifications to the Proposed Charter, subject to the consent of the 
^pplicant(s), may result asaconseo^uence of comments received from the entities setforth in 
subdivision 28^7(l)of the education l^aw. 

1.3 Prior actions Paragraph 1.2 of this charter agreement, hereof 
notwithstanding, the school Co^porationshall not provideinstructiontoany student untiland 
unless theTrusteesissueawritten statement to the ^chool,withacopy to the Regents, attesting 
to the school Corporation having completed all or substantially all of the prior actions setforth at 
^^hibit^(the^Pr^r^^t^^s^) to the satisfaction of theTrustees with such conditions as they 
may require, ^pon such confirmation, the restrictions on the school Corporation set forth in the 
immediately foregoingsentenceshall beofnofurther forceandeffect. notwithstanding the 
foregoing, in theeventthatthe school Corporationisunabletotake andcompletethePrior 
actions to the satisfaction of the Trustees prior to September 21 of the year immediately 
succeeding the year in vBhich the school Corporation is originally scheduled to commence 
instruction, the Charter shall be deemed to be void ab initio moreover, notwithstanding 
anything to the contrary in this paragraph, the Prior actions are in addition to any other condition 
set forth in the Charter or the ^ct. 

1^ ^e^v Information The school Corporation shall not provide instruction to 
anv student and shall not be eligible to receive any funds, or if it has received funds, any further 
f^n^s. as ^vouldother^vise inure to the school Corporation under section 2^^ of the education 
l^a^.if 

(^ the Trustees receive information after the date on ^vhich the 
l^ronosed Charter is executed which provides substantial reason to believe that either (i) the 
application contains material misstatements or material omissions of fact or (ii) the school 
Corporation anchor any entity ^vith^vhich the school Corporation intends to contract to provide 
d^^^o^day management of the school.is unable to oversee and operate the^choolinafiscally 
anded^cationally soundmannerconsistent^viththetermsoftheCharterand the.^ctandall 
o^r applicable laws(the^e^^nformation^and 
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13) the Tt^tstees^ acting on the New Information issueinwriting to the 
School ^orporationastatementsettingforth in particular the New Information and the reasons 
why the school corporation shall not be permitted to provide instruction or receive the public 
funds contemplated under the ^ct^ I^pon appropriate showing by the School corporations the 
Trustees may withdraw such statement and permit the school corporation to provide instruction 
to students and to receive public funds contemplated under Section ^^^ of the Education I^aw^ 
In the event that theTrustees issue the statement described by this paragraph prior to December 
31 of the year that the charter becomes effectives and such statement is not withdrawn by the 
Trustees on or before September ^lof the year immediately succeeding the year in which the 
charter becomes effective^the charter shall be deemed to be void abinitio^ Itshallbethe 
ongoing obligation of the^pplicant(s)(untilthe Effective Date) and the School^orporation 
(upon and after the Effective Date)to provide to theTrustees in writing any New Information of 
which it or they is or are in^ or come(s)into^ possession 

1^ Facility^ The building(s) in which the School is to be located shall be 
l^nown as the school facility(the^Sch^^c^ity^) Frior to ^ayl^ of the year that the School 
intends to provide instruction for the first time^ the School corporation shall have^ 

(^) entered intoalease^purchase agreement or other such agreement 
which has been reviewed by counsel to the School corporation The School corporation shall 
provideto theTrustees a letter fromcounsel attesting tosuchreview prior to the^ay 1^ 
deadline^The leased purchase agreement or other such agreement shall provide the School with 
all rights and permissions as are necessary to operate asaschool in the School Facility according 
totheplansetforthinthe^pplication(the^^cilit^^g^^me^)^and 

(^) providedtotheTrusteesacopyoftheFacility^greementanda 
detailed schedule setting forth the steps necessary to mal^e the School Facility ready for 

^mencementofinstruction^togetherwith the dates upon which such steps will be completed 
^the^Facility completion Schedule^)^ TheFacility completion Scheduleshall indicate the 
pem^iits and licenses required to be obtained prior to the School corporation being legally able to 
operate the School in the School Facility (including but not limited toacertificate of occupancy) 
(collectively the ^Fermits^) with thedates on which each such permit shall be obtained^ a 
detailed constructior^renovation timeline (if applicable)^ which describes the worl^ to be 
completedandthedateson which such worl^willbecompleted^andanupdatedanddetailed 
budget for all costs associated with preparing the School Facility for occupancy^ 

In the event thataFacility^greement is not in place by ^ayl^of the year in which the School 
intends tofirst provide instructions the School corporation may not commence instruction until 
^he start of the succeeding school year^ sub^ect^ however to having entered into a Facility 
agreement and provided such agreement as well as the Facility completion Schedule by ^Blayl^ 
of such succeeding year^ notwithstanding the immediately foreg^mg sentenced theTrustees may 
^aive the restrictions contained therein upon good cause shown and extend the date upon which 
^heFaciliiy^greement and Facility completion Schedule ^ould be otherwise due In the event 
thattheTrustees find^ through their reviewoftheFacility^ompletionSchedule^ theFacility 
agreement or any other ino^ui^ and investigations that it 15 unlikely that the School Facility will 
be completed and that all Fermits will be obtained in time for the opening of the School on the 
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Schools scheduled opening date, the^rustees may require the School^orporationto delay 
commencement of instruction until the ne^t academic year or such other date as the^rustees 
may designated mthee^ent that the trustees require such delay,they shall provide their reasons 
in writing to the School corporation by ^lulyl^of the year in which the School is then scheduled 
to provide instruction pursuant to subdivision ^^1^)^) of the education l^aw, and 
notwithstanding any contrary provision of this paragraph, in the e^ent that the Application does 
not identify the School Facility,the School shall notify the^rustees and the regents within ten 
^1^) business days ofthe School Facility having been identified^ ^fhe School corporation shall 
tal^e such actions as are necessary to ensure that the FacilityAgreement and Fermits are ^alid 
and inforce at all times that the charter is in effect 

1^ l^ocation^ Subject tothe requirements of paragraph l^of this charter 
Agreement,the School Facility shall be at the addressees) identified in the Application, or, if 
none is identified, in such other building^s)within the school district or specified section thereof 
^in the case of schools located in the l^ew^or^^ity School district, the borough or specified 
section withinaborough) identified in the Application ^cept as set forth below, the School 
may not change its location wimout obtaining prior written permission from the^frustees^he 
School may change its physical location or obtain additionalfacilities within the same school 
district or specifiedsection thereof ^inthecaseofther^ew^orl^^ity School l^istrict,the 
borough or specified section within a borough), identified in the Application withoutprior 
written approval by the^frustees, provided that the School corporation obtains the Fermits as are 
required l^y paragraph l^of this charter Agreement, as well as satisfies the provisions of the 
Act, including but not limited to subdivision ^^^3^1)^b^l)of the ^dueation^aw,^nd provided 
further that^ 

^A) the School corporation notifies the^frustees and the regents of the 
proposed change in location or addition of facilities not less than si^ty^^) days prior to taking 
^y final action in connection therewith together with a schedule eo^Balent to the Facility 
completion Schedule andastatement setting forththematerialterms of thelease or purchase 
agreement as w^ll ^s a statement from counsel to the School corporation that he/she has 
re^Biew^d such terms^ and 

^) the^rustees do not issueadenial to the School corporation within 
thirty ^0) days ofits receipt of such notification ^fhe^frustees may issueadenial only for good 
cause 

Afailure to provide the^frustees and the regents wim the notice period and schedule required by 
ihisparagraph^ together withall material terms regardingthe lease and purchase ofthenew 
proposed facility and the letter from School ^orporation^scounsel described in subparagraph^, 
abo^Be^ si^ty ^) days prior to executing such agreement shall constitute good causeD 
notwithstanding the immediately foregoing^ the^frusteesmay shorten or othe^ise wai^ethe 
si^^y^^) day notice requirement for good cause shown^ 
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^^ mission ^tatement^ ^fhe ^choo^ corporation sha^i operate under the 
mission statement set forth in the Application ^he^chooi Corporation shailha^e the authority 
to modify the mission statement upon approval of the school ^oard, and such modification shall 
notbedeemedare^isiontotheCha^terD 

^ A^e^rade^an^e^umberof^tudents^ ^he^choo^ Corporation shal^ 
provide instruction to pupiis in such a^es^rades and numbers in each year of operation under 
the Charter as described in the Applications or as specifically directed by the^f^ustees in 
appro^in^ the Application ^whicha^es, grades and numbers, if different than those set forth in 
the Application, shall ^o^em^ ^fhe school Corporation must obtain pt^ior written approval f^om 
the trustees pr^iorto^ 

^ enrolling any student^who^ if en^oiled^would cause the ^chool^s 
total enrollment to exceed the maximum projected er^olh^ent of the ^chooi for that academic 
year^assetfot^th in the Application or if specifically directed by the ^fr^istees^ then as directed by 
the^i^stees^the^^ec^^n^o^me^t^bymorethantenpercent^^^ortwenty^fi^e^ 
students, whichever is less^ or 

^ commencin^or continuing instr^uctionwhere the total number of 
students enrolled is less than eighty^fi^e percent ^^^ofthe^ro^ected enrollment or the total 
enrollment ofthe school is less than fifty ^^students^ 

A school may makereasonablemodificationsas to thenumberofstudents inany particular 
grade,and number of students withinaclass,to accommodate staffing exigencies and attrition 
patterns but may not without written permission eliminateagrade or students withinagrade that 
the school was scheduled to ser^e^ 

^^ Admission Any child whois qualified under thelawsof^ew^ork for 
admission toapublic school is qualified for admission to the School Admission of students to 
the Schoolshall not be limited onthe basis of intellectual ability,measures of achievement or 
aptitude, athletic ability, disability, race, creed, gender,nationalorigin, religion,or ancestry, 
provided that nothing in the Charter shall be construed to present the establishment ofasingle^ 
se^charter school oracharterschooldesigned to provide expanded learning opportunities for 
students atr^sk of academic failure,as may be provided for in the Application ^he School shall 
utilize reasonable outreach and marketing measures to make potential applicants aware of 
opportunities for enrollment there, includingthosemeasures,ifany, thatareset forthinthe 
Application ^he^frustees,uponafinding that the outreach and marketing measures taken by 
the School Corporation are inconsistent with such measures as are outlined in the Application or 
quired bylaw,may require the School Corporation to take remedial action,including but not 
iimited to requiring the School Corporation to extend itseni^ollment period, delay or ^oidits 
^noom selection process, anchor conduct further specified outreach and marketingstepsD ^f 
t^er^ are more eligible applicants for enrollment in a particular grade than there arespaces 
available, applicants for such spaces shall beselected for enrollment by a random selection 
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proeessD notwithstanding the above, an enrollment preference shall be provided topupils 
returning to the school in the second or any subsequent year of operation, unless expelled tor 
cause, pupils residingin the school district where the school is located, and siblings of pupils 
enrolled in the ^chooLThe school corporation may refuse admission to any student who has 
been expelled or suspended rromapublio school until such period of suspension orexpulsion 
has expired, consistent with the requirements of due proeess^ Additional admission policies and 
withdrawal procedures shall be implemented as set ^orth in the Application,withsuchchanges 
that the school corporation may rrom time to time mal^e, so long as such changes are consistent 
with applicable lawD notwithstanding the previous sentence, any change to the ^chool^s 
admissions policies regarding any preferences afforded to students at^ris^ of academic failure, or 
any single sex admissions limitation, as such preferences are set forth in the Application or by 
amendment to the charter, shall require priorwritten approval by theTrustees and, if material, 
mayrequirearevisiontothe^harter^ 

^ Educational Pro^ramD The school corporation shall implement and 
provide educational programs, including the curriculum and pedagogical approach, that are 
designedtoperrnitanddopermitthe studentstomeetorexceed theperformancestandards 
adopted by theP^egents^The^chool^orporation shall have the right tomal^e modifications, 
amendments or revisions to the educational program, including its curriculum and pedagogical 
approach, in order to permit the school to meet its educational goals and student achievement 
standards, including the performance standards adopted by the P^egents^ 

^ Evaluation of ^tudents^The^chool^orporation shall implement student 
assessment requirementsapplicable to other public schools, except as otherwisespecitically 
provided in the Act and administer regents examinations to the same extent such examinations 
arerequiredofotherpublicschoolstudents^ lnaddition,the^chool shallsupplement those 
assessment tools withthe other assessment tools,ifany,set forth inthe Application or inthe 
accountability plan^the^Acc^unt^bilityPl^n^^, which plan is further described below. 

^ Accountability Plan ^ylvlay l^ofthe school year in which the school 
^orporationcommences instruction,the^chool^orporation agrees to conceive and implement 
its Accountability Plan that sets forth the ^chool^s goals and how progress towards and 
attainment of each such goal shall be measured during the life of the charter. The 
Accountability Plan shall replace and substitute for the assessment measures and educational 
goals and objectives set forth in the Application, but shall not provide for less stringent 
assessment measures or educational goals and objectives than those set forth in the Application. 
Ifthe Accountability Plan in its final form contains assessment standards or educational goals or 
objectives which are less stringent in any material respect from those set forth in the Application, 
then the Accountability Plan shall be deemedarevision of the charter and shall be subject to the 
Trustees^approval and review and comment by the regents as provided in subdivision ^^7^ 
oftheEducationLaw. The specific terms, form and requirements of the AccountabilityPlan, 
including any required goals and measures, are determined by and set forth in the Accountability 
Plan^uidelines^the^Ac^untability Plan ^uid^lin^s^ maintained and disseminatedbythe 
Trustees 
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^7 School Calendar^ours of Operation, ^fne days and nours of operation of 
the School shall not be materially less than those setforth in the application and in no event 
shall the School provide less instructional time duringaschool year than is required of other 
public schools It is understood that generally,amaterially lesser amount shall be more than ten 
percent^l^^ less total time than that amount set forth in the application. 

2.^ disciplinary Code. ^heSchoolCorporationshallimplement rules and 
proceduresfordiscipline,including guidelines ^or suspension andexpulsion,consistent with 
those set forth in the application. Changes to the Schools discipline policy shall be approved 
by the School ^oard. Such changes shall not be deemed to requirearevision to the Charter.^fne 
rules and procedures shall be consistent with the requirements of due process and with federal 
laws andregulationsgoveming the placementof students witndisabilities, includingbutnot 
limited to, the Individuals withOisabilities^ducation^ctand^C^^.^^   3^ 

2.^ ^onsectarian Status, ^fhe School shall be nonsectarian in its programs, 
admissions policies,employtnent practices and allother operations. ^beSchoolCorporation 
shall insure that the School is not wholly or in part under the control or direction of any religious 
denomination. 

2.1^ Code of ethics ^he School Corporation, its trustees, officers and 
employees shall be guided by the code of ethics of the School setforth in the application, and 
th^^chool^or^oration^b^lldi^seminatethecodeinwrittenforrntoitstrustees, officers and 
employees.^11 modifications to the code ofethics shall require prior written approvalby the 
trustees. 

2.11 l^on^discrimination. ^fhe School Corporation shall not discriminate 
against any student, employeeor any other personon thebasisof etbnicity, national origin, 
gender.ordisability or any other ground that wouldbeunlawful ifdoneby any other public 
school. It shall tal^e all steps necessary to ensure that discrimination does not occur,as required 
by federal civil rights law. 

2.12 Covemance. ^fhe School Corporation shall be govemedby aboardof 
trustees of the SchoolCorporation^the^Sch^ol^o^rd^^ which initially shall consist of those 
individuals specifically named in the ^pplication^the bounding School ^ustees^. 

^ curing the one year period from the time that this Charter is 
declarcdeffective,theSchool^oardshallconsistofthe^oundingSchool^rustees with such 
other additional members that are approved consistent with paragraph 2.13 of this Charter 
B^reement. In the event that more thanfifty percent ^0^ of the bounding School trustees 
resignfrom or otherwiseleave the School ^oard within one year fromthe effective Oate, the 
school shall be deemed in violation ofits Chafer and may,at the sole discretion of the^frustees, 
replaced on probation, ^fhe School ^oard shall operate pursuant to its by^laws^the^y^aws^, 
incl^idin^ but not limited to, the term of office permitted, qualifications required of members of 
theSchool ^oardandtheprovisionsfor the election and appointmentof new members, ^fhe 
school 8oard shall duly rati^ the ^laws within thirty ^3^ days ofthe effective Oate ^fhe^ 
laws may not be amended in any material respect without the prior written approval ofthe 
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Trustees and in no event can they conflict with any term of the Charter or law. Where changes 
are material, the School Board shall submit to theTrusteesaduly approved resolution of the 
School Board calling for such material changes to the Bylaws, hut may not put such changes 
into effect until and unless the School Board receivesapproval from the Trustees, which shall not 
he unreasonably withheld. The School Board shall have final authority for policy and 
operational decisions of the School though nothing shall prevent the School Board from 
delegatingdecisionDma^ing authority to officers and employees of the School Corporation, 
notwithstanding any provision to the contrary in the Charter, in no event shall the School Board, 
at any time,becomprisedof voting membersof whom morethanfortypercent(^^ are 
directors,officers,employees,agents or otherwise affiliated withany single entity (withthe 
exception of the SchoolCorporation or of another charter schools, regardless of whether said 
entity is affiliated or otherwise partnered with the school, f^or the purposes of this paragraph, 
^single entity^shall mean any individual entity,as well as any and all related entities such as 
parents, subsidiaries, affiliates and partners.TheTrusteesmay,at their sole discretion, waive this 
restriction uponawritten request from the School. Where the School Corporation has engageda 
management company,no employee, director, officer, employee, agent or individual otherwise 
affiliated with such company and^or any related entity orentities shall be eligible to serve on the 
School Board. 

(B^      The SchoolCorporation shall notify theTrustees within five (^ 
business days of the removal or resignation of any member of the School Board. 

(C^ ^ach School Board member who has served on the School Board 
during a school year shall file annually a disclosure report (the school Board Trustee 
^isc^osure^eport^^theformand requirements of which shallbe provided by theTrustees. 
The School BoardTrustee disclosure report shall set forth and attest to transactions between the 
SchoolCorporationandaSchoolBoard member, as well as other interested transactions,that 
^^nspired during that school yearassuch transactions aredefined from time^to^timeby the 
^BB.stees. ^ssetforthinparagraph^.l ofthisCharter^greement,theSchoolBoardTrustee 
l^i^closure report for each board trustee will be submitted yearly as par^ofthe Schools annual 
l^eoort. In the event that any School Board member resigns from or otherwise leaves the School 
Board without having submittedal^isclos^re report for the then current school year, the School 
Coloration shall provide the Trustees with a record of all transactions between that former 
School Board member and the School Corporation that transpired during that school year. 

^.1^ Selection of ^ew School Board members ^11 individuals elected or 
i^pomted to theSchool Board shallpossessappropriate qualifications for such, ^riortothe 
^^pointmentorelectionofany individual to the SchoolBoardwho isnota^ounding School 
Trusteed the School Board must submit to theTrustees (pursuant toaduly approved resolution of 
t^ School Corporations the name of the proposed member of the School Board and such 
i^d^idu^l must timely provide to theTrustees, in writingand^crinperson, suchbac^ground 
^^om^ation as the Trustees shall require (the ^School Trustee Background ^n^orn^at^n^. 
^B^hmforty^^e(^^ days of receiving the name of the proposed member of the School Board, 
^Trustees shall in writing reject or approve such ind^id^ial in the e^ent that theTrustees do 
not o^o^de in writingan appro^alor rejection withinthe forry^^Be (^day timeperiod,the 
proposed member may be seated by the School Board,   ^failure by the School Corporation or 



the proposedmember to timely provide theSchool^frustee^ac^ground^nformationtothe 
trustees shall be groundsforre^ection^ 

^1^ Crievance ^rocedure^ ^fhe School Corporation shall implement and 
maintainagrievance procedure consistent with the procedure set forth in the applications ^he 
School Corporation may mal^e modificationsoradditionsthereto whichareconsistent with 
applicable law,including due process, so long as they are adopted by the School ^oard^ ^copy 
of the School Corporation's grievance procedure shall be distributed to the parents andBor 
guardians of students enrolled in the School and made available to all others re^uestingacopy^ 
^fhe School Corporation shall also provideacopy of the SchooBscurrent grievance procedure to 
the^frustees^ Should the School Corporation modify or replace its grievance procedure without 
providingacopy ofthenew ormodifiedgrievanceproceduretothe^rustees,suchnewor 
modified grievance procedure shall not be deemed to be of any force or effect ^pon resolution 
ofagrievance, the School Corporation shall provide,as part of its notice to the grievant, notice 
that the grievant may appeal the decision of the School Corporation to the^frustees of the State 
university ofr^ew^or^ 

^1^ partnership with a management Company^ ^o the extent that the 
application contemplates entering intoacontract with any entity^whetherfor^profit or not^for^ 
profit), under which such entity will provide all orasubstantial portion of the services necessary 
to manage and operate the School, then the School Corporation, by ^unelof the year in which 
the School is scheduled to fi^st provide instruction, shall enter into a legally binding and 
enforceable agreement with such entity named in the application ^the ^anage^ei^t 
Company^) in a form substantially similar to that contained in the application ^the 
^^anagementContr^c^^ ^fhe^ana^ement Contract shall set forthwithnarticularity inter 

aha, the extent of the management Company^ participation in the organisation, operation and 
governance of the School Such management Contract shall be consistent with the Educational 
Se^ice provider policies set forrh at ExhibitO^ ^fhe Educational Service^rovider policies set 
forth at ExhibitOshall apply to the management Contract for the life of that contract, but should 
the Schools subsequent to the execution of this Charter, enter into any new, modified or 
additional management contract or contracts, these shall be consistent with such revised 
Educational Service provider policies as mav be utilised by the^frustees at that time^ thirty ^3^) 
davsprior to entering into the ^lanagementContract, the SchoolCorporationshall providea 
copvofthe management Contractinfinal formto the^frusteesforits reviewandcomment^ 
Such management Contract shall be accompanied bvaletterfromalicensed attorney retained by 
the School Eoard in such form as described in Exhibits Should the School Corporation enter 
^ntoanvne^, modified or additional management contract or contracts as described above, the 
accompanvingattomeyletter or lexers shall be inafom^i utilised by the^frustees at that time^ 
^fhe School Corporation shall not enter into anv contract for comprehensive school management 
^er^ices to be performed in substantial partby anvotherentity not identified assuchin the 
application withoutreceiving prior written approval fromthe^frustees ^fothe extent that the 
triplication contemplates that the School Corporation was to be operated with the assistance ofa 
management Company ^^dera^anagementContrac4theSchoolCorporationshallobtainthe 
prewritten approval ofthe^frusteesprior to operatingtheSchoolw^imout such management 
Companv^sassistance 
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2.16 Parental and Staff Involveroeot. The School Corporation shall take steps 
aod implemeot such processes as are consistent with those described in the Applicatioo to 
promote pareotal and staff involvement in school governance. 

2.17 Student Transportation. The School Corporation shall meet the 
transportation needs of students ineligible for transportation pursuaot to section 3635 of the 
Education Law to the extent provided for in the Application. The School Corporatioo may 
contract with a school district for the provision of supplemental traosportatioo services to the 
School. All transportation provided by the School Corporation shall comply with all safety laws 
and regulations applicable to other public schools. Notwithstanding the above, the School 
Corporation's failure to provide such supplemental transportation as is contemplated in the 
Application, where such transportation was to be provided by contract with the school district, 
shall not be deemed a material or substantial violation of the Charter, where the School 
Corporation has attempted to negotiate such contract in good faith with the applicable school 
district. In such event, the Trustees may require the School Corporation to provide the 
contemplated supplemental transportation services by alternate means if such means would be 
reasonable under the circumstances. 

2.18 Health Services. The School Corporation shall provide such health 
services as are set forth in the Application or otherwise required by law. 

2.19 Food Services. The School Corporation shall provide appropriate food 
services consistent with those outlined in the Application. 

2.20 F.O.I.L. and Open Meetings Law. The School Corporation shall 
implement policies in order to ensure that it is in compliance with Articles Six and Seven of the 
Public Officers Law and all corresponding regulations. 

SECTION 3. SPECIAL EDUCATION 

3.1 Provision of Services. The School Corporation shall provide services and 
accommodations to students with disabilities as set forth in the Application and in accordance 
with the Individuals with Disabilities Education Act (20 U.S.C. §1401 et seq.), the Americans 
with Disabilities Act (42 U.S.C. § 12101 et seq.) and section 504 of the Rehabilitation Act of 
1973 (29 U.S.C. §794) ("Section 504"). including providing services to attending students with 
disabilities in accordance with the individualized education program ("Individualized 
Education Program") recommended by the committee or subcommittee on special education of 
the student's school district of residence. Pursuant to subdivision 2853(4)(a) of the Education 
Law. the School shall provide such appropriate and required services either directly or by 
contract with another provider, and. to the extent not otherwise indicated in the Application, the 
School Corporation may, elect to have certain services provided by a student's school district of 
residence. The School Corporation may seek reimbursement from a student's district of 
residence for special education and related services provided by the School Corporation, 
pursuant to a student Individualized Education Program or Section 504 plan, to the extent 
permitted under subdivision 2856 of the Education Law. 

10 
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^ r^undin^of Services. TbeSchool^orporationisauthori^edto receive 
fromalocal school district direct payment of anyfederal or state aid attributable toastudent 
^Bithadisability attending the School in proportion to the le^el of ser^icesfor such student ^ith 
adisability that the School provides directly or indirectly. 

^.1 Status. TheSchool^oardshallemploy andcontract^ithnecessary 
personnel. The School corporation shall provide written notice to theTrustees within fi^e(^) 
business days of the hiring or departure (by resignation or dismissal) of the director^principal of 
the School The organisational structure of the School shall be consistent ^ith the structure set 
forth in the application. 

^ personnel ^olicies^ Staff responsibilities. The School corporation shall 
mal^e available in^rittenform its hiring and personnel policies and procedures, including the 
qualifications required by the School in the hiring of teachers, school administrators and other 
school employees as ^Bellasadescription of staff responsibilities.Such policies and procedures 
shall be consistent ^ith those setforth in the application. 

^3 Instructional ^ro^iders. The School corporation shall employ or 
oth^r^^is^ utili^ir^ instructional positions only those individuals ^hoar^ certified in accordance 
^Bith the requirements applicable to other public schools, or ^ho are otherwise qualified to teach 
under clauses (i)^(i^) of subdivision ^^^^(3)(a^l)of the education ^a^ and applicablefederal 
la^. ^or purposes of this section,^instructional positions^meansallthose positions in^ol^ing 
duties and responsibilities that,if other^^ise undertaken in the l^e^^or^ public Schools,^ould 
require teacher certification. Teachers excepted from certification under clauses (i)D(i^) of 
subdivision ^^(3)(aDl) of the education ^a^B shall not in total comprise more than thirty 
percent(3^) of the instructional employees of the School,or fi^e(^) teachers,^Bhiche^er is 
less and shall ha^e the qualifications required by stat^ and federal la^B, including, but not limited 
to.those imposed under the ^o^hildl^eft behind ^ctof^^l. ^teacher certified or otherwise 
approved by the commissioner of education of the State of^e^B^orl^ (the commissioners 
shall not be counted against these numerical limits. 

^ l^araprofessionals. l^araprofessionals employed by the School 
^orporationrriust meet all credentialing requirements imposed by applicable federal la^B. 

^ 8ac^round ^hecl^ l^in^erorintin^. The School corporation shall 
establish procedures for conducting background checks (includingachecl^foracriminal record) 
ofallemployees (whether part or fulltime)ofthe School,as Bellas any individual ^Bho has 
regular access to the students enrolled in the school (including but not limited to employees and 
agents ofany company or organi^ation^hichisapa^toacontract to provide services to the 
school) to theextent required by la^B. The School ^orporationmay.but isnot required, to 
conduct any and all other background checks permitted by la^B. 

^ 



^      Collective ^ar^aining. Inthee^entthat 

^ student enrollment at the Schoolonthefirstdayonwhichthe 
Schoolcommences instruction does not exceed two hundred fif^y^^^ or the ayerage daily 
student enrollment ofthe School does not exceed two hundred fifty ^^^ at any point during the 
first year after the school commences instructions or 

^ the Trustees ha^e granted to the School Corporation a waiter 
pursuant to paragraph ^^^bl^of the education I^aw and the Schools enrollment exceeds 
two hundred fifty ^^ at any point during the first year^ 

then employees of the School Corporation shall not be deemed members of any existing 
collective bargaining unit representing employees of the school district in which the School is 
located, and the School and its employees shall not be subject to any existing collective 
bargaining agreement between the schooldistrict and its employees.TheSchoolCorporation 
may,in its sole discretion, choose whether or not to ofler the terms of any existing collective 
bargaining to school employees. If employees of the School Corporation are not represented by 
an existing collective bargaining unit, the School Corporation shall afford reasonable access to 
anyemployee organization during the reasonable proximate periodbefore any representation 
question is raised. If the employee organization isachallenging organization, reasonable access 
shallbepro^idedtoany organization seeding torepresentemployeesbeginningwithadate 
reasonably pro^ima^e^o^^h^llen^ep^od. 

^.7 pension I^a^ments. The employees of the SchoolCorporation may be 
deemed employees of the local school district for the purpose of providing retirement benefits, 
including membershipinthe teachers^ retirement system and other retirement systems open to 
employees of public schools. The financial contributions for such benefits shall be the 
responsibility of the School Corporation and its employees, notwithstanding any contrary 
provision of the Charter, the parties shall abide by further regulations promulgated by the 
Commissioner, in consultation with the ^ew ^or^ State Comptroller, to implement the 
provisions of this paragraph,including section ll^ofTitle^of the r^ew^orl^ Code ofl^ules 
and regulations 

S^CTI^^^^I^^^CI^O^^^TIO^SO^SC^^O^ 

^.1 ^Blana^ement and financial Controls. The School Corporation shall at all 
timesmaintainappropriatego^emanceandmanagerialproceduresandfinancialcontrols. The 
School Corporation shall pro^ideastatement to the School ^oardwithacopy to theTrustees no 
la^erthan si^ry ^^ days from the ^ffecti^e f^ate concemingthe status of management and 
financial controls ^the initial Statements. ThelnitialStatementmust address whether the 
SchoolCorporaiionhas documented adequate controls relating to^ 

^      preparing   financial   statements   in   accordance   ^Bith   generally 
accepted accounting procedures^ and 

^      payroll procedures^ and 



^ 

^      accountingforcontriht^tions and grants and 

^ procedures for the creation and review of quarterly financial 
statements, which procedures shall specifically identify the individual who will he responsible 
for preparing such financial statements^ and 

^      appropriate internal financial controls and procedures 

The Initial^tatementshallhe reviewed and ratified hy the school ^oard. ^uhse^uently,the 
school corporation shall retain an independent certified puhlic accountant or independent 
certified puhlic accounting firm licensed in ^lew ^or^ ^tate to perform an agreed^upon 
procedures engagement ^the independent Acc^^nt^n^ ^eno^^ in accordance with 
attestation standards estahlishedhy the American Institute of^ertified^hlic Accountants. The 
purpose of the engagement will he to assist the school ^oard and theTrustees in evaluating the 
Initial statement. The engagement shall commence withinfortyfive ^5^ days after the date on 
which the school has received and dishursed more than ^,^ in monies received from 
payments from school districts, under section 2856 of the Education Law,or from grants or other 
revenue sources. The resulting Independent Accountants'Reportsho^ldhe provided to the 
school ^oard no later forty-frve days ^5^ after the commencement of s^ch engagement witha 
copytotheTrustees In the event that the Independent Accountants'Report reveals that any of 
the ahove management and financial controls ^suhparagraphsA-E of this parag^aph^ are not in 
place, the school corporation shall remedy such deficiencies no later than forty-five ^^^ days 
from the date the Independent Accountants'Report was received hy the school ^oard and shall 
provide totheTr^steeswithinthat forty-five ^5^ day periodastatement that alldeficiencies 
identified inthelndependent Accountants' Report have heen corrected. ^5uch statement shall 
identify the stepsundertal^ento correct theidentifieddeficiencies. TheTr^stees may require 
additional evidence to verify the correction ofall such deficiencies. 

^.2 financial statements' Interim Reports All financial statementsthatthe 
school corporation is required to prepare shall he in accordance with generally accepted 
accounting principles then in effect for not-for-profit corporations. During its first year of 
operation.the school corporation shall prepare and suhmit to theTr^stees within forty-five ^5^ 
days ofthe end ofeach quarter ofits fiscal year an unaudited statement ofincome and expenses 
for that precedingo^uarterinaformagreeduponhytheTrusteesandthe ^chool^orporation. 
TheT^stees may hy written request require submission of such statements in future years ofthe 
^chool^soperation. 

^^ Audits. The school corporation shall retain an independent certified 
p^h^ accountant orcertified puhlic accounting firm licensed in^ew ^Borl^ ^tate toperform 
annually an audit of the school ^orporation^sannual financial statements.The independent audit 
o^t^^chool^s financial statements must he performed in accordance with ^enerallyAccepted 
A^dit^n^ standards ^AA^ and ^o^emment Auditing standards issued hy the comptroller 
^en^ral of the united states, as well as any additional requirements and guidelines provided hy 
theTru^es. The audited financial statements must he suhmitted to theTrusteeshy^ovemher 
1 ofeachyear.   In addition,andpursuant to the same timetahle,the ^chool^orporation must 
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require its independentcertifiedpubh^ accountant to issuear^port on compliance with iaws^ 
regulations, contracts and grants and on internal controls over financial reporting, based on their 
audit ofthe financial statements' The school Corporation must subrnit this report to the Trustees 
together withacorrective plan addressing anv weaknesses or problems identified in the planning 
and performance of the audit. The corrective plan must address each suggestion for 
consideration of management contained in the compliance report and includeatimetable that 
identifies the date bv which each corrective step will have been completed The school 
Corporation shall also conduct programmatic audits when and to the extent required of other 
public schools,withsuch audit being comparable in scope tothosereo^uiredofother public 
schools. 

^ ^iscalYear The fiscal vearofthe school Corporation shall begin on ^ulv 
lof each calendar vear of the term of this Charter and shall end on ^une^of the subsequent 
calendar vear. 

^ annual ^ud^et and Cashflow Projections. The school Corporation shall 
prepare and provide to theTrusteesacopvofits annual budget and cash flow pro^ectionfor each 
fiscal vear bvnolater than ^une3^ of theimmediatelv preceding fiscal vear. The^chool 
Corporation shall provide its annual budget and cash flow projection for the first fiscal vear in 
which it provides instruction bv^ugustlof such vear in the event that the budget or projection 
differs in anv material respect from that set forth in the application. 

^ funding procedure. The school Corporation shall maintain accurate 
enrollment data anddailv records of student attendance and shall report enrollment to school 
districts of residence ofitsstudentsinatimelv manner, pursuant to subdivision ^8^1^of the 
education l^aw, payments bv the districts of residence shall be made in si^ substantially ec^ual 
installments each vear,the first on the first business davof^ulv and everv two months thereafter, 
such amounts to be calculated as set forth at section!19.1ofTitle8of the NewYork Code of 
l^ules and regulations. 

^.7 exemption fromTaxation. The school Corporation shall be exempt to the 
same extent as other public schoolsfromalltaxation,fees,assessments or special ad valorem 
levies on its earnings and its property, including pror^ert^^ leased bv the school Corporation. 
Instruments of conveyance to or from the school Corporation and anv bonds or notes issued bv 
the school Corporation, together with income therefrom, shall at all times be exempt from 
taxation 

^.8 Collateral for Oebt The school Corporation mav pledge, assign, or 
encumber its assets to be used as collateral for loans or extensions of credit. However, the 
school Corporation shall not pledge or assign monies provided pursuant to subdivision ^8^^1^ 
of the education l^aw in connection with the purchase or construction, acquisition, 
reconstruction, rehabilitation, or improvement of the school l^acili^. 

^.9 Tuitionandf^ees. The^chooland^choolCorporationshallnot charge 
tuition or fees to anv student, provided that the school mav require the pavment of fees on the 
same basis and to the same extent as other public schools. 
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^10 Outside ^undm^^ ^ne School ^oard may accept gif^s, donations or grants 
ofany kind made to the School Corporation and expend oruse such gifts, donations, or grants in 
accordance with the conditions prescribed by the donorD however, no gtfl, donation or grant 
may be accepted if subject toacondition that is contrary to any provision oflaw or term of the 
Charted 

^11 maintenance of Corporate Status^ ^fa^ ^emptionsD ^fhe School 
Corporation shall maintain its status as an education corporation ^fhe School ^oard shall obtain 
federal ta^e^empt status no later thanone (l)year following the effective Oate, it being 
understood that the School Corporation shall not be in violation of this provision during such 
time as the applicationfor federal ta^^e^empt status is pending, but only if such application was 
timely filed and such filing was materially complete^ ^fhe School Corporation shall provide the 
trustees withcopies of all applications and filings relating toits seeking and maintaining its 
^l(c)(3)e^emptstatus^ 

^1^ Insurances ^he School Corporation shall, at its own e^pense,purchase 
and maintain the insurance coverage for liability, property loss, and the personal injury of 
students as is described in the application together with any other additional insurance that the 
School Corporation deems necessary^ Such insurance policies shall be in effect by ^uly^of the 
year in which the Charter is first effective, and, in the case ofliability insurance, by such date or 
upon the first date that the School Corporation contracts with any employee,whichever date is 
earlier ^he school Corporation shall provide the^rustees with certificates ofinsurance or other 
satisfactory proof evidencing coverage within fivedays of the commencement ofeach such 
policy^ ^11 such insurance policies shall containaprovision requiring notice to the^frustees, at 
least (thirty) ^ days in advance, of any material change, non^renewal or termination 
Not^vithstanding any provision to the contrary, the School Corporation shall take all steps 
necessary to comply with any additional regulations promulgated by the Commissioner and 
Superintendent oflnsurance to implement subdivision 2851(2)(o)ofthe education Law^ 

SECTION 6. REPORTS 

6.1 • Annual Reports. No later than August 1 of each calendar year in which 
the school provided instruction (or received funding under subdivision 2856 of the Education 
Law) in the preceding school year, the School Corporation, pursuant to subdivision 2857(2) of 
the Education Law, shall submit to the Trustees and the Regents an annual report (the "Annual 
Report"). The Annual Report shall be in such form as shall be prescribed by the Commissioner 
and shall include at least the following components: 

(A) a report card, which shall be in such form and provide such data as 
set forth at section 119.3 of Title 8 of the New York Code of Rules and Regulations; and 

(B) a discussion of the progress made towards achievement of the 
goals set forth in this Charter and the Application, which to the extent permitted by the Regents 
shall be in the form of the accountability progress report (the "Accountability Progress 
Report") described at paragraph 6.3, below; and 
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^ a certified financial statement setting forth, by appropriate 
categories, the revenues and expendituresfor the preceding school year, includingacopy of the 
most recent independent fiscal audit ofthe school Corporation 

In addition, as part of the annual report, the school Corporation shall provide the following 
information to the ^rustees^ 

^ the school calendarfor the present school year, setting forth the 
days and hours of operation for the regular school session as well as the summer session in the 
succeeding calendaryear,ifany is to be provided^ and 

^astatementof assurances relating to compliance with requirements 
under the Charter and applicable law,the form and requirements of which shall be determined by 
the^frusteesD ^uch assurances shall include, but not be limited to,astatement that all applicable 
leases, certificates and approvals necessary to operate the school at the school facility are in full 
force and effects and 

^ a school ^oard^rustee disclosure report for each school trustee 
who served on the ^oard during the preceding year in such form and manner as prescribed by the 
^frustees^and 

^ a statement regarding rates of attrition for both students and 
teachers during the previous fiscal and school year, the form and requirements ofwhich shall be 
determined by the^rustees^ and 

^ abrief statement setting forth changes to the school^seducational 
program during the previous fiscal and school year^ 

^t its reasonable discretion,the^rustees may elect to require the school Corporation to provide 
other necessary supplements to the annual report 

^ ^lonitorin^l^lanandCversi^ht^ ^he^choolCorporation and the school 
^oard acknowledge that the^frustees, or their authorised agents, have the right to oversee the 
^chool^s operations inall respects, includingtheright to visit,e^amine intoand inspectthe 
school and its records^ ^opermitthe^frustees to fulfill this oversight function under the ^ct and 
ensurethat the ^choolis in compliance with all applicable laws and regulations and the terms 
and conditions of this Charter,the^choolCorporation agrees to abideby the monitoring plan 
thatthelnstitutewillimplement^the^^onit^rmg^lan^^,the requirements of which are sei 
forthat exhibit C^ In addition, ifthe^frusteesdeterminethatthe ^choolCorporationisnot 
progressing toward one or more of the performance or education goals set forth in the Charter, 
that the quality of the ^chool^s educational program is not satisfactory, or that the school 
Corporation is not in compliance with the terms and conditions of theCharter or applicable law, 
^hen the^frustees, inconsultation with the school Corporation, may developandrequire the 
school Corporation to implementacorrectiveplan^the ^Corrective ^lan^^ nothing contained 
herein shallbe in derogationofthe^frustees^ or thel^egents^rights,obligations and ability to 
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revoke the Charter, place the School Corporation on probationary status, or initiate mandatory 
remedial action in accordance ^vith section ^^ of the education ^a^v and paragraph^of the 
Charter Agreement 

^ AccountabilitvProgressReports^yAu^ust 1 ofeach calendar year in 
vBhich the School provided instruction in the preceding school year, the School shall submit to 
theTrustees a comprehensive Accountability Progress Report The Accountability Progress 
Report shall be inaformat to be determined by theTrustees and must contain data addressing 
each goal and measure in the Accountability Plan^ The School must submit in conjunction ^vith 
each Accountability Progress Report supporting data inaform required by theTrustees in order 
for theTrustees to substantiate and verify all reported outcomes Tothe extent permitted by the 
Regents, the Accountability Progress Report may be submitted in satisfaction of the requirement 
set forth at paragraph ^T^of this Charter Agreement Accountability Progress Reports shall 
meet the other standards and requirements of theTrustees^ Additional reports on progress against 
specific accountability goals may be submitted to the Trustees at any time as interim 
Accountability Progress Reports^ Should the Accountability Progress Report indicate that the 
School has not met one or more of the goals in its Accountability Plan, theTrustees may require 
the School to enter intoaCorrective Plan pursuant to paragraph ^^ of the Charted 

S^CT^1^7   ^T^^RCO^^Al^TSA^^^A^RAl^T^S 

^^ ^omplianee ^ith l^a^s and Regulations The School and School 
Corporation shall operate at all times in accordance ^vith the Act and other applicable la^vs and 
shall meet the same health and safety, civil rights, and student assessment requirements as are 
applicable to other school 

^ Transactions vBithAffiliatesD The School Corporation shall not, directly or 
indirectly, enter into or permittoe^ist any transaction ^including thepurchase, sale, lease or 
exchange of any property or the rendering of any serviced ^ith any affiliate of the School 
Corporation, any member ofthe School 13oard or any employee ofthe School Corporation unless 
the terms of such transaction^considering all the facts and circumstances^are no less favorable 
to the School Corporation than those that could be obtained at the time fromaperson that is not 
such an affiliate, member or employee As set forth in paragraph ^l^C^ of this Charter 
Agreement,each School ^oard member shall annually file ^viththeTrusteesaf^isclosure Report 
describing any and all transactions between the School Corporation and the School ^oard 
member ^vnich transpired during that school year^ 

S^CT^^^   R^^^^A^A^OT^R^^AT^^ 

^1 Renewal l^otice^ ^o later than August 1 in the calendar year prior to 
expiration of the Charters unless such date is waived by theTrustees at their sole discretion,the 
School Corporation may provide to the Trustees an application to rene^v the Charter in 
accordance ^ithsubdi^i5ion^^^l^^ of the^ducationl^a^^he^Rene^^l Application^^ The 
Renewal Application shall contains 

^      areport of the progress of the School in achieving the educational 
objectives set forth in the charters and 
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^ a detailed financial statement disclosing the cos^ of administration, 
instruction, and o^her spending categoriesfor^he school that will allowacomparison of such 
costs to other schools, hoth public and privates and 

^ copies of each of the Annual reports of the school, including the 
school report cards and the certified financial statements^ and 

^     evidence ofparent and student satisfactions and 

^      such other material and information as is required by the trustees. 

8.^ Approval or Oenialof renewal, ^he^rusteesshalleither approve or 
deny the application. In the event that renewal is not approved, then the parties to the Charter 
shall fulfill their respective obligations hereunder to the end of the term of this Charter, and the 
school shallfollow the proceduresfor dissolution as setforth in subdivision ^851^t^ of the 
Education Law as supplemented by paragraph 8.5 of this Charter Agreement. In the event that 
the renewal Application is granted, the^rustees, pursuant to subdivision ^851^ and section 
^85^ of the Education Eaw,shall enter intoaproposed charter with the school Corporation and 
forward the proposed charter and renewal Application to the regents, nothing herein shall 
obligate the trustees to approveal^enewal Application. 

8.^ grounds for^ermination or revocation, ^his Charter may be terminated 
andrevol^ed^ 

^ by the^frustees or the regents in accordance with section ^855 of 
the Education Law^ or 

^      by mutual agreement ofthe parties hereto. 

8.^ ^oticeandProcedures. should the^frusteesdetermine that one of the 
groundsfor termination or revocation of the Charter has occurred or is occurring,the^frustees 
may, at their discretion, elect as follows^ 

^      to terminate the Charters or 

^ to place the school on probationary status and prepare and cause 
the school toimplementaremedial action planthe terms and conditions of whichthe school 
must agree to abide by in all respects. 

should the^frustees elect to terminate the Charter,notice of such shall be provided to the school 
^oardat leastthirty^^dayspriortotheeffective date of the proposed termination, ^uch 
notice shall includeastatement of reasons for the proposed termination. Prior to termination of 
the Charter, the^choolshallbeprovidedanopportunitytobeheardandpresentevidence in 
opposition to termination, should the^rustees elect to place the school on probationary status, 
suchprobation shallbe effective upon notice to the ^choolCorporation. Inthe event that the 
^choolis placed on probationary status.and does not abide by the terms and conditions of the 
remedialactionplanto the satisfaction of the^frustees,or refuses to implement such plan, the 
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Trustees may declare the Charter terminated with notice of such decision to be gi^en to the 
School ^oard at least fi^e^^ days priorto the termination date set by the Trustees. 

^ dissolution, In the e^ent of termination of the Charter ^whether 
prematurely or otherwise^the School Corporation shall follow procedures consistent with those 
set forth in the applications as required by subdivision ^^l^t^ of the education l^aw^for the 
transfer of students and student records to the school district in which the School is located and 
for the disposition of the School Corporation^sassets to the school district in which the School is 
located or another charter school located within the school district, ^n additions in case of such 
an e^ent^ the School Corporation willfollow any additional procedures required bytheTrustees 
or the Regents to ensure an orderly dissolution process. The Trustees may require the creation of 
anescrowaccountfor the purposes ofdissolution in an amount tobedeterminedbut not to 
exceed ^^^ and may require such account to be established pursuant to terms and conditions 
determined by them. 

S^CT^^l^SC^^^O^S 

^.1 disclaimer of ^iabilir^. The parties acknowledge that the School 
Corporation is not operating as the agent, or under the direction and control, ofthemstitute^ the 
Trustees or the Regents except as required by law or this Charter, and that none of the institute, 
theTrustees or the Regents assumes any liability for any loss or injury resulting f^om^ 

^ the acts and omissionsoftheSchool Corporation, itsdirectors, 
trustees, agents or employees^ or 

^ the use and occupancy of the buildingorbuildings,occupied by 
the School Corporation, or any matter in connection with the condition ofsuchbuildingor 
ouildings^or 

^ any debt or contractual obligation incurred by the School 
Corporation. The SchoolCorporation acknowledges that it is without authority to extend the 
faith and credit of the Institute,theTrustees,the Regents or the public schools to any third party. 

^ Receipt ofSummons anchor Complaint. The School Corporation shall 
oro^ide written notice to theTrustees within t^^e^^business days of the receipt ofasummons 
^nd^or complaint inwhicheithertheSchoolCorporation or any member of the School ^oard 
acting in his or her capacity asamemberofthe School ^oard^isanamed party to the action. 

^ Co^e^in^ l^aw. This Charter shall be governed by, subject to and 
^ons^rued under the laws of the State of^ew ^ork without regard to its conflicts of laws 
^ro^isions 

^ ^ai^er. ^o waiter of any breach of this Charter shall be held asawai^er 
of ^ny other or subsequent breach. 

1^ 
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9.5 Counterparts: Signature by Facsimile. This Charter may be signed in 
counterparts, which shall together constitute the original Charter. Signatures received by 
facsimile by either of the parties shall have the same effect as original signatures. 

9.6 Terms and Conditions of Application. The parties hereto expressly agree 
that the Application sets forth the overall goals, standards and general operational policies of the 
School, and that the Application is not a complete statement of each detail of the School's 
operation. To the extent that the School Corporation desires to implement specific policies, 
procedures or other specific terms of operation that supplement or otherwise differ from those set 
forth in the Application, the School Corporation shall be permitted to implement such policies, 
procedures, and specific terms of operation, provided that such policies, procedures and terms of 
operation are (i) not otherwise prohibited or circumscribed by the Act, other applicable law or 
the Charter, and (ii) are not materially different from those set forth in the Charter. Where there 
is a conflict between the terms of the Charter Agreement and the Application, the terms of the 
Charter Agreement shall govern. Where a provision of the Charter Agreement provides 
additional terms or conditions as to modifying a specific policy, these terms and conditions shall 
govern. 

9.7 Revision. This Charter may be revised only by written consent of the 
parties hereto and, in the case of material revisions, only pursuant to the subdivision 2852(7) of 
the Education Law. 

9.8 Assignment. This Charter may not be assigned or delegated by the 
Applicant(s) under any circumstances, it being expressly understood that the Charter granted 
hereby runs solely and exclusively to the benefit of the School Corporation. 

9.9 Notices. Any notice, demand, request or submission from one party to 
any other party or parties hereunder shall be deemed to have been sufficiently given or served for 
all purposes if and as of the date, it is delivered by hand, overnight courier, facsimile (with 
confirmation) or within three (3) business days of being sent by registered or certified mail, 
postage prepaid, to the parties at the following addresses: 

If to the School Corporation: 

With a copy to: 

If to the Trustees: Compliance Desk 
Charter Schools Institute 
74 North Pearl Street, 4th Floor 

20 
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Albany,^ew^orl^l^7 

^1^ ^everabilitv^ m the event that any provision of this Charter or the 
Application thereof to any person or in any circumstances shall be determined to be invalid, 
unlawful, or unenforceable to any extent, the remainder of this Charter and the application of 
such provision to persons or circumstances other than those as to which it is determined to be 
invalid, unlawful or unenforceable, shall not be affected thereby,and each remaining provision 
of this Charter shall continue to be valid and may be enforced to the fullest extent permitted by 
law^ 

^11 entire Charted The Charter supersedes and replaces any and all prior 
agreements and understandings between theTrustees and the Applicants Tothe extent that 
any conflict or incompatibility exists between the Application and the other terms of this Charter, 
such other terms of this Charter shall control 

^1^ Construction This Charter shall be construedfairly as to both parties and 
not in favor of or against either party,regardless of which party prepared the Charted 

^^^^^o^^^^^^o^^^^^ 

^ 



82/63/2884"  16:16       12123561878 CHARTER SCHOOLS INST PAGE    62 

45 

BOARD OP TRUSTEES OF THE 
STATE UNIVERSITY OF NEW YORK 

£fc ^D—:   j/z/>y 

By:    Junes D. Memrnaa, acting for the Board of 
Trustees of the State University of New York 

Title:   Executive Director, Chorter Schools Institute, 
State University of New York 

KIPP TECH VALLEY CHARTER SCHOOL 

Of 
Date 

By:     John Reilly 

Title  Applicant 

27 
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EXHIBIT A 

APPLICATION 

23 



EXHIBIT B 

PRIOR ACTION VISIT PROTOCOL 
AND 

CHECKLIST 



45 

Prior Action Visit Protocol 

Prior to the Trustees authorizing the School Corporation to commence operations, the 
School Corporation must demonstrate that it has completed the Prior Actions required of it. As 
set forth at paragraph 1.3 of this charter agreement, the Prior Actions are in addition to any other 
requirements imposed by the Act or the Charter. A checklist of the Prior Actions that need to be 
taken by the School Corporation are set forth below (the "Prior Action Checklist"). 

By or before August 1 of the year in which the School Corporation is first scheduled to 
commence instruction (or, if the School is scheduled to provide instruction prior to that date, by 
such date as required by the Trustees), the School Corporation shall provide to the Trustees for 
each item on the Prior Action Checklist an indication of whether such item has been completed 
as of such date. For each item not then completed, the School Corporation shall provide a status 
report and indicate the date on which such item shall have been completed. 

The Trustees will visit the School Building for an inspection and review prior to the time 
that the School is scheduled to commence instruction (the "Pre-Opening Review"). The Pre- 
Opening Review will occur, at the earliest, fifteen days prior to such date. The Pre-Opening 
Review will be structured according to the checklist set forth below. The School Corporation 
shall have available for review by the Trustees all documents necessary to confirm the 
completion of each item required. 
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PRIOR ACTION CHECKLIST 

School Name Evaluator's Name Date 

GOVERNANCE AND MANAGEMENT 

Satisfactorily 
Completed 

Item Comments Date 
Completed 

The Board of Trustees has 
been established. 

A permanent head of the 
school has been named. 

Other key leadership roles 
in the school are filled, or 

adequately covered. 

By-laws ratified. 

Management contract 
executed. 



50 

STAFFING 

Satisfactorily 
Completed 

Item Comments Date 
Completed 

The number of teachers 
is adequate and their 
assignments match the 
staffing plan. 

Teachers are certified in 
accordance with Section 
2854(a-l) of the Charter 
Law. 

There is documentation 
that required background 
checks for all staff have 
been completed. 

CURRICULUM AND INSTRUCTION 

Satisfactorily 
Completed 

Item Comments Date 
Completed 

Needed instructional 
materials and supplies 
have been distributed to 
classrooms at every grade 
level. 
A school calendar and 
class schedules exist and 
provisions have been 
made for them to be 
available to every student 
and every family. 
Provisions have been 
made for assessing and 
serving students with 
special needs. 

The school is prepared to 
provide instruction in 
each approved grade and 
only in such grades. 



• I 51 

STUDENTS AND PARENTS 

Satisfactorily 
Completed 

Item Comments Date 
Completed 

Parent and student 
orientation is completed 
or scheduled. 

Student enrollment 
procedures have been 
documented and a student 
roster is available to 
teachers. 

Student records have been 
received or requested and 
are/will be available to 
teachers for planning. 

A preliminary count of 
students with special 
needs is available. 

Student policies 
(including suspension and 
expulsion policies) have 
been established and are 
available to students and 
parents in written form. 
Procedures, including 
security procedures, are in 
place for creating, storing 
and using student 
academic, attendance, and 
discipline records. 
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OPERATIONS 

Satisfactorily 
Completed 

Item Comments Date 
Completed 

Arrangements have been 
made for food service. 

Provisions have been 
made for health services 
and immunizations, if 
appropriate. 

Provisions have been 
made for supplemental 
transportation of students 
if any are to be provided. 

There are written plans 
for such life safety 
procedures as fire drills 
and emergency 
evacuation. 

FINANCE 

Satisfactorily 
Completed 

Item Comments Date 
Completed 

There is evidence of an 
accounting system with 
internal controls and 
fiscal policies. 

A payroll system has been 
established. 
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FACILITIES, FURNISHINGS AND EQUIPMENT 

Satisfactorily 
Completed 

Item Comments Date 
Completed 

Available space 
(including classrooms, 
restrooms, and special 
purpose space) meets the 
requirements of the 
program and the number 
of students enrolled. 
Space is accessible, clean, 
and well-lighted. 

A certificate of occupancy 
is on file. 

Certificates of insurance 
are on file, meeting at 
least the minimum levels 
required by the Charter 
Schools Act. 

Space is safe and secure; 
entrance and egress from 
the school's space is 
adequately controlled. 

ACCOUNTABILITY 

Satisfactorily 
Completed 

Item Comments Date 
Completed 

There is a staff person 
who is assigned the 
responsibility for 
accountability. 
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OTHER 

Satisfactorily 
Completed 

Item Comments Date 
Completed 
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EXHIBIT C 

MONITORING 
PLAN 
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^s provided in Paragraph ^^ofthe Charter agreement, the school Corporation agrees to 
abide byar^onitor^ng Plan, the general components of which a^e set forth below^ The 
requirements ofthe monitoring Plan are in addition to any notification, record-keeping, or 
reporting requirements setforth in the Charter or applicable law,including any obligation to 
receive the written approval of the Trustees and^or to seek approvalfor revision ofthe Charter 
pursuant to subdivision ^^7^ of the education l^aw^ 

^       The school Corporation shall maintain the following records in its offices for inspection 
by the Trustees and the ^egents^ 

1^        records concerning the enrollment and admissions process including all 
applications received and documents concerning the lottery process if conducted^ 

^        student academic and health records^ 

^ attendance recordsfor students,including withdrawals of students from the 
school 

^        Individual education Programs for children with disabilities enrolled in the 
schools 

^ ^taffrosters,including records ofhiring,resignation,and termination of 
employees ofthe school Corporations 

^ evidence ofcredentials for all teachers^ 

7 evidence that required background checks,if any,have been conducted^ 

^ Certificates of occupancy^ 

^ Other facility^related certifications or permits^ 

10^ l^ease agreements^ 

^ Oeeds^ 

1^^ l^oan documents^ 

^ Contracts in excess of^l,^^^ 
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1^.      School policies in areas such as financial management, personnel, student 
discipline ^includin^ suspension and e^pulsion^,health and safety,student privacy 
and transportations 

15.      Grievances made by students, parents, teachers, and other employees of the 
School Corporation, including, but not limited to,complaints received by the 
School ^oard pursuant to subdivision ^^55^, together with documentation of all 
actions tal^en in responses 

1^.      Inventory ofall assets ofthe School Corporation that have been purchased with 
public funds^ and 

17       documents sufficient to substantiate the School'spro^ress on the measurable 
^oals set forth in the Accountability l^lan. 

^.       Tocorroborate information submitted by the School Corporation to theTrustees, and in 
order to ensure the School Corporation'sfull compliance with the Act and the Charter, 
theTrustees will^ 

1.        l^al^e at least two visits to the School in its first year of operation. Such visits 
may include an inspection of the physical plant, all categories of records setforth 
in subsectionAofthe^onitorin^^lan,interviews with the director of the school 
and other personnel,and observation ofinstructional methods. ^Bhere 
appropriate, such visits will decrease in frequency af^er the first year of operations 

^. ^vlal^e unannounced visits to the Schools 

^.ec^uire the School to mal^e available necessary information in response to the 
Trustee'sin^uiries,including information necessary for theTrustees to prepare 
annual or semi-annual evaluations of the school'sfinancial operations^ academic 
program, future outlook and other areas^ 

^ Conduct internal investigations as appropriate in response to ^i^ concerns raised 
by students, parents, employees, local school districts and other individuals or 
groups, including but not limited to, complaints brought pursuant to subdivision 
^55^ of the Act.^here appropriate,theTrustees shall issue remedial orders as 
permitted by subdivision ^^^ of the education l^aw^ 

^ review as necessary the school^soperations to determine whether any changes in 
such operations require formal revision ofthe charter pursuant to subdivision 
^^^^7^of the education l^aw and,if so,determine whether such revision should 
be recommended for approvals 

^ ^ncoura^e relevant officers, employees and agents ofthe School Corporation to 
attend conferences, seminars and training sessions identified or sponsored by the 
Trustees and which are designed to assist the School Corporation to rulfill its 
mission. 



^ 

^       The School Board shall provide the Trustees withacopy of all minutes from each ofits 
meetings and executive sessions onatimelyhasis^ 
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EXHIBIT D 

EDUCATIONAL SERVICE PROVIDER POLICIES 
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^fhe following policies reinforce with regard to any and all agreements between me 
School Corporation and educational service providers ^ESP^s^ 

1^        ^fhe School ^oardmus^ retain independent legalcounsel^o review and negotiate me ESP 
agreement^egal counsel for the School must not represent me ESP or principals mereof^^he 
ESP agreement must be an arms^lengm^ negotiated agreement between an informed School 
8oard and me ESP^Prior^o the School board's approval of me ESP ag^eement^the School 
8oard must obtainalegal opinion from its legal counsels inaform and manner as set forth in 
Schedule A^ and submitacopy of the legal opinion to the Charter Schools Institute on behalf of 
the^frustees^ 

^        ^he ESP agreement shall not restrictaSchoolBoardf^om waiving such governmental 
immunity as it may en^oy or reo^uireaSchool^oard to assert^waive or not waive its 
governmental immune 

^        ^he ESP agreement must contain at least one of the following methods for payingfees or 
expenses^i^ the School ^oard may either pay or reimburse the ESPfor approved fees or 
expenses upon properly presented documentation and approval by the School ^oard^ or ^ii^ the 
School Board may advance funds to the ESP for the fees or expenses associated with the School 
Corporation's operation provided that documentation for the fees and expenses are providedfor 
School Corporation ^oard ratification 

^ ^fhe ESP agreement must containaprovision that all finance and other records ofme ESP 
related to the School Corporation will be made available to the School Corporation's independent 
auditor 

^ ^he ESP agreement must not permit the ESPto select and retain the independent auditor 
for the School Corporation 

^ If an ESP purchases eo^uipment^ materials and supplies on behalf of or as the agent of the 
SchoolCorporation^ the ESP agreement shall provide that such eo^uipment^ materials and 
supplies shall be and remain the prope^of the School Corporations 

7 ^fhe ESP agreement must contain insurance and indemnification provisions outlining the 
coverages the ESP will obtain^^fheESP's insurance is separate from and in addition to the 
insurance the School Board is required to obtain under the Con^ract^ 

^ ^he maximum term ofan ESP agreement must not exceed five academic vears^ 
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SC^O^EA 

[f^ate] 

Charter School institute 
7^ NorthPearl Street 
^^loor 
Albany,NewYorkl^^7 

^e^ [Name ofSchoolCorporation^Educational Service Provider (ESP) Agreement with 
[NameofESP] 

^earSir^ 

^n my capacity as legal counsel to [Name ofSchoolCorporation](the "Charter School"),lhave 
represented the Charter School in connection with the proposed Educational Service Provider 
agreement between the Charter School and [Name ofESP^ As Charter School legal counsel,^ 
have reviewed copies ofthe following documents^ 

^ The proposedEducational Service Provider Agreement, (the "Agreement"), between the 
Charter School and [Name ofESP^ 

^ The charter, dated as of[DATE],between the Board ofTrusteesofthe State University of 
NewYork and the Charter School (the "Charter"), including the "Educational Service Provider 
Policies^ (the "Policies^) locatedatE^hibitD 

lhave also reviewed the bylaws of the Charter School,and originals or copies of such other 
documents,records,and statements offactsasldeemed relevant,andlhave made such other 
investigations and inquiries,a^lhave determined necessary for the purpose ofrendering the 
opinions set forth herein 

Based upon the foregoing,lam of the opinion that^ 

1   The Charter School isaNewYork nonprofit corporation duly organi^ed,validly existing 
and in good standing under the laws of the State ofNewYork and has full power and authority 
center into the Agreement 

^^ The Charter Schools execution, delivery and performance ofthe Agreement does not 
violate any term or provision in the Policies and, to the best ofmy knowledge after due inquiry, 
the Charter School Board has complied with all terms and provisions in the Policies^ 



^ 

^ The Charter School's execution, delivery and performance ofthe Agreement does not permit 
orreo^uire an improperdelegationofthe Charter School ^oard's^ 

a^  statutory and fiduciary responsibilities under applicable law; or 
b^ obligations and duties underthe Charted 

In addition, the Agreement does not conflict with any ofthe provisions of the Charter 

^ery truly yours, 

^ameofCharterSchooll^egal Counsels 
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EXHIBIT E 

ADDITIONAL ASSURANCES 

AND TERMS 
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CHARTER SCHOOL APPLICATION 

TRANSMITTAL FORM AND COVER SHEE%r 

Working Nome of Charter School:    KIPP TECH VALLEY CHARTER SCHOO 

Applicant Contact:    John P. Relltv 
Print or type name 

APPLICANT CONTACT INFORMATION 

Mailing Addressj_J^^^^^pjroyJNJYj 

Telephone^ 

Facsimile: 

E-mail: 

Partner Organization: KIPP FOUNDATION, INC. 

Contact:   David LeviriJ 

SCHOOL SUMMARY 

First year grade levels to be served:    FIFTH GRADE 
(2005-06) 
First year targeted enrollment:    90  

Location (school district)-   AIBANY NFWYORK 

COMPLETED APPLICATIONS MUST BE SUBMITTED TO: 
Charter Schools Institute 

State University of New York 
74 North Peart Street, 4th Floor, Albany, NY 12207 

Telephone: (518) 433-6277; Facsimile: (518) 427-6510 
E-Mail: charters@sysadm.suny.edu 

www.newyorkchorters.org 

FOR OFFIC 
Received by:_ 

LY: 

Date Received: <\M \ to. 

REDACTED 

AWrl<U 
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SECTION I 

ESTABLISHMENT AND SCHOOL DESIGN 

KIPP!Work hard. Be nice. 



1. NAME OF THE PROPOSED SCHOOL 

KIPP TECH VALLEY CHARTER SCHOOL 
ATTACHMENT I - 1 

ui    70 

The name of the proposed school is KIPP Tech Valley Charter School. 
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2. APPLICANT 

Provide the name of each applicant. If you are applying as a single applicant, include your home 
address, telephone number(s) (home and otlice), facsimile number and email address. If there is more 
than one applicant, you must then designate one applicant as the contact person for the application 
and provide the contact information set forth above for that individual. In addition, provide 
background information for each applicant, including whether he or she is a teacher, parent, school 
administrator, and/or community resident and if he or she would be a member of the charter school's 
Board of Trustees. 

The Applicant for the KIPP Tech Valley Charter School is John P. Reilly. Mr. Reilly is a 

founding member of the KIPP Tech Valley Charter School Board of Trustees and a 

community member (resident of North Greenbush, New York). A Request for Information 

form for John Reilly can be found in Appendix V. Mr. Reilly's contact information can be 

found on the Tronsmitial Form and Cover Sheet of this Application. 

The contact person for this Application is David Levin. All correspondence regarding this 

charter school application should be directed to: 

David Levin 

Superintendent 

KIPP New York 

REDACTED 

KIPP TECH VALLEY CHARTER SCHOOL 
ATTACHMENT 2- I 
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3. ANTICIPATED OPENING DATE FOR THE CHARTER SCHOOL 

July 18, 2005 is the proposed opening date for KIPP Tech Valley Charter School. The 

School year will commence with a mandatory summer session for all students. The 

summer session is a regular part of the school year and is a feature common to all KIPP 

schools. 

KIPP TECH VALLEY CHARTER SCHOOL 
ATTACHMENT 2 - 1 
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4. REQUESTED INITIAL TERM 

The requested initial term for KIPP Tech Valley Charter School is five (5) years, with the 

charter effective upon approval and issuance by the State Board of Regents. The 

Founders propose that the five-year charter comprise an initial planning year, followed 

by four academic years. 

KIPP TECH VALLEY CHARTER SCHOOL 
ATTACHMENT 4 - 1 
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5. ENROLLMENT SCHEDULE 

Provide for each year ol the charter that you are seeking, the grades that the school would serve, the 
number of students to be served in each grade, the number of children expected in each class, and the 
total number of enrolled students. If providing kindergarten, please indicate the minimum age that the 
school will require a child to have attained to be eligible for enrollment. 

Following the planning year in 2004-05. KIPP Tech Valley Charter School will open in 2005- 

06 with 90 students in the fifth grade. Each year thereafter, one grade level will be added 

as a new class of fifth graders is admitted. By 2008-09, KIPP Tech Valley Charter School will 

serve grades five through eight and will enroll no more than 360 "KIPPsters." The average 

class size will be 23 students per classroom. The diagram below details the projected 

school enrollment for KIPP Tech Valley Charter School. 

Fifth Grade 

Sixth Grade 

Seventh Grade 

Eighth Grade 

Total 

2004- 
Year 

05 
1 

2005-06 
Year 2 

90 

2006- 
Year 

90 

90 

07 
3 

2007-08 
Year 4 

90 

90 

90 

2008-09 
Year 5 

90 

90 

90 

90 

360 
90 

ass 

180 270 

&§s 

KIPP TECH VAUEY CHARTER SCHOOL 
ATTACHMENTS- 1 
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6. GROWTH PLAN 

Provide the rationale for choosing to serve the grades and number of students in each grade and in the 
school as a whole. In addition, if you ore planning to odd grades or expand enrollment in the second or 
subsequent years of your charter, please explain the rationale for your growth plan. 

KIPP Tech Valley Charter School will open as a middle school serving 90 students in grade 

five and subsequently expand by adding a grade each year until the School serves 360 

students in grades five through eight. This growth plan has been strategically selected in 

order to fulfill the School's mission of providing educationally underserved or "at-risk" 

students with the knowledge, skills, and character needed to succeed in top-quality high 

schools, colleges, and the competitive world beyond. This growth plan has three key 

components: 1) Middle-school focus; 2) Growing one grade level per year; and 3) Small 

school size (fewer than 400 students.) 

Middle School Focus 

Like all KIPP schools. KIPP Tech Valley Charter School will be a middle school serving 

grades five through eight. The Founders agree with KIPP's findings that the fifth grade is a 

critical year in terms of getting students caught up to grade level and preparing them for 

the best high schools and colleges in the country. While most public schools will consider 

the sixth grade to be the beginning of middle school, KIPP has found the gains to be 

steeper and more dramatic between grades five and six, than those gained between 

grades six and seven. Another reason for choosing a middle school is that the KIPP 

network has a history of success in opening high performing middle schools. KIPP Tech 

Valley Charter School will take full advantage of KIPP's 32-school network and will 

leverage its resources in all facets of the School's operations including evaluation, school 

finance, culture setting, curriculum, professional development, and business operations. 

Growing One Grade Level Per Year 

The Founders of KIPP Tech Valley Charter School understand how vital the first 

operational year is to a school. Expectation levels and School culture ore established 

within the very first few months, and set the tempo for the rest of the school's life. Starting 

off on bad footing can cause or create permanent, irrevocable damage. By starting in 

the fifth grade, and growing one grade level a year, the School can maximize 'Is 

chances of establishing a strong, healthy, learning culture. This, in turn, greatly increc 

the school's likelihood of success in improving the abilities and habits of all stude;   • 

F.ECEiVED 
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growing one grade level each year also minimises the amount of variation attributed to 

new staff, new curriculum, and new students, t^he benefits of this strategy are proven and 

are at the core of every ^IPP Schools successful tracl^ record. 

In order foraSchool Leader to be effective,he/she must be aware of all activity within 

the school in addition to activities outside of school, especially with regard to the family 

situations and the personal lives of the students,^School Leader must be in touch with 

off of the students and their families in order to be effective, through experience, 

successful I^IPP schools havefound that approximately 360 studentsis the maximum 

number thataSchool Leader can effectively serve. 

KIPP TECH VALLEY CHARTER SCHOOL 
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7A. SIMILARLY SUBMIH2D APPLICATION 

Indicate whether you have submitted a substantially similar application to another charter entity 
simultaneous with submission of this application. If so. provide the name of the charter entity, the date 
the application was submitted and the status of the application. 

The Founders of KIPP Tech Volley Charter School have not submitted a substantially 

similar application to another charter entity. 

KIPP TECH VALLEY CHARTER SCHOOL 
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78. PREVIOUS CHARTER SUBMISSIONS 

If you hove previously applied for a charter from another charter entity and it was denied, provide a 
copy of the letter from the charter entity stating the reasons the application was denied. 

The Founders of KIPP Tech Volley Charter School have not submitted a charter 

school application prior to this one. 

KIPP TECH VALLEY CHARTER SCHOOL 
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8. APPLYING IN CONJUNCTION WITH AN ENTITY 

II you ore filing the application in conjunction with a college, university, museum, educational institution, 
or a not-for-profit corporation with 501(c)(3) status under the Internal Revenue Code, please provide the 
information below for each such entity. If. on the other hand, you ore filing this application in 
conjunction with a far-profit entity gr a not-for-profit management company, and vou ore not applying 
in conjunction with any other of the entities described above, you may indicate that Request No. 8 is not 
applicable and proceed directly to Request No. 9. If you ore not filing in conjunction with any entity, 
please so indicate in your responses to Requests Nos. 8 and 9 and proceed to Request No. 10. 

• Name of the organization; 
• A letter of intent or commitment from a bono fide representative of the partner organization 

indicating that the organization is undertaking the partnership and the terms and extent of 
the undertaking; 

• The name of a contact person for the partner organization; 
• The address, phone number, facsimile number, and e-mail of such contact person for the 

partner organization; and 
• A description of the nature and purpose of the school's partnership with the organization. 

KIPP Tech Valley Charter School will be established in conjunction with the KIPP 

(Knowledge Is Power Program) Foundation (herein referred to as "KIPP National") 

Educational Partner Contact Person 

KIPP National David Levin 
345 Spear Street 
Suite 510 
San Francisco, California 94105 
(415) 399-1556 (w) 
(415) 348-0588 (f) 

REDACTED 

Overview - KIPP National 

KIPP is a national non-profit organization that trains School Leaders to open and run 

academically rigorous public schools. All KIPP schools provide educationally 

underserved students with the knowledge, skills, and character needed to succeed 

in top-quality high schools, colleges, and the competitive world beyond. KIPP 

National will not manage the School, as school management is not part of KIPP 

National's mission. Instead, KIPP National leverages its resources to support the 

development of ambitious KIPP School Leaders and high-performing KIPP schools 

across the United States. 

KIP? National is committed to the success of every KIPP School, and will leverage the 

experience and expertise gained from existing successful KIPP schools. As port of 'he 

KIPP School Leadership Program, KIPP National will provide support services to KIPP 

Tech Valley Charter School for at least its first two academic years. These serv;c-'. 
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encpr^ppssp^oc^ts or school operations inc^ud^ng^ ^eod^rshiptraining.facilities 

identiricotion^ curriculum development finonciol planning^ professionpl 

development and school evaluation, ^hile each KIPP school deader is empowered 

to operate his/her school in o manner he or she sees titD these services are of 

significant value to the schaols^specially during their start-up period. The benefit ot 

having access to the institutional ^now^edge gained by KIPP National from nearlya 

decade ot operating highly successful schools is an advantage that is unigue to the 

KIPP program. 

Par KIPP Tech Valley Charter school. t^IPP National will apply its human and financial 

resources to ensure that the overwhelming majority ot KIPP Tech Valley Charter 

school students achieve dramatic academic gains and stay on trac^ to gaining 

admission to the very best highschools and colleges in the nation. Theseservices 

may included but are not limited to^providingaline of credit to support school start 

up^ procuring insurance tor theschool. dispatching KIPP National staff toassist in 

student and teacher recruitment providing technical and legal support and sharing 

classroom^best practices.^curriculum development ond teacher workshops. 

following its initial two years ot operation, certain specialty services may be 

provided tothe school onareguestedbasisforanotcost tee. direct servicesthat 

are tied to the academic performance of the School, such as school evaluation, 

curriculum development and teacher training. alvBoys will be provided on a pro 

bono basis. Cther indirect servicessuchaslongtermtacility identification.student 

information systems and certain professional development activities may be 

associated withfees in the future Currently, however, there are no tees toranyof 

these services tor any KIPP school 

Kl^^otionol^osot^^port 

KIPP National has developed a structured program to support the startup and 

ongoingoperationsofKIPPTech Valley Charter School. The mainareas of support 

consisted ^ Instructional t^o^rship^Or^oni^otio^ol ^o^r^hip on^C^lt^r^.^ 

^^rotion^   t^o^r^hi^   and   ^   ^om^unity   O^v^lo^r^^r^t.     KIPP   National   has  a 

resource teamforeach of these and is dedicated tothe developmentond support 

of KIPP Tech Valley Charter School (see pages9-ll of Attachment 8foraletter 

from KIPP National setting forth theservicesand financing that will beprovided to 

^i^r5C^v^^^o^^r5.9SC^o^ 
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the ^^P^Tech Volley Oho^^^hp^^e^5^n^^^Appe^d^^o^o^rter fro 

^otionolondasample trader^orK ^censing agreement that spe^ifi^^ theservices 

that KIPP will provide to ^he KIPPTech VdlleyChdrter Schools 

KIPP Nationals Instructional LeadershipTeam has worked with the founders of KIPP 

Tech Volley Charter School todevelopochollengingsetof ocodemicstondards 

ohdproctices. KIPP^s LeodershipTeom is comprised or leodin^ educoforswitho 

proven record of success in developihg academically rigorous middle schools. The 

Team will wor^ with the chosen school Leader to implement the curriculum^ 

instructional practices, academic standards' evaluation and assessment criteria, 

and teacher professional developmentplans based upon someof the bestmiddle 

schools in the country. In addition to fheseareas^ the Instructional Leadership Team 

also will assist with textboo^selection. special education planning and stateand 

advanced test preparation readiness. As KIPP Tech Valley Charter School increases 

itsstudent populations the academic services team will continually evaluate new 

programs and curricula that alignwith the school^svision and goals.^efff^utel is the 

Northeast Oireotor of Instruotional Leadership tor KIPP Notional. 

KIPP Nationals Crgani^ationdl Leddership and Culture Tedm will assist KIPP Tech 

Valley CharterSchool in executing its vision and in ensuring thatall^ey members of 

the school community ore integrated into the KIPP environment. This team 

specifically focuses on recruiting students and high^auality tedchers far KIPPTech 

Volley Charter School. The Leadership and Culture team also helps to establish 

policies for student management, assists in planning the school events calendar, 

andorganize the formalandinformalparental involvement activities at KIPPTech 

Valley Charter School. As students matriculate through the school, this team will 

trainstaff membersondassist in thecreationof acollege^preparatary highschool 

admission program for the placement of all KIPPTech Valley Charter School KIPPsters 

upon graduation.SamLope^ is theNortheast OirectorotCrgani^ationalLeadership 

and CultureTeam for KIPP National.Sam Lopez served as Principal for KIPPAcademy 

in Houston. Texas for three years 

KIPP National's Operations Leadership Team will train and assist KIPP Tech Valley 

ChorterSchoolstaff to establish a high standard of operational excellences their 

schools    This feamfocuses on school finance.systems andpolicies. accountability. 

^B^c^v^^ci^r^ school. 



JL   -8: 

# 

procurement, facilities, human resaurces, and infarmption technplpgy. The 

Operatians Management team will work with the Schppl Lepder and the Bpprd pf 

Trustees pf KIPP Tech Valley Charter Schoal: (a) beginning at the startup phpse, ps 

the fpcilities grpup assists in identifying a building far the school; (b) to the 

development phase, as initial budgets and pplicies are set; (c) ta the pperptionol 

phpse, as classropm. office, pnd technplpgy materials are prpcured; (d) through the 

ohgping pperptions phase, as schppl pccountpbility is trpcked pnd plpns pre 

modified for future growth. This teom consists of individuols with legal, business, and 

educational backgrounds who will join together to service and support KIPP Tech 

Volley Charter School. During the final six months of start-up, the School Leader will 

participate in a series of three-day conferences to be held every 6-8 weeks, along 

with the rest of the 2004-2005 CIPSS of KIPP Fellows, to receive training in Operations 

Monpgement. Darryl Cabb, the Director of the National Operatians Leadership 

team, is a graduate pf the Kellogg Graduate School of Management at 

Northwestern and a former consultant and Diamond-Cluster Consulting. 

The Founders and KIPP's Trailblazing Team will work to identify individuals in the 

Capital District who share a common interest in the mission of KIPP Tech Valley 

Charter School. Specifically, KIPP's Trailblazing Team will work with the Founders and 

School Leader to identify community- and education-based organizations for 

partnerships, and fundraising. As KIPP Tech Valley Charter School transitions from 

startup to school operations, the Community Development Team will provide 

additional expertise in Board governance and the development and execution of 

fundraising programs. 

Finally, KIPP Tech Valley Charter School's membership in the team and family of KIPP 

schools will be subject to a License Agreement (See Appendix I) that will include 

numerous provisions regarding the use of the KIPP name and brand. This license 

outlines the assurances of quality control and continuing compliance with KIP-'- •'- -e 

Pillars, and annual multi-day school inspections and assessments by KIPP National. 

Selection of KIPP National as a Partner 

Albany is in great need of a strong public middle school. Both of the city's put- 

schools are on the State Education Department's 2003-04 list of Schools in 

Improvement.   The Founders have selected the Knowledge Is Power Program 

KIPP TECH VALLEY CHARTER SCHOOL 
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our education partner for the school. KIPP is a highly regarded national program 

dedicated to opening and sustaining high-achieving public middle schools of choice. 

KIPP's Track Record of Success 

Since 1999, both KIPP Houston and KIPP Academy New York (Bronx) have successfully 

placed nearly all of their graduates in college preparatory high schools: institutions that 

have rigorous educational programs with over 90 percent of its graduates attending 

college. High school admissions officers know that a KIPP graduate has the academic, 

intellectual and character skills necessary to succeed in a hard-working, high- 

achievement atmosphere. Figure 1.2 on the following page displays the academic gains 

made by students within their first two years at a KIPP School. Figure 1.3 provides detailed 

information on the high schools that KIPP graduates attend. These figures prove that KIPP 

works. Across the country, KIPP Schools are preparing low-income middle school students 

for rigorous high schools, college and the world beyond. 

@ 

Hundreds of educators, parents, professors, and interested citizens visit KIPP Schools each 

year to gleam best practices given KIPP's success in boosting academic achievement 

performance gains and implementing strong school-wide cultures. In 2002 alone, KIPP 

Academy in the Bronx received over 800 visitors. KIPP has been covered by the New 

York Times, the Washington Post, Newsweek, People, Education Week, Business Week, 

ABC's Good Morning America, CBS's 60 Minutes and many others. The Heritage 

Foundation, a Washington D.C.-based think tank, named KIPP Academy in the Bronx, 

New York as one of the twenty-five most effective inner-city schools in the nation. .Today, 

KIPP is considered to be one of the most promising initiatives in public education. In fact, 

new KIPP Schools opened in the past two years are achieving at exceptionally high 

levels. Figure 1.1 below shows standardized test results from KIPP schools that have been 

in operation for only one or two years. 

Figure 1.1- Standardized test results of new KIPP Schools 

KIPP DC: Key Academy 
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they enrol in fhe school This serves as the baseline measure to oltow 
the school to assess the academic progress of its students in the first 
year. The Stontord-v is a national norm-referenced exam. Normal 
Curve £qurvalent (NCEI scores, which are similar to percentile ranks, 
range from I to 99 and are used to assess students' educational 
growth. Students have achieved normal education growth it their 
NCE scores remain the same from year to year. 

KJPP Reach College Preparatory 

QPrt-KIPP 

2002 

(KIPPYfl 

2003 

Reading Man language 

OWohomo City. OK. KlPP Reach College Preparatory Kith graders 
too* the Iowa lest ot Basic Skills (UBS) in the tall of 2002 ono spnng ef 
200J. They achieved significant growth in oil subjects, incluaing a 
34% increase in both math and language skills. (IBS is o national 
norm-reterenced exom. Normal Curve Equivalent fNCE/ scores, 
which are similar to percentile ranks, range from I to 99 and ore 
used to assess students' educational growth. Students have 
achieved normal education growth it their NCE scores remain the 
same from .year to year. 

students took the North Caroina End of Grade Tests in spring of 2003. 
The tests are criterion-referenced state exams administered to 
students in grades 3-8 every spring. The above graph disptcvs tne 
percentage of students who met or exceeded grade level stcndaras 
prior to enroling at KiPP and then offer completing their first ond 
second years at KlPP. 

WPP Delta College Prep 

OPre-KiPP 
2002 

HOPPYM 
2003 

Reading Math Language 

Heleno. A*. KlPP Delta College Preparatory School stuaents took the 
Stantord-9 when they enrolled in the school This serves as the 
baseline measure to allow the school to assess the academic 
progress of its students in the first year. The Sfonford-9 is a national 
norm-referenced exom. Normal Curve Equivalent (NCEI scores, which 
are similar to percentile ranks, range from I to 99 and are used to 
assess students' educational growth. Students hove achieved normal 
education growth it their NCE scores remain the some from year to 
year. 

Figure 1.2 -High School Placement data from KlPP New York and KlPP Houston' 

High School Placement, 1999-2002 Sample Boarding School Placements 
Phillips Andover Academy (MA). Phillips Exter 
Academy (NH). Deerfield Academy (MA), 
Choate Rosemary Hall (CT). Pomfret School (CT), 
Milton Academy (MA). Brooks School (MA). 
Midland School (CA), Saint Mark's School (MA). 
Cole School (CA), Millbrook School (NY), 
Concord Academy (MA), Eagle Rock School 
(CO), Hotchkiss School (CT), Hockaday School 
(TX). 

The test scores shown above are particularly extraordinary considering that students are 

admitted to the school by a random lottery process and that a majority of the students 

are performing below grade level when they enroll in KlPP schools. 

(Additional background information on KlPP National can be found in Volume 2 of 

this Application, Appendix III.) 

I. THE KlPP SCHOOL LEADERSHIP PROGRAM 

The founders of KlPP National have achieved success operating under the philosophy 

fhGt scnool leadership determines school performance. The KlPP School Leadership 

Proaram was erected to reolicole the success of the oriainol two KlPP Academies (in 

l Over 9STo of all KlPP graduates that attend independent schools receive substantial scholarship awards from 
the high schools. Mcny "KiPPsters" receive multiple offers, many (or full scholarships. 

KlPP TECH VALLEY CHARTER SCHOOL 
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Houston and the Bronx) by training a superior group of new School Leaders. An initial 

class of three fellows has now grown to a 2003-2004 class of 9 fellows, selected from over 

400 applications - a competitive acceptance rate of less than 5%. While many of KIPP's 

practices are replicated in schools across the country, only a graduate of the KIPP 

School Leadership Program (also known as a Fisher Fellow during the first year of training) 

is permitted to found a KIPP School. The program provides the School Leader/Fisher 

Fellow with a paid stipend of $50,000 to complete three key training components that 

are vital to starting a KIPP school: the KIPP School Leadership Institute, KIPP Residencies 

and School Start-Up Assistance. 

I. The School Leadership Institute 

The six-week School Leadership Institute conducted at the Haas School of Business of the 

University of California, Berkeley, provides School Leaders/Fisher Fellows with the essential 

organizational and academic leadership skills that are most relevant to opening and 

operating successful KIPP Schools. Institute course work takes place during the summer 

and is directed by top business school professors from across the nation, as well as 

experts on academic leadership, nonprofit management, school finance, governance 

and operations. Topics covered include organizational culture, finance and instructional 

leadership and management. 

The Institute's dynamic instructional setting immerses Fellows in an intense academic 

environment. Class sessions include participation in case studies, discussions and role- 

ploying. The Institute culminates with each Fellow presenting his or her own school vision, 

academic plan and business plan. (Additional detail on the Institute can be found in 

Volume 2 of this application, Appendix IV.) 

II. The Residency Period 

The three-month Residency period allows KIPP Fellows to experience first-hand the 

culture and activities of KIPP schools and other exemplary academies in preparation for 

storting and leading their own KIPP schools. Throughout the fall months. Fellows rotate 

through each of the key school roles, learning by assisting the school principal, teachers, 

office managers, development directors, counselors and other staff. Fellows serve as 

residents in several different KIPP schools over the course of four months to broaden their 

perspective   on  leadership  and  effective  school  models.  The  Residency  is  further 

KIPP TECH VALLEY CHARIER SCHOOL 
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enhanced by two conferences focusing on specific operational and leader:,- •<        is 

that will impact the success of their schools. 

III. School Start-Up Assistance 

After the Institute and the Residencies, 611 KIPP Fellows return home to their . s 

community for the final six months of the start-up period. Fellows receive assista! i 

guidance in all facets of the start-up, including:  school facilities, charter dev^- 

fundraising, academic planning, business operations and community support '<•• •' 

National. Additionally, all KIPP Fellows ore provided a $15,000 line of credit that is . 

used to cover costs such as business dinners, minor equipment purchases, te:> 

charges, copying, etc. This term for this line of credit is one-year and is valid frc^ 

2004 through June 30, 2005. 

2. KIPP NATIONAL SUPPORT DURING STARTUP AND BEYOND 

KIPP National's ongoing commitment to and support of KIPP Tech Valley Chart 

will take multiple forms.   KIPP National's facilities group will work with the School ' •••• 

and the Board of Trustees to identify a building suitable for the school. As part c< ••• 

network, KIPP Tech Valley Charter School has taken advantage of KIPP Nation' 

estate  identification and development resources.  In  similar fashion,  KIPP 

Academic Services Group has worked with the Founders to develop a challenc 

academic standards and practices, aligned with the New York State Standard', 

its established relationships with Teach for America, New Teacher Project a:, 

groups, KIPP National will also assist KIPP Tech Valley Charter School with the rer 

of outstanding teachers who are capable of delivering extraordinary KIPP-like res<- . 

KIPP TECH VALLEY CHARTER SCHOOL 
ATTACHMENT 8 • 8 



—' w 8' 

KIPPINationa 

November 13,2003 

James D. Memman 
Executive Director 
Charter Schools Institute 
State University of New York 
74 North Pearl Street, 4th Floor 
Albany, NY 12207 

Re: KIPP Tech Valley Charter School Application; 
Response to Request for Amendment No. 8 

Dear Mr. Merriman: 

As requested in SUNY's November 5, 2003 Response 1(a) to KIPP Tech Valley Charter School's Request 
Number 8, this letter will set forth the services and finances that the Foundation will provide to KIPP Tech 
Valley Charter School should it be approved. 

Services provided to KIPP Tech Valley Charter School 
KIPP Foundation will invest close to $350,000 in the training of personnel and start-up support. This support is 
described in a section entitled "KIPP National Areas of Support" in Attachment 8 to the original application. 

This support will consist of both formal and informal training to the school leader and concentrated support to 
the school once opened. Dedicated full-time staff will deliver twelve months of intense training and continue to 
provide expert support in academic design, community development, operations management, and school 
culture once the school is underway. On top of this expert support coming from the national office, regional staff 
in Chicago, New York, Boston and Washington, DC will be committed to supporting KIPP Tech Valley in on- 
site operations, recruiting and fundraising. 

In the first year of the KIPP School Leadership Program, the Fisher Fellowship, the school leader of KIPP Tech 
Valley Charter School will receive intensive classroom training at the Summer Institute and participate in hands- 
on Residencies at exemplar)' schools. 

Hosted during six weeks in July and August, the Leadership Institute, at the University of California, Berkeley's 
Haas School of Business, establishes foundational knowledge and skills in three curricular areas: Instructional 
Leadership, Organizational Leadership, and Operational Leadership. Classes are led by premier business school 
professors, nationally recognized experts, and experienced KIPP staff. Each Fisher Fellow gains greater 
knowledge, skills, and confidence that will be reflected in a school design plan and individual learning goals. 
The Institute lays the foundation for learning that takes place during the Fellowship year and beyond. 

Residencies consist of two one-month stays at KIPP Schools and exemplary schools that employ KIPP's Five 
Pillars. By integrating themselves into the culture and daily life of the host school, the school leader-in-training 
will learn how to use KIPP's mission and the Five Pillars to guide decision-making and daily interactions with 
parents, teachers, and students. An Intercession brings Fisher Fellows together for two weeks of ongoing 

Knowlecje Is 345 Spear Street 235 Peachtree Streei 10711 KIPP Way 270 East 137th Street 
Power Program Suite 510 Suite 900 Houston, TX 77099 Suite 205 

San Francisco. CA 94105 Atlanta, GA 30303 Tet. 632 328-1051 Bronx, NY 10451 
wwv*.kiOD.org Tel. 415-399-1556 Tel. 404-223-2470 Fax 832-328-1093 Tel. 718-402-2922 

Fax 415-348-0588 Fax 404-223229? Fax 718-4Q2-1237 
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training, debriefing, and further personal and professional evaluation. Fall training concludes with visits to first- 
or second-year KIPP Schools. 

The calendar year ends as the start-up phase begins, with Start-up Bootcamp, an intensive two-week training 
session that consists of more instructional, operational, and organizational systems training. Fisher Fellows 
regroup with KIPP regional teams to finalize the steps necessary to open new schools in the next six months. 

Upon returning to Albany, the school leader will begin school start-up work with the help of KIPP's regional 
teams. Over $150,000 in support from the following groups will be provided to the school: 

:   The Instructional Leadership department helps schools maintain a high standard of instructional excellence. 
Support occurs through training, site visits, and coaching in areas like standards and curriculum, instructional 
methods and materials, instructional supervision and coaching, student assessment, and school improvement 
planning. 

:  The Organizational Leadership department offers high quality training that ensures an understanding of key 
issues like leadership, school culture, student and parent engagement, staff management, community relations, 
and legal issues and governance. 

:   The Operational Leadership department provides formal training and individual consultation to help develop 
essential tools like financial planning and management, human resources management, systems and processes, 
facility management, and fundraising. 

Additional benefits during the Fisher Fellowship year provided directly to the school leader include: 

:   A $50,000 annual stipend 

:   Employment benefits, including medical, dental, vision, life insurance, and a 40l(k) retirement plan 

:   Travel to and housing during all KIPP training events 

Trailblazers help Fisher Fellows develop a founding board of directors, form partnerships with community 
groups, identify a school facility, and secure a charter or contract with a local school district or state board of 
education.  Support from the trailblazing team averages 590,000 for each fellow. 

Finally, the national support team of technology, legal, and communications personnel spends a third of their 
time in direct support of school leaders in their planning year. That portion of their time adds up to $40,000 per 
fellow. 

KIPP Foundation is dedicated to making KIPP Tech Valley a place where children excel through hard work and 
dedication.   We must practice what we teach: There are no shortcuts for KIPP students, and there are no 
shortcuts lor us. Starting charter schools is hard work, and we will be committed to KIPP Tech Valley 
becoming a successful and highly respected charter school where students achieve at the highest level. 

Financ-:.* provided to KIPP Tech Valley Charier School 
As described in Attachments 44, 45 and 46, the Foundation will provide access to a varietv of financial 
resources designed to aide KIPP Tech Valley in establishing a firm fiscal footing. 

The KIPP Foundation will provide the school with a SI 5.000 line of credit in the first few months of the 
school's operation.  An interest rate of 3% line of credit will apply, and each school will have the entire school 
\ear to re::2'. the line of credit. 

• lowiecf* :•. 3-S5 Spear Street 235 Peachlree Streel 10711 KIPP Way 270 East 137th Street 
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The entire cost of the Fisher Fellowship is covered by the KIPP Foundation.  Some of the costs of this program 
will be covered by unrestricted grants to the foundation and others will be covered by grants targeted towards 
direct support for Fellow Salaries. 

As the KIPP Foundation opens schools in underserved communities across the country, the Walton Family 
Foundation remains an invaluable partner. Charter schools we have opened have received an average of 
$10,000 in planning grants and $130,000 in funds for school implementation. The Walton Family Foundation 
remains committed to providing this support early in the process of school start-up. The entire amount of 
funding for each implementation grant has typically been awarded to each school in June or July. This provides 
critical cash flow support right before school starts. 

KIPP has received consistent support from the Federal Department of Education for a commitment to providing 
an extended day and extended year academic program. We will continue to direct Federal dollars to new 
schools as we receive support from the Department. 

We are eager to provide more opportunities for the children in New York and look forward to helping KIPP 
Tech Valley open its doors. The Walton Family, the Federal Department of Education and a growing number of 
regional and national philanthropists share our commitment to children, and we are thrilled that they continue to 
support our efforts. Our commitment to KIPP Tech Valley is sound, and we look forward to helping build a 
foundation of educational excellence in Albany. 

Yours in the effort, 

Matt Candler 
Vice President, School Development 

Knowledge Is 3<s5 Spear Street 235 Peachiree Street I0?n KIPP Way 270 East 137th Street 
Po-er Program Suite 510 Suite 900 Houston, TX 77099 Suite 205 

San Francisco, CA 94105 Atlanta, GA 30303 Tel. 832-328-1051 Bronx. NY 10451 
www.kiBC.crg Tet. 4,5399,556 Tet. 404-223 2470 Fa, S32-328-109] Tel. 718-402-2922 

Fa> •i,5-346-05SE Fa* 404-223-2299 Fa* 7,8-402-1237 



90 

9A. RELATIONSHIP WITH KIPP NATIONAL 

If the charter school would be established in conjunction with a for-profit entity (including but not limited 
to a management company) or a non-profit management company, then please provide the name of 
such entity and specify the extent of the entity's participation in the management and operation of the 
school. As part of such discussion, please include the following: 

• a term sheet indicating at a minimum, the fees to be paid by the proposed school to the 
management company, the length of the proposed contract, the terms for the contract's 
renewal and all provisions for termination; and 
• copies of the last two contracts that the management company has executed with operating 
charter schools (in New York and other states) and. if applicable, the status of those charter 
school' application for tax-exempt status under section 501(c)(3) of the Internal Revenue Code. 

Not applicable. KIPP Tech Valley Charter School will not be established in conjunction 

with a for-profit entity or non-profit management company. 

KIPP National is a national non-profit organization that trains School Leaders to open 

and run academically rigorous public schools. KIPP National is not a management 

company. KIPP National supports the continuing development of schools across the 

country that implement the KIPP model and ore following the KIPP Five Pillars. 

Even though this attachment is not responsive to 9A (because KIPP National is not a 

management company), please refer to Appendix I for the sample standard 

licensing agreement used by all KIPP Schools. This agreement will allow KIPP Tech 

Valley Charter School to use the "KIPP" name and associated trademarks. The 

example in Appendix I is from KIPP TEAM Academy Charter School in Newark. New 

Jersey. 

KIPP TECH VALLEY CHARTER SCHOOL 
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9B. SELECTION OF KIPP NATIONAL AS A PARTNER 

Please explain how and why the entity was selected. 

Not applicable. 

KIPP TECH VALLEY CHARTER SCHOOL 
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?C. BACKGROUND INFORMATION - KIPP NATIONAL 

If Requests Nos. 9(a) and 9(b) are applicable to your application, then provide all of the following 
information. If not applicable, please so note and proceed to Request No. 10. 

• Evidence that the corporate entity is authorized to do business in New York State; 
• The number of schools the entity presently manages (if any) and the location of those schools; 
• The length of time the entity has been in business: 
• The most recent annual report of the entity; and 
• A description or summary reports of student achievement results in schools managed by the entity. 

Not applicable. KIPP Tech Valley Charier School will not be established in conjunction 

with a tor-profit entity or non-profit management company. 

Even though this attachment is not responsive to °C (because KIPP. National is not a 

management company), please refer to Appendices II and III for the following 

information: 

1. Length of time KIPP National has been in business; 

2. Number of KIPP schools across the U.S.: 

3. Student academic results of KIPP schools, and; 

4. High School Placement for KIPP Houston and KIPP New York. 

KIPP TECH VALLEY CHARTER SCHOOL 
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SECTION II 

SCHOOL MISSION AND SUMMARY 

KIPPrWork hard. Be nice. 
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10. MISSION STATEMENT 

KIPP Tech Volley Charter School's mission is to provide educationally underserved middle 

school students with the knowledge, skills, and character required to succeed in top- 

quality high schools, colleges, and the competitive world beyond. 

KIPP Tech Volley Charter School will achieve its mission by: a) utilizing many of the best 

teaching practices used in the already-successful KIPP schools across the United States; 

b) implementing a rigorous curriculum designed to meet or exceed the New York Board 

of Regents performance standards; and c) upholding KIPP's Five Pillars of high academic 

achievement that are the common core principles of all KIPP Schools: 

1. High Expectations 

2. More Time on Task 

3. Focus on Results 

4. Power to Lead 

5. Choice and Commitment 

KIPP Tech Valley Charter School aims to improve the lives of the students it will serve and 

to demonstrate to local public schools that there are no shortcuts in public education 

and that by employing a simple formula of hard work, more time on task and a relentless 

focus on results, extraordinary academic results are indeed possible. For more 

information concerning KIPP's Five Pillars, please refer to Appendix III. 

KIPP TECH VALLEY CHARTER SCHOOL 
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11. EXECUTIVE SUMMARY 

The Albany City School District's public middle schools are failing their children and 

placing them at risk of academic failure, as three-quarters of all Albany public school 

students are entering high school below grade level. The results from the 2002 New York 

State 8lh Grade Mathematics Exam (most recent published) show that 78 percent of 

District 8th graders are not proficient in New York State Math standards, that is, scoring at 

levels 1 or 2. Results from the 2003 8th Grade English Language Arts exam show that 73 

percent do not meet English standards. 

These alarming results manifest a disturbing trend in many public school districts in New 

York: a precipitous decline in academic performance of students between elementary 

and middle school years. For example. Albany School District results from state 

assessments in 8th grade are far worse than the already intolerable results in 4th grade, 

where 43 percent of students failed the Mathematics exam (2002) and 51 percent of 

students failed the English Language Arts exam (2003). In fact, 8th grade academic 

performance in Albany is so poor that both public middle schools—Hackett Middle 

School and Philip Livingston Magnet Academy—have been on the state's list of Schools 

in Need of Improvement for the last two years. 

This trend must be reversed. The Founders of the proposed KIPP Tech Volley Charter 

School, in selecting the Knowledge Is Power Program, are committed to reversing this 

trend and establishing a model of success. 

Responding to the need, and parental demand for improved public education 

alternatives. KIPP Tech Valley Charter School will be established in partnership with the 

KIPP Foundation as an academically intense college preparatory middle school, based 

on the highly successful KIPP model. The School will function as a public charter school, 

serving upper elementary and middle school students (grades 5-8). 

The mission of KIPP Tech Valley Charter School is to provide educationally underserved 

middle school students with the knowledge, skills, and character needed to succeed in 

top-quality high schools, colleges, and the competitive world beyond. An absolute 

hallmark of this mission is the overarching goal of matriculating all students to college. 

KIPP TECH VALLEY CHARTER SCHOOL 
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(Only 37 percent of students graduating from the Albany City School District earned a 

Regents Diploma in 2001-02.) The Founders of KIPP Tech Valley Charier School strongly 

believe that a college education is vital to gaining opportunities in life and being 

competitive in today's sophisticated workforce. Therefore, an immediate goal for the 

School will be to send each and every graduate of KIPP Tech Valley Charter School to a 

high school that is capable of preparing him/her to enroll in and successfully graduate 

from college. 

Specifically, KIPP Tech Valley Charter School intends to place its graduating 8th grade 

students in top private schools, elite boarding institutions and successful public high 

schools so they may continue the rigorous and intense learning journey they will have 

started at KIPP. The KIPP Academy in the Bronx, NY regularly sends 50 percent of its 

graduates to nationally recognized boarding schools, over 40 percent to elite parochial 

schools within New York City, and another 10% to NYC Exam schools and/or charter 

schools. Most of the KIPP students attend these schools will full or partial scholarships - 

since 1999, the KIPP alumni/ae in the two original KIPP Schools in Houston and the Bronx 

have earned more than $18 million in high-school scholarships. (In 2001 alone, KIPP Bronx 

eighth grade students earned over $1.5 million in scholarships.) These financial awards 

are vital since 95 percent of the students at KIPP Bronx qualify for the federal free- or 

reduced-priced meal program and would otherwise not be able to attend these elite 

institutions. 

KIPP Tech Valley Charter School aims to achieve similar results by following many of the 

strategies employed at these flagship schools in Houston and the Bronx, as well as those 

successfully employed by the other 32 KIPP schools across the country. The goal of KIPP 

Tech Valley Charter School is to provide its students with the same opportunities that are 

available to the most privileged of American families. The School intends to prove that 

through hard work, and regardless of one's background, anything is possible. 

KIPP Tech Valley Charter School will achieve its mission by: 

1. Spending more time on English and math than existing Albany public schools: 

Z.   Creating a high-energy learning culture that tolerates no excuses for failure: 

2. Enforcing a strict discipline system; and 

90 
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4.   Following a curriculum that is designed to meet and/or exceed the New York State 

Board of Regents standards. 

KIPP has achieved unprecedented success without claims to innovative curriculum or 

cutting-edge teaching techniques based on new research. The curriculum at KIPP Tech 

Valley Charter School will be derived from a variety of existing models such as Core 

Knowledge (English), Soxon Math (Math) and Delta Science (Science). These models are 

currently being used successfully by thousands of schools across the nation. KIPP's 

approach is groundbreaking because it is so basic. Simply put, all staff members at KIPP 

Tech Valley Charter School will make a commitment to do whatever it takes to ensure 

that its students graduate with the knowledge, skills, and character needed to succeed 

in top-quality high schools, colleges and the competitive world beyond. As David Levin, 

principal of KIPP Academy New York, said in his 1999 CBS "60 Minutes" television 

interview: "If you make a commitment and teach in a high-quality way, your students 

will improve." 

KIPP Tech Valley Charter School has a committed founding Board of Trustees from the 

Albony area that is representative of a cross-section of professional backgrounds, 

including business, technology, law, public relations, education, and public policy. 

Bringing their expertise together with KIPP National staff and corporate professionals will 

benefit the needs of middle school public education in Albany. (See Attachment 26 for 

additional information on the Board of Trustees.) 

The School Leader will have undergone the KIPP School Leadership program as a Fisher 

Fellow (named after Doris and Donald Fisher, founders of The Gap clothing stores and 

financial contributors to KIPP National). Upon successful completion of this program, the 

School Leader will be hired by the Board of Trustees to open and lead the School. 

Throughout this experience, the School Leader and KIPP Tech Valley Charier School will 

have the full support of KIPP National in all facets of school start-up including business 

operations, curriculum development, financial planning, fundraising and Board 

development. 

KIPP Tech Valley Charter School plans to open its doors in July 2005 with 90 fifth graders 

and will eventually grow to a full fifth through eighth grade school, serving no more than 

360   students.   The   targeted   student   population   for   this   school   is   "educationally 

KIPP TECH VALLEY CHARTER SCHOOL 
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underserved" youth who are not on track to graduate from high school or enter college. 

This definition specifically includes students who ore: 1) achieving below Level 3 

proficiency on New York State Grade Four Assessments, 2) failing more than one of their 

core fourth grade academic subjects in their current public school; or 3) from a family 

that lives below the poverty level. 

Going the extra mile is the norm at KIPP. Students will get a glimpse of the year of hard 

work that lies ahead prior to school opening. Every KIPP student (following enrollment) 

will receive at least one home visit from the school's staff and/or the School Leader prior 

to the beginning of the school year. The mission, rules and procedures of KIPP Tech Valley 

Charter School will be explained to the student and his/her parents or legal guardian. 

These personal visits will breathe life into the school's value system and serve as the 

family's first example of staff dedication. Also, in keeping with the KIPP philosophy of "No 

shortcuts and no excuses," all teachers will be available to the students via cell phone 24 

hours per day / seven days per week so that parents and students can ask questions, 

report expected tardiness, or have an emergency contact. 

KIPP Tech Valley Charter School students will spend more time on task, attending school 

from 7:30 a.m. to 5:00 p.m. during the week, for four hours on selected Saturdays, and for 

three to four weeks during the summer. In total. KIPP Tech Valley Charter School students 

will spend approximately two-thirds more time in class than their Albany City School 

District peers. All of these hours will be focused on improving the academic, intellectual, 

and character skills of each student. This additional classroom learning time is typical of 

KIPP schools nationwide and has repeatedly achieved remarkable academic and social 

progress within one year. For example, in its first year of operation, KIPP D.C. K.E.Y. 

Academy fifth graders collectively achieved a 6.4 grade level equivalency on end-of- 

yeor CTBS (Comprehensive Test of Basic Skills) math and reading tests. These ore 

outstanding results, considering that these students enrolled at on average math and 

reeding grade level of 3.7. The founders of KIPP Tech Valley Charter School plan to 

deliver similar results for the students and families of Albany, New York. 

KIPP Credo: 

If there is a problem, we look for a solution. 

If there is a better way. we find it. 

If we need help, we ask. 

If a teammate needs help, we give it. 

KIPP TECH VALLEY CHARTER SCHOOL 
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12A. SCHOOL CALENDAR 

Provide a copy of the proposed school's calendar in the first year of its operation.  The calendar must 
indicate the number of days of instruction that the school will offer. 

KIPP Tech Valley Charter School will feature an extended school year, in session for over 

220 days. This number includes Saturday sessions that are held at least twice each 

month. In addition, one month of summer school will be mandatory for all students, and 

take place prior to the regular school year. 

Special Dates (Tentative): 

July 2005: 11-15-Staff training 

16 - Summer orientation 

18 - Summer session begins 

August 2005:    12 - Summer session ends 

Sept. 2005:       1 - Fall orientation 

6 - Regular School session begins 

10, 17,24- Saturday classes 

October 2005: 3 - Parent Open House 

14-15- Staff development (no classes) 

8, 22, 29 - Saturday classes 

Nov. 2005:        7 - Parent meeting 

18-19- Staff development (no classes) 

24-27 -Thanksgiving Break 

5, 12-Saturday classes 

Dec. 2005:        5 - Parent meeting 

24-Jan.2 - Winter/Christmas break (no classes) 

3, 10-Saturday classes 

January 2006: 3 - School back in session 

5 - Parent meeting 

16 - MLK Holiday (no classes) 

20-21 - Staff training (no classes) 

7, 28 - Saturday classes 

KIPP TECH VALLEY CHARTER SCHOOL 
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February 2006:6 - Parent meeting 

20 - Presidents Day (no classes) 

10-11 - Staff training (no classes) 

4, 25 - Saturday classes 

March 2006:    6 - Parent meeting 

17-18 - Staff development (no classes) 

4. 11,25- Saturday classes 

April 2006:       3 - Parent meeting 

8-16-Spring Break (no classes) 

17 - Classes resume 

1, 22,29 - Saturday classes 

May 2006:        1 - Parent Meeting 

12-13- Staff development (no classes) 

6, 20,27 - Saturday classes 

29 - Memorial Day (no classes) 

June 2006:       5 - Parent meeting 

12-17 - School end-of-year trip 

21 - Last day of class 

3, 10-Saturday classes 

KIPP TECH VALLEY CHARTER SCHOOL 
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12B. DAILY SCHOOL SCHEDULE 

Provide a daily schedule of the periods of instruction, i.e. academic subjects, recess or recreation, study 
periods, and length of the school day, including start time and dismissal time for each grade that you 
are to serve during the term of the provisional charter. 

The following is a daily schedule for the fifth, sixth, seventh and eighth grades at KIPP 

Tech Valley Charter School. All students, regardless of grade level, will start school at 7:25 

a.m. and will remain until classes are dismissed at 5:00 p.m., Monday through Friday. On 

select Saturdays throughout the school year, students will attend enrichment classes from 

9:00 a.m. to 1:00 p.m. The School shall apply for and use federal Title I and other 

applicable funds to help provide for the qualifying additional instruction resulting from 

the longer school day and year. 

Daily Schedule - All grades 

Monday .<:.':';" Tuesday Wednesday Thursday Friday 
7:25-7:55?'?$ Breakfast/ 

Homeroom 
Breakfast/ 
Homeroom 

Breakfast/ 
Homeroom 

Breakfast/ 
Homeroom 

Breakfast/ 
Homeroom 

8:00-8:45   % Math Math Math Math Math 

8:45-9:30 Math Math Math Math Math 

9:35-10:20 English 
Language Arts 

English 
Language Arts 

English 
Language Arts 

English 
Language Arts 

English 
Language Arts 

10:20-11:05 English 
Language Arts 

English 
Language Arts 

English 
Language Arts 

English 
Language Arts 

English 
Language Arts 

11:10-11:45 Lunch Lunch Lunch Lunch Lunch 

11:50-12:35 Social Studies Science Social Studies Science Social Studies 

12:35-1:20 Social Studies Science Social Studies Science Science 

1:25-1:40 Break Break Break Break Break 

1:45-2:45   > Reading/ Tutor 
time 

Reading/ Tutor 
time 

Reading/ Tutor 
time 

Reading/ Tutor 
time 

Reading/Tutor 
time 

2:50-3:50     . P.E. Enrichment P.E. Enrichment Culmination 

Activity 3:55-5:00 Enrichment P.E. Enrichment P.E. 

On a weekly basis, all students will receive the following time allotments for the core 

academic subjects of mathematics, language arts (English), social studies, and sc;<="-><-<=• 

Math 

Language Arts 

MAR 0 1 2004 

7.5 hours per week 

7.5 hours per week 

KIPP TECH VALLEY CHARTER SCHOOL 
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# 

# 

Social Studies 3.75 hours per week 

Science 3.75 hours per week 

For seventh and eighth graders, the "Enrichment Time" on the daily schedule will be used 

to provide instruction in the non-core academic areas required per NYCRR Section 100.4. 

One unit of study is defined as 180 minutes per week: 

Technology Education 1 unit of study 

Home and Cdreer Skills' % unit of study 

Health Education '/2 unit of study 

The Arts % unit of study + Vi unit of study in visual arts 

Library / Information Skills 1 period per week 

Foreign Language 1 unit of study 

Physicdl Education 3 periods for l5t semester, 2 periods for 2nd semester 

More Time on Task 

More time on task is central to the success of all KIPP schools. Note: the phrase is not 

"More time." More time for the sake of more time is a waste of resources and on 

excellent way to frustrate school staff. In fact, if the school is ineffective, more time 

aggravates this problem, causing school culture to suffer. More time on task, however, 

means that all students are learning and engaged at oil times. This requires the School 

Leader and staff to maximize the 570 minutes they have with their students each day. 

Regardless of whether the students are in the classroom or in the hallways, the goal is to 

constantly take advantage of the 570 "teachable minutes" in a KIPP school day. 

A typical day for a KIPPster is broken down according to the following schedule: 

7:25 a.m. - 7:55 a.m. (Morning Work) 

It is imperative that all KIPP Tech Valley Charter School students start the day on-tosk. 

During the time allotted for morning work, students will arrive for breakfast and work on 

10-minute "Do Now" activities in math, reading, logic end critical thinking skills using a 

variety of cross-curriculum problem-solving activities. Having the students complete some 

1II is expected thai instruction will be provided in Family and Consumer Science end Career Development and Occupotioncl 
Studies during the Enrichment Period. See proposed class schedule on Attachment 12B-1. 

KIPP TECH VALLEY CHARTER SCHOOL 
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work, albeit a smpll pmpunt, gpes a Ipng wpy in reinfprcing what the teachers tell them 

everydpy: "Cpme tp sphopl repdy pnd preppred tp wprk." 

8:00 a.m. - 1:30 p.m. (Core Academic Subjects) 

Fpr the mpjprity pf the doy, students are engpged in the stpndard curriculum areas pf 

langupge arts, mpthemptics, science, secicl studies, fine prts, fpreign languages, thinking 

skills, current events, technclpgy, physiccl educptipn and heplth. In additipn, seventh 

pnd eighth grpde students will receive Sppnish Ipngupge instructipn (pr Spanish literature 

far native speakers). 

Care subject instruptipnal time will take pbce from 8:00 a.m. to 1:30 p.m. and students 

will have a 35-minute lunch period. This time will prpvide p brepk fpr eating and a well- 

deserved rest from the instructipnpl program. 

1:45 p.m. - 2:45 p.m. (Reading Time / Extra tutoring) 

Students will spend pne hpur repding pn their own or receiving extra tutorial time fram 

one of their teachers, depending on their needs. Students and teachers will divide into 

mixed groups within specific grade levels to read novels. During this time peripd, 

volunteers and guests will freguently assume the role pf guest repders. This experience 

will expose students tp the jpy and love of reading. KIPP Tech Valley Charter School will 

encourage and motivate students to read on their own for pleasure and for information. 

2:50 p.m. - 5:00 p.m. (Enrichment Period / Physical Education) 

Students attend on Enrichment Period in which they have the option pf working on 

homework, receiving individualized tutoring from teachers, or pprticipating in graup 

projects. Students who are not performing up to academic expectations will forego the 

enrichment period. Instepd. these students will receive remedicl instructipn pnd pttend 

study hall during this hour. The Enrichment Period will rotate with mandatory physicpl 

education classes every other day. 

It will be mandatory for seventh and eighth grade students to participate in at least one 

sport or club activity. The extracurricular program will include competitive sports, such as 

football, volleyball, basketball, baseball, soffball, and soccer, and may also include 

drama, dance team, orchestra, music, choir, school newspaper and magazine, 

yearbook, debate team and service projects. 

K.1PP TECH VALLEY CHARIER SCHOOL 
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After 5:00 p.m. (Computer Literacy and Extra Tutoring) 

Students may stay after school twice a week to receive instruction and training in 

computer literacy. 

Saturday Enrichment Classes 

Students will attend Saturday classes from 9:00 a.m. to 1:00 p.m. During this time, students 

will participate in activities that will contribute to their becoming well-rounded individuals, 

such as swimming, martial arts, dance, art, step, soccer, basketball, guitar, and 

keyboard. Seventh and eighth grade students will utilize a portion of this time to 

continue practicing their extracurricular activity, and will have the option to stay at 

school for an additional two hours in the afternoon for SAT training. This early preparation 

should lead to higher marks on the PSAT and SAT. Saturday sessions will also be used as 

"catch up" time for those students who are struggling academically.. 

Summer Session 

All students at KIPP Tech Valley Charter School will attend school during the summer. The 

summer school session will provide students, parents, and teachers with a head start in 

preparing for the upcoming academic year. Students will attend classes for six hours 

each day for four weeks. The school will work to align session dates with the Albany 

Public Schools' summer school schedule. 

KIPP Tech Valley Charter School's summer session will be divided into two components. 

The first segment contains a weeklong staff development program that provides 

teachers-an opportunity to design their goals, objectives, and curriculum for the summer 

and upcoming school year. Once the summer session has ended, teachers will continue 

their preparation by designing a curriculum for the fall that addresses specific needs and 

interests of the students that have been identified during the summer. 

The second component of the summer session is brought to life when the students enter 

the classrooms. Teachers, students, and parents will become acquainted with the 

procedures and expectations demanded throughout the year. After assessing each 

student's individual strengths and weaknesses, teachers will emphasize the basics of 

English, math, science, and social studies. The summer session is also a time when the 

process  of  team  building  begins.     Students will  be  introduced  to  the  concepts. 
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challenges, strengths, and rewards of working asateam. Once the summer session has 

ended,teachers will continue their preporationbvdesigningacurriculum for the fall that 

addresses the specific needs and interests of the students that have been identified 

during the summer. 

f^or incoming fifth graders, the summer session isatime when students are introduced to 

and become acquainted with I^IPP^s unique culture. Below are activities that are 

covered during the first one to two davs^ 

Summer Session Orientation 

1) The year the students are going to college 

2) Attendance expectations and name pronunciation 

3) Teacher Introductions 

4) Expectations and Quotes (Work Hard / Be Nice, etc.) 

5) Dress Code 

6) Journal entry - Why I joined KIPP 

7) Name of bus routes (Named after colleges and universities) 

8) Homework sheet and homework folder and headings 

9) Discipline and Reward Systems 

10) Teacher phone numbers and calling guidelines 

11) Read Baby Read Chant 

12) KIPP Credo - If there is a problem, we look for a solution. 

If there is a better way, we find it. 

If we need help, we ask. 

If a teammate needs help, we give it. 

KIPP TECH VALLEY CHARTER SCHOOL 
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13. STUDENT ACHIEVEMENT GOALS 

KIPP Tech Valley Charter School will have the following student achievement goals: 

1. All students will meet or exceed the New York Board of Regents student performance 

standards for public schools, as measured by state assessments given in grades 5-8. 

2. As a collective group (all students taking the state assessments), the KIPP Tech Volley 

Charter School will outperform all three public schools serving middle school students 

in the City of Albany (Philip Livingston Magnet Academy; William S. Hackett Middle 

School; and. New Covenant Charter School) in terms of percent passing (scoring 

level 3 or 4) and mean scale score. 

More specific achievement goals will be developed in the first year of the School's 

operation as part of the KIPP Tech Valley Charter School Accountability Plan required by 

the State University Charter Schools Institute. 

10 h* 
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14. LEARNING STANDARDS AND CURRICULUM 

Provide the proposed school's learning standards and curriculum, including a description of the skills and 
knowledge each student will be expected to attain by the end of each grade (or course) in each year 
of the charter. In addition, indicate that the education program you have described meets or exceeds 
the student performance standards established by the Board of Regents. 

The learning standards and curriculum for the KIPP Tech Valley Charter School can be 

found in Volume II of this Application, Exhibit C. 

KIPP TECH VALLEY CHARTER SCHOOL 
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15A. NEW YORK STATE ASSESSMENTS 

KIPP Tech Volley Charter School will administer all required New York State assessments 

for the fifth through eighth grades that will be served by the school. In the event that 

additional New York State assessments ore required by the State Education Department, 

KIPP Tech Valley will administer those assessments as well. The chart below outlines the 

state assessments the School will administer during its five-year charter and the months (if 

known) the tests are to be given. At this time, the School does not plan to administer the 

Optional Intermediate Level Technology Education assessment. 

103 
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Mathematics 
New York State 
Mathematics Exam 

New York State 
Mathematics Exam 

New York State 
Mathematics Exam 

New York State 
Mathematics Exam 
(May) 

language Arts 
New York Stale 
English Language 
Arts Exam 

NYS English 
Language Arts 
Exam 

NYS English 
Language Arts 
Exam 

New York State 
English Language 
Arts Exam 
(January) 

Social Studies 

New York Slate 
Elementary-Level 
Social Studies Exam 
(November) 

New York State 
Intermediate-Level 
Social Studies Exam 
(June) 

Science 

New York State 
Intermediate-Level 
Science Exam 
(June) 

KIPP IECH vALLEY CHARTER SCHOOL 
A.TIACHMENI 15A • 1 



110 

15B. ADDITIONAL STANDARDIZED TESTS 

List which, if any. standardized test(s) would be used by the charier school in addition to the required 
New York State assessments and explain why such standardized test(s) were selected. 

One of KIPP's Five Pillars is a focus on results. Simply stated, KIPP Tech Valley Charter 

School intends to measure its progress by the academic gains of its students. While 

standardized test data is not the only way to measure student performance, it certainly is 

one of the most important. 

In addition to administering all required New York State assessments, which allow us to 

compare our results with neighboring schools, we will administer the Stanford 

Achievement Tests, Tenth Edition (Stanford-10) in Math and English. The Stanford-10 was 

chosen because it will allow us to compare our student performance with many KIPP 

Schools across the country since most KIPP Schools administer the Stanford-10. This 

comparison to other KIPP Schools will allow teachers to see how students performed on a 

comparative basis with students across the country that are attending similar schools with 

similar curriculum and educational programs. The Stanford-10 also provides for the 

analysis through the lens of race and socioeconomic status. In order to ensure that 

students of each racial and socioeconomic group achieve substantial improvements in 

Stanford-10 scores, we will disaggregate student test data by qualification for free or 

reduced price lunch, race. ELL status, special education status, and gender. Results from 

this disaggregated data will be distributed to teachers and allow us to ensure that all of 

our students, regardless of socioeconomic status, race or gender are effectively served. 

At the beginning of each academic year, all incoming students in the fifth, sixth, seventh 

and eighth grades will be tested in order to determine their baseline performance level. 

At the end of each year, all students will be tested again to measure the academic 

gains achieved during the year. This will enable a value-added assessment comparison 

to be made for spring to spring. Information collected from these standardized tests will 

be used to develop the school's remediation curriculum for the summer session as well as 

the regular session curriculum. 

During summer school in July before the beginning of the each academic year, all 

students   will   take   the   Stanford-10   to   determine   baseline   data.   Teacher's   and 
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administrators will use the data from the ^tonfordtO to identify cohort and school wide 

trends in terms of students^areas of strengths and needs.This data will inform the overall 

direction of curriculumandclassroom instruction, f^ore^ample^ if thecohort scored 

poorly in grammar English teachers would make curricular and instructional adjustments 

and may shift the scheduleto increase the time for developing grammar skills. Our 

teachers will also analyze the results to identify individual strengths and needs. This will 

help us to determine whereaparticular student needs additional tutoring or enrichment 

and which teachers is oest suited to deliverthe support. 
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16. OTHER METHODS OF ASSESSMENT 

Provide the other methods of assessment (beside those indicated in response to Requests Nos. 15(a-b) 
that would be used by the charter school. As part of your response, please indicate how these 
assessments would reliably and verifiably measure student performance and achievement goals. For 
each such assessment method, please indicate if the data obtained will be used to support the school's 
application for charter renewal. 

KIPP Tech Valley Charter School will operate under the philosophy that assessment and 

instruction should be integrated, with the goal being a "seamless" education program 

the combines teaching with on-going analysis for student progress toward instructional 

goals. A range of assessment tools (detailed below) will allow the teachers and 

administrators to assess student progress, as well as critique the. school's instructional 

program", quickly adjust and improve instructional practices, improve instructional 

materials, and establish new goals and expectations to better serve the student 

population. These assessments will be used to support the school's New York charter 

renewal (the process for doing so will be developed as required by the SUNY-CSI 

Accountability Plan.) 

During the school year, student work would be evaluated in the following four ways: 

1. Formal Group Assessment. Stanford-10 norm-referenced assessments will provide 

information on how each grade level is performing in comparison to students 

from similar schools, as well as in comparison to students in New York State and/or 

nationally.    According to Harcourt Brace, the Stanford-10 is aligned to state 

academic      Standards      (www .hemweb.com/irophy/esea/SAT10_FactSheet.htmj.      Testing 

students using the Stanford-10 at the beginning of the school year will be used to 

assess the groups' strengths and needs in terms of prior grade achievement. 

Results will be used to guide classroom instruction and highlight areas of 

instruction that need emphasis. The Stanford-10 will again be administered at the 

end of each school year to measure what the group has learned or achieved. 

2. Formal Individual Assessment. For students that perform extremely poorly on the 

initial Stanford-10 or enter the school classified by a sending District as having 

special needs, aptitude assessments may be administered'to best focus on the 

RECEDED 
.«nn    A   1    onn/l KIPP TECH VALLEY CHARTER SCHOOL 
MAR    0   l    ZUU4 ATTACHMENT 16-1 



^ 

needs of individual student. Informal dssessr^ents in the form of aro^ressreoorts 

will also be l^eat in order to monitorthestudents^rowth. 

3. Informal Group Assessment A mojority of assessment conducted will be activities 

withinateaahin^ unit that monitorsa^roua of students^ aro^ress and establishes 

arecord of achievement. 7hese aativitiesare mostly teacherareaared and 

informal.7hey included 

^ore^uoje^^ests^ee^yand^4^ee^.7eachers will develoo and 
administer core subject examinations to assess student aro^ress on a 
weekly ^mathematics and5n^lishlan^ua^earts^ andbiweel^ly social 
studies and sciences basis. 

student ^ote^oo^s.Oevelor^in^ strong organisational skills isa^ey^oal we 
have for our students, student notebooks for each of the four core 
subjeat areas will be evaluated and graded on a quarterly basis for 
comaleteness^ neatness and arooer organisation. 

^nlt^ests. Ourin^ the summer^the core subjectarea teaching staff will 
develooa^uarterly unit examinations. 7heseexaminations will follow the 
scoae and sea^uenceforeach course. Results from these examinations 
will helo teachers to identify which standards need more classroom time 
and^or improved instructional methods. Afinal examination willtest the 
students in all standards tor the year. 

f^roje^ts. students will comalete independent and aBaua orojects that 
combine multiple learning ^oals and retire the student to complete 
wor^ outside ot the classroom, t^hese projects will not onlv assess the 
students' l^nowled^e of classroom material, but also test their ability to 
father research and worl^ with other students t^his is an essential s^iil 
students must learn tor success in rigorous hia^h schools. 

Oaily t^omeworl^. ^omeworl^ will be assigned to assess each student's 
understanding ot the material onadaiiv basis 

^lass participation. As aart at the oianned school culture, students will be 
exaected to exhibit an adventurous spirit in classroom participation, 
students will be assessed on how ottenthev participate in class and how 
their individual contributions advance their classmates'learning 

4 Informal Individual Assessment. Results on above-mentioned assessment can be 

examined to see individual student's strengths and areas that need 

improvement    t^his wili helpus to determine where a particuiarstudent needs 

^^r2C^v^^5^c^^r5^sc^oo^ 
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additional tutoring or enrichment and which teacher(s) is best suited to deliver 

the support. 

Additionally, KIPP Tech Valley Charter School will use an electronic scoring system to 

track each student's progress towards mastering each individual KIPP and aligned New 

York State learning standard. The program will support monthly reports for administrators, 

teachers and parents, allowing them to see to what degree students have mastered 

each standard throughout the school year. The program will keep teachers focused on 

teaching the content in the KIPP and aligned New York State learning standards and the 

degree to which each standard has been learned by each individual student. Among 

the software programs that will be considered for assessment are those currently being 

used successfully in other charter schools, the Align to Achieve program 

(www.aligntoachieve.org/index.html), or other programs. 

The purpose of assessing students and collecting data on student performance is to 

provide useful feedback to teachers and students. This feedback should be focused on 

the degree to which students are meeting their individual and collective goals as well as 

provide some guidance on how instruction should be modified and improved upon to 

ultimately meet those goals. Therefore, the teachers at KIPP Tech Valley are involved 

extensively in analyzing data from standardized tests, quarterly assessments, and weekly 

assessments. 

KIPP's Tech Valley's assessment program will be based on the "best practices" currently 

used at other KIPP schools across the country. As part of the Fisher Fellows Program, the 

head of school will receive formal training on assessment at a KIPP school. Also, teachers 

will receive formal training on assessment prior to the beginning of the school year and 

throughout the year as part of their professional development. The start-up budget 

includes $4,000 for curricular development and the first-year budget includes $6,000 for 

this purpose. This will support the ongoing refinement process of training teachers to 

develop effective lesson plans and assessments that align with the school's standards. 

In order to assure consistency in scoring student work, teachers will work together to 

develop plans for assessing curricular goals, which may include: setting common scoring 

standards for their grade levels; collaborating on the design and development of the 

assessments they will use in their classrooms; working together to judge with consistency 
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the qualify of samples pf students wprk; pnd, analyzing assessment results and 

cansidering their implipatipns fpr instruptipn. As part pf develppihg the assessments used 

in the Plpssrppm, teaahers may alsp seprph existing assessment respurces in the 

clpssrppm and ather published texts pr prpjept materipls fpr promising questipns and tasks 

designed tp mepsure the unit cpntent. 

During the first week pf eaph summer sessipn, students will ppmplete diagnastip 

assessments far epah pf the cpre academip subjects. The tepchers will meet tpgether at 

the end pf the week tp dispuss the results pf these assessments and ta decide hpw these 

results might impact the level pf review nepessary during the summer sessipn and 

scheduling implications for the school year. Moreover, each teacher's sequence of 

instructipn will be directly impacted by these diagnastics, as they decide haw much time 

will be spent pn each standard throughput the sphppl yepr. 

Teachers may alsp be required tp submit a weekly farmpl pssessment tp the head pf 

sphool that identifies the specific standard or standards being taught that week. If the 

assessment is anything other than a test or quiz, the teacher turns in a written summary of 

the assessment with a rubric or description of grading criteria. The standard or standards 

being addressed in an assessment will be identified at the top pf the assessment ar 

written summary of the assessment. 

Teachers may also submit a weekly lesson overview tp the head pf the school. It is o 

simple one-page summary of the lessons being taught that week, including the 

standards being addressed, the instructional activities planned, as well as the in-class 

assignments and homework assignments. This will allow the princippl tp track the degree 

to which all of the standards are being addressed throughout the school. 

Each quarter, teachers from each grade level may meet to share quarterly assessments 

prior to administering them to students. Each team is provided with a list of standards 

being assessed that quarter (based upon what has been taught that quarter), and the 

team is asked to evaluate the assessments being used to offer feedback on the degree 

to which the assessments adequately measure mastery of the standards. The team later 

meets after the assessment data has been collected to discuss individual -!.---: 

concerns and to make overall observations regarding the data. Expectations fcr *'• -J^^- 

•A performance may need to be reinforced during these meetings, and modifier'1 -r 
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need to be made ^pins^ructipnol practices and assignments, ^pre^omple^ir^he^ 

puar^er^s assessments demphstrp^ecpn^stentlytpwperfprmpncev^th writing, the ^epm 

may decide ^pwprt^mpre diligently tp integrate writing thrpughput the cere academic 

subjects, ^y examining the assessments tram each class, teachers are better equipped 

tp integrate subject mptter and to hptd consistently high e^pectatipns with regard tp 

perfprmance. 

At the end of each mpnth, the head pf school may meet individually ^Bith each teacher 

to discuss student performance,The teachers will be as^ed to bring their assessment files, 

which include assessments administered throughout theyeartoreach student. The 

teacher shares with the head of school overall trends in student performances and the 

two wprt^^pgether to discuss possible modificatianstp the teachers instruction that might 

help the students in meeting the expectations ot the school and the teacher. The head 

of school mayalso review filespf specific students who have been identifiedas not 

meeting standards and worl^ with the teacher in determining how ^heirinstructipnmigh^ 

be differentiated to ensure success. 

At the end of the year^the staff will be involved in reviewing the standardised tests results 

and the organic assessments used throughout the school year. These results helpthe 

staff evaluate their collective and individual successes and areas for improvement The 

achievementdata will be comparedagainst the school^sgoals and theprincipal will 

provide an annual report that analyses the degree to which the school^sgoals were met, 

Thisinformationwillhelpguidethestaff in revising the schools goals for thefollowing 

year, ^oreover,all teachers will be expected to analyse the test scores for their subject 

matter inorder to identify areas on which they may need to focus more during the 

following school year 

As parrot evaluating teachers each year, the head of the school will consider teachers^ 

competency in assessing students. This evaluation may take into account portions of the 

standards for Teacher Competence in the Educational Assessment of students,^ 

developed in t99u throughacollaborative effort betweenthe American Federation of 

Teachers, the National Educational Association, and the National Council on 

measurement in Education   The seven standards include the following^ 

t.   Choosing assessment methods appropriate for instructional decisions. 

^^r5C^v^5^c^^r2^sc^oo^ 
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^   Oeveloping assessment methods appropriate forinstructionol decisions' 
^   administering, scoring, and interpretingthe results of both externally produced 

and teacher-produced assessment methodsD 
^   Osing assessment results when  making decisions  about individual students, 

planning instruction, developing curriculum, and improving school 
^   Oeveloping valid pupil grading procedures 
^   communicating assessment results to students, parents, other lay audiences, and 

other educators, 
^   recognising unethical, illegal, and otherinappropriate methods and uses of 

assessment information 

7he head of school will gather information to evaluate teachers in these areas based on 

the material teachers may be required toturn in pertodically,reviews of lesson plans, 

units, classroom-developed assessments,completed reportcards, communication with 

parents in parent-teacher conferences, classroom observation, etc^ 
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17. REQUIREMENTS FOR DIPLOMA AWARD 

If the charier school would serve the 12th grade within the requested term of the charter, attach o 
description of the requirements for a student to be awarded a diploma. 

Not applicable. KIPP Tech Valley Charter School will not award a diploma, as the school 

will only serve students in the fifth, sixth, seventh and eighth grade levels. 

KIPP TECH VALLEY CHARTER SCHOOL 
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SECTION IV 

STUDENT POPULATIONS 

KIPP:Work hard. Be nice. 
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18A. STUDENTS WITH DISABILITIES AND FEDERAL COMPLIANCE 

Provide the proposed school's methods and strategies for serving students with disabilities in compliance 
with all federal laws and regulations relating thereto. 

Approach to Students with Disabilities 

The KIPP Tech Valley Charter School will educate students with disabilities in the least 

restrictive environment, with their non-disabled peers to the extent appropriate and 

allowed by each student's individualized education plan (IEP) prepared by the 

Committee on Special Education (CSE) of the students' school district of residence and 

all applicable federal laws, including the Individuals with Disabilities Act (IDEA). As stated 

in its-Admission Policy provided in Attachment 31, the School shall not discriminate in 

admission and enrollment practices on the basis of a student having or suspected of 

having a disability. 

Special classes, separate schooling, or other removal of students with disabilities from the 

regular educational environment will occur only if the nature or severity of the disability is 

such that education in regular classes with the use of supplementary aids and services 

cannot be achieved satisfactorily, in accordance with the IEP prepared by the 

Committee on Special Education of the students' district of residence. 

To the maximum extent appropriate, students with disabilities will also be expected to 

participate in, and where appropriate receive credit for, nonacademic, extracurricular 

and ancillary programs and activities with all other students. Students with disabilities will 

receive all notices concerning school-sponsored programs, activities and services. 

Methods and Strategies 

All special education programs and services at the KIPP Tech Valley Charter School will 

be provided in accordance with applicable federal laws and regulations and in 

accordance with the IEP recommended by the CSE of the students' school district of 

residence. At the time of the submission of this Application, it is impossible to determine 

what special education services will be necessary to meet the needs of students that will 

attend the KIPP Tech Valley Charter School, since the student population has not yet 

been determined.    Nonetheless, the School will ensure that the special education 
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programs and services as indicated on each student's IEP will be provided directly to the 

student during school hours. We currently plan to hire an appropriately certified special 

education teacher and to provide services to the greatest practical extent using this 

resource. If we are unable to provide services to the extent necessary, we will rely on the 

school district of the student's residence to provide services. If necessary and feasible, 

we will also contract with appropriately certified or licensed individuals to provide 

services under our direction. 

The services to be provided may include, but are not limited to: 

Speech language pathology and audiologist services; 

Psychological services; 

Physical and occupational therapy; 

.  Recreation, including therapeutic recreation; 

Early rehabilitation counseling; 

Orientation and mobility services; 

Diagnostic and/or evaluative medical services; or 

Student and/or parent counseling. 

KIPP Tech Valley Charter School will also ensure that classroom teachers: 

a) ore knowledgeable about the needs of students with disabilities, 

b) have been informed as to what their responsibilities are for particular students, 

c) have received the support that they may require to implement a student's 

program, and 

d) will actually implement any modifications or accommodations in their classes 

as per the lEPs. 

A student suspected of having a disability will be referred in writing to the chairperson of 

the CSE of the student's district of residence for an individual evaluation and 

determination of eligibility for special education programs and services. Referrals may 

be made by any professional staff member of the School. Such referrals will: (1) state the 

reasons for the referral and include any test results, records or reports upon which the 

referral is based, if any; (2) describe any attempts to remediate the student's 

performance prior to the referral, including any supplementary aids or support services 

provided for this purpose, if any; and (3) describe the extent of parental contact or 
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JP involvement prior to the referral.   A copy of such referral along with the procedural 

safeguards notice described in 34 CFR §300.504 will be sent to the student's parents. 

The KIPP Tech Valley Charter School shall adhere to, and implement, the processes and 

procedures required by the IDEA and other applicable law, as stipulated in Attachment 

18-b. 

# 
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IBB. SPECIAL EDUCATION ASSURANCES 

Please provide the following assurances regarding fhe provision of special education and other services 
to children enrolled in the proposed charter school. 

The Board of Trustees of KIPP Tech Valley Charter School, as well as all of its employees 

and volunteers hereby pledges to ensure that: 

• The School will adhere to all provisions of federal law relating to students with 

disabilities, including the IDEA, section 504 of the Rehabilitation Act of 1973, and Title II 

of the Americans with Disabilities Act of 1990. that are applicable to it. 

• The School will, consistent with applicable law, work with LEA school districts to ensure 

that oil students with disabilities that qualify under the IDEA: 

Have available a free appropriate public education (FAPE); 

Are appropriately evaluated; 

Are provided with an IEP; 

Receive an appropriate education in the least restrictive environment; 

Are involved in the development of and decisions regarding the IEP, along 

with their parents; and 

Have access to appropriate procedures and mechanisms, along with their 

parents, to resolve any disputes or disagreements related to the school's or 

school district's provision of FAPE. 

The School will employ, at a minimum, a property certified individual as the school's 

special education coordinator, whose responsibilities will include: coordinating with 

CSEs: providing information to and obtaining information from CSEs as needed 

throughout the year; determining if entering students have lEPs; and working with 

CSEs and school districts to ensure thai all required special education and related 

service; ore being provided, and that all lEPs are appropriate in the context of the 

charter school setting. The School may permit the special education coordinator to 

take on additional administrative duties, to the extent that they do not interfere with 

the coordinator's responsibilities, to ensure the school's compliance with the IDEA, 
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section 504 of the Rehabilitation Act of 1973. and Title II of the Americans with 

Disabilities Act of 1990. 

• The School will make available, as required by law. a student's regular and special 

education teachers (and other required school personnel) for meetings convened by 

such student's CSE. 

• The School will ensure that parents of children with special needs ore informed of 

how their children ore progressing on annual IEP goals and in the general curriculum 

at least as frequently as parents of regular education children. 

• The School will abide by the applicable provisions of IDEA and the Family Educational 

Rights' Privacy Act of 1974 in order to ensure that data regarding students with 

disabilities is retained and kept confidential, including having procedures for 

maintaining files in a secure and locked location with limited access. 

• The School's special education coordinator will retain such data and prepare such 

reports as are needed by each disabled child's school district of residence or the 

State Education Department in order to permit such entities to comply with federal 

law and regulations. 

• The School will comply with its obligations under the Child Find requirements of IDEA, 

including 34CFR' § 300.125, and will provide appropriate notification to parents in 

connection therewith, including notifying them prior to providing a child's name to a 

CSE for potential evaluation. 

• Ine Charter School will not convene its own CSE, make evaluations of children 

suspected of being disabled, create lEPs. reevaluate or revise existing lEPs or conduct 

due process hearings. The charter school understands that these responsibilities are 

left solely to the CSE of the student's district of residence. 

Appropriate Charter School personnel will attend such training and technical 

assistance seminars regarding the education and servicing of special education 

students as is required by the State University of New York's Charter Schools Institute, 

including those sponsored by the State Education Department. 
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19. ENGLISH LANGUAGE LEARNERS (ELLs) 

Attach a description of the program design, methods and strategies for serving students who are limited 
English proficient (LEP) in accordance with federal law. including Title VI of the Civil Rights Act of 1964 
and the Equal Education Opportunities Act of 1974. Such description must include the following 
elements: 

• The process for the identification and placement of students whose first language is not 
English and the methods for determining the kinds of assistance that these students may need: 

• The manner in which the applicant will ensure that LEP students are not misplaced or tracked 
inappropriately in other classes (including those programs or classes designed to serve 
students with disabilities); 

• The description of exit criteria and related objective assessment instruments and subjective 
methods that will ensure the appropriate student placement and monitoring of a student's 
progress over time; 

• A description of the educational soundness of the program model pursuant to which LEP 
students will be provided services, including the authorities upon which the applicant relies to 
demonstrate that the program is likely to meet the educational needs of all LEP students. 

• A statement that affirms that all students, regardless of language proficiency, will be provided 
necessary curriculum and instruction lo allow them to achieve to the high standards set for all 
students in the school; 

• A description of the planned implementation of the program model, including information 
. regarding the allocation of resources to the service ol all LEP students including 
• A description of how staff, curricular materials, and facilities will be used. 
• A statement that affirms that LEP students will not be excluded categorically from curricular 

and extra-curricular activities because of an inability to speak and understand English, and 
• A description of the planned evaluation of the program model over time, including the 

identification of benchmarks of success (and the corresponding bases for their establishment); 
the uses of standardized and other assessments; and the related disaggregation of data that 
will facilitate a program review and the measurement of progress of LEP students over time: 

• A description of the planned outreach to parents in the community, including strategies tor 
communicating with parents who ore not proficient in English. 

KIPP Tech Valley Charter School shall serve any and all students with limited English 

proficiency (English Language Learners or "ELL") using structured English language 

immersion so that they achieve proficiency in the English language as quickly as possible. 

The Charter School shall comply with all applicable laws including Title VI of the federal 

Civil Rights Act of 1964 (as amended) and the federal Equal Educational Opportunities 

Act of 1974. 

Overview/Assurances 

Students at KIPP Tech Valley Charter School with limited proficiency in English will achieve 

proficiency in the English language as quickly as possible through the use of the School's 

services and teaching methods. The School ensures that ELL students will not be 

excluded from curricular and extra curricular activities based on on inability to speak 

and understand the language of instruction, and also that ELL students will not be 

assigned to special education because of their lack of English proficiency. Parents 

whose English proficiency is limited will receive notices and information from the Schoc  n 
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their no^ivefanguage^o encourage par^icipotion in ^he School by all members of the 

^IPP^ech galley ^har^er School communitv. Parental outreach may also be conducted 

through home visi^b^aschool official and dn interpreter. 

In accordance with ^IPP^s philosophy of no e^c^ses and mo^e^me on ras^all students 

that are English Language Learners will be expected to become proficient in the English 

language atarapid pace,^IPP^ech^alley^har^er School believes thatastructured 

English immersion program will be most helpful to ELL students in improving their abilities 

to master thelanguage,Studentsof limited English proficiency willreceive the same 

academic content as those students who are native English speakers, ^11 instruction will 

be in English, l^oweve^ the level of English used forinstruction^bath oral and written^ 

will be modified appropriately for each ELL student, B^ll teachers will receive professional 

development on communicating with students designated as Limited English Proficient 

^LEP^ and in techniques tor detecting whether a student has English language 

deficiencies,^ithinthe Schools extended day schedule,there is ampletimethat can 

be u^ed tor additional intensive En^li^hlon^uoae instruction, 

t^IPP 7ech galley ^orterSchool plans to provide all necessarvstaff and specialised 

curricular materials to enable ELL students to achieve proficiency, ^he School will directly 

provideormakereferralstoappropriatesuppor^services that may be needed by ELL 

students in order to achieve and maintainasatisfactory level of academic performance. 

Such services may include individual counseling, group counseling, home visits, and 

parental counseling 7he School will seek to hire at least one fulltime teacher who 

speaks the foreign language that is most common among its students, which in all 

likelihood willbeSpanish Parentsof ELLstudents willbekeptabreast of theirchild^s 

progress in English language acquisition, preferably in the language that the parents best 

understand 

l^^titi^otion^5LL^^n^ 

^l^^ech^alley charter School will usetheStateEducationOepanment^sprocess for 

identifying students who are English Language Learners as follows^ 
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pD        ^he process pegins^Birh^he^omeLanguoge questionnaires to screen all new 

entronts to Newyp^^tote schools tor potentiallimited English proriciency, 

b.        It the home language is other than English or the students native language is 

other than English^ then appropriate school statt will conduct on informal interview in the 

students native language and English, 

CD        It the student spea^salanguage other than English and the student speaks little 

or no English^ then the school will administer the Language assessment ^atterv^e^Bised 

^L^^^^^score below the designated cut score tor the child determines eligibility for E^L 

or bilingual services, 7heL^8^ is administered only once to each incoming student, 

7he school-teachers will be responsible tor observing each student throughout the class 

day with an eye towprds detecting limited English proticiency, ^11 teachers will receive 

protessionalde^elopmenttrainingon techniquestordetecting whetherastudent has 

English language deficiencies and on communicating with students designated as ELL 

students, ^ny student suspected of having limited English proficiency will be tested to 

determine it and what le^Bel of services,if anymore necessarv, 

2^^r^^o 

7heproticiency or an identified ELL student in the English language will be measured at 

least annually to determine whether continued special services are warranted, t^l^ 

tech galley charter school ^will evaluate each students performance in academic 

content areas to measure the student^sprogress in core subjects,t^he school also will use 

the New yorl^ ^tate English as a second Language achievement 7est ^Ny^E^LB^^ to 

assess ELL students, asrequiredby the ^tateEducationOepartment to implement the 

federal No ^h^dLe^t^eh^nd^ct, in lieu of administering the state English Language ^rts 

assessment. If an ELL student fails toshowappropriate progress in these academic 

areas, modifications to the instructional program may be made, 

B^ny student classified and receiving educational services as an ELL student who 

subsequently tests high enoughto exit the program will be deemedto be no longer in 

need of ELL services Nostudent willbeexitedfrom the ELLprogramunless they can 

read, write, and comprehend English well enough to participate meaningfully in the 

schools programs. 

^i^r^c^^i^c^^^ school. 
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Accountability and Evaluation of the ELL Program 

. In order to ensure that the ELL program is achieving the desired results (students are 

making progress in the acquisition of the English language and making progress 

academically), an annual evaluation will occur. In order to determine if any 

programmatic modification are necessary, the School will evaluate the progress of its ELL 

students on standardized assessments and non-standardized assessments against that of 

the non-ELL students. The school will also track students longitudinally throughout their 

years at KIPP Tech Valley to determine if there is significant variation in the academic 

achievement of students who were once classified ELL and non-ELL students as 

measured by standardized assessments and non-standardized assessments. The school 

will track how many students are declassified as ELL and the number of instructional years 

it takes for this declassification to occur. 

Research on Immersion 

Research has shown that immersion is increasingly considered more effective at 

teaching English to students, compared to bilingual education, as indicated by the 

following: 

John Hood, President of the John Locke Foundation, North Carolina based think tank, 

wrote in the Business Journal of Raleigh/Durham in an article entitled Immersion v. 

Bilingual Education (December 26, 1997), "A review of 300 studies of bilingual 

education by federal researchers found only 72 that were methodologically sound. 

Of those studies, 83 percent comparing bilingual education to immersion found that 

kids learned to read better through immersion. Not a single study found the reverse." 

Bill Honig, the former California State Superintendent of Public Instruction and Director 

of the Center for Systemic Social School Reform at San Francisco State University 

advocates this systematic, explicit instruction in on organized comprehensive English 

reading program in his book, Teaching Our Children to Read (Corwin Press, Inc., 

2001): "For teachers, students and their families, the results of many post bilingual 

programs have been disappointing. Often in these programs, the English literacy 

component was weak, and many students failed even to become proficient readers 

in their primary language. All students need systematic, explicit instruction in an 

organized, comprehensive English reading program" 

Cora Morion of the Independence Institute, a nonprofit, nonpartisan Colorado think- 

tank, wrote in her article Structured Immersion, An Alternative to Traditional Bilingual 

KIPP TECH VALLEY CHARTER SCHOOL 
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Education (Independence Institute, Issues Backgrounders 2000-4, July 26.2000): "In 

California, children enter school speaking one of 140 different languages, yet only 

Spanish-speaking students are put into traditional bilingual education programs. 

These students are then the immigrant group that does the worst in school, has the 

highest dropout rate, the lowest test scores and the lowest college admissions." Ms. 

Morton found that only 5% of these students were being found to gain proficiency in 

English each year. 

KIPP TECH VALLEY CHARTER SCHOOL 
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20. STUDENTS AT-RISK OF ACADEMIC FAILURE 

If the proposed charter school includes particular methods, strategies or programs for meeting the needs 
of students at-risk of academic failure, attach a description of the challenges faced in educating the 
targeted population and describe such methods, strategies and/or programs. Please include in the 
description any diagnostic methods or instruments that will be used to identify and assess those students 
who are performing below grade-level as well as the processes/programs/tools to be used in providing 
them with remedial instruction. 

At-Risk Students 

While the KiPP Tech Volley Charter School will not show preference to any students for 

enrollment purposes, the School anticipates most of the students enrolled to have 

attended the worst performing elementary schools in the Albany City School District. 

These at-risk students are likely to come from single-parent households and/or qualify for 

the federal free- or reduced-priced meals program. 

Challenges Faced in Providing Remediation 

Despite possibly having good or average grades in elementary school, most of the 

students who enroll at KIPP Tech Volley will likely be below grade level academically and 

come from Albany's lowest-performing elementary schools. KIPP will work to instill a 

sense of urgency in students and their parents/guardians regarding the great deal of 

hard work and dedication that will be needed in order to bring them up to grade level. 

Academic Program for At-Risk Students 

Our main priority in the summer session and throughout the fifth-grade year is to close the 

gaps between the achievement of all students by teaching basic math and English skills 

such as multiplication tables, sentence structure and critical grammar rules. Below, are 

the strategies we will employ to ensure that the at-risk student population attending the 

School will advance academically: 

Emphasis on basic skills for new students. In a student's first year at KIPP Tech 

valley, he/she will learn and review core academic skills that all fifth graders 

should know: multiplication tables, names for the seven continents, basic 

addition, subtraction, multiplication, division, etc. Like other KIPP Schools, we will 

employ engaging teaching techniques such as using rhymes developed by 

Harriett Ball for students to learn their times tables. 

KIPP TECH VALLEY CHARTER SCHOOL 
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Ooi^o^o^^r^i^ ^ri^^^^^,7heschool will provide forty minutes ofacodemic 

enrichment each day for all students, regardless pf academic dbility. Students 

thdtdre in need of remediatian will use this time fa catch up to their counterparts 

in the school. Providing daily academic enrichment for all students provides 

each studentwith individualize! learning time and avoids stigmatising those 

students that are required to use this time for remediationi 

Sotur^oy^^f^ool, Saturddy School will focus primarily on fun, extracurricular 

activities far students but we will also use that time for students that need e^trd 

time to master certain subjects, Ifastudent is assessed to be in desperate need of 

ddditional individuated learning time, that student ^illspend one andahalf of 

the four hours during Saturday School receiving tutoring fromateacher, 

Ston^or^^^^tin^, ^11 students will be assessed at the beginning of the school 

year in order to gauge each students strengths and needs, 7he results from this 

test ^theStanford^tO) will be used to help determine which students will need 

remediation,Students will retake the Stanford^tOdt the end of the year to assess 

whether or not these students homemade enough progress to no longer need 

additional individualized time 

^h^^oliryl^stru^t^   although thereare several important factors that 

contributeto student achievement,research has demonstrated that the quality 

ot instruction in the classroom has twice the impact on student achievement as 

school^wide policies regarding curriculum, assessment, staff collegiality, and 

community involvement ^obert^Mar^ano and ^lanaS,Mariano,"The r^ey to 

Classroom Management,"^d^co^ona^eadersh^p,September 2003),High quality 

instruction is supremely important tor children who have fallen behind and must 

consist of two components^ dhotis taught and h^^B it is taught. 

Instruction at r^lPPTech Valley will be driven by the three learning goals included in the 

schoolsmission^ academic,inre^ecr^a^ and character s^s, 

^^o^mi^^ill^ calculate accurately^eadtluently^rite effectively. 

Comprehend tundamental^nowledge)^esearch from 5,0, Hirsch confirms what 

^^r^c^v^^^c^^^sc^oo^ 
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the experiences of ^IPP Academy NewYork and Houston hove proven^ the 

development ofintellectual skills is possible only afterasolid base of fundamental 

academic skills and knowledge is attained^ ^The^choo^s^Ver^eed and ^Vhy^e 

Oon^f^ave Them ^NewYork^ Anchor 3ooks,^^^p,^^ This focus on 

fundamentals is especially important in Tech Valley where low scores suggest that 

students have poor mastery of these fundamentals academic skills and 

knowledges 

^IPPTechValley^scurriculum provides an excellent example of the importance of 

fundamentals,Astudent must know the multiplication tables in order to 

effectively ^olve more complex word problems. Thus, the fifth grade ^ath 

curriculum is focused on developing these fundamental math skills, Asolidbase 

of fundamental skills taught in thefifth and sixth grade allows eighth grade 

students to takeaninth grade Algebra course, meeting and exceeding New York 

benchmarks, students who are not developing these necessary skills will be 

provided with the appropriate level of individualized tutoring sessions and extra 

r^^^diotion during ^ot^^oy^lo^^^^, 

Int^ll^^t^ol^o^i^^Think critically^ Apply Academic skills to solve complex 

problems^ Analyse,synthesize and evaluate intormotion^Pertormhigh^lev^l 

conceptual tasks^Oev^loping intellectual skills in our students isakey 

component of our mission   In accordance with findings from ^en^amin^loom^s 

^Taxonomy of educational ^b^ectiv^^B^as the fundamental academic skitls are 

know^ond comprehended, students will be increasingly reauired to apply their 

skills and knowledge to new situations,as whiles analyse,synthesize and 

evoluate the information they are learning, taxonomy o^duca^ona^b^ect^^^ 

The classification of educational ^oals^ewyork^l^ongmans^^reen,!^^^^,To 

ensure that our students develop the necessary intellectual skills, w^hav^ 

dev^lopedacurriculum that will push students to first buildabase of 

fundamental academic skills and later develop more complex and abstract 

concepts, 

Agood example ot kneeling students where thev ore and inv^^ting the tirr^e it 

takes to develop deep under^tonding comes from our history curriculum. In fifth 

^^5^v^5^C^^5^S^^ 
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grade the students will be asked to learn aboufafamous historical figure that is 

culturally relevant to them, ^taminimum^theywillpresentareport that recalls 

the basic facts (knowledge) as wellas comparing thisfigure to another in history 

(comprehension). 5achyea^ there will beasimilar research project regardinga 

famous historical figure relevant to the topic being studied^ pushing the students 

to explore their chosen person in an increasingly intellectually rigorous way. In the 

sixth graded theywill be required to writeaspeech using their historical figured 

point of view inadebate(application^analysis).In the seventh grade the 

assignment will include writing an essay to explain how their historical figure would 

react to current political or social issues (synthesis). In eighth grade the intellectual 

complexity will be increased further.Students will be asked to pickacontroversial 

historical figure and write three newspaper articles about that figure, each 

representingadifferent point of view, t^hestudentwill then write an editorial 

assessing the value of each argument and present his/her own point of view 

(evaluation), within each of these assignments there will be extension possibilities 

that would meet the diverse needs of individual students. 

^horo^t^rS^il^^^he^lf^^^ech volley charter School will followaset of Seven 

^Birtues^ 

I ^enacity^r^ever giving ^p. 
^ 6xcellence^^lways putting forth your best effort. 
^ adventurous Spirit^y^illingnessto push oneself beyond comfort. 
^ ^feamwork^^cting in the best interest of others and yourself. 
^ f^espect^reating others as they would like to be treated. 
^ Self^eliance^^he inner strength to act by oneself when needed. 
B^ creative expression^Original ideas and works. 

^ore than academic and intellectual skills alone are needed to maximize 

students^potential in high school.college and the world beyond. In the words of 

Oavid^evi^.launder of ^l^^cademyr^ewyark.^he experiences of ^1^ 

academy r^ew^ark and ^If^^^codemy Houston have taught ^s that academes 

without character is useless^ students will have the skills but lack the motivation to 

^e them ^harocfer without academics is hollow^t^dents will have the 

motivation but ^ot the ability to ^se it. r^gether.they have the power to 

transform lives.^ 



134 

Academic Program for Students in Need of Remedial Educational Services 

The main priority in the summer session and throughout the fifth grade year is to close the 

gaps between the achievement of all students by teaching basic math and English skills 

such as multiplication tables, sentence structure, and critical grammar rules. 

Additionally, at the beginning of each academic year, all incoming students in the fifth, 

sixth, seventh, and eighth grades will be tested in order to determine their baseline 

performance level. This will assist in identifying students early on who ore behind 

academically and in need of remedial education. Once identified, teachers will be able 

to work with students in their problem areas. 

Students in need of remediation (beyond the regular academic program) will benefit 

from the KIPP school model's increased time on task and increased time dedicated to 

remedial instruction in the following ways: 

Increased Time on Task 

KIPP's academic program, which has a proven track record of success in bringing 

ot-risk students up to grade level, includes on increased amount of time on task 

when students are learning and engaged. The extended school day running 

from 7:25 am to 5:00 pm and 220-day school year will allow the School to meet 

the needs of a majority of students who enter the school below grade level (see 

Attachment 12A and 12B for details on the school calendar and daily school 

schedule). The daily schedule includes large blocks of time for core academic 

subjects that ore far beyond what most middle schools.utilize. Students will 

receive a full seven and a half hours of instruction per week in mathematics and 

English language arts. 

Increased Time for Remediation 

More than two hours of remediation ore planned into each school day beyond 

regular class time. Each school day includes an hour period for reading and 

tutoring time and an hour enrichment period. Students behind academically will 

forego the enrichment period and instead receive remedial instruction. Students 

may also stay after the school day ends at 5:00 pm for extra tutoring. 

KIPP TECH VALLEY CHARTER SCHOOL 
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Twice a month, students will attend school on Saturdays. Saturday classes will be 

used for "catch up" time for those students struggling academically. 

Instructional Content 

As part of their remedial education instruction, teachers will use materials 

included in Open Court Reading, Saxon Math, and Delta Science programs, 

among others. 

WPP TECH VALLEY CHARTER SCHOOL 
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SECTION V 

PARENT, STAFF, AND COMMUNITY SUPPORT 

KlPPIWork hard. Be nice. 
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22B. STAFF INVOLV2M2NT IN SCHOOL GOV2RNANC2 AND ADMINSTRATION 

Please describe how staff will be involved in the charter school, including, in particular, the governance 
and administration of the charter school. 

The KIPP Tech Valley Charter School staff is the engine of the School, having frequent, 

direct contact with the students. It is essential that the communication lines to the Board 

of Trustees remain open at all times. While the School Leader will be the Board's primary 

point of contact regarding progress within the School, the remaining staff members will 

also have access to the Board of Trustees and a link to the future of the School through 

the KIPP Tech Valley Charter School Leadership Team. 

Each grade will have a grade level choir beginning in the second year of the school's 

operation and each year thereafter. Individuals serving as grade level chairs will be 

selected by the School Leader based on their ability to serve in the position. These 

individuals will be responsible for working with teachers to establish a consistent, positive 

academic culture across their entire grade level. They will also work with teachers to 

integrate the curriculum into multiple subjects. For example, the grade level chair could 

facilitate having the English language arts teacher use reading material that integrate 

issues students are also covering in their social studies classes. As part of the School 

Leader's training and instruction on the KIPP model, he or she will learn about the use of 

the grade level chairs and how to introduce it into the school. The School Leader will 

facilitate the creation of the grade level choirs and instruct them on how to fill their roles. 

Teachers will be compensated for their service as grade level chairs (see Attachments 45 

and 46 for details). 

One parent (chosen by the Board and School Leader) and each of the grade level chair 

will make up the KIPP Tech Valley Charier School Leadership Team. The team will meet 

on a monthly basis to discuss plans regarding curriculum changes, staffing issues, 

discipline policy, class field lessons end high school placement. This Team will be 

empowered to discuss any issue that it feels is pertinent to the success of the School. The 

chairperson of this Team shall report the team's findings en a regular basis at Board of 

Trustees meetings. 

F.ECEiVED 
MAR 0 1 2004 
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23. EVIDENCE OF COMMUNITY SUPPORT 

Provide evidence of adequate community support for and interest in the proposed charter school 
sufficient to allow the school to reach its anticipated enrollment. Include any methods or strategies that 
have been used to gauge community support (or the charter school. 

Community interest and support for the KIPP Tech Valley Charter School is evidenced 

from a detailed, public opinion survey to be provided in Volume 2 of this Application. 

Appendix VI. 

KIPP TECH VALLEY CHARTER SCHOOL 
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24. PROGRAMMATIC AND FISCAL IMPACTS ON EXISTING SCHOOLS 

Attach an assessment ot the programmatic and fiscal impact of the establishment of the proposed 
charter school on existing public and nonpublic schools in the same geographic area. 

Fiscal Impact 

The KIPP Tech Valley Charter School shall have no financial impact on the district of 

location, the Albany City School District, until nearly two years from the time of submission 

of this Application. This provides the District ample time—a full two budget cycles—to 

achieve very modest savings by, for example, slightly reducing the rate of budget 

growth or adjusting its capital spending plan (a plan costing taxpayers approximately 

$ 185 million in principal alone). 

For the next school year, 2004-05, there will no fiscal impact on the Albany City School 

District, as the KIPP Tech Valley Charter School will use a planning year to prepare for 

opening. Beginning in the 2005-06 school year there will be a minimal fiscal impact of 

about one-half percent upon the District's budget, as it would be required to transfer 

approximately $694,940 to the Charter School for educating its 90 resident students. In 

subsequent years, the fiscal impact remains minimal, while the marginal impact—i.e., the 

actual impact to the District's budget—remains constant at approximately 0.5 percent 

since the prior year fiscal impact becomes part of the District's subsequent-year base 

budget (see table below). After 2008-09, there is no marginal impact to the District's 

budget since the Charter School is fully enrolled. 

The chart below outlines the financial impact on the Albany Public School District budget 

(budget total is for 2003-04): 

mm 
iPaplpfiSp ̂ ^^#g l^mjxjcte 

^s^^^W RM?MT^W 
2004-05 $     0 n/o $137,306,652 0.0% n/a 
2005-06 $ 694.940 $233,910 $137,306,652 0.51% 0.51% 
2006-07 $ 1.389,881 $467,820 $137,306,652 1.01% 0.51% 
2007-08 $2,157,790 $701,730 $137,306,652 1.57% 0.56% 
2008-09 $ 2.877,053 $935,640 $137,306,652 2.10% 0.52% 

KIPP TECH VAUEY CHARTER SCHOOL 
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In addition, the statutory funding formula for charter schools requires the transfer from the 

resident district to a charter school only about two-thirds to three-quarters of the actual 

per capita amount spent on students by the district. In the case of the KIPP Tech Volley 

Charter School, only $8,393 per student is provided, while the Albany City School District 

spent $10,992 three years aao. in 2000-01, according to the latest School Report Card 

(March 2003). Since the Albany District spends a far lower amount on its students 

attending a charter school, it retains of least $2,599 for these students no longer 

educated by the District, or $233,910 in 2005-06 (see table above). This sizable inequity is 

actually larger since the District's current spending per student has increased since 2000- 

01. 

With respect to non-public schools, KIPP Tech Valley Charter School is not anticipated to 

have on effect on these institutions as the overwhelming majority of its students will come 

from low-income families that would not have the means to pay for private school. 

Programmatic Impact 
In terms of programmatic impact, KIPP Tech Volley Charter School hopes to influence 

capital region public schools by setting high expectations and refusing to make excuses 

for low performance. Ideally, the School will impact Albany and its neighboring districts in 

the same way that the KIPP Academy in Houston, Texas, has impacted that city. In 

response to the overwhelming demand for schools like KIPP Houston, that school district 

extended the school day for many of its schools. 

KIPP TECH VALLEY CHARTER SCHOOL 
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SECTION VI 

SCHOOL GOVERNANCE 

KIPPIWork hard. Be nice. 
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25. QUALIFICATIONS FOR THE BOARD OF TRUSTEES 

The qualifications sought in candidates for service on the KIPP Tech Valley Charter 

School Board of Trustees include but are not limited to: 

• A dedication to furthering the vision and mission of the School; 

• An expectation that all children can and will realize high academic 

achievement regardless of race, income, family background, religion, sex or 

previous behavior; 

• Belief in and supportive of most aspects of the KIPP school design; 

• Ability to attend board meetings, include emergency sessions; 

• Willingness to volunteer from time to time for assignments by the Board; 

• Ability to grasp global and micro issues related to the School's development and 

to communicate those issues and related opinions to the other members of the 

Board, the School Leader and all outside agents of the School; 

• Proficiency and/or at least two-years of experience in one of the following 

industries: real estate, law, fundroising. business, accounting, government, 

education or community development; 

• Clean criminal record/history (All candidates for the Board of Trustees will be 

fingerprinted and undergo a criminal background check); 

• Bachelor's degree from an accredited university or college; and 

• At least 18 years of age. 

KIPP TECH VALLEY CHARTER SCHOOL 
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26. FOUNDING MEMBERS OF THE BOARD OF TRUSTEES 

List the proposed members of the Board of Trustees for the charter school, indicating any ex-officio 
memDers and any vacant positions expected to be filled. Each proposed trustee who is named must 
complete the "Request for Information from Prospective Charter School Board Memoers" contained in 
the Appendix to the Application Kit. 

The seven founding members of the Board of Trustees are listed below with along with 

brief biographical descriptions. Their "Request for Information" forms can be found in 

Appendix V. All of the founding Trustees meet the qualifications to serve on the Board 

that are listed in Attachment 25 of this document. 

B. Jason Brooks: Senior Research Associate for the Foundation for Education Reform and 
Accountability, in which capacity Mr. Brooks researches a wide array of education policy 
issues, including charter schools, strategies to raise academic achievement for 
disadvantaged student populations, and the implementation in New York State of the 
federal No Child Left Behind Act. Mr. Brooks previously served as research associate for 
the Empire Foundation for Policy Research, with a focus on fiscal and economic issues. 
Mr. Brooks's research has been cited in The Wall Street Journal, The New York Times. The 
Washington Post, USA Today, Education Week, and numerous other publications across 
the nation. Mr. Brooks also is the President of the Syracuse University Alumni Club of the 
Capital District and recently received the prestigious national Young Alumni Award from 
Syracuse University. 

Eric H. Burnett: President and CEO of a new nanotech-based company. Applied 
NanoWorks Inc.. one of the first nano-technology firms to be launched in the Capital 
Region following the announcement of International Sematech's decision to locate a 
research center at the University of Albany. Mr. Burnett also was the founder of software 
developer IA Systems, and a graduate of the Albany-Colonie Regional Chamber of 
Commerce's Capital Leadership program. Mr. Burnett currently sits on several boards 
including technology, economic development, and community development boards. 

Sabrina Johnson: Parent Outreach Coordinator. Brighter Choice Public School Choice 
Project, a federally-funded initiative to expand public school options in Albany and 
Buffalo. A resident of Albany, Ms. Johnson's two children attend public schools in 
Albany; one attends a charter school and the other child is in a District-run school. Ms. 
Johnson is a native of Albany and a graduate of its public schools. She also previously 
worked at Charter One Bank and Key Bank. 

David Levin: Superintendent, KIPP New York and Co-founder of the Knowledge Is Power 
Program (KIPP) which now supports 32 public schools across the United States. A native 
of New York City. Mr. Levin co-founded in 1995 the KIPP Academy in the South Bronx, a 
public middle school, where he currently serves as Superintendent. Since 1997, the KIPP 
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Academy Charter School has been the highest performing public middle school in the 
entire Bronx as measured by standardized test scores in reading and math, improvement 
in test scores, and attendance. In the spring of 1999. the KIPP School was named one of 
the twenty-five most effective schools in the nation in low-income communities. Of these 
twenty-five schools, Mr. Levin was selected as one of the seven most effective principals. 
After graduating from Yale University, Mr. Levin joined Teach For America where he 
taught fifth grade in Houston, Texas for three years. In 1994, he earned Teacher of the 
Year honors from his school in Houston and on Outstanding Teaching award from Teach 
For America. In 1994, Mr. Levin co-founded the Knowledge Is Power Program with Mike 
Feinberg and won the Jefferson Award for outstanding community service for the city of 
Houston. In 2000, they started KIPP: National which consists of the KIPP Leadership 
Program and KIPP Schools. Mr. Levin is the recipient of several awards, including the Brick 
Award for Outstanding Community Leadership and the Robin Hood Foundation's John F. 
Kennedy Jr. Hero Award in Education. 

Lisa Coldwell O'Brien: Founder and President of Coldwell Communications Group, a 
media-relations consulting firm based in Albany. Ms. O'Brien is the Founder and former 
President of the New York Charter Schools Association, a nonprofit membership 
organization of charter schools in the state. Ms. O'Brien previously served as Director of 
Human Resources and Communications for Advantage Schools, Inc.. a private 
management company of public charter schools, and now a subsidiary of Mosaica 
Education, Inc. Ms. O'Brien also served in the administration of Governor George Pataki 
as Assistant Commissioner for Public Affairs at the Office of General Services and as Chief 
of Staff to the Lieutenant Governor. She formerly served in the administrations of 
Massachusetts Governor William Weld, where she helped launch the state's first charter 
schools in 1994, and President George H.w. Bush, where she served as a writer, event 
planner, and personnel associate. 

John P. Reilly: President of Dynamic Applications, which develops custom, web- 
deployed software applications for Fortune 500 and middle-market companies, including 
Merrill Lynch and Schering-Plough Corporation. Mr. Reilly also served as Director of 
Product Development at Maplnfo and a number of start up technology companies. Mr. 
Reilly is a current board member and former board president of Big Brothers Big Sisters of 
the Capital Region, and serves on the board of the Albany-Colonie Regional Chamber 
of Commerce. Mr. Reilly was named one of The Business Review's "Top 40 Under Forty" in 
2000. and received the Big Brothers Big Sisters President's Circle Award in 2001. Mr. Reilly 
earned a degree in electrical engineering from the Rensselaer Polytechnic institute. 

Nancy Sciocchetti: Senior Partner of O'Connell and Aronowitz. one of Upstate New 
York's oldest and most established low firms. Ms. Sciocchetti concentrates her practice 
in the area of health core transactions, not-for-profit and business corporate formation, 
real estate and financing, and the licensure and operation of health core facilities. Ms. 
Sciocchetti. a graduate of Albany Law School, was the recipient of the Legal Aid 
Society's Distinguished Service Award in 1992. and also is listed in the publication 
Z ^:i:cr.cing Young Women in America. Ms. Sciocchetti serves as Vice President of the 
Board c: Trustees of The Brown School, a well-regarded independent private school in 
:r.e Capital District. 

KIPP TECH VALLEY CHASTER SCHOOL 
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28. RESPONSIBILITIES OF THE BOARD OF TRUSTEES 

The founding Board of Trustees of the KIPP Tech Valley Charter School is the major 

force behind the creation of this School and will guide the School's fulfillment of its 

mission and obligations to its students, parents and community. The Board will 

provide the governance function, which encompasses legal responsibilities, general 

oversight, planning, policy-making and fiduciary obligations. The Board of Trustees 

will carry out its statutory responsibilities associated with operating the Charter 

School in an efficient and ethical manner and in compliance with the New York 

State Charter Schools Act of 1998 (codified as Article 56 of the New York State 

Education Law) and all other applicable state and federal laws and regulations. The 

Board of Trustees shall consist of no fewer than seven members and shall meet no 

fewer than ten times per year. 

The Board will delegate to the appointed School Leader the authority and decision 

making responsibility for day-to-day operations of the School, including but not 

limited to: hiring and firing school staff, implementing the school's curriculum, and 

creating subject to board approval the School's annual budget. The Board shall be 

notified of progress in the areas of academics, finance and parental involvement via 

regular meetings with the School Leader. All information provided by the School 

Leader will be verified by random, spot checks by a designated member of the 

Board of Trustees. Academic reports must take the form of results from the most 

recent state, standardize or teacher-generated tests and must benchmark these 

results to the School's prior results. Financial reports will be prepared at each Board 

meeting by the Board Treasurer. 

The KIPP Tech Valley Charter School Board of Trustees' responsibilities include but ore 

not limited to: 

Supervise and evaluate the performance of the School Leader; 

• Approve the School's annual budget; 

• Establish and maintain all policies governing the operation of the Charter School 

• Ensure that the School adheres to the mission and goals outlined in this charter, 

as well as applicable New York State and federal law and regulations; 
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• Hold the School Leader accountable for the academic success and fiscal 

responsibility of the School; 

• Provide support to the School for additional fund-raising, marketing and other 

services as needs arise; 

• Participate in disputes that are brought to the Board's attention as they relate to 

the School's discipline policy, especially disputes arising in the areas of expulsion 

and long-term suspension; 

• Advocate on behalf of the School by working to establish partnerships with 

community organizations, institutions of higher learning, nonprofit foundations 

and corporate entities that support education through noncommercial 

relationships; and 

• Handle complaints submitted to the Board in a timely manner pursuant to the 

complaints process (provided in Attachment 39). 

Officer Roles and Responsibilities 

According to the by-laws of KIPP Tech Volley Charter School, there shall be four 

officers of the Board of Trustees: President, Vice President, Secretary and Treasurer. 

The roles and responsibilities of each of those positions are detailed below: 

President 

The role of the President is to serve as chief executive officer of the Board and to 

ensure that the mission of the school is being fulfilled at all times. Responsibilities 

include but are not limited to: 

• Prepare the agenda for all Board meetings; 

Preside  over and direct  Board  meetings in  accordance with  parliamentary 

procedures defined by Robert's Rules of Order; 

• Serve as the lead person for cultivating community partnerships; and 

Ensure Board activities are in compliance with all applicable New York State and 

federal law and regulations. 

KIPP TECH VALLEY CHARTER SCHOOL 
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^Bice president 

^ The role office president is to act in place of the president in his/her absence 

from Board meetin^s^esponsibilifies included but are not limited to assisting the 

president in dele^atin^ responsibility for tas^s throughout the Board memberships 

Secretary 

The role of the Secretary is to oversee records and communication of Board 

activities' responsibilities include but are not limited to; 

D record and transcribe Board meeting minutes for all open and closed sessions; 

^ maintain records of the Boards decisions; 

^ maintain files of all Board of Trustees correspondence; 

^ prepare any correspondence the Board deems necessary; 

D ^ublici^ina the Boardmeetin^sinaccordance with^rticle ^ of the r^ew^or^ 

State public Officers l^aw ^pen^eetin^sl^aw^;and 

^ ^aintainacalendar of all scheduled Board meetinas^ 

Treasurer 

The role of theTreasurer is to oversee the financial processes of the schooBsday^toD 

day operations in order to ensure that: 1^ the corporation is fiscally stable; 2^ all 

expenditures are in compliance with the school's code of ethics; and 3^ all 

transactions are documented in accordance with ^B^ principles' responsibilities 

include but are notlimited to: 

D    Oversee the implementation and manaoement of school budget; 

^    ^pprov^^heschool'sannual budget; 

^    Oversee ^ne preparation ot monthlv accoi^ntina statements to the Board of 

Trustees; 

D    Ov^rseethe preparation of the school'sannual financial statements including an 

income slatement^ balance sheet and cash tlow^rot^r^^nt; and 

D    ^rran^es and ov^^ee the annual independent financial audit^ 

^^r^c^v^^^c^^r^sc^oo^ 
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^O^^I^IO^^C^^ 

Provide on organizational chart for the school andanorrotive description of the chart. The materials 
supplied should indicate clearly the reporting structure of staff to the Board of Trustees ond staff to the 
school directors. If the charter school would contract with a company for management services^ 
explain the company^ role in the organizational structure of the school. 

KIPP National 

Leadership Team 
Chairperson 

Board of Trustees 

School Leader 

Special 
Education 

Coordinator 

5tn Grade 
Chair & 

Leadership 
Team Member 

Special 
Education 
Teacher 

5,h Grade 
Teaching 

Staff 

Business Manager 

Consultants 

Secretary / Admin. 
Assistant 

6tn Grade 
Chair & 

Leadership 
Team Member 

7tn Grade 
Chair & 

Leadership 
Team Member 

8,n Grade 
Chair & 

Leadership 
Team Member 

7th Grade 
Teaching 

Staff 

Parent 
Member of 
Leadership 

Team 

8th Grade 
Teaching 

Staff 

KIPP TECH VALLEY CHARTER SCHOOL 
ATTACHMENT 29 - ! 



^ 

The Board of Trustees will govern the KIPP Tech Valley Charfer School bysefting all policy 

and approving all financial budgets and significant transactions. The School Leader will 

have authority to manage the day^to^day operations of the School and will reporf to the 

KIPP Tech Volley Board of Trustees The School Leader will not report to KIPP National in 

any capacity^ the relationship between KIPP National and the School Leader is advisory 

in nature.Par more information regarding KIPP National'sinvolvement in KIPP Tech Valley 

Charter School, please refer fa ^ttachmentBof this application. 

KIPP National will provide support and expertise to the School and the School Leader for 

all KIPPDspecific areas of the School including^ curriculum development assistances 

teacher trainings and evaluation of the presence of KIPP'sPivePillars within KIPP Tech 

Volley Charter School. KIPP National's role is to provide resources, general advice and 

support to the School only. 

^s part of managing the day^to^day operations of the School, the School Leader will be 

responsible for providing leadership and instruction to the stoff^ including theteachers^ 

^^^^^mono^^r.^^^r^r^^oam^n^^ro^^^o^s^^on^onao^oon^^^on^s. ^s indicated in 

the poster of Instructional Staff attachments.tour teachers will be added in year Two 

ondeaoh year thereafter. 

^Iso^ as noted in section ot^heaop^ication on porento^in^ol^emen^^ttachment^^B^ 

grodele^Bel chairs andaoaren^^Bi^mo^e^o^e schools Leadership Team. Beginning in 

^h^ second year otoperotion.^heseindivi^^ols will meet monthly ^o discuss issues it feels 

are pertinent to the success at the School and the choirpersonot the Team sholl report to 

^h^^oaraotTr^eesonoreg^larPosis 

^^^2^^^^^0^^r5^S^OO^ 
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30. CODE OF ETHICS 

Attach the code ol ethics ot the charter school. The code of ethics must include a comprehensive and 
formal .conflict of interest policy with specific procedures for implementing the policy and assuring 
compliance therewith. The code of ethics and conflict of interest policy must be written to apply to 
trustees, officers and employees of the school. 

The Trustees, officers and employees of KIPP Tech Valley Charter School pledge that their 

prime responsibility as stewards of public funds and as providers of public education, 

under act by the New York State Board of Regents, is to ensure that all enrolled students 

attain the highest education level possible and in a manner that adheres to the highest 

levels of ethical responsibility. To that end, the Trustees, officers and employees of KIPP 

Tech Valley Charter School declare their acceptance of the standards of practice set 

forth herein, and their solemn intent to honor them to the limits of their ability: 

Code Of Ethics 

1. The Board of Trustees shall conduct or direct the affairs of the School and exercise its 

powers subject to the applicable limitations of the Education Law. Not-for-Profif 

Corporation Law, the School's charter and its bylaws. The Board may delegate 

aspects of the management of school activities to others, so long as the affairs of the 

school are managed, and its powers are exercised, under the Board's ultimate 

jurisdiction. 

2. Not more than 49 percent of-the people serving on the School's Board of may be 

comprised of: (a) people currently being compensated by the School for services 

rendered to it within the previous 12 months, whether as a full-time or part-time 

employee, independent contractor or otherwise; or (b) any sister, brother, ancestor, 

descendant, spouse, sister-in-law, brother-in-law, daughter-in-law, son-in-law, mother- 

in-law or father-in-law of any such person. 

3. Every Trustee has the right to participate in the discussion and vote on all issues 

before the Board or any Board Committee, except that any Trustee shall be excused 

from the discussion and vote on any matter involving such Trustee relating to: (a) a 

"self-dealing transaction" (see below); (b) a conflict of interest, (c) indemnification of 
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that Trustee uniquely; or (d) any other matter at the discretion of a majority of the 

Trustees. 

4. The Board of Trustees and the employees of the School shall not engage in any "self- 

dealing transactions." except as approved by the Board. "Self-dealing transaction" 

means a transaction to which the school is a party and in which one or more of the 

Trustees has a material financial interest. Notwithstanding this definition, the following 

transaction is not a self-dealing transaction, and is subject to the Board's general 

standard of care: a transaction that is part of a public or charitable program of the 

Corporation, if the transaction (a) is approved or authorized by the Board in good 

faith and without unjustified favoritism, and (b) results in a benefit to one or more 

Trustees or their families because they are in a class of persons intended to be 

benefited by the program. 

5. Any Trustee or Officer having an interest in a contract, other transaction or program 

presented to or discussed by the Board of Trustees for authorization, approval, or 

ratification shall make a prompt, full and frank disclosure to the Board of his or her 

interest prior to its acting on such contract or transaction. Such disclosure shall 

include all relevant and material facts known to such person about the contract or 

transaction, which might reasonably be construed to be adverse to the Board's 

interest. A person shall be deemed to have an Interest" in a contract or other 

transaction if he or she is the party (or one of the parties) contracting or dealing with 

the school, or is a Director, Trustee or Officer of or has a significant financial or 

influential interestin the entity contracting or dealing with the School. 

6. Trustees representing any not-for-profit corporation proposing to do business with the 

Charter School shall disclose the nature and extent of such business propositions. 

7. No Trustee, officer, or employee of a for-profit corporation having a business 

relationship with the Charter School shall serve as voting member of the Board of 

Trustees for the duration of such business relationship, provided, however, that this 

provision shall not apply to the following: 

a) Individuals associated with a partnership, limited liability corporation, or 

professional corporation, including but not limited to doctors, accountants 

and attorneys; 
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b^ Individuals associated with an educational entity ^including out not 

limited to schools of educations some of whose faculty may be providing 

paid services directly or indirectly to such charter schools 

^ c^ Individuals associated withaban^, insurance, mutual fund, investment 

ban^, stocl^ brokerage, financial planning, or other financial services 

organizations or 

^ In no instance shall a Trustee, officer, or employee of a for-profit educational 

management organization having a businessrelationship with the charterschool 

serve asavoting member of the ^oard of Trustees for the duration of such business 

relationship, 

9, Trustees, officers, or employees of any external organization shall hold no more than 

^percent of the total seats comprising the ^oardofTrustees. 

tO.Trustees shall avoid at all times engaging in activities that would appearto be unduly 

influenced by other persons who hove o special interest in matters under 

consideration by the ^oard. If this occurs,aTrustee shall writealetter disclosing all 

knowntoct^prior toparticipating in a ^oarddiscussion of these matters, and the 

Trustee^sinterest in the matterwill be reflected in the ^oard minutes. 

II Trustees shall make all appropriate finoncial disclosures whenever a grievance of 

conflict ot interest is lodged against them. 

1^. Trustees sholl not use his or her position with the charter school to acquire any gift or 

privilege worth ^^u or more that is not ovoilabletoasimilarlysituated person,unless 

thot gift is lor the use of the chorter school. 

13. Charter School Trustees, officers, or employees may never ask a subordinate, a 

student,o^aparentotastudent to work on or giv^ to any political campaign. 

^rr^c^5^^o^ 
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SCHOOL POLICIES 

KIPPXWork hard. Be nice. 

155 



15G 

31. STUDENT ADMISSION POLICIES AND PROCEDURES 

Attach the proposed student admission policy and procedures for the charter school, 
policy should include, at a minimum, the following information: 

This 

• The required anti-discrimination criteria and allowable admissions preferences; 
• The scheduled application and enrollment periods for the first and subsequent years, 

including the approximate date in each year on which you intend to hold the lottery, if 
necessary; 

• An outreach plan including strategies for publicizing the school and recruiting prospective 
students; 

• The specific targeted student population (if any); 
• The step-by-step procedures to be implemented in the event timely applications for 

admission exceed the available spaces, including who will conduct the lottery, the precise 
manner in which the lottery will be conducted, and measures that will be taken to ensure 
that the admission process adheres to § 2854(2); and 

• The procedures for student withdrawal from the school. 

The KIPP-Tech Valley Charter School shall not discriminate against any student based on 

race, ethnicity, national origin, gender, or disability or for any other basis that would be 

unlawful for a public school. The School shall be open to any child who is eligible under 

the laws of New York State for admission to a public school, and the school shall ensure 

compliance with all applicable anti-discrimination laws governing public schools, 

including Title VI of the Civil Rights Act and Section 2854(2) of the New York Education 

Law, governing admission to a charter school. New students will be admitted each year 

without regard to prior measures of achievement or aptitude, athletic ability, disability, 

handicapped condition, ethnicity, race, creed, gender, national origin, religion, or 

ancestry. 

Enrollment Period and Admissions Lottery 

Formal recruitment of incoming students will begin after the charter school is authorized. 

(See Student Recruitment Activities below for more details.) During or before January, 

KIPP Tech Valley Charter School will advertise open registration and families, if they 

choose, will meet with KIPP staff and review the expectations of the School. Interested 

families will submit applications beginning January 15 until February 28 (or the 29th during 

leap years), at which point students will be accepted. If the number of applicants to the 

KIPP Tech Valley Charter School exceeds capacity, a random selection process 

conducted by an individual unaffiliated with KIPP National or KIPP Tech Valley Charter 

School will be used to assign spaces as described below. This lottery will be held on or 

about March 15 of each year. 
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In its first year of operation, f^l^ Tech galley will accept opplicotions for admission to the 

l^ifth graded for which approximately ^Osfudents will be accepted In subsequent years, 

theschool will addon additionalclassyearof approximately ^students, untilfull 

operation is reached with appro^imafely^O students in eachoffifthfhrougheighth 

grade. 

In the event of the need for a lottery, admission preference shall be granted to 

applicants in the following manners 

Infhefirsfyear^ 

D    thirst preference for admission is for students who reside infhedistricf of 

location, the ^Ibany^ity school Oisrricf, 

^    ^ny remaining slots shall be available to applicants residing outsidethe 

district of location. 

In future years^ 

^    f^irst preference will be given to returning students, who will automatically 

be assignedaspace within the school, 

D    second preference will be given to siblings of students already enrolled in 

^I^Tech galley ^har^er school   l^or definition purposes, ^siblings^ are two 

or more children that are related either byl^birth,by means of the same 

father or mother,orby^legal adoption, 

^    The third preference for admission is for students who reside in the district 

of location, the Albany ^ify school Oistrict, 

D    f^inally,any remaining slots shall be available to applicants residing outside 

the district of location 

In the event that a lottery process is necessary todetermine enrollment, names will 

continue to be drawn afterallavailablespaces have been filled in order to forma 

waiting list for each preference category for each grade level. This waiting list will be the 

only official, legal document identifying the names of grade eligible students with 

applications to the charter school pending acceptance for the subsequent school y^^ 

or whenvacanciesarise, based upontheorderof random selectionfromthelott^ 

^r^c^v^i^c^^r^ school, 
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followingarecruitmentperiod,The waiting list shall empire annually at the lattery drawing 

following the ne^t yearns enrollment period, 

^PPTechValley Charter School, will undertake the measures belaw, among others,to 

recruit student applicants. The School will provide translation services far all promotional 

materfals and any personto^person interaction rea^uirtng an 5nglish translation, 

^    failings to residents oftheCitv of ^Ibany^ 

^    Post flyers and notices in local newspapers, supermarkets, churches, community 

centers, and apartment comple^es^ 

^    Cpen houses conducted at public and private elementary schools, afterDschool 

programs and youth centers^ 

^    Visit local organisations in surrounding neighborhoods^ and^or 

^    Canvass neighborhoods to further reach interested families. 

The I^IPPTechValley Charter School isapublic school of choice, both for application 

and withdrawal There may arise circumstances in whichaparent or guardian may wish 

to transfer theirchildtoadifferentschool Students with their parent orguardian^s 

permission may withdraw from theSchool at any time School personnel willoffer to 

meet with the family and discuss the reasons tor the desired withdrawal from the School, 

as well as to see^sotufions to any problems that arise from these discussions. 

If the parents or guardians still wish to transfer their child to another school, the staff at 

^IPPTechValley Charter School will mal^e every reasonable effort to help the student 

findaschool that better serves thefamily's desires TheSchoolwillensure the timely 

transfer of any necessary school records to the studenf'snew school. 
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32. DISCIPLINE POLICIES AND PROCEDURES 

Attach the charter school's student discipline rules and procedures for regular education students. If 
your school is to have a provision for suspension or expulsion, include as well the procedures and policies 
for implementing alternative instruction. 

KIPP Tech Valley Charter School will utilize the KIPP Commitment to Excellence Form (See 

Appendix III) as a model for student behavioral expectations. The School will employ an 

awards and consequences system that has proven effective in maintaining KIPP's strong 

culture. Removing a student from the regular educational program for punishment 

purposes can be counterproductive to the student's learning, but may be necessary to 

ensure that the learning of students behaving properly is not infringed. Nevertheless the 

discipline systems are less focused on consequences than the motivation to improve. 

Student Records 

The KIPP Tech Valley Charter School shall maintain written records of all suspensions and 

expulsions including the name of the student, a description of the behavior engaged in, 

the disciplinary action taken, and a record of the number of days a student has been 

suspended or removed for disciplinary reasons. 

KIPP Approach 

The School will implement two disciplinary tools that are used in various forms and names 

at most KIPP schools throughout the country: the "Paycheck" and the "Bench." 

The Paycheck is a reward system that reinforces positive behavior on a weekly basis. 

"The Bench" is used to discipline students who break the rules of conduct (negative 

behavior), violate the school's values, or break one of the commitments listed in the KIPP 

Commitment to Excellence Form. A detailed explanation of these systems follows in the 

paragraphs below. Although these two methods will be in place at KIPP Tech Valley 

Charter School, the nuances and idiosyncrasies, including what they will be officially 

named, are subject to change after the school's staff is hired. Additionally, while these 

systems will be used for the overwhelming majority of the discipline problems T "••-?• 

school, KIPP Tech Valley Charter School will maintain an out-of-school suspension 

expulsion policy for those rare cases in which they are deemed necessary 

EECEFr 
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^he paycheck system isarepresentation of each students pertormance tor one school 

week, Ifastudent is doing well, this will be represented on his/her paycheck with high 

monetary gainst conversely, poor behavior throughout the week will result in less 

^money^ earned, paychecks will be used to motivate and reward students, natto punish 

them, 1^1^ dollars can be used to buy 1^1^ shifts and certain school supplies from the 

school, 7he paychecks are usually tallied at end of the school day on Friday ond handed 

out again on the following Monday, t^ote that these l^^dollars^ are not real money 

and ha^e no ^alue outside of ^l^^ech galley ^harter^chool 

Each paycheck has ten categories, t^he maximum number at ^If^f^ dollars earned in each 

category isafi^e,makingapertect paycheck total up to ^O^^dollars,0ollars are 

awarded padded and subtracted^ for the following traits^ 

t, attendance and promptness 

^, Effort on class work done at home 

^, ^r^ani^ation and neatness 

^t, laying attention, remaining ontask 

^, participation and asking questions 

^ following directions 

^ ^eha^Bior outside of class 

^ Effort on schoolwork and intellectual curiosity 

^, respect and teamwork 

10,^^1^^ displaying courages 

In most coses,apaycheck monitor is assigned for each class and he or she is responsible 

for carryingaclipboard with the week's paychecks,Each teacher may write comments 

and their initials in the allotted space on the paychecks during class, or atalater time in 

the day parents may be contacted ifastudent receives low paychecks, 

B^^^^^paycheck means thatastudent had an average week, 

^^0   ^paycheck means thatastudenthada^ery good week 

B^   ^paycheck means thatastudent had an excellent week, 

B^^O or higher paycheck means thatastudenthadaneartypertect week, 

^blank paycheck with no comments will automatically recei^ea^. 

I^I^^^C^^^^^C^^2^SC^OOI, 
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^^ The paychecks will be reviewed throughout the year to determine who eorns invitations 

to field lessons, end of the year trips, and special events, parents will be made aware of 

the significance and consea,uencesof repeated paychecks of below ^, students who 

repeatedly score low on their paychecks may lose certain privileges such as r^cOonalds 

snacks during Saturday school. 

The Bench isatool used fo reinforce expectations of the ^f^ Tech galley ^har^er school 

family and the value of mal^in^ the ri^ht choices. The school will assign students to ^The 

Bench^ for violating the commitment to 5^cellence^orm,The Bench is nofaphysical 

object or destination,if isaseparate set of rules thatasfudenf must follow limiting his/her 

interaction with the rest of the school community. 

There are two main philosophical reasons for the existence of the Bench, f^irst, the 

negative consequences reinforce the basic reward and punishment system at t^l^f^ and 

in life in oeneral^aood things happen when an individual ma^eswi^e decisions and bad 

things happen when an individual ma^es foolhardy decisions, second, ^If^f^ Tech galley 

charter school places tremendous value on the concept of ream, students are 

expected to contribute to the team of students and teachers by respecting others and 

fulfilling their shareof the wor^ y^hen a student is on The Bench, all of the benefits 

enjoyed by the school teamare ta^en a^vay from the student and thus, the student 

learns to ^aluethe^privile^es associated with bein^amember of the ^I^Tech^Balley 

team,r^ost of the time,students will ^otoThe Bench for not completing homework,not 

brin^in^wor^ home or to the classroom, repeatedly failing to participate in class when it 

is apparent the student needs help or is confused,notcommunicatin^withateacher 

when there is a problem with completing vBor^, and committing disrespectful acts to 

fellow classmates or teachers, 

Theomountof timespent onthe Bench depends on the violationcommitted by the 

student and is left to the discretion of each individual staff member, ^student leaves the 

Bench by demonstrating to the teachers through actions that he has learned his lesson 

and is willing to change the bad habits that caused the punishment in the first place This 

is an intentionally subjective process there are many levels of severity for violations that 

deservetheBenchpunishment,andthedurationthereforecannat beuniformforall 
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students ^nder all circumstances, ^enerally^ominor violation ^haf^notareoccurrence 

^^ will result inatrip to the ^ench for no more than t^days.Studenfs who go to the 5ench 

due to repeated violations ^poordecision^ma^ing^orasevere^ onetime offense could 

spend a full weel^ on the trench. It should oe noted that if poor conduct or 

counterproductive actions continue while the student is on the ^ench^ the student must 

remain on the 3ench until he or she has demonstratedachange inward and behavior 

haoits Students on7he3ench are required to writea5ench letter to each of their 

classmates. In the letters oenched students will write their responses to three a^uestions^ 

^hatdidldo to get on the 3ench^f^ow did this affect my team and fomily^^hatmustl 

dotogetoffthe^ench^ Letters are to oe completed oy the following Monday morning 

and submitted to their grade level chair. Ifastudent does not complete their ^ench 

letters the numoer of required letters may oeincreased^ 

r^l^^^ech galley charter Schools goal is to provide all of its students withafoundatioh 

for true success. Each student is capaole of making the requisite decisions to avoid the 

flench.7he8ench is not linked to grades out is directly linked tothe level of efforta 

student chooses to exert on any given day f^l^f^s philosophy is that there are no excuses 

and there are no shortcuts. 

7he^ench also serves as an insulator oefween those students who want to advance their 

academic careers and those who do not ^here are far too many obstacles facing 

underprivileged students in their o^uest to offend college and live the^mericanOream. 

v^ifh the enormous effort many of them will mal^e to overcome these unfair 

overwhelming odds^ they certainly do not deserve to lose out on educational 

opportunities oecouse of other students in the same classroom who are negatively 

contributing fothe overall dynamics of fhelearning environment.7his discipline system 

motivates students who fend to cause proolems to ma^e the necessary changes in order 

to positively confrioute to the t^l^^ech galley charter School community. 

O^finifi^n^ 

"Short term suspension" shall refer to the removal ofastudenf from School for disciplinary 

reasons for a periodof five or fewer days "Long termsuspension" shallreferfo the 

removal ofastudenf from School for disciplinary reasons foraperiod of more than five 

days. "Expulsion" shallrefer to the permanent removal of a student fromSchool for 

disciplinary reasons. 
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A student who has committed any of the infractions listed below shall be subject 

minimally to a short-term suspension, unless the School Leader determines that an 

exception should be made based on the individual circumstances of the incident and 

the students disciplinary record, 7he School Leader reserves the rtaht to adjust the 

punishment for each infraction perhis or her judgment, 

Oisciolinarv Infractions 

Attempt to assault any student or staff member 

^andali^e school property causing minor damaae^ 

5ndan^er the physical safety of another by the use of force of threats of force that 

reasonably places the victim in fear of imminent bodily injury^ 

5n^a^e in conduct which disrupts school or classroom activity or endanger or 

threaten to endanger the health,safety,welfare, or morals of others^ 

5n^a^e in insubordinations 

f^ail to complete assignments,  carry out directions, or comply with disciplinary 

sanctions^ 

^heat on a^ui^es, exams, or commit pla^iary^ 

used toraed notes or ^^ouses^ 

Steal, or attempt to steal, or possess property ^nown by the student to be stolen^ 

commit extortions 

5n^a^ein^amblin^ 

Abuse school property or ea^uipment^ 

Ose obscene or abusive lan^ua^e or aestures^ 

5naa^e in acts of verbal or physical sexual harassment^ 

^a^eafalse bomb threat or pullafalse emergency alarms 

possess tobacco or alcohols 

possess   paaers,   beepers,   or  portable^cellular  telephones  not   bein^   used   for 

Instructional purposes^ 

v^eorinappropriote, insufficient, or disruptive clothing orattire, or violate the ^1^ 

Student Oress^ode^ 

commit any other act which school officials reasonably conclude disrupts the 

learning environment of the schools 

repeatedly commit minor behavioral infractions which, in aa^re^ate, may be 

considered an infraction subject to formal disciplinary actions 

^B^c^v^^^^^so^oo^ 
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procedures and Oue process forShort7erm Suspension 

^he School Leader may imposeashort-term suspension, and shall follow due process 

procedures consistentwith federal case law pursuant to ^ossv^Lope^^^LI^S^^^ 

before imposingashort term suspension, or other,less serious discipline, the school 

principal shall provide notice to inform the student of the chorees against him or her,and 

if the student denies the charges, an explanation of the evidence against the student A 

chance to present the students version of events shall also be provided^ 

before imposingashort^term suspension,the School Leader shall immediately notify the 

parents or guardian in writing that the student may be suspended from school, written 

notice shall be provided by personal delivery,express mail delivery within^hours of the 

decision to impose suspension at the last ^nov^naddress^es^ of the parents or guardians^ 

^here possible,notification also shall be provided by telephone^Such notice shall 

provideadescription of the incidents forwhich suspension is proposed and shall inform 

the parents or guardian of their right to request an immediate informal conference with 

the School Leaded Such notice and informal conference shall be in the dominant 

language of mode of communication u^ed by the parents or guardian^ ^he parents or 

guardian of the student and the student shall have the opportunity to present the 

students version of the incident and to asl^ questions of the complaining witnesses   Such 

notice and opportunity for an informal conference shall tal^e place prior to the 

suspension of the student unless the student^spresence in the school posesacontinuing 

danger to persons or property or an ongoing threat ot disruption to the academic 

process, in which case the notice and opportunity for an informal conference shall tal^e 

place as soon as possible after the suspension as is reasonably practicable^ 

7he School Leaders decision to imposeashortterm suspension may be challenged by 

the parents or guardian in accordance with the charter Schools complaint process as 

described in Attachments 

Lon^^rrr^^^^^o^ 

Astudent who is determined to have committed any of the infractions listed below shall 

be subjectm^ma^ytoalongterm suspension orexpulsion,unless theSchool Leader 

determines that an exception should be made based on the circumstance of the 

incident and the students disciplinary record^   Suchastudent may also be subject to 

i^^c^wA^c^^r^sc^oo^ 
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any of the disciplinary measures outlined elsewhere in this document includingareferral 

^^ to the appropriate law enforcement authorities 

Oiscialinary Infractions 

f^ossess^use^ attempt to use^ or transfer of any firearm^nife^ra^or blades e^plosi^e^ 

mace^teargas^ or other dangerous object of no reasonable usetothe student in 

schools 

^    ^ommit^ or attempt to commit arson on school property^ 

D    assault any other student or staff member 

^    Intentionally causes physical injury to another persons except when students actions 

are reasonably necessary to protecthim or herself from in^ury^ 

D    ^andali^e school property causing ma^or damaged 

^    commit any act^which school officials reasonably conclude warrantsalong-term 

suspension. 

In addition^ostudent who commits any of the acts previously described as causes for 

short term-suspension may^insteod or in additions be subject toalong-term suspension at 

the School Leaders discretion only if the student has committed the act at least three 

times in the academic year. 

procedures and Oue process for Long Term Suspension 

The School Leader may impose a long-term suspension. Such a suspension may be 

imposed only afterthe student has been found guilty ataformal suspension hearing.In 

extreme circumstances^the head of school may e^pel the student from school. Llpon 

determining thatastudent's action warrantsapossible long-term suspensions the head of 

school shall verbally informthe student that he or she is being suspended and is being 

considered for a longterm suspension ^or e^pulsion^ and state the reasons for such 

actions The School Leader also shall immediately notify the student's parents or 

guardians in writing, written notice shall be provided by personal deli^ery^e^press mail 

deli^ery^ or egui^alent meansreasonably calculated to assure receipt of suchnotice 

within^hours of suspension at the last ^nown address, ^here possibles notification also 

shall be provided by telephone if the School has been provided with a contact 

telephone number for the parents or guardians. Such notice shall provide a 

description of the incident or incidents which resulted in the suspension and shall indicate 

that a formal hearing will be held on the matter which may result in a longterm 
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suspension (or expulsion). The notification provided shall be in the dominant language 

used by the parent(s) or guardian(s)^t the formal hearings the student shall have the 

right to be represented by counseL question witnesses^ and present evidence. 

If the school Leader initiates the suspension proceedings he or she shall personally hear 

and determine the proceeding or may^in his discretions designateahearing officer to 

conduct the hearing. The hearing officers report shall be advisory only and the School 

Leader may accept or reject all or part of it. The School Leaders decision to imposea 

longtermsuspensionorexpulsionmay bechallengedby the parent orguardianin 

accordance with the chapter schools complaint process as described in attachments. 

Pirearm violations 

Pederal and State law require the expulsion from School foraperiod of not less than one 

year ofastudent who is determined to have broughtafirearm to the schooL or to have 

possessedafirearm at SchooL except that the School Leader may modify such expulsion 

requirement forastudentonacasebycasebasis^ if such modification is in writings in 

accordance withthe Pederal ^un^Pree^hools^^tof 1^4 (as amended). ^v^eaponB^ 

as used in this law meansa^firearmB as defined byl^L^SC^2^ and includes firearms 

and explosives. (f^ew^orl^Pducation Law ^214(^)(d) effectuates this federal law.) The 

School Leader shall referastudent under the age of sixteen who has been determined 

to have broughtaweapon or firearm to school toapresentment agency forajuvenile 

delinquency proceeding consistent with article ^ of the family Court B^ct except a 

student fourteen or fifteen years ofage who qualifiesfor juvenile offender status under 

Criminal Procedure Law^ 120(42) The School Leader shall refer any pupil sixteen years 

of ageorolderorastudent fourteen orfifteenyears of agewhoqualifies for juvenile 

offenderstatus under Criminal Procedure Law^ 1.20(42)^who has been determined to 

have brought a weapon or firearm to school to the appropriate law enforcement 

officials 

Provision of Instr^otio^Q^^^^o^o^ 

I^IPPTech galley Charter School will ensure that alternative educational services are 

provided toachild who has been suspended orremoved to help that child progress in 

the Schools general curriculum   f^orastudent who has been suspended^ alternative 

instruction will be provided to the extent required by applicable law. Porastudentwho 

has been expelled.alternative instruction will be provided inline manner asasuspended 
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student until the student enrolls in another school or until the end of the school year, 

whichever comes first, 

alternative instruction will be provided to students suspended or expelled inaway that 

best suits the needs of the student and the school onacase^by^case basis. Instruction 

for such students shall be sufficient to enable the student to mal^e adequate academic 

progress, and shall provide them the opportunity to complete the assignments, leam the 

curriculum and participate in assessments. Instruction will tal^e place in one of the 

following locations^ the child'shome,acontracted facility ^e,g„in the school district of 

location),orasuspension room at the charter school. Instruction will be provided by one 

or more of the following individuals in consultation with the student'steacher^s)^ teacher 

aides or trained volunteers, individuals withinacontractedfacility,atutor hired forthis 

purposed 
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33. DISCIPLINE POLICY FOR STUDENTS WITH DISABILITIES 

Pleose provide the policy that the school will enact for students with disabilities. 

In addition to the discipline procedures applicable to all students. The KIPP Tech Valley 

Charter School shall implement the following procedures are applicable to students with 

disabilities [a student not specifically identified as having a disability but whose school 

district of residence or charter school, prior to the behavior which is the subject of the 

disciplinary action, has a basis of knowledge—in accordance with 34 CFR 300.527(b)— 

that a disability exists may request to be disciplined in accordance with these provisions.] 

The School shall comply with sections 300.519-300.529 of the Code of Federal Regulations 

(CFR) and the following procedures, except that in the event that the following 

procedures are inconsistent with federal law and regulations, such federal law and 

regulations shall govern. 

The School shall maintain written records of all suspensions and expulsions of students 

with a disability including the name of the student, a description of the behavior 

engaged in, the disciplinary action taken, and a record of the number of days a student 

has been suspended or removed for disciplinary reasons. 

Students for whom the Individualized Educational Plan (IEP) includes a Behavior 

Intervention Plan (BIP) will be disciplined in accordance with the BIP. If the BIP appears 

not to be effective or if there is a concern for the health and safety of the student or 

others if the BIP is followed with respect to the infraction, the matter will be immediately 

referred to the Committee on Special Education (CSE) of the student's district of 

residence for consideration of a change in the guidelines. 

If a student identified as having a disability is suspended during the course of the school 

year for a total of eight days, such student will immediately be referred to the CSE of the 

student's district of residence for reconsideration of the student's educational 

placement. Such a student shall not be suspended for a total of more than ten days 

during the school year without the specific involvement of the CSE of the student's district 

of residence prior to the eleventh day of suspension, because such suspensions may be 

considered to be a change in placement. 

KIPP TECH VALLEY CHARTER SCHOOL 
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# In considering the placement of students referred because of disciplinary problems, the 

CSE of the student's district of residence is expected to follow its ordinary policies with 

respect to parental notification and involvement. 

Provision of Services During Removal 

Those students removed for a period fewer than ten days will receive all classroom 

assignments and a schedule to complete such assignments during the time of his or her 

suspension. Provisions will be made to permit a suspended student to make up 

assignments or tests missed as a result of such suspension. The School also shall provide 

additional alternative instruction with the reasonable promptness and by appropriate 

means to assist the student, so that the student is given full opportunity to complete 

assignments and master curriculum, including additional instructions, phone assistance, 

computer instruction and/or home visits and one-on-one tutoring. 

During any subsequent removal that, combined with previous removals equals ten or 

more school days during the school year, but does not constitute a change in 

placement, services must be provided to the extent determined necessary to enable the 

child to appropriately progress in the general curriculum and in achieving the goals of his 

or her IEP. In these cases, School personnel, in consultation with the child's special 

education teacher, shall make the service determination. 

During any removal for drug or weapon offenses [pursuant to 34 CFR §300.520(a)(2)] 

services will be provided to the extent necessary to enable the child to appropriately 

progress in the general curriculum and in achieving the goals of his or her IEP. These 

service determinations will be made by the CSE of the student's district of residence. The 

school will place students in interim alternative educational settings as appropriate and 

mandated by 34 CFR §300.520(a)(2). 

During any subsequent removal that does constitute a change in placement, but where 

the behavior is not a manifestation of the disability, the services must be provided to the 

extent necessary to enable the student to appropriately progress in the general 

curriculum and in achieving the goals of his or her IEP. The CSE of the student's district of 

residence will make the service determination. 
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^ meetings of t^ ^5 of tf^e student's district of residehce to either d^velopobehoviorol 

assessment plan or^if the child has one^ to review such plan are r^uiredwhen^ ^the 

child is first removed from his orher current placement for more than ten school days ina 

schoolyeaA and ^ when commencing a removal which constitutes a change in 

placement, 

^ubseguenfly,if other removals occur which do not constitufeachange in placements 

the school will wor^ with the ^5 of the students district of residence to review the child's 

assessment plan and its implementation to determine if modifications are necessary. If 

one ormore members of the ^5 of thestudent's district of residence believe that 

modifications are needed^ then the ^5 is expected to meet to modify the plan and^or 

its implementation. 

If disciplinewhich wouldconstituteachangein placement is contemplated forany 

student, thefollowing steps shall be tal^en^ ^^ not later than the date on which the 

decision to ta^e such action is made^ the parents of the student withadisabilif^ shall be 

notified of that decision and provided the procedural safeguards notice described in^ 

0^ ^00,^0^^ and^immediately,if possible,but in no case later than ten school days 

after the date on which such decision is made, the ^5 of the students district of 

residence and other qualified personnel shall meet and review the relationship between 

the child'sdisability and the behavior subject to the disciplinary actions 

If,upon review,it is determined that the child's behavior was notamanifestation of his or 

her disability,then the child may be disciplined in the same manner asachildwithouta 

disobility,e^ceptas provided in^^^^uOt^t^,which relates tothe provision of 

services to students with disabilities during periods of removal, 

parents may reguestahearing to challenge the manifestation determination, 5^ceptas 

provided below, the child will remain in his or her current educational placement 

pending the determination of the hearing. 

If o parent requests a hearing or an appeal to challenge the interim alternative 

educational setting or the manifestation determination resulting from a disciplinary 

^B^c^v^i^c^^sc^ooi, 
^r^c^^rr^^ 
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action relating to weapons or drugs, the child shall remain in the interim alternative 

educational setting pending the decision of the hearing officer or until the expiration of 

the time period provided for in the disciplinary action, whichever occurs first, unless the 

parent and School agree otherwise. 
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34. DRESS CODE POLICY 

If the charter school would implement a dress code policy, provide such policy including a description of 
how cost of any uniform would be covered for parents unable to afford them. 

KIPP Tech Valley Charter School will implement a uniform dress code policy in order to 

promote unity within the student body. Wearing a uniform eliminates many of the 

distractions and divisions that can take place when students following the latest fashion 

trends. The uniform will consist of a variety of KIPP shirts available for sale at a discounted 

price from the School. The uniform policy will consist of the following regulations: 

1) Students are to wear a KIPP shirt everyday, Monday through Friday. Their KIPP 

shirts must be fully visible at all times within the building. Students may also wear 

KIPP vests, sweatshirts, jackets, or other shirts approved by the School Leader. 

2) All KIPP shirts must be tucked in. 

3) On Monday through Friday, students may not wear overalls, jumpers, or any other 

articles of clothing that cover their KIPP shirts. 

4) All pants must fit around the waist. 

5) Pants and jeans may not be excessively baggy and may not cover the shoes. 

6) Students may not wear sleeveless or cut-off shirts, blouses, or dresses. 

7) Students may not wear inappropriately tight or short shirts, pants, shorts, skirts, or 

pedal pushers. If a student continuously violates this rule, he/she may be placed 

on the "khaki plan." Students on such a plan are only allowed to wear khaki 

pants. 

8) Students may not wear hats, caps, do-rags, bandanas, or other head coverings in 

the school. If students have religious requirements for wearing head covering, this 

will be permitted. 

9) Students may not pierce any body ports other than their ears. 

10) Students may not wear make-up with color. 

The first-year annual budget and five-year annual budget (Attachments 45 and 46) 

include funding for student uniforms that increases annually from $2,700 in Year One 

(2005-06) to $10,800 in Year Four (2008-09). The provision of uniforms by the school to 

students will be handled on a case-by-case basis. Parents will be required to 

demonstrate need (such as a single-parent household, qualify for the federal free- or 

reduced-priced meals program, etc.) in order to have the school provide their students 

with a complimentary uniform. 

KIPP TECH VALLEY CHARTER SCHOOL 
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35. FOOD SERVICES 

Please provide a description of the food services to be provided by the charter school 

KIPP Tech Valley Charier School will offer a hot/cold breakfast, snack and lunch program 

to all students. Additionally, the School will participate in the federal School Breakfast 

Program and the Notional School Lunch Program, administered by the United States 

Department of Agriculture (USDA.) Both programs offer free or reduced meals to all 

students that meet eligibility requirements. Typically, students from households with 

incomes at or below 130% of the poverty level are eligible for free meals, while students 

from households with incomes between 130% and 185% of the poverty level are eligible 

for reduced-price meals. 

KIPP Tech Valley Charter School will contract for food services through a food vendor 

and will seek vendor recommendations from local public schools and charter schools. 

The School anticipates having all meals prepared off-site and brought in on a daily basis. 

The School will provide an on-site refrigerator for short-term milk storage and on eating 

area/cafeteria for meal consumption. All meals will meet USDA minimum nutrition 

requirements, including dietary guidelines, and recommended daily allowances of 

protein, Vitamin A. Vitamin C, iron, calcium and calories. 

KIPP TECH VALLEY CHARTER SCHOOL 
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36. HEALTH SERVICES 

Please describe plans (or health services to be provided by the charter school, or options under 
consideration. 

KIPP Tech Valley Charter School will comply with all health services requirements 

applicable to public schools. To the extent possible, the school will provide on-site health 

care services similar to those services available to children attending Albany Public 

Schools, including a part-time nurse, who is funded in the budget. Per sections 901 - 914 

of New York State Education Law and Commissioner's Regulation 136.2(d)(2), the school 

will provide, at the very least, all health services required by law. These health services will 

include: 

1) Physical examinations upon admittance to the School. 

2) Physical examinations upon entry into seventh grade and at any other time 

deemed necessary by Albany Public Schools and/or KIPP Tech Valley Charter 

School. 

3) Annual vision screening testing for all students. Per section 905 of New York 

Education Law, the components of vision testing shall include distance acuity, 

color perception, and near vision. 

4) Annual hearing testing for all pupils in grades K-7 and any other time deemed 

necessary by Albany Public Schools and/or KIPP Tech Valley Charter School. 

5) Annual scoliosis (spinal) screening test for all students 8-16 years of age. 

6) Maintenance of cumulative health records. 

7) Emergency core of ill or injured students. 

8) Compliance with and enforcement of mandatory immunization requirements. 

Maintenance and Storage of Cumulative Health Records 

KIPP Tech Valley Charter School will store all health records for enrolled students. 

Cumulative student health records shall be held until the student is 27 years old. 

Immunization records will be held 10 years after the immunizations were administered. 

KIPP TECH VALLEY CHARTER SCHOOL 
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Immunization Requirements 

New York State law requires that each student entering kindergarten or a new school 

district in grades 1-12 have a certificate of immunization at the time of registration or 

not later than the first day of school. New York State immunization requirements include: 

• Diphtheria [Toxoid Containing Vaccine (DTP, DtaP) 3 doses]; 

• Polio [(IPVJ (OPV3 OPV or 4 IPV] 

• Measles / Mumps / Rubella [(MMR) Bom before 1985: 1 dose of MMR; Born on or 

after 1985: 2 doses of measles containing vaccine and 1 dose each of mumps 

and rubella (preferably as MMR)] 

• Hepatitis B [Born on or after 1/1/93-3 doses] 

• Varicella - 1 dose 

Before a child can be permitted to enter and attend school, parents or guardians must 

present documentation that their child has received all required doses of vaccines or 

that their child has received at least one dose of each of the required vaccines and is 

waiting to receive the subsequent doses at the appropriate time intervals. 

Parents may waive immunization in accordance with Public Health Law and exceptions 

to immunizations shall be granted if a licensed physician or nurse practitioner certifies 

such immunization may be detrimental to the student's health, or if the student's parent 

or guardian holds genuine and sincere beliefs, which may include religious beliefs, 

contrary to such immunization (see §2164 (8) and (9) of the Public Health Law). 

Defibrillator 

The Charter School, in accordance with §917 of the Education Low, maintains on-site 

automated external defibrillator (AED) equipment to ensure ready and appropriate 

access for use during emergencies and shall ensure that a staff member is trained in the 

operation and use of such equipment for use in the school and at any school-sponsored 

events at other locations. 
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37. NEW YORK STATE FREEDOM OF INFORMATION LAW COMPLIANCE 

Attach the proposed school's policies and procedures for complying with the New York State Freedom 
of Information Low (Article 6 of the New York Public Officers Law). 

The KIPP Tech Valley Charter School's policy and procedures to comply with the New 

York Freedom of Information Law is provided in Volume II of this Application, Exhibit E. 

KIPP TECH VALLEY CHARTER SCHOOL 
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38. NEW YORK STATE OPEN MEETINGS LAW COMPLIANCE 

Attach the proposed school's policies and procedures for complying with the New York State Open 
Meetings Low (Article 7 of the New York Public Officers Law). 

The KIPP Tech Volley Charter School policy and procedures for complying with New 

York's Open Meetings Law are provided in Volume II of this Application, Exhibit F. 
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39. HANDLING COMPLAINTS SUBMITTED TO THE BOARD OF TRUSTEES 

Attach the policies of the charier school's board of trustees tor handling complaints from individuals or 
groups. 

Any individual or group may bring complaints to the Board of Trustees of the KIPP Tech 

Valley Charter School. Complaints will be submitted to the Board of Trustees at least one 

week prior to the next Board meeting. Complaints submitted later will be addressed at 

the subsequent meeting of the Board of Trustees. Emergency issues will be dealt with on 

an as-needed basis, with the Board responding at or prior to its next regular public 

meeting. Every effort will be made to respectfully address each matter to the 

satisfaction of the individual or group that presented the complaint. The Board, as 

necessary, may direct the School Leader or other responsible party to act upon the 

complaint and report to the Board. The Board of Trustees shall render a determination in 

writing if appropriate or required. 

If a complaint alleges violations of applicable New York State and/or Federal law, or the 

School's Charter, the following additional policies apply: 

1) The Board's determination will be provided, in writing, to the individual or group 

that presented the complaint, along with a copy of the current SUNY appeals 

process as published on the SUNY Charter Schools Institute Web Site. 

2) Pursuant to section 2855(4) of the New York State charter law, if after 

presentation of such a complaint to the Board of Trustees, the individual or 

group determines that the Board has not adequately addressed the 

complaint, that individual or group may present the complain! to the School's 

charter entity, the State University of New York Board of Trustees through the 

SUNY Charter Schools Institute, which shall investigate and respond. If, after 

presentation of the complaint to the Institute, the individual or group 

determines thai it has not adequately addressed the complaint, they may 

present the complaint to the Board of Regents through the State Education 

Department, which shall investigate and respond. The SUNY Board of Trustees 

and the Board of Regents shall have the power and the duty to issue 

appropriate remedial orders to the Board of Trustees of KIPP Tech Valley 

Charter School under their jurisdiction to effectuate the provisions applicable 

under the New York State Charter School Law. 
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40. SCHOOL DISSOLUTION PROCEDURES 

In the event of the dissolution of the charter school, attach the procedures that the school would follow 
tor the transfer of students and student record and for the disposition of school assets. 

In the event of closure or dissolution of KIPP Tech Valley Charter School, the Board of 

Trustees shall delegate to the School Leader the responsibility to manage the dissolution 

process. This process shall include notification to parents of children enrolled in the 

Charter School. Additionally, a list of students attending the School will be sent to the 

school district in which the Charter School is located, the Albany City School District. 

An escrow amount of $25,000 shall be maintained to handle expenses to implement the 

dissolution process. The School shall transfer student records to the Albany City School 

District and the parents of the enrolled students shall be notified of the transfer of records. 

The remaining assets of KIPP Tech Valley Charter School, after satisfaction of outstanding 

debts, shall be transferred to another charter school within the Albany School District or 

directly transferred to the District, in accordance with section 220 of the Education Law. 

J 
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SECTION VIII 

PERSONNEL 

KlPPtWork hard. Be nice. 
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41. SCHOOL PERSONNEL POLICIES 

Attach a copy of the proposed school's personnel policies.   The attached policies should include at 
least the following information: 

• the procedures for hiring and dismissing school personnel: 
• the school's qualifications for hiring teachers, school administrators and other employees; and 
• a description of responsibilities for staff members. 

The KIPP Tech Volley Charter School's personnel policies are provided in Volume II of this 

Application, Exhibit G. 
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42. ROSTER OF INSTRUCTIONAL STAFF 

Provide o roster of instructional staff for the school for each year of the charter that you are seeking. The roster 
should indicate and identify classroom teachers, and any teaching aides or assistants, as well as any specialty 
teachers. In addition, the rosier should identify the number of instructional personnel in each classroom, e.g., 
one teacher, one teaching assistant, one paraprofessionol for each class. Please indicate as well whether the 
charter school intends to utilize the limited waiver regarding teacher certification permitted by § 2854(3)(a-l). If 
so. indicate your understanding of the limitations of that waiver. 

Please refer to the chart below. Note that KIPP Tech Valley Charter School will have one 

teacher per classroom with no plans at this time to include teaching assistants or 

paraprofessionals. The School shall employ certified teachers, except that it may hire 

non-certified teachers equal to not more than 30% of the teaching staff or five teachers, 

whichever is less. Any such non-certified teachers employed by the School shall meet the 

criteria set forth in section 2854(3) (a-1) of the New York Education Law and shall be 

subject-based competent pursuant to the federal No Child Left Behind Law. 

The School will maintain a part-time physical education teacher. Library services will be 

provided by either an existing teacher or a parental volunteer. (Funds allocated for 

overtime in the budget may be used to compensate teachers for providing library 

services.) 

In the event that students may need services as English language learners (ELL), 

consultants will be hired to provide pull out services or tutoring. The School uses and 

immersion model for providing ELL services, so this best suits our needs. The One- and 

Five-Year Budgets include funding for ELL consultants should they be needed (see 

Attachments 45 and 46). 

2004-05 2005-06 2006-07 2007-08 2008-09 
Enrollment 0 90 180 270 360 
Grades Served n/a 5m 5m 

6,h 
5th 

6th 

7ih 

5,h 

6lh 

8m 

Special Ed Teacher n/a 1 1 1.5 1.5 
Full-time teachers n/a 4 8 12 16 
Part-time teachers n/a 1 1 1 1 
School Leader 1-part. 1 1 1 1 
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43. WAIVER FROM COLLECTIVE BARGAINING AGREEMENT 

If the charter school would have more than 250 students in the first year of operation, indicate whether you ore 
requesting a waiver from the requirement that instructional employees must be members of the existing 
collective bargaining organization in the school district where the charter school would be located. 

Not applicable.  KIPP Tech Valley Charter School will enroll no more than 250 students 

throughout its first year of operation. 
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SECTION IX 

FINANCES AND ACCOUNTABILITY 
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44. START-UP BUDGET 

Detail a slorl-up budget for the charter school, including the planned timetable, assumptions for revenue and 
expenditures, and documentation of start-up revenue. For any funds in the school budget thai ae provided 
by on outside source, please provide a letter of commitment detaffing the amount and uses for the funding. 

KIPP Tech Valley Charter School anticipates opening its doors on July 18, 2005. The start- 

up phase for the School is the period commencing on or about April 1. 2004 to June 30, 

2005, with most expenditures expected to be disbursed during spring 2005 (The time 

period from possible charter issuance to shortly before the first day of school). Please see 

the following page for the start-up budget. Note that all figures are conservative, with 

higher-than-expected expenses and lower-than-expected revenues. 

Revenues 

The KIPP Tech Valley Charter School startup revenues will come from government grants 

common to charter schools in New York and a modest short-term line of credit or loan of 

$25,000, also typical of charter schools (along with the standard $15,000 line of credit 

from KIPP National). The School anticipates receiving a federal Public Charter School 

Program (PCSP) planning and implementation grant paid over a three-year period in the 

amount of approximately $175,000 in the 2004-2005 planning year (and years one and 

two ot the School's operating year for further implementation costs) - an amount 

common to other charter schools in New York. KIPP National funds the salary for the 

School Leader preparing for the School's opening, as part of their fellowship salary for the 

yearlong. KIPP School Leadership Program. 

Expenses 

Expenses for the startup period fall into five categories: Professional Salaries, Facility Costs, 

Equipment. Books and Supplies, and Other Startup Costs. 

Prolessional Salaries 

KIPP Tech Valley Charter School plans to hire its staff prior to the first day of school 

operation. The School Leader will be paid for the startup period, from March I through 

June 30, 2005 as part of the position's continued employment with KIPP National as a 

Fisher Fellow (though additional funding totaling six months is budgeted in case the 

position begins sooner).   Four full-time teachers and one special education teacher will 
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behind one month prior to school sta^f,ondfh^ business ^onogeBs position is funded 

for three months. 8ase salary figures can be found on the startup budget spreadsheet 

included affe^ this narrative. 

^acilifyPo^^ 

^B Tech galley Phar^e^choo^ has bua^ 

^choo^is seeing to enter an agreement fhof provides fo^pwne^^nanced construction in 

order to avoid substantial upDfront consfr^cfion e^penses^ ^ tease paymehfs are 

projected to commence one week prior to ^chao^ start. 

equipment 

The school wilt purchase all student desks, student chai^ office furniture and computers 

one month prior to school start. The school has conservatives estimated student 

furniture costs to be ^uu per student. 8asic classroom equipment teacher desk^. 

overhead projector, overhead screen and one whiteboard) has been estimated at 

^uuu per classroom 

!3ooks and supplies 

Library books and otheroffice supplies will be purchased inthe startup phase.please 

refer to the startup budget spreadsheet for details. 

Other Posts 

r^l^ Tech volley Phaser school anticipates expenses tor staff recruitment, student 

recruitment, marketing, andboarddevelopment.Themost significant expense in this 

category is staff recruitment, estimated at ^,0uu for the four-month startup period. The 

school will receive support from r^lf^ national for staff recruitment. 

miscellaneous Posts 

Other startup costs include curriculum development, travel and miscellaneous printing 

and copying and consultants (e.g., tor technology set-up and 5LL training). These costs 

are conservatively estimated to be ^,0u0. 

^r^^c^^5^r^  ^ 
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Assumptions 
No. of Students 
Days of school 
No. of Regular Teachers 
Square feet 
Per Pupil Funding 
Inflation Rate 
Pay Raise % 
Free and Reduced Lunch % 
Daily Attendance Rate 

Start-Up 
2004-05 

Aprt 1.2004 -Jt« 30 2005 

0 
0 
0 

$8,393 
103% 
105% 
65% 

0% Increase each year (Inflation) 

I. Revenues 
Per pupil funding 
Federal Title I Aid 
Federal PCSP Grants (Title X) 
NYS Charter School SSF Grant 
Special Education Funding 
KIPP Walton Planning Grant 
KIPP Walton Start Up Grant 
KIPP DOE Grant 
KIPP Fisher Fellowship Salary Grant 
KIPP Line of Credit 
Other grants/short-term financing 
Individual donations 
Federal Lunch money  

Total Revenue 

II. Expenditures 
Professional Salaries 
School Leader 
Business Manager 
Teachers 
Special Education Staff 
Part-Time Staff (Phys. Ed.) 
Leadership Team Compensation 
Benefits and Payroll Taxes  

Total Professional Salaries 

Administrative Staff 
Secretary 
Benefits and Payroll taxes 

Total Administrative Staff 

Facility 
Rent 
Utilities 
Taxes 
Cleaning 
Building Repair 

175,000 

41,600 
15.000 
25,000 

$256,600 

16,100 
$74,600 

7.750 
2,170 

$9,920 

Reduced by attendance rate 
600 per eligible student 

See Commitment letter 
See Commitment letter 
Fisher Fellow Salary covered by KIPP National 

Short-term line of credit or loan 

3.20   per child/day 

32,500 $ 65.000 
13,750 $ 55,000 
7,500 $ 45,000 
3,750 $ 45,000 
1,000 $ 12,000 

Base Salary (6 mo.) 
Base Salary (3 mo.) 
(45,000 Base per teacher + 15% OT bonus) 
Base Salary (1 mo.) 
Part-Time Salary (1 mo.) 

28% of Base Salary 

0,000 $ 20 
4,000 s 4 

- $ - 
- $ 60 
- $ 2.0 

31.000  Base Salary (3 mo.) 
28% of Base Salary 

per sq. ft (Owner financed construction) 
per sq. ft 
Leased Facility 
per day ($30/hr for 2 hrs) 
per sq. ft 

KIPP TECH VALLEY CHARTER SCHOOL 
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Renovation and Construction - $ - Owner financed construction 

Fire/Security System - $ 150 per month 

Internet Access 1.600 $ 20 per month for 20 computers 

Telephone 600 $ 200 per month 
Cell Phones (Staff) 1.080 $ 60 per month per staff member 

Total Facility $27,280 

Equipment 
Basic Classroom Equipment 8.000 $ 2.000 per new classroom 
Office Computers/Software 6,000 
Phone System (Lines & phones) 2.000 
School Wide Computers/Software 50,000 $ 10.000 per new classroom 
Furniture (Students) 18,000 $ 200 per student 
Office Furniture 4,500 
Athletic equipment (Defibrillator) 2.500 
Musical equipment - $ 100 per student 
Copier (Leased) 900 $ 300 per month 

Total Equipment $91,900 

Books and Supplies 
Textbooks - $ 200 per student 
Copier Supplies - Leased Copier 
Printer Supplies 600 
Office Supplies 1,600 $ 800 per month 
Library books 2,500 
Classroom Supplies - $ 20 per student 
Other classroom equipment 3,500 $ 25 per student 

Total Books and Supplies $8,200 

Contracted Costs 
Nurse - 
Saturday school consultants - $ 25 per hour, 400 hours per grad 
Saturday school lunch - S 100 per student ($5 for 20 Saturd 
Special Education Services - 
Staff / Curriculum Development - $ 1,500 per teacher 
KIPP Line of Credit Reimbursement - 
KIPP Annual Licensing Fee 
Transportation - Misc trips - $ 3,000 per year 
Audit - 
Accounting 2,500 
Legal 5.000 
Subsidized Food Service - s 3.75 per student / day 

Total Contracted Costs $7,500 

Other Costs 
Marketing and Student Recruitment 
Board Development and Training 
Insurance 
Staff Recruitment 
Assessment/Testing 
Postage 
Bank Costs 
Student Uniforms 
Local & Out-of-state field lessons 

5,000 
1,000 
2.000 
4,000 s 200  per month 

- s 10  per student + $4000 
1,000 $ 10  per parent / year 

200 
$ 30  per student 

- $ 400  per student (tvoical f 
Total Other Costs $13,200 

KIPP TECH VALLEY CHARTER SCHOOL 
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Miscellaneous Costs 
Dissolution Escrow 
Curriculum Development 4,000 
Printing and Copying 5.000 
Travel 3.000 
Consultants (ind. ELL & Tech.) 10.000 

Total Other Start-up Costs $22,000 

Total Revenues $256,600 
Total Expenditures $254.600 

Balance $2,000 

KIPP TECH VALLEY CHARTER SCHOOL 
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45. FIRST-YEAR ANNUAL BUDGET 

Detail the charter school's proposed first-year annual budget and provide a discussion of the assumptions used 
to determine revenue ond expenditures. Provide as well a cash flow projection on a monthly basis with related 
assumptions. 

Please refer to the attached First-year budget for KIPP Tech Valley Charter School. 

Detailed line item assumptions are indicated on the spreadsheet. 
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I. Revenues 
Per pupil funding 
Federal Title I Aid 
Federal PCSP Grants (Title X) 
NYS Charter School SSF Grant 
Special Education Funding 
KIPP Walton Planning Grant 
KIPP Walton Start Up Grant 
KIPP DOE Grant 
KIPP Fisher Fellowship Salary Grant 
KIPP Line of Credit 
Other grants 
Individual donations 
Federal Lunch money 

Oper. Year 1 
2005-06 

Jul 1. 2005 -June 30. 2006 

mmmmmm. 

Assumptions 
No. of Students 90 
Days of school 220 
No. of Regular Teachers 4 
Square feet 7,000 
Per Pupil Funding $ 8,393 
Inflation Rate 3% 
Pay Raise % 5% 
Free and Reduced Lunch % 65% 
Daily Attendance Rate 92% 

Year 1 

694,940 
35,100    $ 

175,000 

130,000 

25,000 
41,184 

0% Increase each year 

Reduced by attendance rate 
600 per eligible student 

Fisher Fellow Salary from KIPP Nations 

To be raised. 
3.20  per child/day 

Total Revenue $1,101,224 
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II. Expenditures 
Professional Salaries 
School Leader 
Business Manager 
Teachers 
Special Education Staff 
Part-Time Staff (Phys Ed.) 
Leadership Team Compensation 
Benefits and Payroll Taxes  

Total Professional Salaries 

Administrative Staff 
Secretary 
Benefits and Payroll taxes 

Total Administrative Staff 

Facility 
Rent 
Utilities 
Taxes 
Cleaning 
Building Repair 
Renovation and Construction 
Fire/Security System 
Internet Access 
Telephone 
Cell Phones (Staff)  

65,000 $               65,000  Base Salary 
55,000 $               55,000 Base Salary 

207,000 $               45,000 (45,000 Base per teacher + 15% OT bo 
45,000 $                45,000  Base Salary'1 

12,000 Part Time               $12,00 for Phys Ed. 

104,160 
$488,160 

31,000 
8,680 

$39,680 

Total Facility $208,619 

28% of Base Salary 

31,000  Base Salary 
28% of Base Salary 

140,000 $ 20 
28,000 $ 4 

- $ - 
13,200 $ 60 
14,000 $ 2.0 

- $ - 
1,899 $ 150 
4,800 $ 20 
2,400 $ 200 
4,320 $ 60 

per sq. ft (Owner financed construction) 
per sq. ft 
Leased Facility 
per day ($30/hr for 2 hrs) 
per sq. ft 
Owner financed construction 
per month 
per month for 20 computers 
per month 
per month per staff member 

Equipment 
Basic Classroom Equipment 
Office Computers/Software 
Phone, System (Lines & phones) 
School Wide Computers/Software 
Furniture (Students) 
Office Furniture 

1.000 

12,000 

$ 
$ 

2,000 per new classroom 

10,000   per new classroom 
200  per student 

CD 
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Athletic equipment 
Musical equipment 
Copier (Leased) 

Total Equipment 

Books and Supplies 
Textbooks 
Copier Supplies 
Printer Supplies 
Office Supplies 
Library books 
Classroom Supplies 
Other classroom equipment 

Total Books and Supplies 

Contracted Costs 
Nurse 
Saturday school consultants 
Saturday school lunch 
Special Education Services 
Staff / Curriculum Development 
Line of Credit Reimbursement 
KIPP Annual Licensing Fee 
Transportation - Misc trips/Extra Days 
Audit 
Accounting 
Legal 
Subsidized Food Service 

1.800 
9,000 
3,600 

$27,400 

$46,550 

7,000 
10,000 
9,000 

25,000 
6,000 

22,500 
7,000 
9,000 
7,000 
5,000 
5,000 

48,263 

20 per student 
100 per student 
300  per month 

18,000 $ 200 per student 
200 Leased Copier 

2,000 
9,600 $ 800 per month 
1,000 

13,500 $ 20 per student 
2,250 $ 25  per student 

25 per hour, 400 hours per grade 
100 per student ($5 for 20 Saturdays) 

$ 1,500 per teacher 
KIPP 15k and 25k amort. @8%-plus, 4 yrs. 
1 % of student revenue; 3% after- max. teacher salary 
$ 3,000 per year plus 6000 for xtra school days 

3.75 per student / day 

Total Contracted Costs $160,763 
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Other Costs 
Marketing and Student Recruitment 
Board Development and Training 
Insurance 
Staff Recruitment 
Assessment/Testing 
Postage 
Bank Costs 
Student Uniforms 
Local & Out-of-state field lessons 

Total Other Costs 

Miscellaneous Costs 
Dissolution Escrow 
Curriculum Development 
Printing and Copying 
Travel 
Consultants (incl, ELL & Tech.) 

3,000 
3,000 
11,000 
2,400 $ 
4,360 $ 
900 $ 
600 

2,700 $ 
36,000 $ 

$63,960 

$25,000 

1,000 
10,000 

200 per month 
10 per student + $4000 
10 per parent/year 

30 per student 
400 per student (typical for KIPP Schools) 

Total Other Start-up Costs $36,000 

Total Revenues 
Total Expenditures 

$1,101,224 

$1,071,132 

Balance $30,093 

CO 
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46. FIVE-YEAR BUDGET PLAN 

Provide o five-year budget plan tor the charter school, including the assumptions for changes to expenditure 
and revenue amounts during this period. 

Please refer to the attached Four-Year financial plan for KIPP Tech Valley Charter School 

reflecting the four years the School is in operation {since the School will utilize a planning 

year during its five-year charter). Detailed line-item assumptions are indicated on the 

spreadsheet. Most figures are based on the following corresponding assumptions: 

2005-06 Per-pupil funding 

Daily attendance rate 

No. of new teachers per year 

Classrooms per grade 

Annual pay raises for all personnel 

Inflation rate 

Per-pupil funding annual increase 

Free and Reduced Lunch % 

Square footage 

$8,393 (2003-04 figure, fully two years prior; 

increased in 2007-08 by 3.5%. reflecting 

District spending growth, to $8,687) 

92% (Lower than all KIPP schools) 

4 

4 

5% 

3% 

3% 

65% (90% Expected) 

7,000 sq. ft. added annually. $20 per 

KIPP TECH VALLEY CHARTER SCHOOL 
ATTACHMENT 46 - 1 



KIPPTech Valley Charter School 

' mssmmitm 
Oper. Year 1 Year 2 Year 3 Year 4 

2005-08 2006-07 2007-08 2008-09 

Assumptions 
Jul 1. 2005 • Juns 30. 2006    Jul 1 2006 - June 30, 2007    Jul 1 2007 . Juno 30, 2008    Jul 1 2008 • June 30, 2009 

No. of Students 90 180 270 360 
Days of school 220 220 220 220 
No. of Regular Teachers 4 8 12 16 
Square feet 7,000 14.000 21,000 28,000 
Per Pupil Funding $ 8,393    $ 8.393    $ 8,687    $ 8,687 0% Increase years 1.284 
Inflation Rate 3% 3.5% Increase year 3 (District spending incr.) 
Pay Raise % 5% 
Free and Reduced Lunch % 65% 
Daily Attendance Rate 

1. Revenues 

92% 

Yearl Year 2 Year 3 Year 4 

> I 
=1 < > > Per pupil funding 694,940 1,389,881 2,157,790 2.877,053 Reduced by attendance rate 
OP 
I' 

Federal Title 1 Aid 35,100 70,200 105,300 140,400 $ 600 per eligible student 
Federal PCSP Grants (Title X) 175,000 175,000 - 

s; NYS Charter School SSF Grant - . 

4 Special Education Funding - - - 
13 KIPP Walton Planning Grant - - - 

KIPP Walton Start Up Grant 130,000 - • 
i 
o KIPP DOE Grant - - 
o KIPP Fisher Fellowship Salary Grant 

KIPP Line of Credit 
Prior Year Surplus 30,093 26,833 

Fisher Fellow Salary from KIPP Nil 

Individual donations 25,000 25,000 25,000 To be raised. 
Federal Lunch money 41,184 82,368 123,552 164,736 $ 3.20  per child/day 

Total Revenue $1,101,224 $1,772,542 $2,438,475 $3,182,189 

II. Expenditures 
Professional Salaries 
School Leader 65,000 68,250 71,663 75,246 $ 65.000  Base Salary 
Business Manager 55,000 57,750 60.638 63.669 $ 55,000  Base Salary 

Teach e/s 207,000 434,700 684,653 958,514 $ 45.000  (45,000 Base per teacher + 15% OT bonus 
Special Education Staff 45,000 47,250 72,113 75.718 $ 45,000  Base Salary; Funds 1.5 starting Yr. 3 

Part-Time Staff (Phys. Ed) 12,000 12,600 13,230 13,892 Part-Time       $12,000 for Phys Ed 
Leadership Team Compensation 2.000 4,000 6,000 
Benefits and Payroll Taxes 104,160 170,226 248,938 328,481 28% of Base Salary 

Total Professional Salaries $488,160 $792,776 $1,155,234 $1,521,519 

CO 



Administrative Staff 
Secretary 
Benefits and Payroll taxes 

31,000 
8,680 

32.550 
9.114 

34,178 
9,570 

Total Administrative Staff 

35,886 
10,048 

$39,680 $41,664 $43,747 $45,935 

31,000   Base Salary 
28% of Base Salary 

Facility 
Rent 140.000 280,000 420,000 560,000 $ 20 per sq. ft (Owner financed construction) 
Utilities 28.000 56,000 84,000 112,000 $ 4 per sq. ft 
Taxes - - - - $ - Leased Facility 
Cleaning 13,200 13,596 14,004 14.424 $ 60 per day ($30/hr for 2 hrs) 
Building Repair 14,000 28,000 42,000 56,000 $ 2.0 per sq. ft 
Renovation and Construction - - - . $ . Owner financed construction 
Fire/Security System 1,899 1,956 2,015 2,075 $ 150 per month 
Internet Access 4,800 4,944 5,092 5.245 $ 20 per month for 20 computers 
Telephone 2,400 2,472 2,546 2,623 $ 200 per month 
Cell Phones (Staff) 4,320 7,200 10,080 12,960 $ 60 per month per staff member 

Total Facility $208,619 $394,168 $579,737 $765,327 

n 
> % Equipment 

2$ Basic Classroom Equipment - 8,000 8,000 8.000 $ 2,000 per new classroom 

S5 Office Computers/Software 1.000 250 250 250 
z •< 
m n Phone System (Lines & phones) - • - - 
5; School Wide Computers/Software 45,000 45,000 45,000 $ 10.000 per new classroom 

*# Furniture (Students) - 18,540 19,096 19,669 $ 200 per student 

-s Office Furniture 12.000 2,000 2,060 2,122 
n Athletic equipment 1,800 3,600 5,400 7,200 $ 20 per student 

o Musical equipment 9,000 9.270 9,548 9.835 $ 100 per student 
o Copier (Leased) 3,600 3,708 3,819 3.934 $ 300 per month 

Total Equipment $27,400 $90,368 $93,174 $96,009 

Books and Supplies 
Textbooks 18,000 18,540 19,096 19,669 $ 200 per student 

Copier Supplies 200 200 200 200 Leased Copier 

Printer Supplies 2.000 4,000 6,000 8.000 
Office Supplies 9,600 9,888 10,185 10.490 $ 800 per month 

Library books 1,000 2,000 2,000 2.000 
Classroom Supplies 13,500 3,600 5,400 7,200 $ 20 per student 

Other classroom equipment 2,250 4,500 6,750 9,000 $ 25 per student 

,i     Total Books and Supplies $46,550 $42,728 $49,631 $56,559 

Contracted Costs 
Nurse 7,000 7,350 7.718 8.103 

Saturday school consultants 10,000 20,600 31,827 43,709 $ 25 per hour, 400 hours per grade 

Saturday school lunch 9,000 18,000 27,000 36,000 $ 100 per student ($5 for 20 Saturdays) 
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Special Education Services 
Staff / Curriculum Development 
Line of Credit Reimbursement 
KIPP Annual Licensing Fee 
Transportation • Misc trips/Extra Days 
Audit 
Accounting 
Legal 
Subsidized Food Service 

25.000 
6.000 

22.500 
7.000 
9.000 
7.000 
5.000 
5.000 

48.263 

31.250 
12.000 
7.500 

41.700 
12.000 
$7,210 
$5,150 
$5,150 
96,525 

40,234 
18,000 

7,500 
49,600 
12,360 
$7,426 
$5,305 
$5,305 

144,788 
Total Contracted Costs $160,763 

41,441 
24,000 

7.500 
52,100 
12.731 
$7,649 
$5,464 
$'5,464 

193,050 
$264,435 $357,082 

$ 1,500  per teacher 
Incl. KIPP 15k (yr.1) & 25k amortized @ 8%-plus, 4 yrs. 
1% of student rev. (yr1); 3% after, max. at teacher salary 
$ 3,000  for trips annually/6000 to 9700 xtra days 

3.75  per student / day 
$437,211 

I* z 

Other Costs 
Marketing and Student Recruitment 
Board Development and Training 
Insurance 
Staff Recruitment 
Assessment/Testing 
Postage 
Bank Costs 
Student Uniforms 
Local & Out-of-state field lessons 

3,000 
3,000 

11,000 
2.400 
4,360 

900 
600 

2,700 
36,000 

3,090 
3,090 

13,500 
2,472 
5,800 
1,800 

618 
5,400 

72,000 

3,183 
3,183 

19,000 
2,546 
6.700 
2,700 

637 
8,100 

108,000 

3.278 
3,278 

25.000 
2.623 $ 
7,600 $ 
3,600 $ 

658 
10,800 $ 

144,000 $ 
n Total Other Costs $63,960 $107,770 $154,048 

3000 
$10,609 

$200,835 

3 
o 
i 
o 
o 

Miscellaneous Costs 
Dissolution Escrow 
Curriculum Development 
Printing and Copying 
Travel 
Consultants (incl. ELL & Tech.) 

$25,000 

1,000 
10,000 

$1,500 
$10,300 

3000 
$10,927 

Total Other Start-up Costs $36,000 $11,800 $13,609 $13,927 

Total Revenues 
Total Expenditures 

$1,101,224 
$1,071,132 

$1,772,542 
$1,745,709 

$2,438,475 
$2,446,241 

$3,182,189 
$3,137,322 

200 per month 
10 per student + $4000 
10 per parent / year 

30 per student 
400 per student (typical for KIPP Schools) 

Balance $30,093 $26,833 -$7,767 $44,868 

CO 
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47. EVIDENCE OF FINANCIAL SOUNDNESS AND ADDITIONAL FUNDS 

Provide supporting evidence that the start-up budget plan, the first-year budget, and the five-year budget 
plan are sound and that the proposed school would have sufficient start-up funds available to it. 

All revenues and expenses for the KIPP Tech Valley Charter School have been 

conservatively estimated. Average daily attendance rates and per-pupil funding have 

been purposely underestimated. Each fiscal year has been budgeted to be self- 

sustaining. Evidence of financial soundness include, but is not limited, to the following: 

• Very little fundraising revenue is assumed; including the typical level of Walton 

grant funds to KIPP schools and a modest $25,000 annual level (excluding one 

yetir); 

• Cash flow assistance is available from KIPP National if necessary, though none is 

shown; 

• Federal funds available to charter schools are not shown other than Title I, School 

Lunch (which is expended) and federal PCSP, the most common; 

• Special education revenue is not assumed, while funds are budgeted for staff 

and contractual expenses; 

• Inflationary expenditure growth is assumed for a range of expenditures, including 

salaries and* fringe benefits, contractual, services, supplies and facility-related 

costs. 

• Funds are budgeted for ELL consultants for training and assistance; and 

transportation for students to cover the longer KIPP school year. 

• Payments from the students' resident district (Albany) show no increase in three of 

the four years—a highly conservative scenario given the historic penchant for 

school districts to spend beyond inflation on an annual basis, with rare 

exceptions. This assumption is made in lieu of showing a higher annual fund 

balance or contingency line. Only the third year of the plan-school year 2007- 

08-shows a revenue increase (3.5 percent). This means that the AOE/TAPU 

payment from the Albany District would not grow until four years from the current 

2003-04 school year figure. 

KIPP TECH VALLEY CHARTER SCHOOL 
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48. PROGRAMMATIC AND FISCAL AUDITS 

Detail the charter school's requirements tor the performance of programmatic and fiscal audits. 

Programmatic Audits 

As part of KIPP's Five Pillars, an unrelenting Focus on Results is essential to fulfilling the 

mission of KIPP Tech Valley Charter School. The Founders of the School fully realize the 

importance of outside, independent program audits. Simply stated, one cannot improve 

what one does not measure. 

KIPP National will contract with the renowned firm of British school inspectors, Cambridge 

Education Associates, Ltd., to evaluate KIPP Tech Valley Charter School in academic 

years one, two and four as part of the licensing agreement to be signed by KIPP National 

and KIPP Tech Valley School. Each May, the School will conduct its own self-evaluation 

based upon the format provided by KIPP National and Cambridge Education Associates. 

The purpose of these evaluations is to identify strengths and areas for development so 

that the school may improve the quality of the education it provides and raise the 

educational standards achieved by its students. KIPP National staff will review the final 

evaluation report as one important source of evidence to help evaluate the status of the 

School. These evaluations will also contribute to the national evaluation of KIPP schools so 

that good practices can be identified and disseminated. 

Per New York State Charter Law, the School will also submit on Annual Report to the SUNY 

Charter Schools Institute and the New York Board of Regents. The main feature of this 

Report is the state mandated School Report Card, which is required of every New York 

public school. This Report Card will measure the comparative academic and fiscal 

performance of the school and will also list: the School's federal and state revenue 

sources, expenditures for salaries, capital expenses, student services, graduation rates, 

drop out rates, student suspensions, standardized test performance, student enrollment, 

students with limited English proficiency (LEP) data and other relevant information. The 

Annual Report will further include a discussion of the progress made toward the School's 

achievement goals. 
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7he school will also develop an Accountability Plan as part of the charter agreement 

with the ^^ charter school Institute. 7his Plan will outline of the goals for the school 

and will outline the measures the school will undertake should performance fall below 

expectations. A draft ^ersionofthisplanwillbedueinfhefallofthe^chools first 

academic year^ with the final version due in the winter of that same year. 

I^IPP^ech^alley charter school will hire an independent certified public accountant 

^PA^to conduct an annual fiscal audit of all financial records including the balance 

sheets cash flow statement and income statement.^his audit shall be included inthe 

^chool^s Annual^epprt. Additionally^the^PAwill audit the ^chool^s journal entries^ 

payroll and record^receipt filing systems. All transactions and documents will adhere to 

generally accepted accounting procedures ^AAP^ and be in compliance with 

applicable standards set forth by the ^.Gomptroller^eneral. 

KIPP TECH VALLEY CHARTER SCHOOL 
ATTACHMENT 48 - 2 



203 

49. INSURANCE COVERAGE 

Describe the insurance coverage to be carried by the charter school, including the name ot the insured and 
amounts of insurance (or liability, property loss, and student personal injury. 

KIPP Tech Valley Charter School will secure insurance for liability, property loss and 

student injury through either KIPP National's insurance broker, ISU Lovering Insurance 

Services, or another competitive firm. The School will also obtain directors' and officers' 

insurance for all Board of Trustees members. Coverage and limits include, but are not 

limited to: 

1. DOMESTIC PROPERTY  

POLICY TERM:   12 months to be determined 
COVERAGE:    Special Form (Excluding Earthquake and Flood), Replacement Cost 
LIMITS: 

$    100,000       Personal Property 

$ Included      Business Income/Extra Expense 
Property endorsement per form NAE-AMS-002 5/01 is included 

PROPERTY 
DEDUCTIBLE:     $1,000 

EXCLUSIONS:   Coverage is subject to policy exclusions 
TERRITORY:       United States, its Territories and Possessions, Puerto Rico and Canada. 

2. DOMESTIC GENERAL LIABILITY  

POLICY TERM:   12 months to be determined 
COVERAGE:     Commercial General Liability Coverage 

LIMITS: General Liability Occurrence Form: 
$ 1,000,000       Each Occurrence 
$2,000,000       General Aggregate 
$ 1,000,000       Personal Injury and Advertising Liability 
$2,000,000       Products and Completed Operations Aggregate 
$   100,000       Fire Legal Liability 
$1,000,000       Employee Benefits Liability, each claim and 

aggregate 
$1,000,000       Improper Sexual Conduct limits, each claim and 

aggregate 

KIPP TECH VALLEY CHARTER SCHOOL 
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Included Blanket Additional insured's, except for form 
CG2010 (additional charge applies) 

EXCLUSIONS:   Coverage subject to policy exclusions including but not limited to 
Absolute Pollution, Trampoline and Rebounding Equipment 

TERRITORY:       United States, its Territories and Possessions, Puerto Rico and Canada. 

3. BUSINESS AUTO  

POLICY TERM:  12 Months to Be Determined 
COVERAGE:    $1,000,000       Includes Non-Owned and Hired Liability 

EXCLUSIONS:   Coverage is subject to policy exclusions. 
TERRITORY:       United States, its Territories and Possessions. Puerto Rico and Canada. 

4. UMBRELLA LIABILITY 

POLICY TERM:   12 Months to Be Determined 
COVERAGE: 

Excess Legal Liability, following form, subject to exclusions. Follows Primary 
Coverage. Includes First Dollar Defense Coverage. 

LIMITS: $5,000,000        Each Occurrence 
$5,000,000        Products/Completed Operations Aggregate 
$5,000,000        General Aggregate 

EXCLUSIONS:   Coverage is subject to policy exclusions, which include but ore not 
limited to: 

Absolute Pollution except Hostile Fire 
•   Asbestos 

Aircraft 
Care, Custody and Control on Real and Personal Property 
Nuclear Hazards 

TERRITORY:       United States, its Territories and Possessions, Puerto Rico and Canada. 
DEDUCTIBLE:    A $ 10,000- Deductible/Retention applies to events not covered 

under the primary liability and not excluded on the umbrella. 

KIPP TECH VALLEY CHARTER SCHOOL 
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51 A. FACILITY DESCRIPTON 

If you hove olreody identified o charter school facility, describe the facility, including whether it is new 
construction, part of on existing public or private school building, or a conversion in use. 

KIPP Tech Valley Charter School has not yet identified a site for the School. The facility 

will most likely be an existing building and will not be a new construction project. 

The selected building will comply with all applicable city code requirements, pursuant to 

Education Law § 2853(3) (a) and all equal-access building code requirements through 

the federal Americans with Disabilities Act (ADA.) 

KIPP TECH VALLEY CHARTER SCHOOL 
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51B. PLAN FOR IDENTIFYING A FACILITY 

If you hove not identified o chorter school facility, describe plans for doing so. The applicant must notify the 
Charter Schools Institute within ten days of securing a facility. 

KIPP Tech Valley Charter School is at the beginning of the facility search process and will 

be working with KIPP National's Facilities Director, Mark Medema, to identify a facility. 

The Founders believe that one of the key reasons for including a planning year in the 

proposed five-year charter is to take the time necessary to obtain the best possible 

facility alternative. The planned School opening date of July 2005 provides 

approximately 22 months from application submission to seek, secure and prepare a 

suitable facility in time for the opening. The SUNY Charter Schools Institute will be notified 

within ten days of securing a facility. 

KIPP TECH VALLEY CHARTER SCHOOL 
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52. FACILITY LEASING VS. FINANCING DETAILS 

If the charter school or its applicants or partners would own or lease its facility, provide a description of the 
ownership or lease arrangement of the facility, including indicating specifically any potential conflicts-of- 
interest and arrangements by which such conflicts will be managed or avoided. 

KIPP Tech Valley Charter School will likely lease its facility. The School expects to pay up 

to $20 per square foot for any facility it leases. Leasing is preferred as it reduces the 

School's financial obligation for expenses such as down payments, closing costs and real 

estate taxes. Should the school locate in a building that houses another school, KIPP Tech 

Valley Charter School will require a separate entrance and physical separation from the 

other school in order to protect KIPP's culture of hard work and discipline. 

KIPP TECH VALLEY CHARTER SCHOOL 
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53. SCHOOL FACILITY LAYOUT 

Provide a description of the charter school facility, or proposed facility, and its layout. Include the number and 
size of the classrooms, common areas, recreational space, and community facilities, and any residential 
facilities (e.g.. dormitories or faculty housing). 

For its first year, KIPP Tech Valley Charter School needs 7,000 square feet of space, 

comprised of five or six rooms of approximately 750 square feet each, and a larger, multi- 

purpose space of approximately 2,500 square feet. 

By the fourth year of operation—year five of the charter-KIPP Tech Valley Charter School 

will be in a facility of approximately 25.000 to 30,000 square feet including sixteen 750 

square-foot classrooms, two or three 900 square foot labs, two or three offices, storage 

space, a 3,200 square-foot multi-purpose room/cafeteria, a gym, and adequate toilet 

facilities. 

KIPP TECH VALLEY CHARTER SCHOOL 
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# 

54. STUDENT TRANSPORTATION ARRANGEMENTS 

Attach a description of the transportation arrangements made for charter school students, including 
arrangements made for students who would not qualify for public school transportation under Education Law, 
and any supplemental transportation arrangements planned with the school district. 

Students attending KIPP Tech Valley Charier School will receive transportation services for 

which they are eligible under §2853(4)(b) and §3635 of the Education Law. Specifically, 

the Albany City School District provides yellow-bus service to students attending charter 

schools,who reside beyond the mileage limits from the School and within the City. 

Subject to annual approval and funding by the Board of Trustees, the School may seek to 

provide transportation for any students enrolled in the charter school who are not eligible 

for transportation from his or her residence. KIPP Tech Valley Charter School may 

accomplish this by arranging provision of transportation with any school district that does 

not provide such services to resident students attending the school as such school 

district(s) would receive state transportation aid monies for this purpose. Any 

transportation agreement entered into between the School and a school district shall be 

forwarded to the charter entity. 

Since KIPP Tech Valley Charter School is in session on days when the students' school 

districts of residence are not in session, the School shall seek arrangements with the 

Albany City School District and other school districts, if necessary, to provide 

transportation, at cost, pursuant to §2853(4)(b) of the Education Law, or shall make other 

necessary transportation arrangements. Funding is included in the School's financial 

plan for this purpose. 

For students ineligible for transportation, absent the provision of transportation services by 

the KIPP Tech Valley Charter School or through arrangements with applicable school 

districts,  the  parents  or guardians of such students will  be  responsible  to  provide 

transportation. 

RECEIVE 
MAR   0   1   2004 KIPP TECH VALLEY CHARTER SCHOOL 

ATTACHMENT S4 - I 
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S^SC^OO^X^^IO^I 

Describe any intention to expand the charter school, including physical expansion, anticipated growth in the 
school's budget or other tinancial expansion, expansion in the grade levels served, or expected increases in 
the student population beyond the requested time period otthecharter. 

KIPP Tech Volley Charter School does not plan any physical expansion or grade-level 

expansion beyond the five-year term of the charter, as it will be fully enrolled serving 360 

students, grades 5 thru 8 in its fourth year of operation. As such, any "financial 

expansion" would merely reflect the statutory growth in district, state or federal revenue. 

Should the Board of Trustees decide to seek any such expansion, the School shall submit 

a proposed amendment of its charter to the SUNY Charter Schools Institute. 

KIPP TECH VALLEY CHARTER SCHOOL 
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SECTION XI 

MISCELLANEOUS 

KIPPtWork hard. Be nice. 
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56. ASSURANCES AGAINST PRIVATE SCHOOL CONVERSION 

Please indicate whether the charter school you propose would: 

• have the same or substantially the same Board of Trustees and/or officers as an existing private school; 
• draw from an existing private school a substantial portion of the employees of the charter school; 
• would receive from an existing private school a substantial portion of such private school's assets or 

property; or 
• would be located at the some site as on existing private school. 

KIPP Tech Valley Charter School shall not have the same or substantially the same Board 

of Trustees and/or officers as an existing private school; it shall not draw from an existing 

private school a substantial portion of its employees; it shall not receive from an existing 

private school a substantial portion of such school's assets or property; nor shall it be 

located at the some site as an existing private school. 

KIPP TECH VALLEY CHARTER SCHOOL 
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57. ADDITIONAL INFORMATION 

Please provide, if you wish, any other information that you think would be helpful to the Charter Schools 
Institute and the Board of Trustees in their evaluation of your application. 

Additional information on KIPP is provided in several appendices labeled under Exhibit H, 

including a school licensing agreement, additional background information, a list of 

schools, and a selection of recent news articles. Board of Trustee Request for Information 

forms also are shown in this part of the Application. 

KIPP TECH VALLEY CHARTER SCHOOL 
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(From Attachment^A) If the charter school would be established in conjunction withofor-profit entity (including 

but not limited toamanagementcompany)oranon-profit management company,then please provide the 

name of such entity and specify the extent of the entity^s participation in the management and operation of the 

school As part of such discussion, please include the following^ 

^aterm sheet indicating ataminimum, the fees to be paid by the proposed school to the management 

company,the length of the proposed contract, the terms for the contracts renewal and all provisions for 

terminations and 

^copies of the last two contracts that the management company has executed with operating charter 

schools (in r^ewyor^ and other states) and,if applicable, the status of those charter schaols^application 

for fox-exempt status undersection^ut(c)(^) of the Internal revenue ^ode^ 

Not applicable. 

WPP TECH VALLEY CHARTER SCHOOL 
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EXHIBIT B 

BACKGROUND INFORMATION - THE KIPP FOUNDATION 

(From Attachment 9C) If Requests Nos. 9(a) and 9(b) are applicable to your application, then provide all of the 

following information. If not applicable, please so note and proceed to Request No. 10. 

• Evidence that the corporate entity is authorized to do business in New York State; 

• The number of schools the entity presently manages (if any) and the location of those schools; 

• The length of time the entity has been in business; 

• The most recent annual report of the entity; and 

• A description or summary reports of student achievement results in schools managed by the entity. 

Not applicable. 

WPP TECH VALLEY CHARTER SCHOOL 
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EXHIBIT C 

LEARNING STANDARDS AND CURRICULUM 

(From Attachment 14) Provide the proposed school's learning standards and curriculum, including a 

description of the skills and knowledge each student will be expected to attain by the end of each 

grade (or course) in each year of the charter. In addition, indicate that the education program you 

have described meets or exceeds the student performance standards established by the Board of 

Regents. 

The curriculum for KIPP Tech Valley Charter School is based on models commonly used at 

schools across the U.S. Nothing about the KIPP curriculum is revolutionary - the actual 

delivery and commitment to high-quality teaching is however, where the KIPP model 

achieves its outstanding results. KIPP Tech Valley Charier School will ensure that 

instruction is provided to students in each of the seven learning standard curriculum 

areas. KIPP has implemented a portion of the following curriculum models for its learning 

standards and curriculum: 

ENGLISH LANGUAGE ARTS 

From the fifth to the eighth grades, when children are becoming independent readers, 

KIPP's program emphasizes literary analysis (of short and longer works of substance), as 

well as strong writing and speaking skills. Students become acquainted with the 

elements of fiction (e.g. plot, setting, character, theme) and learn to assess the use of the 

various elements in quality literature. The KIPP English Language Arts curriculum is derived 

largely from Core Knowledge, Open Court Reading and Writing. Please find the KIPP 

English Language Arts Overview, KIPP English Language Arts Index Standards and the 

New York State Learning S1andords-KIPP English Language Arts Curriculum Crosswalk in 

this section of the charter application. 

KIPP MATHEMATICS 

The activity-focused approach of KIPP Math will be integrated with Saxon Math, the 

pioneering spiroled curriculum of the late John Saxon, now made available through 

Saxon Publishing. Soxon Math introduces new mathematical concepts while 

simultaneously and constantly assessing old concepts and skills, allowing students to 

KIPP TECH VALLEY CHARTER SCHOOL 
EXHIBIT C - 1 



21<J 

review basic ideas while developing more and more sophisticated mathematical ability. 

Please find the KIPP Mathematics Overview, KIPP Mathematics Index Standards and the 

New York State Learning Standards-KIPP Math Curriculum Crosswalk in this section of the 

charier application. 

SCIENCE 

KIPP students will learn science by doing science rather than merely reading about it in a 

textbook. Using inquiry methodologies leading towards increasingly complex scientific 

investigation and ultimately experimentation, KIPP students leam to emulate the process 

of asking questions and probing for solutions that expert scientists themselves employ. The 

curriculum will rely heavily on Delta Science Modules (DSM) II developed by the 

Livermore Science Center at the University of California; Berkeley, and distributed by 

Delta Education. Each of these units revolves around student inquiry in one of the three 

major scientific disciplines above and frequently requires interdisciplinary explorations 

and understandings. Please find the KIPP Science Overview, KIPP Science Index 

Standards and the New York State Learning Standards-KIPP Science Curriculum 

Crosswalk in this section of the charter application. 

SOCIAL STUDIES 

The social studies curriculum is a basic curriculum covering all aspects of the subject. In 

Grade 5 KIPP students will study generally the history, geography, and culture of the 

United States. Canada, and Latin America. In Grade 6, KIPP students will study the 

influences of ancient civilizations and Western Europe on modern Western Civilization. In 

grades 7 & 8, students will complete a two part intensive study of the geography, history, 

culture, and government of the United States of America. Eighth grade students will also 

learn about the history of the State of New York including its geography, social 

development, and government structure. Please find the KIPP Social Studies Overview, 

KIPP Social Studies Index Standards and the New York State Learning Standards-KIPP 

Social Studies Curriculum Crosswalk in this section of the charter application. 

HEALTH, PHYSICAL EDUCATION, FAMILY AND CONSUMER SCIENCES 

KIPP Tech Valley Charter School will ensure that instruction is provided to students in 

each of the seven learning standard curriculum areas. All students at KIPP Tech Volley 

Charter School will receive a highly structured physical education class in accordance 

with the New York State Physical Education Learning Standards.   Students will not only 

KIPP TECH VALLEY CHARTER SCHOOL 
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become more physically fit, but will learn the benefits of fitness, the rules of various sports, 

and the benefits of teamwork. As teamwork will be on omnipresent theme at KIPP Tech 

Valley Charter School, the social rules that govern team interaction and competition will 

be taught and reinforced. 

The Physical Education program will focus on sports related activities and physical fitness. 

Students will develop competency in a variety of sports and dance techniques, will 

develop motor skills and coordination, and will learn different strategies for different 

sports. Please find the KIPP Physical Education Overview, KIPP Physical Education Index 

Standards and the New York State Learning Standards-KIPP Arts Curriculum Crosswalk in 

this section of the charter application. 

THE ARTS 

KIPP Tech Valley Charter School will ensure that instruction is provided to students in each 

of the seven learning standard curriculum areas. Students at KIPP Tech Valley Charter 

School will receive a cross-curricular program in visual and performing arts beginning in 

fifth grade that will feature music performance, dramatic performance, painting and 

visual expression, elements of dance, and cultural representations through art. The 

school's visual and performing arts curriculum will follow the state standards by focusing 

on the following strands: artistic perception, creative expression, historical and cultural 

context, aesthetic valuing, and connections, relations, and applications. KIPP Tech 

Valley Charter School teachers in all classes will strive to incorporate all learning styles 

and modalities into each lesson, providing ample opportunity for students to use artistic 

creativity and expression. Please find the KIPP Arts Overview, KIPP Arts Index Standards 

and the New York State Learning Standards-KIPP Arts Curriculum Crosswalk in this section 

of the charter application. 

LANGUAGES OTHER THAN ENGLISH 

KIPP Tech Valley Charter School will ensure that instruction is provided to students in each 

of the seven learning standard curriculum areas. Please find the KIPP Languages Other 

Than English Overview, KIPP Languages Other Than English Index Standards and the New 

York Stale Learning Standards-KIPP Languages Other Than English Curriculum Crosswalk 

in this section of the charter application. 

KIPP TECH VALLEY CHARTER SCHOOL 
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CAREER DEVELOPMENT AND OCCUPATIONAL STUDIES 

KIPP Tech Valley Charter School will ensure that instruction is provided to students in each 

of the seven learning standard curriculum areas. Please find the KIPP Career 

Development and Occupational Studies Overview, KIPP Career Development and 

Occupational Studies Index Standards and the New York State Learning Standards-KIPP 

Career Development and Occupational Studies Curriculum Crosswalk in this section of 

the charter application. 

KIPP TECH VALLEY CHARTER SCHOOL 
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KIPP English Language Arts Framework 

Rationale 

From the fifth to the eighth grades, when children are becoming independent readers. 

KIPP's program emphasizes literary analysis (of short and longer works of substance), as 

well as strong writing and speaking skills. Students become acquainted with the 

elements of fiction (e.g. plot, setting, character, theme) and learn to assess the use of the 

various elements in quality literature. 

They try their own hand at various forms of creative writing, but from sixth to eighth grade 

the main emphasis shifts to the critical area of expository writing. A great deal of 

attention goes to the clear statement of thesis, development of argument through 

supporting evidence and information, logical organizing structure, and quality of 

expression. 

These critical writing skills are supplemented by systematic study of grammar, 

vocabulary, and spelling. Coherent organization, arguing to a warranted conclusion, 

and strong presentation are emphasized in the presentation of oral reports as well. 

Learning Goals 

There are five Learning Goal areas in English (reading, literature, writing, speaking and 

listening, conventions and grammar). This set has been adapted from the 

recommendations of the National Center on Education and the Economy and the 

University of Pittsburgh, as specified in their publication New Standards. Volumes 1 and 2. 

The language and syntax of the Learning Goals at each grade level has been 

condensed for clarity's sake. Content coverage has been aligned with the Core 

Knowledge Sequence published by the Core Knowledge Foundation in Chartottesville, 

Virginia. 

KIPP TECH VALLEY CHARTER SCHOOL 
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GRADE FIVE 

Fifth graders begin to explore fine literature, drama, and poetry, while honing and 

expanding skills in literary analysis and writing. At this level students ore ready to explore 

the role of imagery, metaphor, simile and symbol in fine literature. They should be given 

opportunities to produce their own imaginative or creative writing. In expository writing 

students should learn how to gather information from a variety of sources, organize a 

basic outline, produce and revise a report or essay. The study of vocabulary and 

grammar also continues in a systematic fashion. 

Content 

1. Narrative Fiction 

• Louisa May Alcott, Little Women 

• Miguel de Cervantes, Don Quijote 

• Mark Twain, Adventures of Tom Sawyer 

2. Drama 

• Shakespeare, A Midsummer Night's Dream 

3. Short Stories 

• Sherlock Holmes, "The Red-Headed League" 

4. Biography 

• Frederick Douglass, Narrative of the Life of Frederick Douglass 

5. Famous Speeches 

• Chief Joseph, "I will fight no more forever." 

• Abraham Lincoln, "Gettysburg Address" 

Skills and Concepts 

1.    Reading 

• Read at least 25 books per year in diverse subject areas, representing various 

genres (fiction, non-fiction, current events), and various authors 

• Read in-depth and comprehend four books on a single subject, or by a single 

author or within a single genre and synthesize important information from all four 

in concise oral report 

• Read informational material and be able to present information gained by such 

reading in oral and written formats accompanied by an outline 

• Read aloud accurately (85%-90% range) with rhythm & flow of everyday speech. 

KIPP TECH VALLEY CHARTER SCHOOL 
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D    l^now how to use variety of sources to gather information ratios, encyclopedia, 

magazines, etc^ 

^    l^ecogni^e use of simile, metaphor, and alliteration in prose and poetry 

^    Identify imagery and symbols used to evo^e theme or develop character in 

various pieces of literature 

D    contrast and contrast main characters inasinglewort^ 

^    ^now and explain the terms^ pen name or pseudonyms imagery,metaphor, 

simile, symbol, personifications tragedy,comedy,oct, and scene 

^,   ^^ 

^    ^ecogni^e the basic outline inawell organised report or shor^ expository piece 

^    Oevelopabasic outline for student^sown reports or e^positorywor^ 

^    Organise material in paragraphs that follow logically and are internally coherent 

D    Produceavariety of writing that engages the reader, developsacontrolling idea 

^ith  appropriate  toots  and  details,   follows  looioal  or^ani^ing  structure   and 

reaches closureD ^hese should tal^e the formats 

^    a report 

^    aresponse to literature 

^    anarrative account 

D     anarrative procedure 

^     ashore story 

^    ^riteabasic bibliography 

^ Participate in group meetings, making voluntary contributions, actively engaging 

other participants, cueing oft of comments of others, and responding civilly to the 

comments and questions of others 

^     Prepare and deliver an individual presentation that engages the audience, 

presentsapersonalpointof view,andstructuresinformationandcontentfor 

effectiveness 

D Present above report withappropriatevolume,elocution, clarity of tone and 

proper posture 

^l^r2C^V^^5^C^^5^SC^OO^ 
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• Participates in one-on-one conference with adult, responding with appropriate 

elaboration to adult-initiated topics, initiating new topics, asking relevant 

questions, and demonstrating on understanding of the subject under 

consideration 

Conventions, Grammar and Language Usage 

• Identify subject and predicate in sentence and understand subject-verb 

agreement 

• Know that pronouns must agree with antecedents in number, case (nominative, 

objective, possessive) and gender 

• Use correctly punctuation studied in earlier grades and introduce colon before a 

list and commas with appositive 

• Indicate title of book by underlining or italics 

• Analyze and review work to clarify it and make it more effective in 

communicating intended message or thought 

Texts: 

Resources 

Open Court Reading and Writing 

Louisa May Alcott, Little Women 

Diane Davidson, ed. A Midsummer Night's Dream for Young People 

Frederick Douglass, Escape from Slavery:   The Boyhood of Frederick Douglass in 

His Own Words. Edited and illustrated by Michael McCurdy 

Arthur Conon Doyle, The Adventures of Sherlock Holmes ("The Red Headed 

League") 

Margaret Hodges, Don Quixote and Soncho Panza 

Langston Hughes, The Dream Keeper and Other Poems. Illustrated by Brian 

Pinkney 

William Shakespeare, A Midsummer Night's Dream 

Mark Twain, The Adventures of Tom Sawyer. 

Open Court (Peru, III; 1-800 852-0790) 

KIPP TECH VALLEY CHARTER SCHOOL 
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student language arts worl^ now reflectsostronger concern with academic writing and 

analysis, students are still afforded opportunities for creative writing ^poetry,stories^, but 

the classroom focus begins to shift to e^positorywriting, with its emphasis on stated thesis, 

supportofthesisthrough strong organisations persuasive reasoning,and grammatical 

accuracy. Persuasive and research essays are required. The study of vocabulary 

continues, but with a newemphasison Latinand Gree^ rootsof words. Grammar 

instruction alsocontinues in systematic fashion, students alsocontinue toread fine 

literature and drama, and pan^icipate in classroom seminars designed to deepen their 

appreciation of this material. 

^oot^t 

t    5pics^Glassical mythology 

^    selections from ^omer^slliad and Gdyssey 

^    Gree^mythology Apollo and Oaphne,Grpheus and 5urydice^arcissus and 

5cho, Pygmalion and Galatea^ 

^   r^lorrati^ePiction 

^    Pobert Louis Stevenson,Or^el^yll and ^r.^lyde 

^    dances Hodgson Burnett, The secret Garden 

^    Orama 

^    ^ha^espeare^s^luliusGaesar 

^   Poetry 

^illson^^or^^^ 

^ Peadatleast^boo^s per yearir^diversesub^ectareas,representing various 

genres and various authors 

^ Pead in-depth and comprehendfourboo^sonasingle subject,or by asingle 

author or withinasingle genres compare and contrast important information from 

all tour in concise, organised essay ^see writings 

^ Pead informational material and be able to present information gained by such 

reading!^ oral and written formats accompanied by an outline 

io^r^c^v^^^^^^5^sci^oo^ 
2^II^C   7 
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^    Point out figurative language and images used to evoke theme or develop 

character in literature 

D    compare and contrast imagery as it relates to character and theme in different 

pieces of literature 

D    f^ecogni^e and identify meter,iamb, couplet, rhyme schemes in poetry 

^    l^now and be able to explain the terms^ epic, literal language, figurative 

languages meter,iamb, couplet,rhyme scheme, free verse 

^    ^riteawell^developed outline for expository work 

^    ^ake notes from various sources in preparation far persuasive and research essays 

^    Produceavariety of writing that engages the reader,developsacontrolling idea 

with  appropriate  facts  and  details,   follows  a  logical  organising  structure, 

integrates quotations, cites sources, and reaches closure, ^hese should take the 

formal 

B^resear^h essay 

^persuasive essay 

^comparative book report or response to literature 

^narrative account 

^standard business letter 

^   ^^o^in^,^st^^i^,^i^v^i^ 

^     Participate in group meetings, making voluntary contributions, actively engaging 

other participants, listening attentively toothers, and responding in ways that 

indicate  understanding   ^resfating^   and  respect   ^1  see  your  points,  while 

furthering the discussion 

D     Prepare and deliver an individual presentation that engages the audience, 

presents a personal point of view, and structures information and content for 

effectiveness 

D    Present above report withappropriate volume, elocution, clarity of tone and 

proper posture 

D     Participates in oneonone conference with adult,responding with appropriate 

elaboration   to  adultinitiated   topics,   initiating   new  topics,   asking   relevant 

i^r5C^v^i^rc^i^sc^oo^ 
^^i^rrc  10 
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questions,   and   demonstrating   an   understanding   of   the   subject   under 

consideration 

KIPP TECH VALLEY CHARTER SCHOOL 
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5.   Conventions, Grammar and Language Usage 

• Identify various sentence types (simple, compound, complex, compound- 

complex) and distinguish independent from dependent clauses 

• Use correctly punctuation studied in earlier grades and introduce semi-colon or 

comma with coordinate conjunctions to separate sentences that form a 

compound sentence 

• Recognize active and passive voice of verbs; avoid unnecessary use of passive 

• Recognize and use correctly frequently misused verbs: sit, set; rise, raise; lie, lay 

• Identify basic Latin and Greek roots of English words 

• Analyze and review work to clarify it and make it more effective in 

communicating intended message or thought 

Texts 

Resources 

Frances Hodgson Burnett, The Secret Garden 

Podraic Colum, The Children's Homer:   Adventures of Odysseus and the Tale of 

Troy 

Roy J. Cook, One Hundred and on Famous Poems 

Diane Davidson, ed., Julius Caesar for Young People 

Langston Hughes, The Dream Keeper and Other Poems 

William F. Russell, Classic Myths To Read Aloud 

Robert Louis Stevenson, Dr. Jekyll and Mr. Hyde 

Open Court. Reading and Writing (Peru. Ill; 1-800 852-0790) 

WPP TECH VALLEY CHARTER SCHOOL 
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GRAD2 S2V2N 

Seventh graders continue a language arts program that combines fine literature with 

strong writing and speaking skills. Literary discussions plumb character and theme, 

exploring point of view as it contributes to the development of both. While opportunities 

for imaginative writing are provided, classroom emphasis remains squarely on expository 

work. Students focus on writing well organized essays, appropriately supported and 

developed, turning their attention to tone and diction, as well as good grammar. They 

include both bibliographies and endnotes. Study of Greek and Latin root words 

continues, as does systematic instruction in grammar. 

Content 

1. Novels 

•..   Jack London, Call of the Wild 

•    Mark Twain, Prince and the Pauper 

2. Short Stories 

• O. Henry 

• Guy de Maupassant 

• James Thurber 

• Edgar Allan Poe 

3. Drama 

• Edmond Rostand, Cyrano de Bergerac 

4. Autobiography 

5. Essays and Speeches 

Skills and Concepts 

1.   Reading 

• Read at least 25 books per year from a diverse collection of material which 

includes at least three different literary forms, four different genres, and five 

different authors; keep an annotated bibliography 

• Read four books on a single subject, or by a single author or within a single genre; 

compare and contrast important themes or information from all four in organized 

essay (see writing) 

• Read informational materials and present oral or written work that summarizes 

new information and relates it to prior knowledge 

KIPP TECH VAUEY CHARTER SCHOOL 
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D l^eod public documents and present oral wor^ that demonstrotes understanding 

of civic issues or public policy matters in the community and beyond 

^    Identity as key elements of ti^tion^plot,setting,character,theme 

^    consider the function ot point of view on persona and analyse its effect 

D    distinguish between internal and external conflict suspense and climax 

^    Identify the various forms of poetry (ballad, sonnet, lyric, narrative, limerick, haiku) 

and types of rhyme (end, internal, slant, eye) 

D    t^now and be able to explain the terms^ omniscient narrator, unreliable narrator, 

third person limited, first persons onomatopoeia, alliteration, soliloo^uy,aside 

D Produce a varietyof expository writing that engages the reader, developsa 

controlling idea with appropriatefacts and details,followsalogical organising 

structure indicated by outline, integrates quotations and notes, cites sources, and 

reaches closure^ ^hese should take the form otabasic^ 

research essay 

persuasive essay 

comparative book report or response to literature 

narrative account 

v^riteabibliographyandendnotes 

^   ^^o^i^on^^t^nio^ 

^ Participate in group meetings, making voluntary contributions, actively engaging 

other participants, listening attentively toothers, and responding in ways that 

indicate understanding (restating) and respect (^1 see your point"), while 

furthering the discussion, offering personal opinion supported by reason or tacts 

D Prepare and deliver in standard 5nglish an individual presentation that engages 

the audience, presents a wellsupported thesisorpersonal point of view, and 

structures information and content for effectiveness^ 

^ Present above report with appropriate volume, elocution, clarity of tone and 

proper posture 

D Participates in one-on-one conference with adult, responding with appropriate 

elaboration   to   adult-initiated   topics,   initiating   new   topics,   asking   relevant 

^r^^^v^^c^i^^sc^oo^ 
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questions,   and   demonstrating   an   understanding   of   the   subject   under 

consideration 

5.   Conventions, Grammar, and Usage 

• Identify kinds of dependent clauses (adjectival, adverbial, noun) 

• Recognize previously taught parts of the sentence (subject, verb, auxiliary verb) 

• identify prepositional phrases, complements (finding direct and indirect object), 

appositives, participles, gerunds and gerund phrases, infinitives and infinitive 

phrases 

• Use proper punctuation with above phrases and complements 

• Identify more advanced Latin and Greek roots of English words 

• Analyze and review work to clarify it and make it more effective in 

communicating intended message or thought employ additional strategies (e.g.: 

rearranging words, sentences, paragraphs) and reconsider the organizational 

structure 

Texts 

Resources 

Anne Frank, Diary of a Young Girl 

O. Henry, "The Gift of the Magi" 

Jack London, Call of the Wild 

Guy de Maupassant, "The Necklace" 

Edgar Alan Poe, "The Tell-Tale Heart," "The Purloined Letter" 

Franklin Delano Roosevelt, "Declaration of War on Japan" 

Edmond Rostand, Cyrano de Bergerac 

James Thurber, "The Secret Life of Walter Mitty" and "The Night the Bed Fell" 

Mark Twain, Prince and the Pauper 

Warriner, English Composition and Grammar, Harcourt Brace, 1988 
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GRADE EIGHT 

The eighth grade year provides an important time for consolidating writing skills and 

literary understanding. As students finish their middle school work and prepare for high 

school, the focus should be on sustained and intensive work in expository writing. 

Opportunities should be provided for creative writing as well, but the bulk of student 

academic effort in high school and college will go to expository writing. The eighth 

grade year should reflect this concern, holding students to high standards of expression, 

grammar and usage. In literature students undertake in-depth analysis, reviewing the 

elements plot, setting, and theme, while deepening their understanding of 

characterization through symbolism. They continue their study of poetry (its elements 

and forms) and undertake final work in the Greek and Latin roots of English vocabulary. 

Content.- 

1. Short Stories 

• Nathaniel Hawthorne 

• Stephen Crane 

• Anton Chekov 

2. Novels 

• George Orwell, Animal Farm 

• Pearl Buck, The Good Earth 

3. Autobiography 

• Maya Angelou, I Know Why the Caged Bird Sings 

4. Drama 

• William Shakespeare, As You Like It 

5. Essays and Speeches 

• "Ask Not What Your Country Can Do For You" (JFK' Inaugural) 

• "I Have A Dream" Martin Luther King, Jr. 

Skills and Concepts 

1.    Reading 

• Read at least 25 books per year from a diverse collection of material which 

includes at least three different literary forms and five different writers 

• Read four books on one subject or four books by a single author and draw the 

texts together to compare and contrast themes, characters, and ideas. 
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• Read informational materials and present oral or written work that summarizes 

new information and relates it to prior knowledge 

• Read a variety of public documents and present oral or written work that 

demonstrates understanding of civic issues or public policy matters in the 

community and beyond 

2. Literature 

• Identify characteristics of literary forms and genres 

• Distinguish between characteristics of stereotyped (flat) and fully-developed 

(round) characters 

• Interpret impact of author's decisions regarding word choice (tone and diction), 

content, and literary elements 

• Consider the function of point of view on persona and analyze its effect 

• Know and explain the terms irony (situotional and dramatic), flashback, 

foreshadowing, hyperbole (oxymoron and parody) 

3. Writing 

• Produce expository and narrative writing that engages the reader, develops a 

controlling idea with appropriate facts and details, has an organizing structure 

which incorporates a range of strategies and has closure in each of these forms 

and strategies particular to that form. Specifically, produce: 

• Two research essays that ask open-ended questions, involve gathering of 

data, from relevant sources, note-taking, defining a thesis, organizing an 

outline, integrating quotations, developing coherent text, and preparing 

endnotes and bibliography 

• A response to literature that may judge interpretively or reflectively and 

support opinion through reference to the text, to other texts, and to other 

authors. 

• A narrative account that may include sensory detail and concrete 

language, develop complex characters and establish plot, point of view 

and setting 

A persuasive essay that may support arguments with detailed evidence, 

cites sources of information, and anticipates and addresses readers' 

concerns and counter-arguments. 
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4. Speaking, Listening, Viewing 

• Participate in a group meeting, making voluntary contributions, actively 

engaging other participants, responding productively and civilly to the 

comments and questions of other participants, offering personal opinion 

forcefully without dominating, and giving reasons in support of these expressions 

• Prepare and deliver an individual presentation which appeals to the audience, 

presents a personal point of view, shapes content and structure for effectiveness, 

and develops several main points in support of a single thesis 

• Participate in one-on-one conference with adult, initiating topics for discussion, 

asking and answering questions to demonstrate an understanding of the 

subject (s) under consideration, responding with appropriate elaboration to adult- 

initiated topics 

5. Conventions, Grammar and Language Usage 

• Recognize and avoiding misplaced modifiers (dangling modifiers, two way 

modifiers 

• Use parallelism in written and oral reports 

• Understand importance of sentence variety (simple, complex, compound, 

compound-complex) 

• Punctuate property with semi-colons, parentheses, hyphens, dashes, colons italics, 

apostrophes 

• Analyze and revise work to clarify it and make it more effective in communicating 

the intended message or thought; employ additional strategies (e.g.: rearranging 

words, sentences, paragraphs) and reconsider the organizational structure 

Texts 

Resources 

Maya Angelou, I Know Why the Caged Bird Sings 

Pearl S. Buck, The Good Earth 

Anton, Chekov. "The Bet" 

Stephen Crane, "The Open Boat" 

Fyodor Dostoyevsky "An Honest Thief" 

Nathaniel Hawthorne, "Dr. Heidegger's Experiment" 

George Orwell, Animal Farm 
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• Diane Ravitch, The American Reader contains key speeches; John F. Kennedy's 

Inaugural Address, Martin Luther King Jr., "I Have a Dream." and "Letters from 

Birmingham Jail" 

• William Shakespeare, As You Like It 

• Leo Tolstoy, "God Sees the Truth But Waits" 
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KIPP Index Standards 

English Language Arts 

A. Vocabulary 

1. use knowledge of the meaning of individual words to predict the meaning of unknown 

compound words 

2. use knowledge of common Greek and Latin derived roots and affixes to determine the 

meaning of unfamiliar words 

3. infer word meanings through identification and analysis of analogies and other word 

relationships and clues {e.g., restatement, comparison, contrast, cause and effect) to 

determine the meaning of words 

4. identify the relevant meaning for a word with multiple meanings using its context (sentence, 

hard) 

5. understand and explain "shades of meanings" for related words 

6. use knowledge of idioms, metaphors, and similes to infer the literal and figurative meanings 

of phrases 

7. use common antonyms, synonyms, homophones, homonyms, and homographs precisely 

8. determine pronunciations, meanings of words, alternate word choices, parts of speech or 

etymologies of words using a dictionary or thesaurus 

B. Comprehending Text   (Expository/Informational) 

1.   ask and respond to clarifying questions concerning essential textual elements of 

exposition (e.g., why, who, what, what-if, where, when, and how) 
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^   know dn^us^d'^^hfr^d^h^sfrof^g^s^e^,, skimming dh^s^dnnin^^fin^n^ 

informdfion to support pd^uldrid^ds^dnd^ the voriousfuncfions of langudg^^,g„fo 

inform, to persud^^,fo^nfe^din^focompr^nend^informdfiondlt^xt 

^    follow mulfipl^sf^p^^^ons^,g,^odpp^fdrabdn^sdvingsad^ounf,librdry card, 

employment dppli^dfion^ 

^   identify dndinterpretfhedentrdli^ds^sfdf^orimplie^ of f^xfdndmd^ordndminor 

foctsfnaf support those id^ds 

^ distinguish dmongfd^fs^ supported inferences and opinions in text 

^ distinguish cduse from eff^cf 

B, summarise events and id^as of text 

8 use strategies to clarify meaning,such as note taking,outlining, or summorizingareport 

9,   compare and contrast the treatment and scope of information on the same topic after 

redding several pdssdges or articles 

lu interpret and use knowledge of textual features stifle, headings, captions, key words, 

footnotes, table of contents, glossary, index, topic sentences, introductions, conclusions^ 

graphic sources of information ^illustrations, maps, charts, graphs, timelines, tables and 

diagrams^ dnd common organisational structures ^gD,comparison^contrast, 

problem^solution,sea^uence^time,cause^effect, classification schemes, logical orders in 

order to gain meaning from text 

II,trace the development of an author'sargument,point of view or perspective in text by 

assessing evidence offered in the material itself and by comparing the evidence with 

information available in other sources 

t^assess the ade^uacy,accuracy and appropriateness of an author's details to support 

claims and assertions, noting instances of fallacious reasoning, propagandd, bias and 

stereotyping ^e,g„ facts, illustrations, anecdotes, quotations and imagery^ 

^r^r^c^v^^^c^^^sc^oo^ 
^x^rrcD^ 
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13. explain howadirector or designer of film, television, CO ROM, orweosite draws the 

listener's or viewer's attention toaparticular point, paying attention to sound and images 

as well as to words. 

t    distinguish among characteristics of common genres of literature ^poetry,prose, 

dramatic literature,fiction, non^fiction,short story,sciencefictions 

^.   describe elements of setting ^place, historical period, time of day^ plot ^exposition, 

co^fli^t, rising action, falling action and resolutions theme amoral, lesson, meaning, 

message, view or comment on life^ and characterisation equalities, motives, emotions, 

actions, thoughts, development in literary worlds and the interplay amongst these 

elements 

3.   determine how qualities of the central characters influence the resolution of the conflict 

^      compare and contrast similar themes ^e.g., man vs. natures freedom and 

responsibility^ individual and the society^ meaning of friendships acrossavoriety of 

selections 

^       relatealiterarywort^ to information about its setting or historical period 

^        identify ond evaluate the aesthetic qualities of text, assessing how an author's choice 

otwo^ds and imagery sets the toneD creates mood, and appeals to the senses 

^        analyse the effects of sound, form, figurative language, and graphics in order to 

uncover meaning in poetry^ 

D    sound ^alliteration,onomatopoeia,rhyme scheme,rhythm, repetitions 

^    form bonnet, epic, elegy^ 

^    figurative language ^personification, metaphor,simile,hyperboles 

^    graphic elements ^capital letters, line length, word position, punctuations 

^i^^c^v^^^c^i^^^sc^oo^ 
5x^i^rrc^^ 
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8.     identify and describe the function of structural elements por^icularto dramatic 

literature (e.g., dialogue, scenes, acts, cast of characters, stage directions, monologues, 

and soliloquies) 

^.   identify common structures (magic helper, transformation) and stylistic elements 

(hyperbole, refrain, simile) in traditional literature 

iO. analyze archetypal patterns, symbols, characters and events in Greek, Roman, and Norse 

mythology and other traditional literature (ideas of the afterlife, roles and characteristics of 

deities, moral or message of myths) 

tt.identify conventions in epic tales (the quest,the heroes tasks, special weapons or clothing) 

from around the wortd 

t^. compare use of tact and fantasy in historical fiction 

0, 5r^^^o^uo^^or^^^^ 

1    identify parts of speech (e.g., nouns, v^i^bs, adverbs, adjectives, pronouns) and their 

functions 

^    use correct grammar and mechanics, including 

present, past and future perfect, and perfect progressive verb tenses 

regular and irregular verbs in various tenses 

consistent verb tense 

correct sub^ect^erb agreement 

correct word order 

verbals (participles, gerunds, infinitives) 

adjectives (comparative and superlative forms) and adverbs 

prepositional phrases 

nominative, objective, possessive, reflexive and relative pronouns 

pronoun^antecedent agreement and clear pronoun reference 

irregular plurals (eg,sheep) 

contractions with pronouns and verbs 

^^^c^^^^^c^^r^i^sc^ooi. 
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3. use correct punctuation, including 

appropriate ending punctuation 

commas inaseries, greetings and closures 

correct internal punctuation, including commas, colons,semicolons, and hyphens 

apostrophes in contractions and possessives 

quotation marks when appropriate 

^.   capitalize properly,including 

proper nouns 

geographical names 

dates^holidays 

historical periods 

special events 

names ot organizations 

titles 

first word in quotations 

first word inasentence,the pronouns 

^.     know the logical significance of different words and syntactic structures (e.g., because, 

if-then,unless,only,if,including,but,and^ 

^     spell correctly 

E.   Listening and Speaking 

1. paraphrase the speaker's purpose and point of view 

2. summarize major ideas and supporting evidence presented in spoken messages and 

formal presentations 

3. ask thoughtful questions and respond to relevant questions with appropriate elaboration 

in oral settings 

KIPP TECH VALLEY CHARTER SCHOOL 
EXHIBIT C - 24 



^ 

^.   assess hov^ language choice and delivery affect the mood, tone, and emotion of the 

oral communication and evaluate their impact on the audience 

^.   understand hov^ the musical elements ofliterary language affect understanding (e.g., 

rhymes, repeated sounds, cadence, onomatopoeia) 

^.   identify the speaker's point of vievB and attitude aboufasubi^ecf 

^.   distinguish betweenaspeaker's opinions and verifiable facts 

8. relate the speaker's verbal communication (v^ord choice, pitch, feeling, tone) and non^ 

verbal messages (posture, gestures, facial expressions) 

9. evaluate the credibility of the speaker (e.g., hidden agendas, slanted or biased material) 

tu. recognize strategies used by media to inform, persuade, entertain and transmit culture 

(e.g., advertising, perpetuation of st^i^eotype^, use of visual representations, special 

effects and language) and apply knowledge of such techniques to distinguish between 

facts and misleading information 

II.analyze the effect on the readersorviev^er'semotions affect and image in print 

journalism, and images, sound, and te^t in electronic journalism, distinguishing techniques 

used in each to achieve these effects 

1^. give precise directions and instructions, such as in games and tasks 

^.deliver oral presentations that^ 

D    present effective introductions and conclusions that guide and inform the 

listener's understanding of key ideas and evidence 

^    express an opinion in an organized v^ay,maintaining focus on the topic 

D    use details, examples, anecdotes or experiences to explain or clarify information 

or point of viev^ in terms of the needs and interests ofaspecified audience 

^    emphasize points to assist the lisfener^viev^er in following salient ideas and 

concepts 

D    use visuals, gestures and vocabulary for dramatic effect 

^i^r^c^v^^^c^^r^sc^ooi. 
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D    use clear enunciation, adequate volume, and good eye contact to 

communicate ideas effectively 

^    use rules of the 5nglish language that are also appropriate to purpose, audience, 

and content ^informal usage for effect, standard 5nglish for clarity,technical 

language for specificity and avoid bad habits of colloquial diction ^e.g., verbal 

ticks such as the use of^ike^or^um^asapause filler 

thread prose and poetry aloud with fluencv,rhythm, pace and appropriate intonation and 

vocal patterns to emphasise kev ideas and areas of importance expressed bv the author 

i^ use agreed^uponr^les for informal and formal discussions ^small group, class, 

partiamentary,debaterules^, such as active listening, waiting onesturn, speaking one at 

atime, staying on topic, building on ideas of previous speakers, posing relevant 

questions, showing consideration of otherscontributions,and gaining the floor in 

appropriate wavs 

L    know and use the stages of the writing process ^rewriting, drafting, revising, editing and 

publishing^ 

^     use outlines or other graphic organisers to clarify ideas tor writing 

3     combine short related sentences with appositives, participial phrases and prepositional 

phrases,avoiding problematic comma splices,runon sentences,and sentence 

fragments 

4.     create paragraphs that 

D establish and supportacentral idea withadiscernable topic sentence 

D include supporting sentences with simple facts, details and explanations 

^ includeaconcluding statement that summarises the points 

^    are indented properlv or otherwise showaparagraph break 
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^     compose clear,coherent, and focusedwritings according to conventions in different 

modes, including 

a.   narratives (e.g., oiographies,autoaiographies and short stories^ that^ 

^    engage the reader ay estaalishingacontext and point of view 

^    relateaclear, coherent incident, event or situation 

D    develop narrative elements (plot, setting, characters^ ay using well^ 

chosen details and dialogue 

^    effectively pace the presentation of actions to accommodate time^ 

mood changes 

D    provideasense of closure to the writing 

P,   poems that 

D use techniques such as alliteration, onomatopoeia, rhyme scheme 

^ include figurative language (simile,metaphor,personification^ 

^ mal^e use of graphic elements (capital letters, line length, 

punctuations 

c. expository fexfs including essays of description, explanation, cause and 

effect, comparison and contrast and proolem^solutionthat^ 

D    state the thesis or purpose of the paper,descriPing the situation 

^     follow an organizational pattern particular to its type (e.g., if description, is 

spatial if proPlem^solution, is paired^ 

D    otter cogent evidence for the validity of the description, proposed 

sotutions,etc. 

^    provideasense of closure to the writing 

d. persuasive texts that^ 

^    engage the reader Pyestaolishingacontextandapoint of view 

^    includeawelldefined thesis that ma^esaclear and l^nowledgeaPle 

judgment 

^     clarify and defend positions with detailed evidence, examples and 

reasoning, differentiating Petween evidence and opinion 

D    arrange details, reasons and examples, effectively anticipating and 

answering reader concerns and counterarguments 

^i^r^c^iv^^^c^^^^sc^iooi. 
5x^i^rrc ^ 
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D    exclude information and arguments that are irrelevant 

^    provideasenseot closure to the writing 

e.   descriptions that^ 

^    engage the reader by establishingacantextandapaint at view 

^    provideaspatial perspective on the object being described 

^    establish the autharsrelationshipwith the object ^g^ abjective. 

involved^ 

^    make effective use ot factual descriptions of appearance, shitting 

perspectives and vantage points 

D    provideasense at closure to the writing 

t,    responses to literature that^ 

^    engage the reader by establishingacontextandapointot view 

^    extend beyond summary and literal analysis in responding toaliterary 

work 

D     support key ideas and viewpoints through accurate and detailed 

references to the text or toother works 

^     demonstrate awareness of the authors use of stylistic devices and an 

appreciation of the effects created 

D     provideasense ot closure to the writing 

g    write personal and business letters, memos, thank you notes, invitations, and 

other correspondence that 

D     address knowledge and interests of the audience.stated purpose and 

context 

D     follow the conventional style for the t^pe 

^    include the date.proper salutation.body.closing and signature 

^     apply and adapt principles of"good writing" to create multimedia productions using 

effective images.text.music.sound effects, or graphics to presentadistinctive point of 

vi^vBonatopic ^presentations.electronic communications^ 

^i^^c^v^i^^c^^^sc^oo^ 
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^    revise writing, drawing upon understanding of prtncip^es of organisation, transitions, 

point-of-view,andword^choices to improve the coherence of ideas and claritv of 

sentence structure 

^    edit for appropriate use of grammar and mechanics, as described in the Conventions 

section above 

^    understand and use guotations, paraphrasing, in-text citations and bibliographic 

citations inastandard format 

1, formulate open-ended research questions suitable for inquiry and investigation and 

adjust questions as necessary while research iscanducted 

2, narrow the focus ofaresearch question and developaplan for conducting research 

^   demonstrate abilitv to useavariety of resources,both print and electronic ^e,g„ 

reference bool^s, atlases, news sources, microfiche, electronic databases, educational 

reference software, on-line resources^ 

^    use organizational features of printed text, including table of contents, chapter titles, 

headings, graphic features, guide words, glossaries, citations, end notes, bibliographic 

reference, and indices to research information for specific purposes 

^    use organizational features of electronic text such as bulletin boards, entry and pulldown 

menus,databases,keyword searches andemail addresses toresearch information for 

specific purposes 

^    use resources such as dictionaries, thesauruses, glossaries to locate the meanings, 

pronunciations, and derivations of unfamiliar words and to find correct spellings, 

svnonvms, and replacement words 

^    gather and svnthesize information from observations, surveys, and interviews 

^^^C^V^^5^C^^5^SC^OO^ 
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^   differentiate between primary and secondary source materials 

9^   skim materials (print or electronic) to developageneral overview of content or to locate 

specific information 

tu^ summarize and organize information from multiple sources by taking notes, outlining 

ideas, paraphrasing information, and making charts, conceptual maps, learning logs, 

and timelines 

tt^apply understanding of techniques used in electronic or online presentations to 

distinguish between factsand misleading information 

^document information and quotations by usingaconsistent format for footnotes, 

endnotes, or in^te^t citation and bibliographic format 

t^^produce research products in various media that create an organizing structure 

appropriate to purpose and specified audience that 

Dengage the reader by establishingaconte^t 

^defineathesis 

^ convey information and ideas from primary and secondary sources 

accurately and coherently 

^paraphrase and summarize all perspectives on the topic as appropriate 

^make distinctions about the relative ^Balue and significance of specific data, 

facts and ideas 

^ organize and r^oord information on oharts, maps and graphs for use as visuals 

D provideasense of closure 

^cite research sources and use standard bibliographic format to document 

sources 

t^t use common wordprocessing,desktoppublishing,spreadsheet, and database 

applications (or programs or packages) to create documents, manage 

information, and produce reports 
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New York State English Language Arts Standards/ KIPP Curriculum 

Crosswalk 

Grades 5-6 

New York Standard 1: Students will read, write, listen, and speak for information. 

Reading: Students will read a minimum of 25 books or the equivalent per year across all 

content areas and standards (NY.) 

New York State Competency KIPP Standard 

Read from informational texts, such as: textbooks, related to all 

school subjects, reference materials, primary sources, biographies 

and autobiographies, essays, newspapers and magazines, age- 

appropriates on-line databases and websites (NY1). 

• Use table of contents and indexes to locate information 

(NY1) 

• Use text features such as headings, captions, and titles, to 

understand and interpret informational text (NY 1) 

• Recognize organizational formats to assist in 

comprehension or informational text (NY 1) 

B.10 

• Read to collect and interpret data or ideas (NY 1) 

• Identify information that is implied rather than stated (NY 

1.) 

B.4 

Read the steps of a procedure in order to complete a task, for 

example, complete a science experiment or install software 

(NY1) 

B.3 

Identify missing information and irrelevant information. B.12 

• Skim materials to gain on overview of content or locate 

specific information (NY 1.) 

• Identify purpose of reading 

B.2 

Distinguish between facts and opinions (NY 1) B.5 
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Recognize how new information is related to prior knowledge or 

experience. (NY1) 

Compare and contrast information about one topic from 

different sources (NY 1.) 

B.9 

Adjust reading rate according to purpose of reading 

Read aloud, using inflection and intonation appropriate to text 

read and audience (NY 1.) 

E.14 

Use word recognition and context clues to read fluently A.4 

Identify signal words (finally or in addition) that provide clues to 

organizational formats such as time order. 

Determine the meaning of unfamiliar words by using context 

clues, a-dictionary, or a glossary. (NY 1) 

A.8 

Use knowledge of punctuation to assist in comprehension B.2 

Apply corrective strategies to assist in comprehension (such as 

rereading, discussion with teacher, peers, or parents/caregivers.) 

B.2 

Maintain a personal reading list to reflect reading goals and 

accomplishments. 

Writing: Students will write an average of 1,000 words per month across all content areas 

and standards. 

New York State Competency KIPP Standard 

Write the following in order to transmit information: business 

letters, directions, news articles, summaries, reports of 

approximately one to five pages (NY 1.) 

F.5.C 

Use at least three sources of information with appropriate 

citations to develop reports (NY 1.) 

G.3, G.12, G.13 

Take notes to record and organize relevant data, facts, and 

ideas (NY 1.) 

B.8 

Compare and contrast ideas and information among two or 

three sources (NY 1.) 

B.9 

Write labels or captions for graphics, such as charts, maps, 

graphs, and.diagrams used to convey information. (NY 1) 

State a main idea and support it with details (NY 1.) F.4 
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Adopt on organizational format such as chronological order that 

is appropriate for informational writing (NY 1.) 

F.2 

Use paragraphing to organize ideas and information F.4 

Maintain a portfolio that includes informational writing 

Understand the purposes for writing; for example, explain, 

describe, narrate, persuade, and express feelings (NY 1). 

F.5.a-g 

• Use pre-writing activities; for example, free writing, 

brainstorming, note taking and outlining (NY 1.) 

• Use the "writing process" (prewriting, drafting, revising, 

proofreading, and editing) (NY 1) 

• Use teacher conferences and peer review to revise 

written work. (NY 1) 

F.1.F.8 

Observe rules of punctuation, capitalization, and spelling (NY 1.) D.3, D.4, D.6, F.9 

Use correct grammatical construction, including parts of speech, 

complete, simple, compound and complex sentences; using 

correct subject/verb agreement, verb tense and pronouns with 

clear antecedents (NY 1.) 

D.1.D.2 

Use signal words to provide clues to the organizational formats; 

for example, in addition, finally, as a result, similarly, on the other 

hand (NY 1.) 

F.7 

Use dictionaries, thesauruses, and style manuals (NY 1.) G.6 

Use word processing skills (NY 1.) G.14 

Use tone and language appropriate tor audience and purpose. F.5 

Listening - Students will listen on o daily basis. 

New York State Competency   . KIPP Standard 

Listen to interpret data, facts, and ideas in, for example: short 

lectures, class discussions, interviews, presentations, multimedia 

presentations, and newscasts (NY 1). 

E.2 

Listen in order to: 

• Follow instructions which provide information about a task 

or assignment 

• Identify essential details for note taking 

• Distinguish between fact or opinion 

E.7, E.6 
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Identify information that is implicit rather than stated 

Connect new information to prior knowledge or 

experience (NY 1.) 

Listen respectfully and responsively E.15 

Identify own purpose for listening 

Recognize content-specific vocabulary and terminology 

Listen for unfamiliar words and their meaning 

Speaking - Students will speak on a daily basis. 

New York State Competency KIPP Standard 

Speak in order to: 

Ask probing questions. 

Interview peers 

Share information from personal experience 

Share information from a variety of texts 

Synthesize and paraphrase information 

State a main idea and support it with facts, details, and 

examples 

Compare and contrast information 

Make connections between sources of information (NY 1.) 

E.3. G.7, B.l 

Speak to share data, facts, and ideas. 

Present reports of 5-7 minutes for teachers and peers on 

topics related to all school subjects. 

Summarize main points as part of the conclusion 

Use notes or outlines appropriate to. the presentation 

Use language and grammar appropriate to purpose for 

speaking 

Establish eye contact during presentations and group 

discussions 

Use audible voice and pacing appropriate to content 

and audience 

Use visual aids to support the presentation (NY 1.) 

E.13 

Respond respectfully 

Initiate communication with peers, teachers, and others within 

the school community 

E.15 

E.15 
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Standard 2: Students will read, write, listen and speak for literary response and 

expressions. 

Reading - Students will read a minimum of 25 books or the equivalent per year across all 

content areas and standards. 

New York State Competency KIPP Standard 

• Read, view, and interpret imaginative texts and 

performances such as: short stories, short novels, plays, 

myths and legends, folktales, poems, films and video 

productions, and electronic books (NY 2.) 

• Read, view, and interpret imaginative texts from a variety 

of genres 

.    Define the characteristics of different genres (NY 2) 

C.l 

Identify literary elements (setting, plot, rhythm, and rhyme) of 

different genres (NY 2) 

C.2 

Recognize how the author uses literary devices such as simile, 

metaphor, and personification to create meaning (NY 2.) 

C.6 

Select imaginative text based on personal needs and interests 

and read silently for enjoyment for extended periods (NY2) 

E.14 

Read aloud from a variety of genres, for example, read the lines 

of a play or recite a poem (NY2) 

E.14 

Recognize how authors treat similar themes (NY 2.) C.4 

Identify ways in which characters change and develop within a 

story (NY 2) 

C.3 

Recognize that the same story can be told in different genres; for 

example, novel, poem, or play (NY2) 

C.l 

Compare characters in literature to people in own lives 

Writing - Students will write on average of 1000 words per month across all content areas 

New York State Competency KIPP Standard 

Write original imaginative texts such as stories, poems and songs, 

and ploys. (NY 2) 

F.5.O. F.5.b 

Write interpretive and responsive essays (NY 2.) F.5.C, F.5.f 

Write original imaginative texts: 

•    Use organizing structures such as stanzas, chapters. 

F.5.o, F.5.b 
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scenes, and verses 

• Provide a title that interests the reader 

• Develop characters, create a setting, and establish a plot 

• Use examples of literary devices such as rhythm, rhyme, 

simile, and personification 

• Establish a consistent point of view, such as first or third 

person, 

• Use vocabulary to create desired effect (NY 2.) 

' 

Write interpretive essays in order to: 

• Summarize the plot 

• Describe the characters and how they change 

• Describe the setting and recognize its importance to the 

story 

• Draw a conclusion about the work 

• Interpret the impact of literary devices such as simile and 

personification 

• Recognize the importance of rhythm or rhyme (NY 2.) 

F.5.f 

Respond to literature, connecting the response to personal 

experience (NY2) 

F.5.f 

Use resources such as personal experience and themes from 

other texts and performances to plan and create imaginative 

text (NY2) 

F.5.a 

Maintain a writing portfolio that includes imaginative, interpretive, 

and responsive writing (NY2). 

Listening - Students will listen on a daily basis. 

New York State Competency KIPP Standard 

Listen in order to recognize the use of literary devices, such as 

simile, personification, rhythm and rhyme in presentation of 

imaginative texts and performance (NY2). 

E.4 

Listen to comprehend, interpret, and respond to imaginative texts 

and performances such as: stories, play, poems and songs, films 

and video productions (NY2) 

F.5.f 

Listen in order to: 

- distinguish different genres, such as story, biography, poem or 

E.10 
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play 

- identify character's motivation 

- Use personal experience and prior knowledge to interpret and 

respond to imaginative texts and performances 

- Identify historical and cultural influences in texts and 

performances (NY2) 

Speaking - Students will speak on a daily basis 

New York State Competency KIPP Standard 

Speak to present interpretations and responses to imaginative 

texts in, for example: class and small group discussions, formal 

presentations to classmates, group and individual conferences 

with teachers, and school assemblies (NY2). 

E.15 

Speak in- order to 

- present original works such as stories, poems, and plays to 

adults and peers 

- Share book reviews 

- Summarize the plot, describe the motivation of characters, and 

explain the importance of setting 

- Connect a personal response to literature to prior experience of 

knowledge 

- Recognize the importance of cultural, historical, or ethnic 

characteristics in texts and performances (NY2) 

E.13 

Use facial expressions and gestures, which enhance 

communication (NY 2.) 

E.13 

New York Standard 3: Students will read, write, listen, and speak for critical analysis and 

evaluation. 

Reading - Students will read a minimum of 25 books or the equivalent per year across all 

content areas and standards. 

New York State Competency KIPP Standard 

Read to analyze and evaluate information, ideas, opinion, 

themes, and experiences from the following: books (fiction and 

non-fiction), essays including scientific and historical essays, 

newspapers and magazines, advertisements, and electronic 

resources. (NY 3) 

B.12 

A 
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Evaluate information, ideas, opinions, and themes in texts by 

identifying: 

• The central idea and supporting details, 

• Details that ore primary and those that ore less important, 

• Precise and vague language, 

• Statements of fact, opinion, and exaggeration, 

• Missing or unclear information (NY 3.) 

B.4, B.5 

Identify different perspectives (such as social, cultural, historical, 

and ethnic) on on issue presented in more than one text (NY 3.) 

C.5 

Use established personal criteria to analyze and evaluate the 

quality of ideas and information in text i.NY3) 

Recognize how one's own point of view contributes to forming on 

opinion about information and ideas. (NY3) 

Writing - Students will write an average of 1000 words per month across all content areas 

and standards. 

New York Stole Competency KIPP Standard 

Write the following to analyze and evaluate ideas, information, 

themes, and experiences: 

• Expository essays 

• Persuasive texts 

• Movie and book reviews 

• Advertisements (NY 3) 

F.5.C F.5.d, F.5.e, 

F.5.f 

Use strategies suchos note taking, semantic webbing or 

mapping, and outlining to plan and organize writing (NY 3.) 

F.2 

Use supporting evidence from text to evaluate information, ideas, 

themes, or experiences (NY 3.) 

B.ll 

Analyze literary elements in order to evaluate the quality of ideas 

or information in text (NY 3.) 

F.5.f 

Analyze the impact of an event or issue from personal or peer 

group and school community perspectives (NY3) 

F.5.o 

Use ideas and information from other subject areas and personal 

experiences to form and express opinions and judgments (NY3) 

F.5.d 

Adopt on organizational format appropriate for critical analysis 

and evaluation, such as compare and contrast (NY 3.) 

F.5.f 

v\ 
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Use precise vocabulary in writing analysis and evaluation. A.7 

Listening - Students will listen on a daily basis. 

New York State Competency KIPP Standard 

Listen to evaluate information, ideas, opinions, themes and 

experiences in, for example: 

• Discussions in small and large group settings. 

• Speeches in class and school settings, such as assemblies 

• Reviews of films, books, and stage plays, 

• Panel presentations, 

• Multimedia presentations (NY 3). 

E.10 

Listen in order to: 

• Form on opinion based on information, ideas, and themes 

expressed in presentations, 

• Recognize that the criteria used to analyze and evaluate 

presentations may be influenced by one's point of view 

and purpose for listening, 

• Recognize and use the perspectives of others, including 

teachers and peers, in order to analyze and evaluate 

presentations, 

• Recognize persuasive presentations and the techniques 

used to accomplish that purpose, such as choice of 

language and use of sound effects, 

• Evaluate the quality of the speaker's presentation style, by 

using criteria such as volume, tone of voice and rate. 

E.8, E.9, E.10 

Listen respectfully and responsively (NY 3.) E.15 

Speaking - Students will speak on a daily basis. 

New York State Competency KIPP Standard 

Speak to present opinions and judgments in, for example: 

• Class and group discussions, 

• Formal presentations to classmates 

• Individual/group conferences with teachers 

• Presentations at school assemblies (NY3). 

E.13 

Speak in order to: 

•    Ask questions and respond to questions for clarification, 
• 

E.3, E.13 
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• Express on opinion or judgment about information, ideas, 

themes, and experiences in books, essays, articles, and 

advertisements. 

• Use role play as a strategy to analyze or evaluate an 

event or issue 

• Use information and ideas from other subjects to form and 

express opinions and judgments 

• Articulate a thesis statement and support it with details, 

examples, and reasons 

• Persuade, using appropriate language, tone, volume and 

gestures 

Standard 4: Students will read, write, listen, and speak for social interaction. 

Reading- Students will read a minimum of 25 books or the equivalent a year across all 

content areas and standards. 

Read the following to establish, maintain, and enhance personal 

relationships: friendly letters, note cards, cards, published diaries 

and journals, electronic mail (e-mail) (NY A.) 

C.I 

Share reading experiences to build a relationship with peers and 

adults; for example, read together silently or aloud with a partner 

or in small groups 

B.2 

Respect the age, gender, position, and cultural traditions of the 

writer 

Recognize conversational tone in friendly communication C.2 

Recognize the type of language appropriate to social 

communication;'for example, jargon/colloquialisms, informal, and 

conventions of e-mail. 

NY 4: Writing - Students will write on average of WOO words per month across all content 

areas and standards. 

New York State Competency KIPP Standard 

Write the following to establish, maintain, and enhance personal 

relationships: friendly letters, notes, and cards, personal journals, 

friendly electronic messages (e-mail) (NY 4) 

F.5.g 

Respect age, gender, and cultural traditions of the recipient (NY 

<> 

F.5.g 
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Share the process of writing for social interactions with peers or 

adults; for example, write a condolence note, get well card, or 

thank you letter with a writing partner or in small groups (NY4.) 

E.13 

Develop a personal voice that allows the reader to get to know 

the writer (NY4) 

Write personal reactions to events, experiences, and observations 

using a form of social communication (NY4) 

F.5.f 

Maintain a portfolio that includes writing for social 

communication (NY4) 

Listening - Students will listen on a daily basis. 

New York State Competency KIPP Standard 

Listen in.Jhe classroom and school environment to establish, 

maintain, and enhance personal relationships in, for example, 

conversations, small and large group discussions, and 

conferences with the teacher (NY4.) 

E.15 

Respect the age, gender, position, and cultural traditions of the 

speaker (NY4) 

E.15 

Recognize the meaning of the speaker's nonverbal cues (NY 4.) E.8 

Recognize friendly communication based on volume, tone, and 

rate of the speaker's voice (NY4) 

E.8 

Recognize that social communication may include informal 

language such as-jargon or colloquialisms (NY4.) 

E.8 

Speaking - Students will speak on a daily basis. 

New York State Competency KIPP Standard 

Speak in the classroom and school environment to establish, 

maintain, and enhance personal relationships in, for example, 

conversations, small and large group discussions, and 

conferences with the teacher (NY4) 

E.15 

Respect the age, gender, and cultural traditions of the listener 

(NY 4.) 

E.13 

Use the informal language of social communication E.15 

Discuss the content of friendly notes, cards, and letters, with a 

teacher or classmate in order to get to know the writer and each 

E.15 
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other (NY40 

Initiate communication with peers, teachers, and others within 

the school community (NY 4.) 

E.3 
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New York State English and Language Arts Standards/ KIPP Curriculum 

Crosswalk 

Grades 7-8 

New York Standard 1: Students will read, write, listen, and speak for information and 

understanding. 

Reading: Students will read a minimum of 25 books or the equivalent per year across all 

content areas and standards (NY.) 

New York State Competency KIPP Standard 

Read from informational texts such as textbooks, biographies 

and autobiographies, essays, reference materials, graphs, 

charts, diagrams, magazines, and newspapers, primary sources, 

online and electronic databases and websites. 

Locate and use school and public library resources 

independently to acquire information. 

G.3 

Apply thinking skills, such as define, classify, and infer to 

interpret data, facts, and ideas from informational texts. 

B.2 

Read and follow written multi-step directions or procedures to 

accomplish as task or complete am assignment. 

B.3 

Preview informational texts to assess content and organization, 

and select texts useful for the task 

G.4, B.10 

Use knowledge of structure, content, and vocabulary to 

understand informational text. 

A.1..A.3 

Distinguish between relevant and irrelevant information B.12 

Identify missing, conflicting and/or unclear information B.12 

Formulate questions to be answered by reading informational 

texts 

G.I 

Compare and contrast information from a variety of different 

sources 

B.9 

Condense, combine, and categorize information from one or 

more sources 

G.10, B.8 

Relate information to prior reading and experience 

Draw conclusions and make inferences based on explicit and 

implied information 

B.4 
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Make, confirm, or revise predictions B.4, B.2 

Identify purpose for reading B.2 

Adjust reading rate according to purpose for reading B.2 

Use word recognition and context clues to read fluently A.4 

Determine the meaning of unfamiliar words using context clues, 

a dictionary, a glossary, and structural analysis (roots, prefixes, 

suffixes) of words 

A.4, A.8 

Distinguish between dictionary meaning and implied meaning 

of author's words 

A.5 

Identify transitional words or phrases that provide clues to 

organizational formats such as compare/contrast 

B.10 

Use knowledge of punctuation to assist in comprehension B.10 

Apply corrective strategies (such as discussing with others and 

monitoring for misunderstandings) to assist in comprehension 

B.2 

Seek opportunities for improvement in reading comprehension 

by choosing more challenging writers, topics, and texts 

Maintain a personal reading list to reflect reading goals and 

accomplishments 

NY Standard 1 - Writing: Students will write an average of 1,000 words per month across 

all content areas and standards. 

New York State Competency KIPP Standard 

Write the following in order to transmit information: 

informational essays, business letters, multi-step directions, news 

articles, summaries, brochures, guides, and research reports of 

approximately five pages. 

F.5.a. c,d,g 

Use several sources of information (in addition to on 

encyclopedia) in developing research reports 

G.3 

Identify appropriate format for sharing information with 

intended audience and comply with accepted features of that 

format 

G.13. F.5.C 

Take research notes, using a note-taking process G.10 

Use outlines and graphic organizers such as semantic webs to 

plan reports 

F.ZG.10 

Include relevant information and exclude irrelevant information G.9,G.11 
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Use paraphrase and quotation cor^e^ G.12 

connect, compare, and contrast ideas and intormationtrom 

one ore more sources 

G.10 

support ideas with examples, definitions, analogies, and direct 

references to the te^t 

F.5.C.G.13, G.12 

Use graphics such as graphs, charts, and diagrams to enhance 

the communication otintormation 

G.13.G.14 

^ite sources in tootnotes and bibliographv,using correct torm F.9.G.12 

^rite accurate and complete responses to questions about 

intormational material 

F.3 

^aintdinaporttolio that includesintor^mational writing 

Understand the purposes torwriting^tor example, explain, 

describe, narrate, persuade, and express teelings^t^ 

F.5a-g 

Identity the intended audience 

Use tone and language appropriate to audience and purpose 

Use preDwriting activities^ tor example, tree writing, 

brainstorming, note taking and outlining ^^t^ 

F.1.F.2 

Use the ^writing process^ ^rewriting, dratting, revising, 

prootreading,andediting^^^t^ 

F.l 

^riteclear,concise sentences F.3 

Observe rules ot punctuation, capitalisation, and spellings 

^punctuation ot simple and compound sentences,ot 

dialogue, ot titles ot abides 

^spelling otcommonlv misspelled words,homonvms,ot 

content area vocabulary 

D.3, D.4. D.6 

Use correct grammatical constructions 

sports ot speech^ nouns,adjectives, adverbs ^comparative 

and superlatives pronouns ^nominative and sub^ective^, 

conjunctions ^coordinating, subordinating, and correlatives 

prepositions and prepositional phrases, and intersections 

^complete simple,compound, and complex sentences using^ 

correct sub^ect^verb agreement, verb tense, and pronouns with 

clear antecedents 

D.2 
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^transitional words or phrases to produce ar^ani^ed, 

cohesive text 

D.5 

^se dictionaries, thesauruses, and style manuals G.6, A.8 

recomputing software to support the writing process^ for 

example, using word processing import graphics 

G.14 

^rite for authentic purpose, including publication 

NY Siandard 1: Listening - Students will listen on a daily basis. 

New York Stote Competency KIPP Standard 

Listen to collect and interpret data, facts, and ideas in, for 

example: lectures, small group and class discussions, interviews, 

presentations, multimedia presentations, and 

directions/instructions (NY 1). 

G.7, E.2 

Identify essential information for note-taking B.7. B.8, E.2 

Listen in planning or brainstorming sessions with peers E.3, E.15 

Listen to and follow multi-step directions which provide 

information about a task or an assignment 

Recall significant ideas and details and relationships between 

and among them 

E.2 

Distinguish between relevant and irrelevant oral information E.7, E.9 

Identify missing, conflicting or unclear information E.10 

Make, confirm, or revise predictions 

Draw conclusions and make inferences based on explicit and 

implied information 

E.8 

Recognize that the speaker's voice quality and delivery impact 

communication 

E.4, E.8 

Adopt listening strategies to different purposes and settings E.2, E. 10 

Listen respectfully and responsively E.15 

Identify own purpose for listening E.3 

Recognize content-specific vocabulary or terminology 

NY Standard 1: Speaking - Students will speak on a daily basis. 

New York Competency KIPP Standard 

Speak to share data, facts, and ideas E.13 

Prepare and give presentations on informational topics E.13 

Contribute to group discussions by offering comments to clarify E.15 
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and interpret ideas and information 

Present information to address audience needs and to 

anticipate questions 

E.13 

Present examples, definitions, analogies, and direct references 

to the text in support of ideas 

E.13 

Connect, compare, and contrast ideas and information E.13 

Use the conventions of the presentational format for panel 

discussions, debates, and mock trials 

Ask and respond to questions to clarify information E.3 

Respond respectfully E.15 

Initiate communication with peers and adults in the school and 

local community 

E.3 

Adopt language and presentational features for the audience 

and purpose 

E.13 

Use language and grammar appropriate to the purpose for 

speaking 

E.13 

Use volume, tone, pitch, and rate appropriate to content and 

audience 

E.13 

Use effective nonverbal communication E.13 

Use visual aids to enhance the presentation E.13 

Establish and maintain eye contact with audience E.13 

Standard 2: Students will read, write, listen and speak for literary response and 

expressions. 

NY 2: Reading - Students will read a minimum of 25 books or the equivalent per year 

across all content areas and standards. 

New York State Competency KIPP Standard 

Read, view, and interpret imaginative texts and performances 

such as: short stories, short novels, plays, myths and legends, 

folktales, lyric and narrative poems, ballads, films and video 

productions, and electronic books (NY 2.) 

C.l 

Read silently and aloud from a variety of genres, authors and 

themes 

C.l 

Recognize that one text may generate multiple interpretations C.9 
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Interpret characters, plot, setting theme, and dialogue using 

evidence from the te^t 

C.2. C.3, C.4, C.8 

Identify author'spoint of ^iew,such as first person narrator or 

omniscient narrator 

C.2 

Recognize recurring themes ina^ar^efy of literarywor^ C.4 

determine how the use and meaning of literary devices such as 

symoolism, metaphor and simile, alliteration, personification, 

flashoac^ and foreshadowing convey the authoBsmessage or 

intent 

C.7, C.6, A.6 

Recognize how the author'suse of language creates images or 

feelings 

C.6, C.8 

Identify poetic elements such as repetition,mythm and rhyming 

patterns in order to interpret poetry 

C.7, C.8 

Identify questions of personal importance and interest and 

literature that addresses them 

compare motives of characters, causes of events and 

importance of setting in literature and people, events and 

places in ow^li^es 

C.5 

Identify social content and other characteristics of the time 

period in order to understand and enhance appreciation of 

te^t 

C.5, C.12 

^ompareafilm,^ideo or stage version ofaliteraryworl^ with 

the written one 

NY 2: Writing - Siudenls will write an average of 1000 words per month across all content 

areas. 

New York State Competency KIPP Standard 

Write original imaginative texts such as stories, poems and 

songs, plays, and video scripts. (NY 2) 

F.S.a. F.5.b. F.5.e, F.5.f 

Write original imaginative texts: 

- develop a narrative, using on organizational plan such as 

chronology or flashback 

- sequence events to advance a plot (rising action, conflict, 

climax, falling action, and resolution) 

- develop complex characters and create a setting 

F.5.a, F.5.b, F.5.e, F.5.f 
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Duse literary devices 

^maintainaconsisfenf point ofview that enhances the 

message and^or establishes the mood 

^selectagenre and use appropriate conventions such as 

dialogue,rhythmand rhyme 

^use language that is creative 

Write interpretive and responsive essays of approximafelyfhree 

to five pages in order to^ 

^express opinions and support them through specific 

references to the text 

^demonstrate understanding of plot and theme 

^identify and describe characters and their motivations 

^analy^e the impact of the setting 

^identify and interpret how the use of literary devices affects 

the meaning 

D draw conclusions and provide reasons for the conclusions 

^compare and controstcharacter,setting,mood, and vaice 

in more than one literary text or performance 

^r^ol^e connections oetween literary te^t and personal 

experience or knowledge 

F.5.f 

Maintainapersonal writing portfolio that includes imaginative, 

interpretive, and responsive writing 

^y^^sten^ng^^dentsw^^stenonada^yPas^ 

^^yor^5tot^^m^f^^y KIPP Standard 

Listen to comprehend, interpret, and respond to imaginative 

texts and performances, such as^ stage plays, dramatic 

readings,and almond video productions' 

E.1,E.4, E.6, E.5 

Interpret and respond to texts onavariety of themes from 

different genres and authors 

E.ll, 

Listen to class lectures, small and classroom discussions to 

comprehend and critique literary text 

E.2 

f^ecogni^e different levels of meaning in presentations E.4, E.8 

Identify how the author^schoice of words,characterisation, 

and use of other literary devices affects the listeners 

E.4. E.8 
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interpretation of the oral text 

Identify how the poet^suse of repetition, rhythm, and rhyming 

patterns affects the lisfener^sinterpretation of poetry 

E.5 

f^ecogni^e that meaning of the spoken word can vary pased 

on tone, volume, pitch, and rate 

E.8, E.4 

f^ecogni^e how posture, facial expression, and gestures ofa 

speaker or actor are used to evo^earesponse 

E.8 

NY 2: Speaking - Students will speak on a daily basis 

New York State Competency KIPP Standard 

Speak to present interpretations and responses to imaginative 

texts and performances in, for example: class and small group 

discussions, panel presentations, formal presentations to peers 

and adults, class dramatic productions or readings, and 

teacher conferences. 

E.14 

Express interpretations and support them through specific 

references to the text 

E.3 

Explain the social, historical, and cultural features of imaginative 

text 

C.5, C.12 

Present original, imaginative text using language and, text 

structures that are inventive, for example: 

- use conventions of the literary genre (story, poem, play) 

- use rhyme, rhythm, and repetition to create an emotional or 

aesthetic effect   ' 

use an introduction that catches and excites the interest of the 

listener 

E.14 

Ask and respond to questions to clarify an interpretation or 

response to imaginative text and performances 

E.3 

New York Standard 3: Students will read, write, listen, and speak for critical analysis and 

evaluation. 

NY 3: Reading - Students will read a minimum of 25 books or the equivalent per year 

across all content areas and standards. 

New York State Competency KIPP Standard 

Read to analyze and evaluate information, ideas, opinions, 

issues, themes, and experiences in the following: literary text. 

B.11.B.12 
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scientific ondhisto^icol articles, public documents for general 

audiences, editorials and orticles from newspapers and 

magozines,ooo^ond film reviews, advertisements, and 

electronic resources' 

5valuote the validity ondoccuracy of information, ideas, 

themes, opinions, and experiences in te^f including^ 

^identify conflicting information 

^consider the oacl^ground and qualifications of the writer 

^guestion writers'assumptions, beliefs,intentions, and biases 

devaluate example, details, and reasons used to support ideas 

^identifyfallaciesoflogic that lead to unsupported 

conclusions 

^discriminate aetween apparent message and hidden 

agenda 

^identify propaganda and evaluate its effectiveness 

^identify techniques an author uses to persuaded for example, 

emotional and ethical appeals 

^identify differing points of view intent and presentations 

^identify cultural andethnic values and their impact on 

content 

^identity multiple levels of meaning 

B.11,B.12,B.2,B.5 

^udgeate^toy using evaluative criteria fromavarietv at 

perspectives such as literary,political, and personal 

B.12 

Recognize the effects of one'sown point of view in evaluating 

ideas, information, opinions, and issues 

B.12 

suspend judgment until all information has oeen presented B.9 

NY 3: Writing - Students will write on average of 1000 words per month across all content 

areas and standards. 

New York State Competency KIPP Standard 

Write the following to analyze and evaluate information, ideas, 

issues, opinions, themes, and experiences: expository essays, 

literary critiques, editorials for school, local, and regional 

newspapers, speeches, reviews of plays, books, poems, and 

films 

F.5.C, F.5.d, F.5.f 
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^resentclearanal^ses, using examples^ details,andreasons 

from the text 

F.5.C, F.5.f 

f^resentah^pothesis and predict possible outcomes from one 

or more perspectives 

F.5.d 

select content and choose strategies far^ritten presentation 

based on audience, purpose and content 

F.5 

f^resentasub^ect from more than one perspective bousing 

resources such as ne^Bs abides, nonfiction texts, personal 

experiences, and other school subjects 

G.10 

explain connections between and among texts to extend the 

meaning of each individual text 

C.4 

Compare and contrast use of literary elements in more than 

one genre b^ more than one author 

C.4 

r^aintaina^Briting portfolio that includes writing for evaluation 

and critical analysis 

NY 3: Ustening - Students will listen on a daily basis. 

New York State Competency KIPP Standard 

Listen to analyze and evaluate information, ideas, opinions, 

issues, themes and experiences in, for example: small and large 

group discussions, public speeches and editorials, reviews of 

books, films, and plays, interviews, debates, multimedia 

presentations, advertisements 

E.ll 

Form an opinion or judgment about the validity and accuracy 

or information, ideas, opinions, issues, themes, and experiences 

E.9 

Recognize multiple levels of meaning E.8, E.4 

Use personal experiences and knowledge, and the opinions of 

speakers in school and community settings to make judgments 

from a variety of perspectives 

Recognize persuasive techniques, such as emotional and 

ethical appeals in presentations 

E.10, E.ll 

Consider the experiences, qualifications, and possible biases of 

speakers in analyzing and evaluating presentations 

E.7, E.9 

Identify conflicting, missing or unclear information E.10 

Suspend judgment until all information has been presented 
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Evaluate organization of presentations 

Evaluate the quality of speaker's presentation style by using 

criteria such as voice quality, enunciation and delivery 

E.4, E.8 

NY 3: Speaking - Students will speak on a daily basis. 

New York State Competency KIPP Standard 

Speak to express opinions and judgments in, for example: small 

and large group discussions and presentations, speeches, 

debates, interviews, and multimedia presentations 

E.3.E.15 

Express opinions or judgments about information, ideas, 

opinions, issues, themes, and experiences 

E.3.E.15 

Use an organizational format so that ideas and information ore 

clear 

E.13 

State a hypothesis and predict possible outcomes from one or 

more perspectives 

E.13 

Present content using strategies designed for the audience, 

purpose, and context 

E.13 

Present a subject from one or more perspectives E.13 

Credit sources of information and opinions accurately in 

presentations and handouts 

G.12 

Ask and respond to questions to clarify an opinion or judgment E.3 

Standard 4: Students will read, write, listen, and speak for social interaction. 

NY 4: Reading - Students will read a minimum of 25 books or the equivalent a year across 

all content areas and standards. 

New York State Competency KIPP Standard 

Read the following to establish, enhance, and maintain 

personal relationships: friendly letters, notes, and cards, 

published letters, diaries and journals, and friendly electronic 

mail (e-mail.) 

C.l 

Share reading experiences to build a relationship with a peer or 

on adult; for example, read together silently or aloud with a 

partner or in small groups 

B.2 

Consider, age, gender, social position, and cultural traditions of 

the writer 

B.12 

Recognize conversational tone in social communication C.6 
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Recognize the types of language appropriate to social 

communication; for example, informal, culture-specific, jargon, 

colloquialisms, and e-mail conventions 

C.l 

NY 4: Writing - Students will write an average of 1000 words per month across all content 

areas and standards. 

New York State Competency KIPP Standard 

Write the following to establish, enhance and maintaining 

personal relationships: friendly letters, notes, and cards, 

personal journals, and friendly electronic mail (e-mail.) 

F.5.g 

Share the process of writing with peers and adults; for example, 

write a condolence note, get well, or thank you letter with a 

writing partner or in small groups 

F.l,F.5.g 

Respect.age, gender, position and cultural traditions of the 

recipient 

F.5.g 

Develop a personal voice that enables the reader to get to 

know the writer 

F.5.g 

Write personal reactions to experiences, events, and 

observations using a form of social communication 

F.5.f, F.5.g 

Identify and model the social communication techniques of 

published writers 

F.5.f 

Maintain a portfolio of writing that includes writing for social 

communication 

Use conventions of electronic mail F.5.g 

NY 4: Listening - Students will listen on a da/7y basis. 

New York State Competency KIPP Standard 

Listen to peers and adults to establish, enhance, and maintain 

personal relationships at home, school, and in the community. 

Participate as a listener in social communication with one or 

more people who ore friends or acquaintances 

Respect the age, gender, social position, and cultural traditions 

of the speaker 

E.6. E.9 

Listen for more than one level of meaning, articulated and 

unspoken 

E.4, E.8 

Encourage the speaker with appropriate facial expressions and E.15 
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gestures 

Withhold judgment E.15 

Appreciate the speaker's uniqueness E.15 

NY 4: Speaking - Students will speak on a daily basis. 

New York State Competency KIPP Standard 

Speak with peers and adults to establish, enhance, and 

maintain personal relationships at home, school, and in the 

community 

Respect age, gender, social position and cultural traditions of 

the listener when speaking for social interaction 

E.13 

Provide feedback by asking questions designed to encourage 

further conversation 

E.3. E.15 

Avoid sarcasm, ridicule, dominating the conversation, and 

interrupting 

E.15 

Use culture-specific language, jargon, colloquialisms and 

gesture appropriate to the purpose, occasion and listener 

E.13 

Respond to listener interests, needs, and reactions to the social 

conversation 

E.15 

Adopt conventions of e-mail to establish friendly tone in 

electronic-based social communication 
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KIPP Mathematics Framework 

Rationale 

KIPP Academy's approach to mathematics acknowledges the remediation that must be 

accomplished in many students' first years at the school as well as the need to arrive at a 

detailed understanding of the concepts and operations of Algebra One before 

graduation. 

Final curricular choices are under development but remain incomplete at this time. The 

program will center on KIPP Math, the highly successful program of mathematical 

improvement developed by the KIPP Foundation's flagship school in the Bronx. 

The activity-focused approach of KIPP Mafh will be integrated with Saxon Math, the 

pioneering spiraled curriculum of the late John Saxon, now made available through 

Saxon Publishing. Saxon Math introduces new mathematical concepts while 

simultaneously and constantly assessing old concepts and skills, allowing students to 

review basic ideas while developing more and more sophisticated mathematical ability. 

The combination of a spiral skills-based textbook series and a customized set of learning 

activities for underserved urban children should create an instructional whole that will 

help children shore up areas of weakness, even as they grow mathematically, within a 

matrix of activities designed and developed by and for children from similar 

circumstances. 

Strands 

The curriculum has both declarative or conceptual goals and performance or skill goals. 

Conceptual goals, those of a topical nature such as right triangles, are described in brief 

at each grade level and follow the structure of the Saxon and KIPP texts and support 

materials. 

Performance goals ore ongoing and cumulative from year to year and have been 

organized into four major strands: Problem Solving and Reasoning, Tools, 

Communication, and Putting Mathematics to Work, to allow students to enjoy a brood 
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array ot mathematical topics and skills in order to complete complex projects. These 

departmental goals or targets, in turn, are further aligned with the f^IPP index standards 

on a student-by-student basis to ensure that each student is making the requisite 

progress tor admission and success at rigorous high schools. 

Participates in the formulation of problems fromasituation by sol^inga^ariety 

ot meaningful problems and extracting pertinent intormation to figure out 

what additional information is needed 

^akes choices in^ol^ed in planning and carrying outasolution by using 

.^   multipleapproaches, ^e.g. sketches, diagrams, and tables^,breakinga 

complex problem into its constituent parts, solving for unknowns, integrating 

concepts and techniques from other areas of mathematics, and working 

effectively in teams when appropriate 

Provides closure to the process through summary statements and conclusions 

that verify and interpret results with respect to the original problem and 

generalise solutions and strategies to new problems 

^ak^s conjectures with estimates and explanations as well as justifiable 

statements with supporting arguments 

computes accurately with arithmetic operations on rational numbers 

l^nows and uses the correct order of operations for arithmetic computations 

^sti^ot^s numerically and spatially 

measures length, area, volume, weight, time, and temperature accurately 

Peters to geometric shapes and terms corr^otly using concrete objects or 

drawings 

u^es equations, formulas, and simple algebraic notation appropriately 

^    Peads and organises data on charts and graphs, including scatter plotsbar, 

line, and circle graphs, and^enn diagrams^ calculates mean and median 



^ 

D    ^ses multiple strategies as appropriate to qchieye solutions, (e^g^ mental 

computation, pencil and paper,measuring devices, te^ts,manipulatives, 

calculators, computers, and advice from peers) 

^    ^Ises mathematical language and representations with appropriate 

accuracy,(e^g^ numerical tables and equations, simple algebraic equations 

and formulas, charts, graphs, and diagrams 

D    ^rgani^es work, explains solutions orally and in writing, labels drawings, and 

uses othertechniques to clarify meaning to an audience 

^    ^tses mathematical language to make comple^situationseasierto 

understand 

^   justifies statements and defends work to demonstrate mathematical 

reasoning 

D    ^plains ideas not only to teachers and adults but to fellow students or 

younger children 

^    comprehends mathematics from reading assignments and other sources 

4.      PUTTING MATHEMATICS TO WORK 

Conduct a Data Study 

- Develops a question and hypothesis to generate data to help make a decision 

or recommendation 

- Collects data from a group to be sampled and display results (compare with 

prediction) 

- Uses pertinent concepts from statistics and probability 

- Makes a presentation (with acknowledgments) that makes recommendations 

supported by visual displays (graphs, charts, diagrams) of results and includes a 

detailed description of the investigative process 

Make a Mathematical Model of a Physical Phenomenon 

- Represents a physical system mathematically 
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- Generalizes about the system with a rule (function) that applies to the 

phenomenon under study and goes beyond a statistical analysis of generated 

numbers 

- Prepares a presentation or report that incorporates the phenomenon 

investigated, a detailed description of method, and explanation of findings 

Design a Physical Structure 

- Generates a plan to build something of value to society 

- Designs a realistic appropriate structure using geometric shapes and volumes 

- Summarizes its important features 

- Prepares a presentation or report that incorporates the phenomenon 

investigated, a detailed description of method, and explanation of findings 

Write a Detailed Management Plan 

- Determines needs of event to be managed or planned 

- Notes constraints affecting the plan 

- Considers other possible solutions 

- Reports or presents an explanation of plan itself and how it was carried out 

Investigate Pure Mathematics 

- Extends or "plays with" concepts of features (e.g. properties and patterns in 

numbers) 

- Expresses generalizations from the pattern 

- Conjectures about apparent properties and argues why they seem true 

- Delivers presentation or report that includes question investigated, a detailed 

description of method and explanation of findings 

CONTENT AND TOPIC SUMMARY 

Grade Five 

Incremental development of 

•    simplification of expressions •     ratios 

containing parentheses •    percents 

•    addition, subtraction. •    fractions 

multiplication, and division of •    mixed numbers 
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Incremental development of: 

•    whole number concepts and •    mixed numbers 

computation •    decimals 

•    mental math •    geometry 

•    patterns and functions •    percentages 

•    measurement •    negative numbers 

•    statistics and probability 

•    fractions 

signed numbers •    decimals 

•    to work with exponents • geometric formula 

• square roots 

Grade Six 

Grade Seven 

Incremental development of those concepts and skills necessary for higher level 

mathematics, including preparation for Algebra One in Grade Eight 
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•    fractions and their arithmetic •    scientific notation 

operations •    data representation 

•    decimals and their arithmetic •    evaluation of algebraic 

operations expressions 

•    mixed numbers and their •    the simplification of algebraic 

arithmetic operations expressions 

•    signed numbers and their •    the solution of linear equations in 

arithmetic operations one unknown 

•    translating from words to algebraic •    word problems involving pre- 

expressions algebraic concepts 

•    order of operations •    perimeter 

•    percents •    area 

••    proportions •    surface area 

•    ratios •    volume 

•    divisibility •    classification of geometric figures 

•    rounding and solids 

•    place value •    geometric constructions 

•    unit conversions •    symmetry 

Grade Eight 

Incremental development of Algebra 1 concepts and skills, including: 

•    arithmetic and evaluation of •    translations and reflections of 

expressions involving signed numbers. graphs 

exponents, and roots •    factoring 

•    properties of real numbers •    Pythagorean theorem 

•    absolute value •    algebraic proofs 

•    equations and inequalities involving •    functional notation and functions 

absolute value •    solution of quadratic equations 

•     scientific notation by factoring, completing the 

•     unit conversions square, and quadratic formula 

•    solution of equations in one unknown •    direct and inverse variation 

•    solution of simultaneous equations •    exponential growth 

•    the algebra of polynomials and •    computation of the perimeter 
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rational expressions and area of two-dimensional 

•    word problems requiring algebra for regions 

the solution (such as uniform motion •    computation of the surface area 

and coin problems) and volume of a wide variety of 

•    graphical solution of simultaneous geometric solids 

equations •    statistics 

•    graphs of a variety of functions: linear. •    probability 

quadratic, cubic, square root, 
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t^ understand the interrelationships among whole, integer, rational and real number 

systems 

^ compare and order rational numbers in various forms including integers,percents. 

and positive and negative fractions and decimals 

^   add^subtract.multiply.and divide rational numbers in problem situations 

^ express rationalnumbersasfractions, nonrepeatingdecimals andpercentsand 

convert between these representations 

^ understand number theory concepts of primes, factors, multiples, and divisibility rules 

and the relationships among them, and find common multiples and factors, 

including least common multiple and greatest common factor 

^ approximate ^mentally and with calculators^ the value of irrational numbers as they 

arise from problem situations ^p,^ 

B estimate squares and square roots, identify which two integers a cube root lies 

between, and understand the concept of the nth root 

8^ express numbers in scientific notation, including negative exponents, in appropriate 

problem situations and perform computations with numbers in scientific notation 

^ understand the meaning of the absolute value ofanumber, interpret the absolute 

value as the distance of the number from ^eroonanumber line, and determine the 

absolute value of real numbers 



^ 

^ apply algebraic techniques to solve rate, ratio and proportion problems ^gD, 

percent mixtures, rate otworl^, unit rates, rates otchange,speed,density, scale 

drawings, similartriangles^ 

tt,solve consumer problems involving sales tax, tips, interest discounts, compound 

interest, markups, commissions, percent increase, and percent decrease using whole 

numbers, tractions, decimals and percents 

t^ select anduse appropriate torms ot rationalnumbers tosolve realDlite problems 

involving proportional relationships ^similarity,unit rates, and tractionalcoetticients^ 

t^,use addition, subtraction, multiplication and division to solve problems involving 

monomials, binomials, polynomials, and algebraic tractions and mixed expressions 

t^ use patterns to generate the laws ot exponents and apply them in problemDsolving 

situations' 

B.   Patterns, Relationships, and Algebraic Thinking and Processes 

1. describe, extend, and explain ways to get to a next element in numeric, linear, and 

geometric patterns 

2. use   and  interpret   formulas  to  answer  questions  about   quantities  and   their 

relationships {e.g., area = length x width) 

3. use an algebraic expression to find any term in a sequence 

4. translate words into symbols and sentences into equations 

5. solve equations involving simple to complex transformations with variables on one or 

both sides of the equation 

6. use the necessary algebraic skills required to simplify algebraic expressions 
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D    explain and opply the commutative, associative, and distributive properties, 

inverses, and identities in algearaic expressions 

^    simplify and  checl^  numerical or algearaic  expressions  involving  order of 

operations and exponents 

D    simplify polynomial fractional equations, transform and solve the equations, and 

factor as necessary in proalem situations' 

^    solve problems involving polynomial expressions, factoring expressions, and 

fractional equations' 

^ use tools including matrices, factoring, and properties of exponents to simplify 

expressions and transform and solve systems of equations' 

^ solve linear equations and inequalities using concrete models, graphs, and the 

properties of equality^ and determine the reasonableness of solutions 

^ analyze situations and formulate systems oflinear equations or inequalities in two or 

more un^r^owi^s to solve problems 

^ solve systems of linear equations or inequalities using concrete models, graphs, 

tables, matrices, or algearaic methods^ and determine the reasonaoleness of 

solutions 

i^solve equations and inequalities involving absolute value 

^^ solve quadratic equations using the quadratic formula, factoring or completing the 

square 

^ solve square root and rational equations and inequalities using graphs, taPles, and 

algeoraicmethods^ 

^^ analyze situations modeled ay quadratic, square root and rational functions, 

formulate equations or inequalities to solve the problems, and analyze the solutions 
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t^ understand the concept ofarelatianandafuncfion^Ae^fhafafunction represents 

adependenceaf one quantity on another and can be described inavariefy of 

ways^, and whetheragivenrelation definesafunct^an, 

^ gather and record data, or use data sets to determineafunctionaf model that might 

be used to explain fherelationships between a^uanfities^fife^sfs^ 

^ describe functional relationships for given problem situations and wr^te equations or 

inequalities to answer questions arising from the situations' 

^ determine the reasonable domainand range values of linea^a,uadratic, square 

root, and rational functions^ interpret and determine the reasonableness of solutions 

to linear, quadratic, square root, and rational equations and inequalities 

linear functions 

^   determine whether or not given situations can be modeled by linear funcfions^ 

^    translate among and use algebraic, tabular, graphical, or verbal descriptions of 

linear functionsB 

^   develop the concept of slope as rate of change and determine slopes and 

intercepts of linear functions from graphs, tables, and algebraic representations' 

8^   interpret the meaning of slope and intercept in situations using data, symbolic 

representations, or graphs^ 

^   predict and describe the effects of changes inmandbon the graph ofy^m^bD 

^predict the effects of changing slope and y^intercept in applied situations' 

^^^c^v^^^c^^^^sc^oo^ 
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11. graph and write equations of lines given characteristics such as two points, a point 

and a slope, or a slope and y-intercept. 

12. relate direct variation to linear functions and solve problems involving proportional 

change. 

13. analyze situations involving linear functions and formulate linear equations or 

inequalities to solve problems 

quadratic and Other nonlinear functions 

^.interpret and describe the effects of changes in the parameters of quadratic 

functions in applied and mathematical situations ^predict the effects of changes ina 

on the graph ofy^a^ predict the effects of changes incon the graph of y^x^^c^ 

^.understands that the graphs of quadratic functions are affected Py the parameters 

of the function and can interpret and describe the effects of changes in the 

parameters of quadratic functions ^e.g.^ predicts the effects of changes inaon the 

graph ofy^ax^; predicts the effects of changes incon the graph ofy^x^c^ 

16.relate the solutions of quadratic equations to the roots of their functions; determinea ^ 

quadratic function from its roots oragraph.6and compare and translate oetween 

algeoraic and graphical solutions of quadratic equations 

17. analyze data and represents situations involving inverse variation using concrete 

models^ taoles^ or graphs 

18analyze data and represent situations involving exponential growth and decay using 

concrete models, taoles^ or graphs 

l^.relate representations of quadratic functions^ such as algeoraic^ taoula4 graphical 

and veroal descriptions. 
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^use direct and inverse variation functions as models to make predictions in problem 

situations' 

t classify familiar plane and solid objects and see relationships among them according 

to their geometric attributes ^e^g^, position, shape, si^e, roundness, and number and 

shape of faces, edges, and vertices^ 

^ identify and classifyangles^acute, obtuse, rtght^, triangles ^ea^uilateral,scalene, 

isosceles^, and quadrilaterals ^rhombus, square, rectangle, parallelogram, trape^oidj, 

and use this information to solve problems 

^ transform translate, reflect, rotate, dilated polygons in the coordinate plane; 

describethetransformationinsimplealgebraicterms ^e^,use matrices to encode 

the polygons; determine whetherafigure is symmetric with respect toaline or point; 

and, determine whetheratigure has been translated, reftected,dilated or rotated 

^4 use properties of vertical angles, adjacent angles, complementary angles, and 

supplementary angles to solve problems 

^   perform basic constructions withastraightedge and compass, such as sets of points 

^lineBroy,segment,planej; angle bisectors, perpendicular bisectors, altitudes, mid 

points, diagonals; central angles, radii, diameters, and chords of circles; and the line 

parallel toagiven line throughapoint off the line 

^ represent three-dimensional objects through two-dimensional drawings; make a 

three-dimensional figure fromatwo-dimensional drawing 

B know and use angleand side relationships in problems with special right triangles, 

such as^0^,^,and^0^ triangles and4^,4^,and^u^triangles 

^i^^c^v^i^c^i^^sc^oo^ 
^^ii^rrc ^ 
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8 l^now and understand the Pythagorean theorem and it^ converse ondu^e it tpfir^d 

the length of the missing side ofaright triangle and the lengths of otherline segments 

^ define basic trigonometric ratios and use elementary relationships among them to 

solve problems 

tO^ locate and name points onacoordinate plane using ordered pairs of real numbers 

it^novB the conditions that indicate two geometrical figures are congruent and what 

congruence means about the relationships between sides and angles of thetwo 

figured 

i^ determine if quadrilaterals and triangles are similar, write proportions to express the 

relationships between corresponding parts of similar figures and solve problerns 

involving similar figures 

l^under^tand the con^ept^ of parallel lin^s ond perpendicular line^ and how tho^e 

slopes are related^ 

5D   ^o^ur^m^t 

1^ compare weights,copacities,geometric measures, times,andtemperatures within 

the metric or customary measurement systems and estimate equivalent 

measurementsacross the twosystems l^gD, miles perhourandfeet per second, 

cubic inches to cubic centimeters^ 

^ compute areas of polygons, including rectangles, scalene triangles, equilateral 

triangles, rhombi, parallelograms, and trape^oids 

3 determine the ratio of the perimeters, areas, and volumes of similar geometric figures 

use proportional relationships in similar shapes to find missing measurements' 

^ solve problems involving the perimeter, circumference, and area of common 

geometric figures 

^i^r^c^v^^c^i^sc^oo^ 
o^rrcD^ 
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^ explain the relationships between linear,square, and cubic measures and determine 

howchanges in dimensions affect thep^rimefer,area,and volume of common 

geometric figures and solids 

^ compute the volumes, lateral areas, and surface areas of prisms, pyramids, cylinders, 

cones, and spheres; and commit to memory the formulas for prisms, pyramids, and 

cylinders 

^ use quotient measures,such as speed and density,that give ^perunit^ amounts and 

product measures such as person^hours 

^^^o^^fy^^o^^ 

t, find the probability of a single event and for two events that are dependent, 

independent, complementary, or mutuollv exclusive and expressthem as ratios, 

decimals, proportions, or percents 

2 use theoretical probabilities and experimental results to make predictions and 

decisions 

^ find the mean median, mode, and range of a frequency distribution and select 

appropriate measure of central tendency to describeaset of data forapar^icular 

purpose 

^ know the meaning of, and compute,the minimum,the lower quartile,the median, 

the upper quartile and the maximum ofadata set 

^ represent two numerical variables on a scatter plot and describe how the data 

points are distributed and anyapparent relationships that exists betweenthetwo 

variables ^eg^, between time spent on homework and grade levels 

^ make scatter plots;determinethetype of curve, including linear,quadratic,and 

exponential ^growth and decays functions; and, interpret the resultsD 
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^ mal^e predictions, draw conclusions and inferences, and construct circle graphs, bar 

graphs, histograms, stemandleaf plots, and bo^andwhis^er plots v^ifh and without 

technology 

8, evaluate methods of sampling to determine validity of an inference made fromaset 

ofdataD 

^ recognize misuses of graphical or numerical information and evaluate predictions 

and conclusions based on data analysisD 

t^   use and t^now simple aspects ofalogical arguments 

^ma^e conjectures from patterns or sets of examples and none^amples 

^test conjectures by using both inductive and deductive reasoning 

De^ploin the difference between ^nauctive and deductive reasoning and identify 

and provide examples of each 

^identity the hypothesis and conclusion in logical deduction 

^usecountere^amples toshow that anassertionisfalse andrecognize that a 

single counterexample is sufficient to refute an assertion 

^    use properties of the real number system to^ 

^    construct simple, valid arguments tor true assertions 

^    give on argument through counterexample tor an assertion that is not true 

D    ^udge the validity at an argument according to whether the properties of the real 

number system and the order of operations have been applied correctly at each 

step^ 

^    justify each step ofaprocedure 

^ givenospecificalgebraic statement involving linear,quadratic,orabsolute value 

expressions or equations or inequalities, determine whether the statement is true 

sometimes, always, or never 

^^c^v^^ci^^sc^oo^ 



^ 

^^^^y^^o^^^o^^o^^^o^o^^o^ 

t analyze problems by identifying relationships, distinguishing relevant from irrelevant 

information, identifying missing information, sequencing and prioritizing informations 

and observing patterns 

^   determine when and howtobrea^aproblemin^o simpler par^s 

^   apply strategies and results from simpler problems to more complex problems 

^ indicatethe relative advantages of e^act and approximate solutions to problems^ 

give answers toaspecified degree of accuracy^ and use estimation to verify the 

reasonableness of calculated results 

^ select tools such as real objects, manipulatives,paper^pencil,and technology or 

techniques such as mental math, estimation, and number sense to solve problems 

^ develop generalizations of the results obtained and the strategies used and apply 

them to new problem situations 

B note the method ot deriving the solution and demonstrate a conceptual 

understanding of the derivation by solving similar problems 

^ use mathematical language, numbers, symbols, charts, graphs, tables, diagrams, 

and models to explain mathematical reasoning 

^ express solution clearly and logically by using appropriate mathematical notation, 

terms and clear languages support solutions with evidence in both verbal and 

symbolic worl^ 

lu evaluate the effectiveness of different representations 

Inform generalizations and draw valid conclusions about mathematical ideas and how 

two or more content domains intersect and are related. 
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New York State Mathematics Standards/ KIPP Curriculum Crosswalk 

Grades 5 & 6 

KEY IDEA 1: MATHEMATICAL REASONING 

Students use mathematical reasoning to analyze mathematical situations, make 

conjectures, gather evidence, and construct an argument. 

NYS Performance Indicator KIPP Standard 

1 A. Apply a variety of reasoning strategies 

May Include: 

• Apply basic computational skills to problems from other 

subject areas and real-world situations 

• Solve problems that illustrate the use of fractions and 

decimals 

• Write and solve open sentences while working with word 

problems 

• Use a variety of problem solving strategies 

• State problem in own words 

• Construct physical representations for complex problems 

H.1.H.6, H.10 

IB. Make and evaluate conjectures and arguments, using 

appropriate language 

May Include: 

• Use computation skills in investigation studies in other 

subject areas and games 

• Participate in extended record-keeping projects involving 

data gathering 

• Make attempts to verify solutions or results in situations in 

which it is warranted 

• Clarify problems with peers 

H.10. H.5 

1C. Moke conclusions based on inductive reasoning 

May Include: 

•    Develop formulas for area and perimeter of rectangles 

H.7.H.8.G.1.B.2 
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and squares 

1D. Justify conclusions involving simple and compound 

statements 

May Include: 

•    Use Venn diagrams to demonstrate simple and 

compound statements (and/or.) May include set ideas 

and terms such as element, subset, intersection, and 

union. 

G.2. G.3 

KEY IDEA 2: NUMBER & NUMERATION 

Students use number sense and numeration to develop an understanding of the multiple 

uses of numbers in the world, the use of numbers to communicate mathematically, and 

the use of numbers in the development of mathematical ideas. 

NYS Performance Indicator KIPP Standard 

2A. Understand, represent, and use numbers in a variety of 

equivalent forms (integer, fraction, decimal, percent, 

exponential, and expanded notation). 

May Include: 

Read and write numbers to one billion 

Express large numbers using powers of 10 

Reinforce place value concepts by using exponential 

notation 

Place value concepts to the thousandths 

Proper arid improper fractions 

Simplest form of a fraction 

Change improper fractions to mixed numbers and vice 

versa 

Convert common fractions to decimal form 

Convert common fractions and decimals to percent 

Understand the basic role of place value in decimal 

fractions 

Use the number line to model a variety of numbers 

Use the exponential form of powers of 2,3,5, and 10 and 

relate these forms to factoring 

A.l, A.4, A.8 
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23, Understand and apply ratios, proportions, and percents 

throughawide variety ot hands-on explorations, 

rv^ay Included 

D    circle graphs to explore the concept ot percent 

^    delate fractional notation to ratio and probability 

^    Integrate the study attractions and ratio with the study at 

shape and area 

D    Identity representations otagiven percent and describe 

orally and in writing the equivalence relationship between 

tractions, decimals, and percents, 

D    Describe and compare two setsot data using ration and 

use appropriate notation such as a^b^atob^ and a^b. 

A.1.A.10.A.12 

2^ Develop an understanding ot number theory 

^ay Included 

^    factoring techniques to determine common 

denominators 

^     ^plain orally and in writing the concepts of prime and 

composite numbers 

A.5 

2D   Recognize order relations tor decimals, integers, and rational 

numbers 

^ay Included 

^     5^plore negative number notation to tractions on the 

number line 

^    compare decimals and common tractions, using the 

terms greater than, less than, between, or equivalent 

^     understand that zero can mean none ot something or 

that it can representapointonascale and any other 

number can be depicted on the scale 

D    compare size of tractions, using several methods 

A.2 
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KEY IDEA 3: OPERATIONS 

Students use mathematical operations and relationships among them to understand 

mathematics. 

NYS Performance Indicator KIPP Standard 

3A Add, subtract, multiply, and divide fractions, decimals, and 

integers. 

May Include: 

• Multiply and divide by three-digit numbers 

• Experience adding and subtracting integers on the 

number line 

• Add and subtract mixed numbers 

• Add and subtract decimals to the thousandths 

• Multiply and divide common fractions 

• Multiply and divide mixed numbers 

• Multiply decimals to hundredths. And divide decimals to 

hundredths. using whole number divisors. 

• Solve problems in which fractions ore used in everyday 

life. 

A.3 

3B. Use grouping symbols (parentheses) to clarify the intended 

order of operations 

May include: 

•     Use the conventional rule of order of operations (1- 

parentheses, 2-exponents, 3-multiplication and division, 4- 

addition and subtraction) 

B.6 

3C. Apply the associative, commutative, and distributive 

properties, and inverse and identity elements. 

May Include: 

• Use distributive property to multiply mixed numbers 

• The role of the multiplicative inverse (reciprocal) in division 

of fractions 

• The role of additive inverse in the set of integers 

B.6. 

3D. Demonstrate understanding of operational algorithms 

May include: 

•    Divide fractions using a variety of approaches: factor 

product, partitioning, measurement, common 

A.3. A.5 
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denominator, and multiply by the reciprocal 

•    When asked, accurately state the purpose for each step 

in basic calculations 

3E. Develop appropriate proficiency with facts and algorithms 

May include: 

• Ensure quick recall of basic addition, subtraction, 

multiplication, and division facts 

• Develop strategies for mental math 

A.3 

3F. Apply concepts of ratio and proportion to solve problems 

May include: 

•    Use ratio and proportion concepts to solve problems 

A.12 

KEY IDEA 4: MODELING/MULTIPLE REPRESENTATION 

Students use mathematical modeling /multiple representation to provide a means of 

presenting interpreting, communicating and connecting mathematical information and 

relationships. 

NYS Performance Indicator KIPP Standard 

4A. Visualize, represent, and transform two- and three- 

dimensional shapes 

May include: 

• Analyze the effects of combining, subdividing, and 

changing basic shapes 

• Use geometric ideas to solve problems 

• Understand basic characteristics of the concepts of three 

dimensions 

• Sketch, construct models, and classify prisms, cones, 

cylinders, and pyramids 

0.3. D.6 

4B. Use maps and scale drawings to represent real objects or 

places 

May include: 

•     Make scale drawings like floor plans, using centimeter 

grids to relate scale to ratio 

D.5 
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4C. Use the coordinate plane to explore geometric ideas. 

May include: 

• Explore measurement and vocabulary of geometric 

figures, using a concrete discovery approach with 

geoboards and graph paper 

• Graphing ordered pairs of numbers 

D.ZD.10 

4D. Represent numerical relationships in one- and two- 

dimensional graphs. 

May include: 

• Graphs: circle, bar. histogram, line, pictograph and stem 

and leaf 

• Compare histogram, line, picture, circle graphs, stem and 

leaf as to what information each presents and note the 

advantages and disadvantages of each 

F.7 

42. Use variables to represent relationships. 

May include: 

• Write and solve open sentences dealing with inverse 

operations, using letters as well as frames, as place 

holders 

• Create a problem situation based on given open 

sentence, using a single variable 

• Have an understanding of the basic characteristics of a 

variable 

B.1.B.4.B.5 

4F. Use concrete materials and diagrams to describe the 

operation of real-world processes and symbols 

May include: 

•     Discover the multiplication principle through experiences 

with tree diagrams or lists of possible events taken in order 

A.10 

4G. Develop and explore models that do and do not rely on 

chance 

May include: 

• Represent and count the elements in a sample space 

• Identify events with a probability equal to zero, events 

that are certain, and events that happen sometimes 

F.1.F.2 

4H. Investigate both two and three dimensional transformations D.3 
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May include: 

• Use concrete and artistic activities to explore the concept 

of symmetry 

• Understand that symmetry can be analyzed by 

performing reflections, turns, or slides 

41. Use appropriate tools to represent and verify geometric 

relationships 

May Include: 

• Draw and measure plane geometric figures, using rulers, 

compasses, and protractors 

• Using a protractor and ruler, draw a perpendicular 

bisector of a line segment or an angle bisector 

D.5 

KEY IDEA 5: MEASUREMENT 

Students use measurement in both metric and English measure to provide a major link 

between the abstractions of mathematics and the real world in order to describe and 

compare objects and data. 

NYS Performance Indicator KIPP Standard 

5A. Estimate, make, and use measurements in real world 

situations. 

May Include: 

• Measure temperatures of familiar substances 

• Relate volume to capacity in terms of metric and English 

system measure (cubic centimeters, liters, cubic inch, cup, 

fluid ounce) 

• Determine whether measurements of length, area, 

volume, mass (weight) or time are reasonable by referring 

to typical values 

E.I 

5B. Select appropriate standard and non-standard measurement 

tools to measure to a desired degree of accuracy 

D.7,E.l 
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May include: 

• Be familiar with prefixes milli, centi, kilo and symbols g, mg, 

kg, ml, L, mm, km, and cm and the tools used to measure 

them 

• Introduce measurement of angles with a protractor 

• Measure volume and capacity using cubic centimeter 

blocks, cubic inch blocks, English system and metric 

measurement tools 

• Operations with metric units 

• Make effective use of ruler, thermometer, and scale for 

making measurements 

• Estimate and then determine length, weight/mass, area, 

and liquid volume/capacity, using standard and 

nonstandard units of measure 

• Understand that measurements are likely to give slightly 

different numbers when measured multiple times 

• 

5C. Develop measurement skills and informally derive and apply 

formulas in direct measurement activities 

May include: 

• Measure volume of prisms using cubic units in metric and 

English system. 

• Measure the area and perimeter of triangles, circles, and 

irregular polygons using manipulative materials and 

informal methods 

»     Identify acute, obtuse, and right angles 

• Explore the volume of cylinders empirically 

• Approximate the areas of rectangles and triangles 

D.2, E.2, E.5, E.6 

5D. Use statistical methods and measures of central tendencies to 

display, describe, and compare data 

May include: 

• Consider difference between mode, median, and mean 

• Collect and organize simple data sets to answer questions 

• Understand that a summary of data should include where 

the middle is and how much spread is around it 

F.3 

5E. Explore and produce graphic representations of data. F.4, F.5, F.7 
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May include: 

• Compare graphs that can be demonstrated by the 

teacher on a graphing calculator: bar, line, histogram 

• Use pictographs and other graphic representations to 

model problems 

• Understand that spreading data out on a number line 

helps to see what the extremes are, where they pile up, 

and where the gaps are located 

5F. Develop critical judgment for the reasonableness of 

measurement 

May include: 

• Relate metric units to customary units via approximation 

• Make real-world comparisons of measurements 

KEY IDEA 6: UNCERTAINTY 

Students use ideas of uncertainty to illustrate that mathematics involves more than 

exactness when dealing with everyday situations. 

NYS Performance Indicator KIPP Standard 

6A. Use estimation to check the reasonableness of results 

obtained by computation, algorithms, or the use of technology. 

May include: 

• Round numbers to the nearest hundredth and up to 

10,000 

• Relate rounding skills to estimation 

• Round fractional and decimal numbers for estimates in 

computation 

• Determine the effects of addition, subtraction, 

multiplication, and division on size and order of numbers 

H.5, H.6 

6B. Use estimation to solve problems for which exact answers are 

inappropriate. 

May include: 

•    Develop an awareness of when an estimation is more 

appropriate than on exact answer 

H.5 
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6C. Estimate the probability pf events. 

May include: 

• Make prediptians bpsed pn sample data 

• Arrangements and pambinptions 

• Understand that when predictipn pre based an what is 

knawn abaut the past, pne must assume that the 

canditipns stay the some from the post event to the 

predipted future event 

F.7, F.8 

6D. Use simulation tephniques to estimate probabilities 

May inplude: 

•    Condupt simulatians for experiments that aannot be 

determined theoretioolly and are unwieldy to be 

determined experimentally 

F.2 

6E. Determine probabilities of independent events 

Mpy inplude: 

• Cpnduot and predipt putpomes pf experiments with 

independent events 

• Understpnd hpw tp express probabilities as fraptipns, 

decimals or percents for theoretical and experimental 

situations such that 

-- Experimental probability is found by number of times desired 

event occurs/ total number of trials 

- Theoretical probability is found by number of desired 

outcomes/ total number of possible outcomes 

A.10, F.l 

KEY IDEA 7: PATTERNS/FUNCTIONS 

Students use patterns and functions to develop mathematical power, appreciate the 

true beauty of mathematics, and construct generalizations that describe patterns simply 

and efficiently. 

NYS Performance Indicator KIPP Standard 

7A. Recognize, describe and generalize a wide variety of 

patterns and functions. 

May include: 

•     Review computation skills by describing and extending 

number patterns and sequences 

B.1,B.2. C.l 
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Interpolate and/or extrapolate simple patterns of numbers 

Recognize and describe simple functional relationships 

^Describe and represent patterns and functional relationships^ 

using tables^ chan^ and graphs and verbal descriptions 

rv^ayinclude: 

^    Ose tables and graphs to help to identify patterns 

D    ^Iseavariety of representations forthe same functional 

relationship 

C.2 

7C. Develop methods to solve basic lineqr equations 

May include: 

• Find the missing value of a proportion in which three of 

the numbers are known 

• Distinguish between linear and quadratic relationships 

• Solve one-step linear equations in one variable 

B.1.C3 

7D. Develop an understanding of functions and functional 

relationships: that a change in one quantity (variable) results in a 

change in another 

May include: 

• Continue the study of functions and relationships with 

whole numbers 

• Understand that the basic function of tables and graphs is 

to make explicit how the values of one quantity are 

related to values of another. 

• Begin to recognize the characteristics of proportional 

relationships. 

C.1.C.2 

72. Apply the concept of similarity in relevant situations 

May include: 

•    Use concrete and artistic experiences to explain similarity 

and congruence in plane geometric figures 

D.1.D.2 

7F. Use properties of polygons to classify them 

May include: 

• Classify polygons by properties and develop definitions 

• Understand the basic properties and the similarity and 

differences between a trapezoid, rhombus, and a 

quadrilateral 

D.1.D.2 
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•    Compare shapes in terms of parallel, perpendicular, 

similar, and congruent 

7G. Explore relationships involving points, lines, angles, and 

planes. 

May include: 

• Understand the basic characteristics of angles 

• Identify line segments 

• Determine congruence of line segments, angles, and 

polygons by direct comparison given their attributes 

• 

D.2, D.5 

7H. Develop readiness for basic concepts of right triangle 

geometry. 

May include: 

• A right triangle contains one right angle 

• The hypotenuse of a right triangle is opposite the right 

angle. 

• The hypotenuse of a triangle is greater than either of the 

other two legs 

• Investigate intuitively the concept of similarity among 

triangles 

D.2, D.7 

71. Use patterns and functions to represent and solve problems. 

May include: 

•    Use math sentences of patterns and functions to 

represent and solve problems. 

C.3 
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New York Mathematics Standards/ KIPP Curriculum Crosswalk 

Grades 7 & 8 

KEY IDEA 1: MATHEMATICAL REASONING 

Students use mathematical reasoning to analyze mathematical situations, make 

conjectures, gather evidence, and construct an argument. 

NYS Performance Indicator KIPP Standard 

1 A. Apply a variety of reasoning strategies 

May Include: 

• llse pictures, diagrams, or patterns 

• Use trial and error (guess.) 

• Use a simpler, related problem 

• Use proportional reasoning, ratios, and rates to solve 

problems 

• Work backwards 

• Identify similarities and differences among a wide 

variety of problem types and problem-solving strategies 

• Use mathematical sentences to solve problems 

H.2. H.4, H.7 

1B. Make and evaluate conjectures and arguments, using 

appropriate language 

May Include: 

• Discriminate relevant from irrelevant information 

• Discuss the effects of changing the parameters of a 

problem statement 

• Seek a general solution 

• Study cases in which the general solution does not 

apply 

• Explain and show solution processes in a variety of ways 

(words, numbers, symbols, pictures, charts, graphs, 

tables, diagrams, and models) 

• Express solutions clearly and logically using appropriate 

B.10, H.1,H.2, H.7, H.8, 

H.9, H.H 
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mathematical notation, terms, and language 

• Understand that there is no one right way to solve 

mathematical problems, but that different methods 

have different advantages and disadvantages 

• Support solutions with written and/or algebraic 

evidence 

• Clarify problems using discussion with peers 

)C. Make conclusions based on inductive reasoning 

May Include: 

• Devise formulas (surface area, volume, etc.) 

• Identify patterns in a number sentence (includes 

sequences with integral terms.) 

• Apply strategies and results from simpler problems to 

more complex situations 

B.1.B.2, B.3, B.9, B.14 

1D. Justify conclusions involving simple and compound 

statements 

May Include: 

•    Find numbers that satisfy one or more conditions 

B.5, H.10 

KEY IDEA 2:  NUMBER & NUMERATION 

Studenfs use number sense and numerafion 1o develop an undersfanding of the multiple 

uses of numbers in the world, the use of numbers to communicate mathematically, and 

the use of numbers in the development of mathematical ideas. 

NYS Performance Indicator KIPP Exit Standard 

2A. Understand, represent, and use numbers in a variety of 

equivalent forms (integer, fraction, decimal, percent, 

exponential, and expanded notation). 

May Include: 

• Read and write integers, rational, and irrational numbers 

• Describe orally and in writing the relationship between 

the subsets of the real number system 

• Approximate integers and rational numbers, using 

scientific notation (positive and negative powers of 10) 

and explain the process 

A.I, A.4, A.6, A. 8, A. 11 
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Understand the relationship between terminating and 

repeating decimals 

Oes^ribe the equivalent relationships ar^ong 

representations ot rational numbers ^traations decimals 

and peroents^ and use these representations in 

estimation, aomputatian and applications 

Understand and e^plainanumber raised to the ^ero 

power 

Using real-lite situations, apply the oonaept of saientitia 

notation to express and aompare very large and very 

sr^all numbers 

Understand the meaning ot the absolute value symbol 

^aloulatetraotion,deaimal, and peraent equivalents 

2^ Understand and apply ratios, proportions, and peroents 

throughawide variety at hands-on explorations, 

^ay Included 

^     Interpret percent as parrot 100 usingavariefy of 

manipulative (algebra tiles,graph paper,cubes^ 

^    Develop an understanding of the relationships among 

ratio, proportion and percent 

D    Solve real-life problems dealing with scale drawings and 

similar polygons 

^     l^ind the percent ofanumbeA calculate the percent ot 

increases and decreases, rate, commissions, ta^es, and 

simple interest 

^B0,^t,^t2,Ot 

2^ Develop and understanding of number theory (primes, 

factors, and multiples,^ 

rv^ay Included 

^    Define and identity prime and composite numbers 

D    Define and identify prime factors using factor trees and 

repeated division 

^    factor numbers using the r^iles of divisibility 

^     Discover rules of divisibility of numbers in the content of 

finding prime factors 

A.5 
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2D. Recognize order relotions for decimals, integers, and 

rational numbers 

May Include: 

• Compare and understand inter-relationships, similarities, 

and differences among integers, rational and irrational 

numbers 

• Use symbols when recognizing numerical relationships 

• Develop techniques for ordering fractions and decimals 

including percents and scientific notation 

• Given a whole number from 0 to 100, identify it as a 

perfect square or find the two consecutive whole 

numbers between its square root lies 

A.2, A.7, A.8 

KEY IDEA 3: OPERATIONS 

Students use mathematical operations and relationships among them to understand 

mathematics. 

NYS Performance Indicator KIPP Standard 

3A. Add, subtract, multiply, and divide fractions, decimals, and 

integers. 

May Include: 

• Consistently and accurately perform operations on 

integers, decimals, and rational numbers 

• Raise rational numbers to whole number powers 

• Determine the absolute value of real numbers 

expanded to include numerical expressions beyond a 

single value 

• Solve one- and two-step problems 

A.3, A.8, A.9, A.13 

3B. Explore and use the operations dealing with roots and 

powers 

May include: 

• Operations applying to powers of a common base 

• The use of powers with positive integral and zero 

exponents 

• Concept of the square of any nonzero integer is a 

A.7, A.8, A.14 

KIPP TECH VALLEY CHARTER SCHOOL 
EXHIBIT C - 88 



306 

positive number 

Understand that every positive number has two square 

roots (introduce the + symbol) 

3C. Use grouping symbols (parentheses) to clarify the intended 

order of operations 

May include: 

• Use the order of operations within a problem 

• Understand the use of parentheses and their relationship 

to the order of operations 

• Extend the order of operations to include roots 

5^ 

3DD ^pply the associative^ commutative^ and distributive 

properties^ and inverse and identify elements^ 

r^ay Included 

D    Understand that integers consist of ^ero and natural 

numbers and their additive inverses 

^    amplify numerical expressions and solve word problems 

and equations by applying properties of real numbers 

^    ^plain why certain properties hold true or do not hold 

true under specific operations 

^    Understand the inverse relationships between addition 

and subtractions multiplication and divisions and 

exponentiation and root extraction 

^    Investigatethe existence of closure under the 

operations with integers 

D    Formulate properties (communicative^ associative^ etc^) 

involving operations with integers by experimenting with 

integers under the basic operations' 

A.13, B.6 

3E. Demonstrate understanding of operational algorithms 

May include: 

• Solve and explain the rules for the operational 

algorithms relative to real numbers 

• Solve and explain the use of absolute value in 

operational algorithms 

B.8 

3F. Develop appropriate proficiency with facts and algorithms 

May include: 
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•    Solutions of facts and algorithms using real numbers 

3G. Apply concepts of ratio and proportion to solve problems 

May include: 

• Use ratios and proportions to solve problems involving a 

change of scale in drawings or maps, recipes, etc. 

• Determine the unit cost of items to compare prices 

• Determine if triangles are similar by using ratios to show 

that the lengths of corresponding sides are proportional. 

A.10.A.11,0.12 

KEY IDEA 4: MODELING/MULTIPLE REPRESENTATION 

Students use mathematical modeling/multiple representation to provide a means of 

presenting interpreting, communicating and connecting mathematical information and 

relationships. 

NYS Performance Indicator KIPP Standard 

4A. Visualize, represent, and transform two- and three- 

dimensional shapes 

May include: 

• Identify and construct two-dimensional patterns for 

three-dimensional models. 

• Identify elements of three-dimensional geometric 

objects 

D.5, D.6 

4B. Use maps and scale drawings to represent real objects or 

places 

May include: 

• Students select appropriate units of measure and use 

proportional reasoning to convert measures 

• Construct scale models and drawings with reasonable 

measurement accuracy 

E.3 

4C. Use the coordinate plane to explore geometric ideas. 

May include: 

• Locate a point, using ordered pairs of integers on a 

coordinate plane 

• Compare geometric measurements and computations 

D.10, D.ll 
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on coordinate axes as they are applied parallel line, 

congruent and similar tigures, 

^    vacate the quadrant in which the ordered pair at 

integers is located 

D    develop geometric ideas such as measurement 

tormulas, using geoboards and graph paper 

. 

40, represent numerical relationships in oneD and twoD 

dimensional graphs, 

^ay included 

^    Useanumber line graph to represent the solution ota 

problem with one unknown 

^    Use two-dimensional graphs including the coordinate 

plane, to represent the solution otaproblem. 

B.8,B.10 

45, Use variables to represent relationships, 

rv^ay included 

^    Use variables and appropriate operations to write an 

expression,equation,inea^ualitv,or system ot equations 

or inequalities that representaverbal description ^three 

less thananumber,halt as large as area^ 

^    Interpret, demonstrate understanding, and use variables 

in expressions, tormulas, equations and properties 

B.1.B.2, B.5 

4F, Use concrete materials and diagrams to describe the 

operation otreal^world processes and systems 

^ay included 

^     ^odel situations geometrically to interpret, tormulate 

and solve problems 

B.8, B.10, B.13 

4G Develop and explore models that do and do not rely on 

chance 

^ay included 

^    construct an appropriate sample space aboard games, 

spinners,dice,coins^ 

^    explore the range ot probabilities ^certainties, 

possibilities, sometimes^ 

^    Gonsiderthe reliability at sampling procedures 
  

F.l.F.2. F.8, F.9 
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4H. Investigate both two and three dimensional transformations 

May include: 

• Recognize similarity and rotational and bilateral 

symmetry in two- and three- dimensional figures 

• Understand and use coordinate grids to plot simple 

figures and determine their image under simple 

transformations (translation, rotation, reflection) in the 

coordinate plane 

0.3 

41. Use appropriate tools to represent and verify geometric 

relationships 

May Include: 

• Using compasses, rulers, and protractors identify and 

construct basic elements of geometric figures {altitudes, 

midpoints, diagonals, angle bisectors and perpendicular 

bisectors; and central angles, radii, diameters, and 

chords of circles.) 

• Identify the properties of congruent and similar triangles 

• Identify corresponding sides in similar or congruent 

triangles 

• Verify that vertical angles have equal measure 

D.3, D.5, D.7, D.ll, 

D.13 

4J. Develop procedures for basic geometric constructions. 

May include: 

• Construct on angle with a given measure 

• Bisect an angle, using a compass and a straight edge 

• Construct the perpendicular bisector of a line segment 

D.5, D.7, D.13. 

KEY IDEA 5: MEASUREMENT 

Students use measurement in both metric and English measure to provide a major link 

between the abstractions of mathematics and the real world in order to describe and 

compare objects and data. 

NYS Performance Indicator KIPP Standard 

5A. Estimate, make, and use measurements in real world E.1.E.7 
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situations' 

May Included 

^    Measure the distance of objects using scientific notation 

shuttle from the 5arfh^ 

D    ^olve distance problems in miles per hour^ 

^    Use measurement in everyday situations^ 

D    Make an appropriate estimate relating to si^e^uanfi^ 

temperatures capaciry^and the passage of time^ 

^^elect appropriate standard and nonstandard 

measurement tools to measure toadesired degree of 

accuracy 

Mayinc^ude^ 

^    Understand the uses of units^ square units^ and cubic 

units 

D    f^ind the measure of angles^ usingaprotractor 

^     Determine the degree ot accuracy needed in 

measurement situations 

D     Determine significant digits in measurement 

^    Determine appropriate units of measure 

5^f 

^^ Develop measurement skills and informally derive and 

apply formulas in direct measurement activities 

May included 

^    ^nov^ and apply formula for perimeter and area of 

polygonsBvolume of rectangular solids^ circumferences 

and area of circles 

D    Derive and use formulas for surface area ofasolid^ 

volume of right circular cylinders^ spneres^cones^ and 

pyramids 

D     Understand lengths area^ and volume and make 

relationships between the measurements 

^    ^ind the measure of the sides and angles ofaright 

triangles using the Pythagorean theorem and 

trigonometric ratios 

5^5^5^5^ 

^D^ Use statistical methods and measures of central tendencies f^f^4^r^^ 
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to display, describe, and compare data 

May include: 

• Interpret graphs, tables, scales, and charts by making 

comparisons and calculations 

• Use appropriate statistical measures to compare data 

• Determine which measures of central tendency (mean, 

median, mode) best represent the sets of data 

• Organize and display collected data, using appropriate 

tables, charts, or graphs including histogram, broken 

line, circle graphs, stem and leaf plots, and box and 

whisker plots 

5E. Explore and produce graphic representations of data. 

May include: 

• Using graphing calculators and computer spreadsheets 

to organize and analyze data. 

• Construct histograms and frequency polygons 

F.6, F.7, F.9 

5F. Develop critical judgment for the reasonableness of 

measurement 

May include: 

•    Select, use, and explain a method for comparing 

weights, capacities, geometric measures, times, and 

temperatures within and between measurement 

systems (e.g., miles per hour and feet per second, about 

how many inches in a given number sense 

E.1.E.7 

KEY IDEA 6: UNCERTAINTY 

Students use ideas of uncertainty to illustrate that mathematics involves more than 

exactness when dealing with everyday situations. 

NYS Performance Indicator KIPP Standard 

6A. Use estimation to check the reasonableness of results 

obtained by computation, algorithms, or the use of technology. 

May include: 

• Estimate the results of a problem prior to arriving at a 

solutions 

• Round whole numbers, decimals, and fractions 

H.5, H.12 

KIPP TECH VALLEY CHARTER SCHOOL 
EXHIBIT C - 94 



312 

•    Estimate the outcomes of problems/experiments, 

complete the task, and compare the results with the 

prediction 

6B. Use estimation to solve problems for which exact answers 

ore inappropriate. 

May include: 

•    Recognize when an estimate is appropriate 

H.5 

6C. Estimate the probability of events. 

May include: 

• Understand that the larger a well-chosen sample is, the 

more likely it is to represent the whole, and that there 

are many ways of choosing a sample that can make it 

unrepresentative of the whole 

• Combinations of permutations 

• Conduct and predict outcomes of experiments and 

independent events 

• Understand the terms relative frequency, cumulative 

frequency, and cumulative relative frequency 

F.1,F.2.F.8, F.9 

6D. Use simulation techniques to estimate probabilities 

May include: 

•    Conduct a variety of simulations to represent an 

experiment that can not be determined by theoretical 

probability, or is not practical to determine 

experimentally 

F.2 

6E. Determine probabilities of independent and mutually 

exclusive events 

May include: 

• Understand and use empirical and theoretical 

probability, using the formula P(E) = f / n 

• Develop and explore combinations and permutations 

• Express probabilities as fractions, percents, or decimals 

• Predict the results of a series of trials once the probability 

for one trial is known 

F.1.F.7, F.8 
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KEY IDEA 7: PATTERNS/FUNCTIONS 

Students use patterns and functions to develop mathematical power, appreciate the 

true beauty of mathematics, and construct generalizations that describe patterns simply 

and efficiently. 

NYS Performance Indicator KIPP Standard 

7A. Recognize, describe and generalize a wide variety of 

patterns and functions. 

May include: 

• Identify, describe, represent, extend, and create 

patterns (numerical and geometric.) 

• Describe functions and generalize by the use of rules 

and algebraic expressions 

B.1.C.1.C.3 

7B. Describe and represent patterns and functional 

relationships, using tables, charts, graphs, algebraic expressions, 

rules, and verbal descriptions 

May include: 

• Describe and represent numerical and geometric 

patterns and functions using equations, graphs, and 

tables. 

• Organize and analyze data resulting in functions 

applications through use of table of values, sentence, 

formula, graph, and prediction 

C.4,C5, C.6, C.l 

CJ3 

7C. Develop methods to solve basic linear and quadratic 

equations 

May include: 

• Solve multi-step equations in one variable 

• Solve one- and two-step equations 

• Use five basic properties of equality in solving equations 

with one variable. 

• Understand the addition, subtraction, multiplication, 

and division properties as they pertain to problem- 

solving situations with inequalities. 

• Model and solve multi-step problems involving rate, 

average speed, distance and time, or direct variation 

• Use algebraic expression, equations, and inequalities to 

B.1.B.2, B.3, B.4, B.5, 

B.6, B.9, B.10, B.ll, 

B.12, C.17, C.18, C.19, 

C.20 
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model linear and nonlinear situations, including direct 

and inverse variation, exponential growth, and 

quadratic behavior 

Fundamental ideas of the quadratic equation and its 

graph. Students should know that linear situations, which 

"grow by adding," versus, for example, exponential 

situations, which "grow by multiplying," and recognize 

these characteristics in tables, graphs, equations, and 

situations. 

7D. Develop on understanding of functions and functional 

relationships: that a change in one quantity (variable) results in 

a change in another 

May include: 

• Examine a situation and determine if the quantities vary 

directly or indirectly, and represent that variation 

graphically, in a table, and in on equation. 

• Use a variety of representations to describe a functional 

relationship. 

• Identify the input and output in a relationship between 

two variables and determine whether the relationship is 

a function. 

• Identify and justify proportional relationships. 

C.1,C.2,C.3,C.7,C8, 

C.9,C10, C.12, C.14 

7E. Verify the results of substituting variables. 

May include: 

• Solve an equation and check the solution set by 

substitution. 

• Understand that an equation containing a variable may 

be true for just one value of the variable. 

B.2..B.3.B.4 

7F. Apply the concept of similarity in relevant situations 

May include: 

• Demonstrate on understanding of congruence 

between two geometric figures and what congruence 

means about the relationships between the sides and 

angles of the two figures. 

• Understand the difference between similarity and 

D.11.D.12 
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congruence 

^    Identifysimilarand congruent trionglesond other 

polygons and their corresponding pan^s. 

7^.I^lse properties at polygons to classifythem 

r^ay included 

^    ^pply the relationship between the interior and exterior 

angles otapolygon 

D    ^Ise the sum ot the numberot degrees of measureor 

triangles, guadrilaterals, hexagons, etc^ to solve 

problems 

^    classify triangles according to angle si^eand^orlength 

at sides. 

0^,OBt 

7^ Explore relationships involving points, lines, angles, and 

planes. 

rv^ay included 

^    understand and use properterminology,symbols, 

definitions, and formulas tor undefined and defined 

terms. 

^     r^lame, define, and measure angles and angle pairs 

suchoscomplimentary,supplementary,alternate 

interior and exterior,and vertical angles 

0^,0^,07 

71 Develop and apply the Pythagorean principle in the solution 

of problems 

r^oy included 

D     ^se the Pythagorean theorem in the solution of 

problems ^include rational and irrational numbers.^ 

08 

7^. Explore and develop basic concepts of right triangle 

trigonometry. 

r^ay included 

^     understand the relationships of the sides ofaright 

triangle 

^    Explore and develop the concept that corresponding 

angles of similar triangles have the same measureD 

^    Develop and apply the formulas for sine, cosine, and 

tangent. 

08,0^ 

^i^r^c^v^^^ci^^r^sc^oo^ 
^x^i^rrc ^ 
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7K. Use patterns and functions to represent and solve problems. 

May include: 

•    Use patterns and functions to solve problems. 

B.1.B.2.C.1.C2.C.3 
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I^IPP students will leam science by doing science rather than merely reading about it ina 

textbook rising inquiry methodologies leading towards increasingly complex scientific 

investigation and ultimately experimentation, ^IPP students learn to emulate the process 

ot asking questions and probing tor solutions that expert scientists themselves employ. 

The curriculum will rely heavily on Oelta science modules ^0^ II developed by the 

Livermore^cience ^enterattheuniversityof ^alifornia^ ^ert^eley,anddistributedby 

Oelta education. 5ach of these units revolves around student inquiry in one of the three 

major scientificdisciplines above andfreguentlyrea^uiresinterdisciplinaryexplorations 

and understandings. Puller unit descriptions and objectives appear inunit planning 

documents. 

Thel^IPP Academy curriculum expands in depth along with students' developmental 

growth and involves three broad scientific strands—Inquiry, Content, and ttumon 

C^nt^xt^that interweave throughout the middle school science experience as follows^ 

T. Ir^^ul^ 

5achstudentwillengagewith the natural world through^ 

A.   scientific Thinking 

5ach student will investigate and solve scientific problems through thoughtful 

auestioningand reasoning strategies linl^edto conceptual understandings and 

knowledge. 

^   scientific Investigations 

5ach student will conduct full and partial inquiries during each year that include 

posing questions, use of resources ^people, print, electronics experimental 

designs and production and analysis of data. 5ach will student will also learn the 

appropriate scientific tools and technologies, such a balance beam or a 

microscope, to conduct investigations more easily and reliably. 

^^^c^v^^^c^^r^sc^ooi^ 
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^. scientific communication 

5acn student will sharefindingsin oral andwrittenreports, employ graphic, 

pictorial and^or narrative displays to represent data and conclusions, and leam 

to receive and incorporate feedoack. 

5ach student will acquire tt^eknowledgepase of science while also developingo 

content to approach the explosion of scientific information that has occurred during 

the past century. 5ach student will oee^posedtotf^eleamingof all science 

disciplines (Ofe^cience, 5ar^h^^pace^cience^and^hysical science) ineach 

grade, learning fundamental principles that undertie the distinct disciplines out also 

appreciating their connections through interdisciplinarystudies. 

5ach student will appreciate the relevance of science to his or her individual life and 

to humankind, ^cienceconnections willoe madethroughout withpersonal and 

social perspectives, a view towards the designed wortd (technology andapplied 

science), and an appreciation of the history and nature of the scientific enterprise. 

This strand is augmented as each student interacts with people who work in the wortd 

of science (e.g., scientists, technologists, health care professionals) and through visits 

to scientific settings. 
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GRAD2 FIV2 

1.  INQUIRY 

Scientific Thinking 

• combine data and knowledge gained from an investigation to reach a 

conclusion or make a prediction 

• differentiate questions that can be answered through direct investigations 

and those that cannot 

Scientific Investigations 

• observe, measure, collect, record data from experiments 

• report data quantitatively in many of their investigations 

Scientific Communication 

• describe patterns and relationships 

• make straight-forward predictions 

• offer reasons for their findings and consider reasons suggested by others 

2.   CONTENT 

Life Science Earth and Space Science Physical Science 

1. Pollution 

2. Pond Life 

3. Erosion 

4. Rocks and Minerals 

5. Simple Machines 

6. Color and Light 

a)   Pollution 

Students start from the ground up, learning about litter and landfills. They sort 

schoolyard trash and calculate how quickly a classroom would fill with waste 

paper. They practice one way to recycle, and brainstorm others. Next, they 

observe porticulote matter in air and consider the implications. They create a 

filtration system, examine water pollutants, and try to clean an oil spill. After 

testing the hardness, alkalinity, and acidity of water samples, students observe the 

effects of acid rain. Finally, they define noise pollution based on opinion surveys 

and noise level tests. 
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classroom aquariums simulate freshwater pond ecosystems in this obsenBotion^ 

oriented unit. Students learn how, when, and where to loo^ of organisms 

interacting with one another and with their environment, ^lust as important, they 

develop the ability to interpret what they see.^ith different magnifying lenses, 

studentsstudy microscopic pond organisms in theiraa^uariums andin a hay 

infusion. Then they examine the structure and behavior of several macroscopic 

organisms, including the food chains that connect them. Separate activities on 

snails, fish,andduc^weed helpstudents identify theiradapti^efeaturesand 

responses to environmental stimuli, anally they pose an original question, propose 

ahypothesis, and experiment to find the answer. 

^  2ro^^ 

The 5arthscrust is constantly changing due to the process of weathering.erosion, 

studentsobsenBe throughout this unit, is the carryingaway of the weathered 

material by water or wind. Students build stream tables and adjust the inclination 

to propel the erosion process.They simulate flood conditions todetermine the 

permeability anderosion resistance of differentsoils.They test planted^Bersus 

unplonted soils as erosion^busters. Stream tables become beaches and students 

build breakwaters to reduce shoreline erosion. They study ri^Ber sediment samples 

to better understand how moving water deposits streambed objects.I^inally,they 

investigate the massive impact of glacial erosion 

f^rom castle walls toclassroom chal^, the uses of roc^sand minerals are far 

reaching and fantastic.^our class buildsaunitDlong list of such uses, and along 

the way investigates assorted stony specimens. Students begin by creating rocl^s 

embedded withfossilsandgrowing salt crystals to modelminerals.Then they 

practice geology by performing tour standard field tests on ten different samples^ 

testing luster, hardness, and true color and for the presence of calcium 

carbonate. The collected data show the distinguishing properties of each type 

and help students become expert identifiers. Students also explore the three ways 

roc^s are made and infer the origins of the l^t specimens. ^sonDsite geologists, 

they collect samples and test findings in the field. 

^r^^^^i^c^^r^ school. 
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^measuring force as they lift, push, ahd pull loods, your closs will determine the 

mothematicdl relationship between force ohd wprt^. Students r^uild and^or 

operate classroom versions of thesis simple machines^levers,wheel and a^le, 

pulley,inclinedpldne, wedge, ohd screw, ^heyihvestigate how ^and how much^ 

each one maizes wor^ easier oymagnifyihg,mpdifyihg, transferring, or changing 

the directioh of the applied force, ^y^olculatihg such factors as gear ratios and 

the negative effects of friction, students discoverthe tradeoff aetween force ahd 

distance. Students even identify and explore some household simple machines to 

fihd out what maizes simple machines simply indispehsaole. 

f^    ^oloro^^^ 

Students use prisms to investigate the full range of colors in white light, called the 

visiole spectrum. 7hey experiment with suatractive color mining and discover the 

significance of the primary pigments. Students separate pigments with paper 

chromatography, then combine colors ay alending filtered light aeams. 

r^periences with oothsuotractive and additive mining help students understand 

the role of the eyes and r^rain in perceiving cplor.7hat understanding is extended 

as studentsidentify the dot patternsin printedpictures, and manipulatecolor 

alters to mal^e colors disappeor.Students also explore afterimages and phantom 

imoges^ turn two-dimensional drawings ^0, and demonstrate persistence of 

vision 

t^   humans effect change in the environments in which they live. 

^    Internal and external processes of the earth systems can cause natural 

hazards for humans and other organisms. 

^.   ^umanoeings have made tools and machines to do things that they could 

notdoatall,orasa^uic^ly,oraswell. 
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GRADE SIX 

1. INQUIRY 

Scientific Thinking 

• clarify questions and inquiries, directing them to phenomena that can be 

described, explained or predicted in an investigation 

Scientific Investigations 

• conduct an investigation that involves posing a question, designing and 

performing the experiment, and use of data 

Scientific Communication 

• locate information from reference books, newspapers, magazines, computer 

resources 

2. CONTENT 

Life Science Earth and Space Science Physical Science 

1.   Fungi 3.   Oceans 6.   Flight and Rocketry 

2.   You and Your 4.   Solar Energy 7.   Electrorrtagnetism 

Body 5.   Weather 

Forecasting 

8.   Lenses and Mirrors 

a)  Fungi 

Students compare various fungi with plants by extracting pigments to test for 

chlorophyll. They discover that fungi, with no seeds, roots, stems, leaves, or 

flowers, are in a class (actually, a kingdom) by themselves. They dissect 

mushrooms to investigate spore reproduction. Students also grow mold gardens in 

different cultures to test fungicides. Many activities focus on the one-celled fungi, 

yeast. Students observe yeast growth, budding, and fermentation (and yeast at 

work in pretzel dough) while controlling food and temperature variables. Based 

on the activities and research, students debate the benefits and hazards of fungi. 

b)   You and Your Body 

First your class will examine the skeletal system, identifying major bones and joints. 

Next they replicate the arm's muscle coordination and measure reaction time. 

They model the pumping action of the heart, calculate lung capacity, and 

investigate respiration. They find out why we have different types of teeth, and 
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how to l^eepfhem healthy, ^in is exposed asaversatilet^ody port, notonly 

cooling and protecting, out also sensing our environment, students discover how 

the five senses wor^ toperceive and evaluate incoming information. f^inally^ 

oecause the ^ody runson fuel,students test foodsfor nutrient content and 

practice reading nutrition loaels 

discover why 5ar^h is called the^woter planetBf^plore the sea, its composition 

and properties.^reate simple hydrometers to measure the density of saltwater 

samples. 

The assignment harness the energy of the sun to paweramotor and purifywater. 

f^irst students discover the concept of energy transfer fromasource^thesun^toa 

receiver^solarcollector^.Then,inaseriesof heate^changee^periments,they 

test the variables that affect energy retentions covers^ colors, water levels, 

e^posuretimes,angles of presentation,types of solution, and uses of reflectors. 

They also convert solar to electrical energy and control the speed of their solar- 

powered motors. Inotheractivities, teams investigateinsulation and ouild an 

apparatus that distills water. 

In twelve hands-on activities, students discover the importance of accurate 

weather forecasting and record-keeping, and how to do oath, student partners 

ouild weather stations thataretheheadguarters of their unit worl^. heading ay 

reading, they fill the station with temperature, rainfall, and wind data. Then they 

add aarometric pressure and relate it to weather conditions, ^fter plotting fronts 

and other large-scale factors, students differentiate cloud formations and learn 

the weather they oring.students search weather folklore for grains of truth.^ith 

the help of videos they delve into severe weather-hurricanes and tornadoes-tor 

which forecasting is especially valuable. 

f^    ^hton^^^y 

To understand the fundamentals of flight, students must first grasp the properties 

of air, especially thataire^er^spressure.They assemaleahangar-full of flying 
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machines. Parachutes, kites, and hot-air balloons demonstrate air resistance, 

wind and angle, and lighter-than-air flight. Paper airplane trials prove that shape 

determines flight path and duration. Next, students discover how the airfoil design 

of both fixed wings and helicopter rotors creates lift. They construct propeller- 

driven and jet vehicles to explore plane power, and they learn to control flight by 

adding ailerons, elevators, and rudders to gliders. Students cap off the unit by 

building and launching fuel-powered model rockets. 

g)  Electromagneiism 

Electrons on a path produce electric current; electrons at poles produce 

magnetism. It only makes sense that the two phenomena are connected-and 

they ore, in Electromagnetism. Students investigate them one at a time, first 

exploring the properties of magnetism: magnetic interaction, magnetic fields, 

polarity, attraction and repulsion of unlike and like poles, and the cumulative 

strength of multiple magnets. Compass needle deflections indicate to students 

that, like a magnet, an electric current creates a magnetic field, and the 

connection is made. Students construct an electromagnet and two useful 

electromagnetic devices: a telegraph and a buzzer. Then they make simple and 

complex motors, observing how electromagnetic and magnetic fields interact to 

produce rotation. 

h)   Lenses and Mirrors 

By creating such devices as pinhole viewers and mirror mazes, your students 

manipulate images and shed light on the otherwise mysterious concepts of 

reflection and refraction. Students experiment with a variety of mirrors and lenses- 

flat, hinged, concave, and convex. They test hypotheses about the size, position, 

and orientation of images, and even whether the images are real or virtual. As a 

practical application, students investigate the ultimate optical instrument, the 

human eye, and test one another's eyesight. 

3.   HUMAN CONTEXT 

1. The human body is a complex system of interrelated parts and processes. 

2. Resources are things we obtain from the living and non-living environment for 

our use, and the supply of many resources, such as fresh water, is limited.. 
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3.   Applying scientific principles through technology expands the ability of 

people to change the world. 
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GRADE SEVEN 

1. INQUIRY 

Scientific Thinking 

• apply multiple lines of inquiry to address and analyze a question 

Scientific Investigations 

• conduct different experiments on the some topic to demonstrate multiple 

lines of reasoning 

Scientific Communication 

•    summarize the results of on experiment to share with others 

2. CONTENT 

Life Science Earth and Space Science Physical Science 

1. DNA 

2. Plants in Our World 

3.   Earth Processes 4.   Chemical Interactions 

a) DMA 

Modeling activities combine with microslide images to help students decipher the 

codes of life. Students trace the characteristics of their own features to proteins, 

and then even further to the genetic material inside the nucleus in every cell in 

their bodies. Students identify cell structures and functions, and the chromosomes 

and genes that determine unique traits. Using base-pair models of double-helix 

DNA molecules, they explore DNA replication and DNA transcription to 

messenger RNA. They investigate how and where mutations can occur, and 

compare human cells to bacteria and virus cells. Then the perspective changes, 

and students consider some cutting-edge applications of biotechnology: genetic 

engineering, DNA fingerprinting, and the Human Genome Project. 

b) Plants in Our World 

From corn to cotton to cork, plant products are varied and valuable. This unit 

invites students to investigate Plants in Our World from the roots up. First they focus 

on the tissue system that transports water and nutrients within the plant. Next, 

controlled experiments with seedlings confirm that plants need light and water. 

Students use three chemical indicators as they test plants for carbon dioxide, 

starch, and chlorophyll. Through these investigations, they determine how plants 
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give off and take in gases, and produce and stare faad. students express their 

findings in equations for respiration, transpiration, and photosynthesis.Taclose, 

students compileacomprehensive list of the ways people use plants and plant 

oased materials. 

5arth processes oegins and ends with two important, related geological theories^ 

continental drift and plate tectonics. Inatotal of fourteen hands-on activities, 

students examine the evidence supposing these explanations of the earth's 

dynamic landforms.^safoundation, students constructalayered5arth replica 

that demonstrates our planet's structure. Next students replicate the formation of 

the three types of rock and discover how heating, cooling, compression, and 

weathering createaperpetual rock cycle.Then they explore,map, and measure 

the forces that result in ean'ha^uakes,volcanic eruptions, andmountain^auilding. 

They model the explosive events that make plate margins, especially the pacific 

pirn's l^ing of f^ire, the most volatile area on 5arth. 

^ctivi^y^neetsPecomelaa reports as young chemists hypothesise, test, record, 

and draw conclusions aaout the nature ofmatter.ln this chemistry primer, 

students calculate liquid densities and apply filtration and evaporation to 

suspensions and solutions. They measure gas volumes and pressures to invent 

^oyleslaw.They investigate atomic structure and learn to read the periodic 

^aale.^ith three-dimensional models and corresponding chemical equations, 

students explore the covolent and ionic molecular oonds of compounds, 

including douoleaonds of tats.Then they conduct three experiments^a 

neutralisation reaction Petween Pases and acids, an oxidation reaction that 

produces rust,andadouole replacement reaction to tormaprecipitate. 

^    ^^^^^T5^T 

I.   ^omesuostances are helpful to the aody and its functions and others are 

dangerous. 

2    Human activity increases the amount and variety of chemicals in the earth's 

atmosphere and also the land and seas^ this may change the capacity of the 

environment to support lite farms. 
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GRADE EIGHT 

1. INQUIRY 

Scientific Thinking 

• identify the variables that will alter the results of on investigation 

• know that different explanations may be given for the some evidence 

• interpret information from charts, diagrams and graphs 

Scientific Investigations 

• design experiments with some understanding of variables and controls 

Scientific Communication 

• differentiate explanation of scientific phenomena from straightforward 

description 

2. CONTENT 

Life Science Earth and Space Science Physical Science 

1. Astronomy 

2. Earth Moon and Sun 

3. Electrical 

Connections 

4. Newton's Toy Box 

a) Astronomy 

Students use a set of twelve SkyCaps-a tool created by Dr. Carolyn Sumners of 

the Houston Museum of Natural History-to experience observational astronomy in 

the classroom. Experimenting with the SkyCaps and other kit tools, students 

discover how Earth's motion relates to day and night, the annual seasons, and 

the predictably changing night sky. They reproduce constellation patterns and 

build a three-dimensional model to explore stellar distances and magnitudes. 

Color transparencies from Hubble images and Shuttle training programs support 

student investigation of the life cycles of stars, the shapes of galaxies, and the size 

of the universe. Students also build instruments to experience celestial navigation. 

b) Earth, Moon, and Sun 

This unit helps students distinguish between the apparent motions of Sun and 

Moon versus the actual motion of Earth. In Solar and Lunar Journals, students 

record daily observations about time and position of sunrise and sunset, moon 
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shape, dayfime^ibility,ond elevation. Their data point to interactions among 

the 5arfh,^un, and rv^oon that explain day and night, seasons, moon phases, 

length of day,tides, and more.^cale models of the ^olar system dramatize its 

massive distances and its planefsrelafivesi^es. The final activity puts students an 

board famous ooean voyages, relying on celestial navigation to stay on course. 

After detecting static charges with electroscopes, students differentiate between 

static and current electricity.The rest of the unit focuses on the transfer of 

electrical energy by electric current, students build, operate, and analyse 

circuits, becoming skilled in assembling bulbs, batteries, wires, and switches. They 

explore the concepts of energy sources, receivers, and conveners, ^udent^built 

galvanometers detect the presence, direction, comparative amount and 

conservation of current in series and parallel circuits, ^tudenfsa^o experiment 

with factors, like resistance, that influence current, and convex electrical to 

kinetic energy to operateamotor. The final current acfivities focus on three-way 

and dimmer switches. 

^   ^wt^^Toy^o^ 

In f^ewton^s Toy f^o^, students experiment freely with familiar toys and objects. As 

they explain their observations, they prove t^ewton^s three laws of motion. The 

path ofotossed basketball,the flip ofagrasshoppertoy,and the endless swing 

of dockers reinforce the concepts of inertia, gravity,accelerafion,mass,force, 

and momentum, students engage in races, games, and challenges that 

emphasise the laws of motion which govern everyday tasks and cosmic 

interactions.The kit includesavideo of real astronauts in space using some of the 

same toys, students use the video to compare the behavior of the toys on 5ar^h 

^Bith their behavior inamicrogravity environment.^y dealing with scaleddown 

applications, middle school students master these laws and the vocabulary of 

physics with confidence. 

^    ^^A^^^^T2^T 

^.   people continue to invent new ways of doing things, and sometimes the 

effects of these inventions are good and sometimes bad but almost always 

unpredictable at the time of invention. 

I^I^^C^v^^^C^^^SC^OOI. 
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^   ^omechonges in the environment caused bv humans are good, some are 

bad, and some are neither good norbad^ 

1. structure questions that can be answered through scientific investigations 

2. clarifv ideas that guide and influence the ina,uirv 

3. design and conduct controlled scientific investigations to test h^pa^heses 

4. evaluate the accuracy and reproducibilitv of data 

^ collect and record information using tools, including microscopes, balances, 

binoculars, meter sticks, graduated cylinders, weather instruments, hand lenses, 

timing devices, telescopes, spring scales, thermometers, ohm meters, computers 

and calculators 

^.   applv safe procedures to manipulate materials, equipment, and technologies 

^.   control and manipulate variables 

5. use mathematics to gather, organize, and present data, including using percent, 

averages,range,frea^uencv,quantitative statements,graphs,tables and charts 

to identify patterns in collected information 

^    make reasonable inferences and predictions from direct and indirect evidence 

10 develop models in order tothinkobout processes thatoccur too a,uicklv or too 

slowlv to observe directlv (e.g. chemical reactions); or to represent scales that are 

too large or small to be seen (e.g. solar svstem, atomic structure) 

11. think criticallv and logicallv to bridge the relationships among hvpothesis, science 

concepts, testsconducted, datacollected,   andconclusions drawnfromthe 

scientific evidence 

12 recognize    and    evaluate    alternative    explanations;    know    that   different 

explanations mav be given for the same bodv of evidence 

13.communicatethe steps and results from an investigation in written reports and 

verbal presentations 

l^.locateinformationin print media (reference books,journals, newspapers) and 

electronic media (^OBs,online references, web pages) 

l^l^^^C^V^^^C^^^^SC^OO^ 
^x^rrc^i^ 
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15. understand how technologies have changed and continue to affect how 

people live, and the impact they have on their local and global environments. 
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^   FOCUSONLIF2SCI2N^2 

^   CELL^IOLOGY 

tD   know all living things are composed otcells^trom^ust one to many trillions^ whose 

details usually are visible only thraughamicroscope^ 

^   identity characteristicsthat distinguish plant cellstrom animalcells^including 

chloroplasts and cell walls^ 

^   know that plants use sunlight to make their taod^ animals consume toad to obtain 

energy^ 

^   know that fundamental lite processes of plants and animals depend onavariety 

of chemical reactions that are carried out in specialised areas ot the organisms 

cells ^e^ role at semi^permeable membranes^ nucleus^ cytoplasms en^ymes^ 

prokaryoticandeukaryoticcells^endoplasmicreticulum and ^olgi apparatus^ 

mitochondria^ chloroplasts^ 

^   know that respiration drives the physiological processes of living cells and that 

photosynthesis drives the physiological processes ot living plant cells 

^   understand the processes of mitosis and meiosis 

^    underhand that in comple^organi^msD groups of cells form tissues^ tissues with 

similar functions form organs^ and that organs work together inasystem 

8    understand  principles  of  chemistry  underlying  the  functioning  of  biological 

systems including carbons central role in living organisms and the role otother 

molecules consisting of hydrogens nitrogens o^ygen^ phosphorus and sulfur 

^^   know that about BO percent of theweightotcellsisaccountedfor by waters 

which gives cells many of their properties' 

tO  explain how and why we classify living things ^kingdom^ phylum^ classy order^ 

family^genus^species^variety^ classify living things into si^ kingdoms 

^    COMPLEMENTARY NATUREOFTHE STRUCTURE AND FUNCTION OF LIVING ORGANISMS 

^ know that plants and animals have levels of organisation tor structure and 

functions including cells^ tissues^ organs^ organ systems^ and the whole organism 

2 know how bones and muscles work together to provideastructural framework for 

movement much like how levers confer mechanical advantage 

^I^^C^V^^^C^^^^SC^OOI^ 
^^i^irc  ns 
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^   compare ^nfs in the body ^wrisf,shou^der,fhigh^ with sfr^cfures used in machines 

and simple devices ^hinge,ball^ond^ockef, and sliding ^oints^ 

^   remote the structures of sense organs ^inc^uding the eye andean to fheirfunctions^ 

^   know structures and related functions of systems in plants and animals, such as 

reproductive, respirafory,circuldtory,d^ges^ve,ond waste disposal systems and 

the concept of hor^eosfosis 

^   identify   a   variety   of   mechanises   fo   combat   d^seose   ^skin,   antibodies, 

vaccinations, antibiotics^, differences between bacferra and viruses, and why an 

individual withacompromised immune syster^^e^,AIO^ maybeunableto 

fight off infections 

7^   know that the behavior of animals is affected by both inheritance and 

experiences 

t^   compare the life cycles and reproduction of sexual and asexual organisms 

^    knowthotsexualreproductionproducesoffspring that typicallycontoin half of 

their genes from each parent 

^    explain the basics of inheritances including the reason for similarity and variation 

withinaspecies,thatan inherited traitcan be determined by one or by many 

genes, and that Of^lA is the genetic material of living organisms, and is located in 

the chromosomes of each cell 

^    know that plant and animal cells contain many thousands of different genes and 

typically have two copies ^or alleles^ of the gene that may or may not be 

identical dnd one may be dominant in determining the phenotype while the 

other is recessive 

^    explain how genetic variation and environmental forces act to cause evolution 

and diversify of organisms inapopulation 

^    know how evidence from the fossil record, comparative anatomy, and Df^A 

sequences can be used to support the theory that life gradually evolved on 5arth 

over billions of years 

7    explain the reasoning used by Oarwin in his conclusions that natural selection is 

the mechanism of evolution 

^ir^r^iv^^c^^sc^oo^ 
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^ knowhowtoconsfr^cf asimple branchingdiogram ^cladogram^ toclassify 

several living groups of organisms by shored derived characteristics, and fhata 

branching diagram can be expanded to include fossil organisms 

^ know the external characteristics and adaptations of plants and animals, some of 

the fundamental principles of physiology, and how adaptation and 

accommodation relate to the survival and fatness of the organism, including the 

concept of extinction 

f^   understand the basic needs of all living organisms to live and grow ^e,g^, food, 

water, and spaced and provide examples of diverse life forms in different 

environments ^oceans, deserts, tundra, forests, grasslands,andweflands^ 

^   know that   biodiversity is the sum total of different kinds of organisms and is 

affected by alterations of habitats 

^   identify the biotic and abiotic components of various biomes 

^   know that stability in an ecosystem isobolonce between competing effects 

^   know how to analyse changes in an ecosystem asaresulf of changes in climate, 

human octivity,or introduction of non^native species 

^   describe ways in which organisms interact    with each other    ^coexistence, 

cooperation,competitions predator^prey,producer^consumer,parasite^host^ 

^    describe the relationship  between the  number and types  of organisms on 

ecosystemcan support and available resources and abiotic factors, such as 

quantity of light and water,range of temperatures, and soil composition 

8    know populations of organisms can be categorized by the functions they serve in 

an ecosystem and different kinds of organisms may play similar ecological roles in 

similar biomes 

9.   identify the resources available in an ecosystem,whether they are renewable or 

nonrenewable and the environmental factors that support or degrade the 

ecosystem, including human impacts 

tu. illustratetheflow of energy andmatter through an ecosystem from sunlight to 

photosynthesistofoodchainsandfood webs on land and in water ^including 

primary producers, consumers, and decomposers^ 
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tl. demonstrate understanding that resources differ in their amounts, distributions 

usefulness, and time required for their formation fair, soil, roc^s, minerals, 

petroleum, freshwater, forests^ 

t2. determine the utility of energy sources by factors that are involved in converting 

these sources to effective forms and the consequences of the conversion process 



^ 

OD  ^^^^^2^^^t2^2 

^    d^^p^ layers of the 5arfh (crust, lifhosphere^mantl^ and core^ 

^,   explain how phenomena on the 5orfh's surface ore affected oy the transfer of 

energy through radiation and convection currents 

^,   know that 5arfh processes today are similar fo those that occurred in the past 

and slow geologic processes have large cumulative effects over long periods of 

time 

^t,   explain why volcanoes and earthquakes occurs describe their mechanisms and 

effects on the surroundings, including the atmosphere and the creation of 

r^o^ntains and ocean pasins 

^   knowthecommonlycitedevidencesupporfingthe theory of plafefectonics, 

including continental drift and seatloor spreading 

^   t^t^descripe  the  effects  of  plate  tectonic  motion  over  time  on  climate, 

geography, anddistriPutionotorganisms, as wellasmoregeneralchangeson 

the5arfh 

7^   understand the concept ot "geologic time"  (evidence from geologic layers and 

radioactive dating indicate the 5arth is approximately^^ million years old, and 

that lite has existed tor more thon^oillionyears^ and the role of fossils in providing 

important evidence ot how lite and environmental conditions have changed, 

including the extinction ot plant and animal lite 

8D   explainhow waves, wind,water,and ice shape and reshapetheEarth's land 

surface 

9    explain chemical andphysical weathering, erosion, deposition,and other rock 

forming and soil changing processes 

10^ explain the significance ot the rock cycle,various processes af rock formation, 

and the characteristics ot rocks formed oy each process 

II   understand that the5arth has renewable resources (treshwafer,air, soil,freest 

are limited and must oe taken care ot for future availaoility and use 

^i^r^c^v^^^c^^^^sc^ooi^ 
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^   identify the iayers of the atmosphere^troposphere,strotosphere,mesosphere, 

ionospheres 

^   know how barometers weather maps^ and weather satellites are used to 

forecastweather^humidity,temperature,windspeed and direction, atmospheric 

pressure, precipitations 

^,   know the difference between weather and climate ^daily changes ^Bs,weather 

trends that are longer^han the cycle ofthesea^on^ 

^   explain the role of the water cycle in weather ^evaporation, condensation, 

clouds, precipitations 

t,   compare the charactertstics of bodies of water,such as risers, lakes, oceans, and 

estuaries 

^   identify characteristics of ocean water, describe the diversify of ocean life ^from 

planktons to whales^ and dangers to ocean life ^o^erfishing, pollution, oil spills^ 

3,   describe tides and explain the mechanisms causing and modifying them, such as 

the gravitational attraction of the moon, sun, and coastal topography 

^t,   understandhowwateron^ar^hcyclesbefweenthe oceans andland through 

theprocessesof evaporation andcondensation and that the amountof fresh 

water is limited and its availability can be extended through recycling and 

decreased use 

^   explain the impact  of floods, droughts, irrigation, and industrialization on a 

watershed 

^   know  thdt water running  downhill  is  a     dominant  process  in  shaping  the 

landscape and risers and streams are dynamic systems that erode and transport 

sediment, change theircourse, and flood their banksin natural andrecurring 

patterns 

^,   ^t^ ^^2^ ^0^2 ^^2^2 

I, describe the appearance, composition, size, patterns of motion and relative 

position ot objects in the solar system ^sun, moon, terrestrial and gas giant planets, 

planetary satellites, comets and asteroids^ 

^B^^w^^c^^^sc^oo^ 
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^   name and describe oodies in the universe including the sun, stars, planets and 

galaxies and the differences and similarities amongst them 

^   understand therelafionship between gravity and planetary oroits^ l^nov^ that 

gravitationalforce pullseverything onor near the Earth^ssurface tovBardsits 

center 

^   determine the effects of the Ean^h's rotation, revolution, and tilt on the climate 

and seasons 

^   explain time^ones in terms of longitudeand the rotation of the Earth, and 

understand thereasonsforchangesin the ooservedposition of thesunand 

moon in the sl^y during the course of the day and from season to season 

^   understand the composition of the sun (hydrogen and helium), that it is the major 

source of energy for phenomena on the Ear^h^ssurface, such as povBeringv^inds, 

ocean currents and the vBater cycle and that solar energy reaches Earth through 

radiation, some in the form of visiole light 

^   measure  distances  of  the  sun  and  stars  from  Earth  through  the  use  of 

astronomical units and light years 

KIPP TECH VALLEY CHARTER SCHOOL 
EXHIBIT C-121 



^ 

0^   2^^0^^^^^^^2^2 

^    describe on objects motiohbosedo^oosition,dis^ocemenf,soeed,velocit^, 

ohdacceleratioh 

^   solve problems involving distonce, time, and average soeed 

^   describe the velocity of an object as one that has both direction and soeed and 

know that changes in velocity con be changes in soeed, in direction, or in both 

^   know that forces (oushes and oulls),such as gravity,magnetism, and friction act 

onobjectsand may chongetheir motion (soeed uo,slowdown,orchange 

direction) if these forces ore not in balance 

^   know thataforce has both direction and magnitude, the greater the mass of an 

object the moreforce is needed to achievethe same change in mofion,and 

when an object is subject to two or more forces at once the effect is the 

cumulative effect of all the forces 

^   identify each of two (or more forces) acting onasingle static object, including 

gravity,elastic forces due to tension or comoression in matter,and friction 

^   describe simple machines in which small forces are e^e^ted over long distances 

toaccomolishdifficult tosks(e^,using leversoroulleystomove or lift heavy 

objects, ways to reduce friction through lubricants and rollers) 

8 know that total energy inasystem is conserved but may be changed from one 

form to another and that in many processes energy is lost to the environment as 

heat 

9 know that energy can be stored in a variety of ways and that both living 

organisms and machines convert stored energy into heat and motion 

10 identify forms of kinetic and ootential energy including solar, mechanical, 

chemical, electrical, magnetic, nuclear, heat, soundwaves, lightwaves, and 

electromagnetic radiation 

11 know about the orincioles of electricity and magnetism and how they are 

interrelated^ know that electric currents and magnets can e^ertaforce on each 

other 

i^design and buildsimole electricalcircuitsand work withcomoonenfs such as 

wires, batteries and bulbs 
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^. know how heat is trohster^edoyoonduotioh,coh^^^tion,ond^odiation(e.g., 

in^ol^ihgosto^e,the5arth^smantle,orthesun) 

t^t.know that heat mo^e^inap^dictaaleflowfromwqrmerop^ectstocooler 

op^ects until all op^ects are at the same temperature, 

t^.desc^ioe sources of light including the sun, light aulps, or excited atoms (e.g., 

neon in neon lights) and interactions of light with matter (e.g., vision and 

photosynthesis) 

t^. know and can apply the optical properties of wa^es, especially light and sound, 

including reflection (e.g., pyamirror) or retraction(e.g.,oending light througha 

prism) 

t^.understand the properties of light and how light affects our perception of 

direction, shadow,and color 

t. classify substances py their physical properties, including poiling^melting 

temperature, density, magnetism, soluaility, malleaoility, heat and electrical 

conducti^ity,and whether they are elements, compounds or mixtures 

2. know that matter can undergo physical changes (e.g., changes in state such as 

the melting, hailing, evaporation and freeing of water) and chemical changes 

(i.e.. atoms in reactants rearrange to form products with new physical and 

chemical properties) 

3 explain how the states (solid,liquid,gas)of matter depend on kinetic energy of 

the particles (in solids the atoms are closely lockedin position and can only 

^rate.ih liquids the atoms and molecules are more loosely connected and can 

collide with and mo^e past one another,while in gases the atoms or molecules 

are free to mo^e independently, colliding frequently). 

^   know that temperature isameasureofasupstance^sa^erage kinetic energy. 

^ know that chemical reactions are processes in which atoms are rearranged into 

different comoinationsof molecules^ reactions usually liaerate heat oraosoro 

heat, and no matter how they are arranged, their total mass stays the same it the 

reaction occurs in a closed system (i.e., the idea of balanced chemical 

reactions,conservation of energy,and conservation of mass) 

^    express what happens in achemical reaction through formulas and equations 
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7. describe the structure of the atom and how it is composed of protons, neutrons 

and electrons 

8. know the differences between molecules and atoms and that matter consists of 

atoms and molecules in various arrangements 

9. describe the constituents of molecules and compounds, naming common 

elements and compounds {e.g., hydrogen, carbon, nitrogen, oxygen, iron; 

water, sodium chloride, carbon dioxide) 

10. know that elements have distinct properties and atomic structure and that all 

matter is comprised of one or more of approximately 100 elements 

11. explain how elements are organized on the Periodic Table on the basis of their 

electronic structure, resulting in both rows and columns (families, periods) of 

elements having like characteristics 

12. know how to use the Periodic Table to determine whether an element is a metal, 

nonmetal, or inert gas and to predict physical and chemical properties of on 

element. 

13. describe characteristics of solutions (such as acidic, basic, and neutral solutions) 

and know examples with different pH levels (soft drinks, liquid detergents, and 

water) 

34] 
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NEW YORK STATE STANDARDS - KIPP CURRICULUM CORRELATION 

SCIENCE-GRADES 5 AND 6 

Standard 4 (from NYS Mathematics, Science and Technology) 

Students will understand and apply scientific concepts, principles, and themes 

pertaining to the physical setting and living environment and recognize the historical 

development of ideas in science. 

PHYSICAL SETTING 

Key Idea # 1 - The Earth and celestial phenomena can be described by principles of 
relative motion and perspective. 

KIPP Standard 
C.4.1,C.4.3, C.4.4, C.4.5 
Key Idea # 2 - Many of the phenomena that we observe on Earth involve interactions 
among components of air, water, and land. 

KIPP Standard 
(2.4.6 
Key Idea # 3- Mailer is mode up of particles whose properties determine the observable 
characteristics of matter and its reactivity. 

KIPP Standard 
D.2.1.D.2.2, D.2.3. D.2.5 
Key Idea # A - Energy exists in many forms, and when these forms change energy is 
conserved. 

KIPP Standard 
D.2.8.D.2.9, D.2.10 
Key Idea # 5 - Energy and matter interact through forces that result in changes in motion. 

KIPP Standard 
D.2.3, D.2.6. D.2.11, D.2.15. D.2.16, D.2.17 
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THE LIVING ENVIRONMENT 

Key Idea # 1 - Living things are both similar to and different from each other and 
nonliving things. 

KIPP Standard 
B.1.1.B.1.2.B.1.3 
Key Idea # 2 - Organisms inherit genetic information in a variety of ways that result in 
continuity of structure and function between parents and offspring. 

KIPP Standard 
B.3.3 
Key Idea # 3 - Individual organisms and species change over time. 

KIPP Standard 
B.3.1,B.3.2. B.3.7. B.3.9 

Key Idea # 4 - The continuity of life is sustained through reproduction and development. 

KIPP Standard 
B.3.1.B.3.2 
Key Idea # 5 - Organisms maintain a dynamic equilibrium that sustains life. 

KIPP Standard 
B.4.6. B.4.7, B.4.8 
Key Idea # 6 - Plants and animals depend on each other and their physical environment. 

KIPP Standard 
B.4.9 
Key Idea # 7 - Human decisions and activities have had a profound impact on the 
physical and living environment. 

KIPP Standard 
B.4.9 
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NEW YORK STATE STANDARDS - KIPP CURRICULUM CORRELATION 

SCIENCE-GRADES 7 AND 8 

Standard 4 (from NYS Mathematics, Science and Technology) 

Students will understand and apply scientific concepts, principles, and themes 

pertaining to the physical setting and living environment and recognize the historical 

development of ideas in science. 

PHYSICAL SETTING 

Key Idea # 1 - The Earth and celestial phenomena can be described by principles of 
relative motion and perspective. 

KIPP Standard 
C.4.1. C.4.2. C.4.3, C.4.4, C.4.5, C.4.6, C.4.7 
Key Idea # 2 - Many of the phenomena that we observe on Earth involve interactions 
among components of air, water, and land. 

KIPP Standard 
C.3.1. C.3.2, C.3.3, C.3.4, C.3.5. C.3.6 
Key Idea # 3- Matter is made up of particles whose properties determine the observable 
characteristics of matter and its reactivity. 

KIPP Standard 
D.2.I. D.2.2. D.2.3. 0.2.4. D.2.5, D.2.6, D.2.7, D.2.8. D.2.9, D.2.10. D.2.11. D.2.12, D.2.13 
Key Idea # 4 - Energy exists in many forms, and when these forms change energy is 
conserved. 

KIPP Standard 
D.1.10. D.l.ll.D.1.12. D.1.13. D.l. I4.D.1.15.D.1.16.D.1.17 
Key Idea # 5 - Energy and matter interact through forces that result in changes in motion. 

KIPP Standard 
D.1.10. D.1.11. D.l.12, D.1.13, D;1.14, D.l.15, D.l.16. D.l.17 
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THE LIVING ENVIRONMENT 

Key Idea # 1 - Living things are both similar to and different from each other and 
nonliving things. 

KIPP Standard 
B.3.3, B.3.4, B.3.5, B.3.6 
Key Idea # 2 - Organisms inherit genetic information in a variety of ways that result in 
continuity of structure and function between parents and offspring. 

KIPP Standard 
B.3.3. B.3.4, B.3.5, B.3.6 
Key Idea # 3 - Individual organisms and species change over time. 

KIPP Standard 
B.3.3, B.3.4, B.3.5, B.3.6 

Key Idea # 4 - The continuity of life is sustained through reproduction and development. 

KIPP Standard 
B.3.3, B.3.4, B.3.5, B.3.6 
Key Idea # 5 - Organisms maintain a dynamic equilibrium that sustains life. 

KIPP Standard 
B.4.6, B.4.7, B.4.8, B.4.9, B.4.10, B.4.11. B.4.12 
Key Idea # 6 - Plants and animals depend on each other and their physical environment. 

KIPP Standard 
B.4.6. B.4.7. B.4.8. B.4.9, B.4.10, B.4.11, B.4.12 
Key Idea # 7 - Human decisions and activities have had a profound impact on the 
physical and living environment. 

KIPP Standard 
B.4.4, B.4.5. B.4.9 
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KIPP Social Studies Overview 
Grades 5 & 6 

In Grade 5 KIPP students will study generally the history, geography, and culture of the 

United States, Canada, and Latin America. 

Content (United States) 

3. American Revolution 

4. Constitution 

5. Levels of Government 

6. Early Presidents and Politics 

Skills arid Concepts 

1. Chronological Thinking 

• understand time and be able to measure it in years, decades, and centuries 

• identify the time at which events occurred and the sequence in which they 

occurred from a time line 

• group historical events into broadly defined eras and periods; e.g. colonial 

America, the Age of Exploration, and the Civil War 

2. Comprehension 

• read maps and understand their scales and directional indicators in order to 

acquire historical information 

• describe the past as if they were there and "put on the shoes of history" 

• interpret visual data of simple line graphs, pie graphs, and Venn diagrams 

3. Analysis and Interpretation 

• identify the author's purpose or point of view in a brief narrative 

• explain how on historical event might have turned out differently 

• compare two sources which consider the same historical event and develop 

a fuller, composite understanding of that event which incorporates evidence 

from each source 
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^ ^e^orch capabilities 

^    optain and organise historical data fromovariety of sources^ including the 

school and community liararie^ and museums 

^    formulateaa^uestian for historical inquiry 

^    construct  an  historical  explanations  stary^  or visual  representation  from 

collected evidence 

In ^rade^^l^^ students will study the influences of ancient civilisations and western 

Europe on modern western Civilisation, The course consists first of intensive study of the 

ancient civilisations of Mesopotamia^ 5gypt^ome^Greece^ and China, t^lext students will 

study eras of western European history, and its influences on western thinking and 

government. 

The fifth-grade history course moves the curriculum away from an introductory exposure 

to important people and places toward the systematic study of history in distinct 

chronologicalseguences and within discrete geographic boundaries. The first such 

course introduces the historical and cultural underpinnings of western society,the source 

of thetundamentol ideas and cultural currents,which shaped the united states as it is 

today. There is no intention to exclude glooal societies from such a systematic 

approach,out the aest starting point for suchacomplex study of so many countries at 

so many points in time is the most familiar, gradually moving to more interdisciplinary 

history in gradesseven and eight and two years of wortdhistory in high school. The 

content of the course itself considers the great civilisations of Mesopotamia, 5gypt, 

China, Africa, India, the Creco-Romanwortd and moves through the primary epochs of 

5uropean history, with a particular emphasis on the consideration of events and 

individuals in chronological order and the organisation of this history into eras or periods, 

^or^t^t 

t^   5artyr^an 

^   Mesopotamia 

^   2gypt 

^i^^c^iv^^^rc^^^^sc^oo^ 
5xi^rrc-^ 



343 

4) China 

5) Africa 

6) India 

7) Ancient Greece 

8) Ancient Rome 

9) Judaism and Christianity 

10) Medieval Europe 

11) Renaissance 

12) Reformation 

13) English Civil War 

14) Glorious Revolution 

15) Enlightenment 

16) French Revolution 

17) Industrialism 

18) Capitalism 

19) Socialism 

Skills and Concepts 

1. Chronological Thinking 

• classify random groups of events by theme e.g. economic, social, political, 

and then create time lines for each theme 

2. Comprehension 

• identify specific characteristics of a historical place and time that influenced 

the development of contemporary events and actions 

• plot the events of a narrative historical episode from a textbook on a map, 

e.g. the campaigns of a war, migration of a group 

• demonstrate historical perspective by identifying the values and outlooks 

which shaped the behavior of an individual in a particular historical event 

3. Analysis and Interpretation 

• locate two accounts about an historical event which represent different 

interpretations of that event 

KIPP TECH VALLEY CHARTER SCHOOL 
EXHIBIT C- 131 
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D    identify of l^ast one ca^sefor an historical event and one outcome of an 

historical event 

^t, research capabilities 

formulate historical questions fromahistorical narrative in order to tellastory, 

orahisfory,abo^t the documents who wrote it^ whenwasitwr^tten^ why 

was it written^ how did the document mal^eifswayfo the present, 

^,   location 

^    relatefhe latitudinal location of each country or region under study tothe 

5a^uator,the^ropics,andthe^olar^ircles^relotethe longitudinal limits of 

each region to the Greenwich meridian and the f^ 

^,   find the latitudinal and longitudinal extent of each country or region under 

study,the greatest nor^hsouth and east^westdisfanceswithinthe country^ 

and its hemispheric location, east orwest and nor^h or south 

^    compare the relative locations of selected cities to note the geographic 

factors, location near water,resources,energy which influenced the location 

of the city 

^,   l^lace^hysical and l^uman characteristics 

^     contrast the physical characteristics of each country or region 

^    contrast the human characteristics of each country or region 

D    illustrate and understanding of geographic change by tracing the evolution 

of the physicaland human characteristics of a country orregion overan 

extended period of time 

^^^^C^IVB^^C^^^^SC^OO^ 
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In grades^^8, students will completeafwo part intensive studv of the geography 

historv,culture, and government of the United States of America. 

Starting in ^^ grade, the course begins around t^OO with the monumental civilisations of 

Central America, soldiers and empirebuilders conquered in turn bv 5uropeans, 

especially theSpanish. 5nglandeventuallvemergesvictoriousin a f^lorth American 

power struggle, onlv to lose her most precious colonies,save Canada,afewvears later. 

The colonies in rebellion, now the United States, frame their own independent 

government and forge westward, southward, and all wavs until thev themselves quarrel 

over therelationship of the political parts to the whole. Afterasobering Civil War, these 

states unite and grow into an industrial and political empire with growing influence in all 

quarters of the globe. 

^esoAmerican civilisations 

European exploration and conquest 

Colonial lite 

American devolution 

Constitutional government 

5arlv political parties 

Westward sponsion and conflict with native Americans 

Immigration 

Industrialisation 

Civil War 

reconstruction 

Urbanisation 

reform 

^ill^o^C^^^^^ 

^. Chronological Thinking 

^    determine  the  onset,  duration,  and  ending  date  of  historical  eras  bv 

interpreting timelines and the historical information thev contain 

^^^c^v^i^^c^^^sc^ooi. 
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• group events by broadly defined eras in the history of the nation or region 

under study 

2. Comprehension 

• differentiate different historical genres: autobiographies, biographies, literary 

narratives, and historical narratives 

• read and interpret data presented in two-way and three-way tables and 

data retrieval charts 

3. Analysis and Interpretation 

• identify the central question(s) of an historical narrative and the purpose of 

perspective from which the narrative has been written 

• locate and compare two different interpretations of a single historical event 

• construct a causal analysis which takes into account at least two factors, 

which contributed to on historical event. 

4. Research Capabilities 

• formulate historical questions from a primary source in order to tell a story, or a 

history, about the document: Who wrote it? When was it written? Why was it 

written? Wow did the document make its way to the present? 

GEOGRAPHY 

The physical geography of the Americas is examined in considerable detail to help 

students better understand the migrations and adaptations of human populations from 

the Siberian Land Bridge forward. 

Content 

Physical geography of North and South America 

Skills and Concepts 

1.   Location 

•    identify the major reference points and reference systems used on maps and 

globes 

KIPP TECH VALLEY CHARTER SCHOOL 
EXHIBIT C- 134 
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D    demonstrate ho^Bporallelso^lotitu^e^on be use^ to determine east^west 

direction and how meridionsot longitude can be used to determine norths 

south direction 

D    prepare an inventory otsigniticantlocol landmarks ond analyse reasons tor 

theirlocotions 

^2    l^lace^hysical and ^luman characteristics 

D    describe the physical and human characteristics otama^or attraction ina 

locale,astate,anation 

^    diagram   and   map   the   physical   and   human   characteristics   ot   a 

neighborhood oracommunity 

D    compareditterent andcompetingdescoptionsandrepresentationsotthe 

same physical or human geographic teature 

^    relationships within ^laces^umans and 5n^ironments 

D    locate onamap the ma^or resources otastateoranation 

^     e^amineaseriesot maps and explain howacommunity,state, or nation has 

changed in si^eo^er an extended time pertod 

D    drawamaps which linkanarea where ma^orresourcesare toundtotheir 

markets 

^    ^o^ement^umons Interacting on the 5arth 

^    make a chart which categorizes human movement as daily, periodic, or 

seasonal and develop explanations and descriptions tor each 

^    using maps, compute distances between a locale and another, picking 

multiple routes betweenthetwosites^ repeat the process tor other physical 

and human teatures 

^    ^egions^ow^heyl^orm and change 

^    distinguish  between  an  industrial  and  a  residential  neighborhood  in  a 

community   by   comparing   and   contrasting   their  physical   and   human 

characteristics 

D    ditterentiateamongthema^or human andphysical regions atacontinent, 

especially l^lorth America 

^Br^^^i^c^^r^sc^oo^ 
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HISTORY 

The course in grade 8 begins in 1890 dnd continues fo the present day. United States, the 

growing global industriol gidnt of the Gilded Era. follows the European example and 

begins to build on empire of its own that includes Alaska dnd Hdwdii. Once established 

globolly, the United States becomes a reluctant entrant in World Wor I, fails to ratify the 

peace, ond 'returns to isolotion' until the Japanese attack on Pearl Harbor. Her military 

strength tested anew, the United States turns the tide of victory against the Axis in World 

War II and presides over the terms of peoce and the rebuilding of Europe and Japan. 

Beginning with the atomic strike on Hiroshima and continuing to the present, the second 

half of a two-year sequence in modern American and world history provides numerous 

opportunities for the detailed study of current events. Again, instruction in history and 

geography is roughly balanced. The United States, an emerging world power in the first 

half of the course, is now the undisputed world power engaged in a standoff, the Cold 

War, with the Soviet Union. As these two superpowers compete for position and 

alliances, the European empires of the nineteenth century dissolve during the postwar 

era and newly independent stdtes join the United Notions from throughout the 

developing worlds of Africa and Asia. Warfare in Korea and Vietnam punctuates an era 

that draws to a close with the disintegration of the Russian "Evil Empire." The strength of 

the world's fledgling nations emerges as they align with former enemies and masters in a 

new global competition with economic, rather than military, stakes. 

Content 

1) . Annexations and the Spanish-American War 

2) Neutrality and the Rood to World War I 

3) Russian Revolution 

4) Roaring Twenties 

5) Great Depression 

6) World War II 

7) Decline of European colonialism in India, Africa, South Asia 

8) Creation of People's Republic of China 

9) Cold War: Korea and Vietnam; dissolution of Soviet Union 

10) Middle East and the economics of oil 

KIPP TECH VALLEY CHARTER SCHOOL 
EXHIBIT C-136 
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t^Oivil Rights movement in the united states 

t^ 2nd of apartheid in ^outh Africa 

t.   ^ronological^hinking 

^    trace an event forward in time to arrive at its eventual outcome 

^    pick an historical event and move backward in time to discover its causes 

D    construct multi^tiered time lines entering information on multiple themes 

^.   comprehension 

D    read and understand important primarv sources 

^    writea^ournalentrv as if alive during the time period in question 

^    use the art and literature of an era, e.g. the Harlem Renaissance to 

understand it more fullv 

^.   ^nalvsis and Interpretation 

D    demonstrate  how  the  discoverv^disclosure  of  new  evidence  changed 

historical understanding 

D    compare and contrast three firsthand accounts of the same event 

^^esearch capabilities 

^     formulate questions to guide initial research 

D    use artifacts, art,oral histories^ and film inaresearch project 

^    interpret data obtained from historical documents 

^^^c^v^^^c^^^^sc^ooi. 
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KIPP Index Standards 
History-Social Science 

A.       Reasoning Skills 

1. construct and interpret graphs and charts using historical data 

2. place key events in chronological sequence 

3. construct various timelines of key events, people, and periods of the historical 

era being studied and explain the relationships among them 

4. frame questions that can be answered by historical study and research 

5. know and use common terminology of history, geography, civics, and 

-    economics 

6. describe the difference between a primary source document and a 

secondary source document and the relationships between them 

7. understand the difference between primary and secondary sources and 

draw sound conclusions from them 

8. examine different points of view on the same historical events and determine 

the context in which the statements were made, including the questions 

asked, the sources used, opinions versus facts, and the author's perspectives, 

philosophical assumptions, beliefs, or biases about a subject 

9. recognize the difference between cause and effect and a mere sequence 

of historical events 

10. recognize the different ramifications of historical and current events for 

people of varying ethnic, racial, and cultural backgrounds such as: 

• legacy of genocide from totalitarian regimes, including Stalin, Hitler, Mao, 

and Pol Pot; 

• how cultural norms influence different economic activities and rights of 

men and women in different regions; 

• the varied immediate and long-term responses by people under colonial 

rule; 

• the effect of WWII on bringing women and minorities into the US workforce 

11. describe connections between historical events and current events 

KIPP TECH VALLEY CHARTER SCHOOL 
EXHIBIT C-138 
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^ describe the Ancient Civilizations ot Egypt, Mesopotamia, India and China 

and their contributions tolater civilizations, including^ 

^    the importance of river valleys to their development and specifically the 

f^lile, Tigris and Euphrates, and the f^uang 

^    the forms of government they created, including the theocracies in Egypt 

and the dynasties in China 

D    the religious traditions and how they shaped culture 

^    impact of irrigation, agriculture, and the domestication of animals 

D    the   cultural   and   scientific   contributions,   including   writing   systems, 

calendars, and building of monuments such as the pyramids 

^ describethe Aztecs, Mayas,and Mound Builders and theircontributions to 

later civilizations, including^ 

^    their locations, landforms, and climate, and their effect on the economies 

and trade systems 

^     their forms of government 

^    roles of peoplein eachsociety, including classstructuresand religious 

traditions 

^     ways agriculture developed 

D     the cultural and scientific contributions, including advances in astronomy, 

mathematics,    and   architectures   artistic    and   oral    traditions^   and 

development of writing systems and calendars 

^ describe the development otthereligionsof Hinduism, Buddhism, Judaism, 

Christianity,and Islam,including^ 

D     the geographic origins and current distributions of each 

^     the founding leaders and their teachings 

^     theenduringimpactsof their traditions, customs,andbeliefsintoday^s 

world 

^ describe the Ancient Greek and Roman Civilizations and their enduring 

impacts on later civilizations, including^ 



^ 

D    the   influence   of   the   geography   of   the   Mediterranean   on   the 

development and expansion of the civilisations 

^    the development of concepts of government and citizenships specifically 

democracv,republics,and codification of law 

D    scientific  and  cultural  advancements^  including  networks  of  roads, 

aqueducts, art and architectures literature and theatres mathematics, 

and philosophy 

D    contributions and roles of kevfigures, including ^le^ander the ^reat, 

Cleopatra, Julius Caesar, Augustus, and great thinkers such as Socrates, 

Plato^ristotle 

^    debates bvhistoriansabout the reasons tor the decline and fall of the 

Roman Empire pouter forces vs^innerforces^ 

^, describe the characteristics of Medieval European lite and its enduring 

impacts on later civilisations, including^ 

D    the creation and expansion of the tontine empire and the reasons for 

the fall ot Rome 

^    the growth of towns 

D     the new tormsot gover^^^^, feudalism, and the beginning ot limited 

government   with   the   Magna   ^arta,   beginnings   ot   representative 

government and trial bv^urv 

D     the role of the Roman catholic church and its monasteries, including the 

ettect on education and the arts 

D     the crusades, including how thev helped to introduce Muslim ideas and 

products to Europe 

D     the impact of the Black Plague, including how it contributed to an end to 

the feudal svstem 

^    spread of Islam and the l^olvv^ars and role of Islamic scholars 

^    contributions and roles olkev figures ^hariemagne,^loanof ^rcand 

Marco Polo^ 

^ describe howtheRenaissance andRetormationinfluencededucation, art, 

religion, and government in Europe, including^ 

^     the revival of classical learning and humanism 

^    the commerce developed bv the Italian ci^states 

KIPP TECH VALLEY CHARTER SCHOOL 
EXHIBIT C- 140 



355 

• the development of Renaissance artistic and literary traditions (the works 

of Michelangelo, Leonardo do Vinci, and Shakespeare) 

• the impact of Gutenberg's invention of the printing press 

• the development of Protestantism through the ideas and actions of Martin 

Luther and John Calvin 

• religious conflicts and persecutions, including the Inquisition 

• conflicts between science and the church 

• the Catholic Reformation (or Counter Reformation) 

7. describe the Age of Exploration and the Scientific Revolution, including: 

• great voyages of discovery and improvements in technology, including 

the compass and the work of Prince Henry the Navigator 

• the conquest of the Americas and introduction of disease and the 

resulting population decline, especially to New World peoples 

• Columbian exchanges of technology, ideas, agricultural products and 

practices 

• origins of modern capitalism 

• Copernican view of the universe, Newton's natural laws, and the impact 

of the ideas of Galileo, Bacon and Descartes 

8. describe the political and economic changes during the Enlightenment and 

the Age of Reason, including: 

• Enlightenment  thinkers Thomas  Hobbs,  John  Locke  and  Charles-Louis 

Montesquieu; 

• development of parliamentary government and the Glorious Revolution 

• spread of the ideas of the American Revolution 

• challenges to absolute monarchy and the French Revolution 

• Napoleonic era and the codification of law 

• Latin America's wars of independence, including Simon Bolivar 

9. explain the causes and effects of the Industrial Revolution, including: 

• how scientific and technological changes promoted industrialization in 

the textile industry in England 

• the impact of the growth of population, rural to urban migrations, growth 

of industrial cities, and emigration out of Europe 

KIPP TECH VALLEY CHARTER SCHOOL 
EXHIBIT C-141 
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D the evolution of wor^and the role of labor, including the demise of 

slavery,division of labor,union movement, and impact of immigration 

D the political and economic theories of capitalism and socialism, including 

^damSmithandl^arl^arx 

^    fheriseofdemocracyin5urope 

tu^       explain patterns of change during the 19th century era of imperialism from 

varied perspectives, including^ 

^    describe the linl^ between the rise of industrial economies and their a,uest 

for natural resources and 19th century imperialism and colonialism   ^e^, 

in Africa, Southeast ^sia, China, India, l^atin America, and the Philippines^ 

^    the clash between cultures, including the ^ulu wars in Africa, the Sepoy 

rebellion in India, and the ^oxer rebellion in China 

D    the varied immediate and long-term responses by people under colonial 

rule 

11^       trace the causes,course and effects ofWorld War I,including^ 

D    role of political and economic rivalries,ethnic and ideological conflicts, 

and nationalism in mobilising support for ^totalwa^ 

^     the importance of geographic factors in military decisions and outcomes 

D     the human costs of the mechanisation of war 

^    the   effects   of   the   Russian   devolution   and   the   implementation   of 

communist rule 

D    the conditions and failures of the freatyof^ersailles^new boundaries and 

reparations^ and the league of nations ^concept of collective security^ 

^     the social and cultural changes that occurred ^e^, female suffrages the 

influence on literature, art, and intellectual life in the West including Pablo 

Picasso,the ^fost generational Gertrude Stein, Ernest l^lemingway^ 

1^ trace the causes, course and events of World War II, including^ 

^     the rise ol totalitarianism and militarism in ^lapan and Cermany 

D     ^la^iCermany^s policies including its transformation into the Pinal Solution 

and the holocaust 

^    influence of world conflicts prior to World War II, including the Spanish Civil 

War,ltalian invasion of Ethiopia,and the Japanese invasion of Manchuria 

^i^^c^v^^^o^^r^sc^ooi^ 
^x^i^ir^^i^ 
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• Germany's aggression that leads to the war, including England's attempts 

at appeasement 

• Stalin-Hitler Pact of 1939 and the invasion of Poland 

• the political, diplomatic and military leadership, including Winston 

Churchill, Joseph Stalin, Franklin Roosevelt, Emperor Hirohito, Adolf Hitler, 

Benito Mussolini, George Patton. and Rommel 

• the principal theaters of battle, major turning points, and geographic 

factors in military decisions and outcomes, including Pearl Harbor, D-Day 

invasion, the use of the atomic bomb, and the reasons for the Allied 

victory 

13.       explain the international developments after World War II and during the Cold 

War, including: 

• the Nuremberg Trials 

• the creation of the modern state of Israel and conflicts in the Middle East 

• the rebuilding of Western Europe, including Marshall Plan, NATO 

• the Truman Doctrine 

• Soviet control of Eastern Europe, including the Warsaw Pact and 

Hungarian Revolt 

• the creation and role of the United Nations, including the Security Council 

• Mao and the Chinese Revolution, including the Long March, Taiwan, and 

the Cultural Revolution 

• legacy of genocide from totalitarian regimes, including Stalin, Hitler, Mao, 

and Pol Pot 

• the eventual collapse of the Soviet Union and end of communism in 

Europe 

United States History 

1. describe   the   causes,   course,   and   consequences   of   early   European 

exploration of North America, including: 

• the different reasons for European exploration of the Americas 

• the characteristics and results of various European expeditions 

(Christopher Columbus, John Cabot, Hemondo Cortes, and Hernando De 

Soto) 

KIPP TECH VALLEY CHARTER SCHOOL 
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D    the political, economic, and social impocf on fhe indigenous peoples 

describefhepolitical,religious,andeconomicaspectsofNorfh American 

coloni^afion,  including^ 

^    reasons for coloni^afion religious freedom, desire for land, economic 

oppor^unifv,andanevvlife^ 

^    the meaning and importance of fhe^a^flower^ompacf 

^    thereligiousaspectsof the eartiesf colonies to shaping the nevB nation 

and  American  principles   ^e,g„  Puritanism,   Anglicanism,  Catholicism, 

r^ua^erism^ 

D    the significance and leaders of the f^irsf^reatAv^a^ening 

^    ^differences among the three colonial regions and the significance of 

l^ev individuals  William f^enn, l^ord Baltimore, ^lohn ^mith, and Roger 

^illiams^ 

^    interactionbetween Americanlndiansand European settlers,including 

agricultural and cultural exchanges and alliances and the reasons for and 

results of the conflicts 

^    the introduction and institutionali^ation of slavery, including the slave 

trade in Africa and the middle passage 

D    the earlv representative government and democratic practices that 

emerged, including tovBn meetings and colonial assemblies 

describe the couses, course, and consequences of the American Revolution, 

inctuding^ 

^    the policies of mercantilism 

^     the attempts to regulate colonial trade and the colonists^ reaction to 

British policv,including the boycotts,the ^ons of IBber^,and petitions and 

appeals to ^ariiamenf 

^     the l^ev ideas embodied within the declaration of Independence 

D    the influence of l^ev personalities ^ing George III, ^ohnAdams,^homas 

Jefferson, George Washington, ^atricl^^enrv,^amuel Adams, marquis de 

^afavette,7homas^aine^ 

describe the aspirations, ideals, and events that served as the foundation for 

the creation ofanevB national government,including^ 

^^^C^IV^^^C^^^^SC^OO^ 
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• the Articles of Confederation and the factors leading to the development 

of the US Constitution, including the Bill of Rights 

• the major debates of the Constitutional Convention and their resolution 

• the contributions and roles of major individuals in the writing and 

ratification of the Constitution (George Washington, Benjamin Franklin, 

James Madison, Alexander Hamilton, and John Jay) 

• Anti-Federalists and Federalist arguments for and against the new 

Constitution, including those expressed in The Federalists Papers 

• struggles over ratification and the creation of the Bill of Rights 

5. describe the actions taken to build one nation from 13 states, including: 

..   •    the precedents established by George Washington (the Cabinet and two 

terms of the presidency, Washington's Farewell Address) 

• Alexander Hamilton's actions to create a financially strong nation (the 

creation of a National Bank and payment of debts) 

• Jeffersonian Democracy, including Jefferson's 1801 Inaugural Address 

• the evolution of political parties (the Democratic Republicans and the 

Federalists), their differing visions for the country, and their impact on 

economic development policies 

• John Marshall's role in judicial review (Marbury v. Madison) 

• causes and consequences of the War of 1812 

• influence of the Monroe Doctrine 

• Missouri Compromise of 1820 

6. describe  the  successes  and  failures  of  the  reforms  during  the  Age  of 

Jacksonian Democracy, including: 

• the extension of the franchise to all white men and their new influence on 

politics 

• Indian removal, including the Trail o( Tears 

• the abolition movement (role of the Quakers, Harriet Tubman. and the 

underground railroad) 

• suffrage for women (Seneca Falls; Elizabeth Cady Stanton) 

• establishment of public schools, hospitals, and prisons 

KIPP TECH VALLEY CHARIER SCHOOL 
EXHIBIT C-14S 
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B describe the aims and impacts of the Western expansion and settlement of 

the Ltnited^tates, including^ 

D    how and from whom the Llnited states acquired the northwest territory, 

Louisiana^erritory,^lorida,7exas,C^regonCountry,therv^exican Cession 

and the C^adsden territory 

^    early American explorations following the Louisiana purchase (Oaniel 

^oone, Lewis and Clark, ^amesO^attieandthe furtrade^ 

D    the concept of manifest Oestiny and its relationship to westward growth 

D    the homestead Act 

D    railroads and immigrant labor 

^    reasons for and destination of the mai^or westward migrations, including 

Cregon,California, and the ^ormonsettlements of Lltah and Arizona 

^    cowboys and Buffalo soldiers 

^    impact on American Indian nations, including broken treaties and the 

LongWolkofthef^ava^os 

D    the influence of the second Creat Awakening on abolition 

^ explain the causes, course, and effects of the Civil War,including^ 

D     rhe different notures of tne economies of the r^lorth,^outh,ond West 

^    the addition of new states to the Llnion and the balance of power in the 

senate, including the Missouri and ^^Compromises 

D     the extension of slavery into the  territories, including the L^red ^cott 

decision, the^ansas^ebraska Act,and the role of abolitionists such as 

Frederick Oouglass and ^lohn^rown 

D     the LincolnOouglas debates, the presidential election of I^O,Lincoln^s 

victory,andthe^outh^ssecession 

^    the uniaue natureof the Civil y^or, including the impact of Americans 

fighting Americans,  the high casualties caused by disease and the type 

of worfare, and the widespread destruction of American property 

^    contributions and significance of key individuals (Abraham Lincoln, Robert 

5^ Lee,  Williom7ecumseh Sherman, Jefferson Oavis, Ulysses Crant, Robert 

5^ Lee, and Frederick Oouglas^ 

^    the mai^or turning points of the Civil War,including Gettysburg 

D    the roles of African^Americans, American Indians, and women as soldiers, 

nurses and spies in the war 

WPP TECH VALLEY CHARTER SCHOOL 
EXHIBIT C-146 
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D    the purpose and effect of the 5mancipatian^roclamofion 

^ describe   the  character  and   lasting   consequences   of   Reconstructions 

including^ 

^    Oncoln^s plons for reconstruction of the ^oufh^ including his second 

Inaugural Address 

D    l^incoln^s   assassination   and   the   ensuing   struggle   for   control   of 

Reconstructions including the impeachment of Andrew Johnson 

^    thefailuresofReconstruction^includingthe activities of carpetbaggers 

and scalawags 

^    attempts to protect the rights of and enhance opportunities for the 

freedmen^ including the basic provisions of the t^thD ^th^ and t^th 

Amendments to the united states constitution 

^    the rise of the l^u ^lu^ ^lan and the development of ^im ^rowlaws 

following Reconstruction 

tO^       describe the transformation of the American Economy in the late  ^th 

century and early ^uth^entury^including^ 

D    agricultural and industrial boom 

^    development of federal Indian policy 

D    government encouraged business expansion 

^     condition of labor and the rise of the labor movement 

^    role of entrepreneurs^ industrialists^ and bankers in politics and commerce 

^arnegie^organ^anderbilt^ Rockefellers 

^     the impact   andassimilationofsuccessivewaves of immigration in the 

nineteenth century^and the response of renewed nativism 

^     the impact of ma^or inventions on the Industrial Revolution and the quality 

of life ^dison^ell^right brothers^ 

^t analyse the effect of populism and the progressive 5ra^ including 

^    TheodoreRoosevelt'sdomestic policy andhowitchanged the country 

and the nature of the presidency 

^    the roles and impact of ^aneAddams^oo^erT Washington and^E^ 

Oubois 

^^r^c^v^^^c^^^i^sc^oo^ 
O^II^CDI^ 
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t^      trace the rise of the United States to its role asawortd power in the twentieth 

centur^,including 

US Gpen Door policy 

Spanish American War 

rebuilding of the Manama Ganal 

l^oose^elt^s^ig Stick diplomacy 

7a^s Dollar Diplomacy 

Wilson^sMoral Diplomacy 

USrolesin World Warland II and the political,economic,and social 

ramifications on the home front f^see World history for other details^ 

t^        describe the t^us, including^ 

^   D    attacks on ci^Bil liberties and the responses of organisations such as ^G^U, 

N^^G^,^nti^Defamation league 

^    f^oaring^wenties^ flappers,prohibition, gangsters 

D    Harlem renaissance 

^     technological advances ^radio,monies, Model^,l^indbergh flights 

^    the rise of ma^or league baseball, boding, tennis, golf and college football 

1^       describe the effects of the Great Depression and how the New Deal 

fundamentally changed the role of the federal governments 

D    WallStreet crash 

^    Mass unemployment 

^    Dust^owl 

^    New Deal 

1^        describe US foreign policy since Wor^d War II, including 

McGarthyism 

role of military alliances 

Gold War and the principal strategy of containment 

Guban Missile Grisis 

Korean War 

Vietnam War 

Middle 5astpolicy,including the Gulf War, Septemberttth attack on the 

US and the war on terrorism 

^I^^^C^^^^^C^I^^^SC^OO^ 
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relations with Mexico and Canada 

16.       describe the major social problems and domestic policies in contemporary 

American society, including 

public education 

civil rights 

environmental policy 

changing role of women 

persistence of poverty 

health care 

drug abuse 

D. Civics 

1. describe political philosophies and concepts of government that became the 

foundation  for the  American  Revolution and United States government, 

including: 

• principle of democracy developed by the Greeks 

• principle of a republican form of government developed by the Romans 

• political and legal ideas contained in Hammurabi's Code and Justinian's 

Code of Laws 

• the concept of limited government and the rule of law established in the 

Magna Caiia and the English Bill of Rights 

• concept of courts and justice from Henry II in England 

• ideas of the nature of government and rights of individuals expressed in 

the Declaration of Independence with its roots in British philosophers such 

as John Locke 

• the social covenant established in the Mayflower Compact 

• the characteristics of republican and representative governments 

2. identify   concepts   of   government   as   expressed   in   the   United   States 

Constitution including: 

• federalism 
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• democracy 

• bicameralism 

• separation of powers 

• separation of church and state 

• checks and balances 

• powers granted to three branches of federal government and those 

reserved to states 

describe a citizen's fundamental constitutional rights, including 

freedom of religion, expression, and press 

right to a fair trial 

equal protection, and due process 

right to assemble 

right to petition the government 

4. describe the struggle to extend equal rights to all Americans, including: 

• passage of the 13th, 14th. 15th, and 24th Amendments to the Constitution 

• the role of key leaders (Susan B. Anthony, Eleanor Roosevelt, Jackie 

Robinson, Rosa Parks, Martin Luther King, Jr., Southern Christian Leadership 

Conference, Cesar Chavez, President Truman's desegregation of the 

Armed Services. Malcolm X, President Johnson's Great Society and civil 

rights legislation) 

• key US Supreme Court Cases (Plessy v. Ferguson; Brown v. Board of 

Education) 

5. understand the impact of landmark Supreme Court cases, including: 

• Marbury v. Madison 

• McCulloch v. Maryland 

• Gibbons v. Ogden 

• Dred Scott v. Sanford 

6. explain the legal obligations and responsibilities of citizenship, including: 

• the obligations of upholding the Constitution, obeying the law, paying 

taxes, and registering for selective service and jury duty 
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involvement in political decisionDma^ing, including voting, petitioning 

public officials, and analyzing issues 

the significance of famous speeches to the duties of citizenship George 

Washington's farewell address, ^incoln^s Gettysburg address, martin 

^uther^ing^Bs^l^aveaOream^ speech^ 

5D        ^oo^o^ 

t,        locate and analyze informationabouf people, places, and environments 

usingavariety of geographic tools, including^ 

^    ways to display geographic information and characteristics 

D    purposes ofand differences among maps, globes, aerial photographs, 

charts, and satellite images 

D    applying geographic tools such as grid systems, legends, symbols, scales, 

and compass roses to construct and interpret maps 

D    drawing an accurate map otter being givenadescriptionofaplace 

^    identifying and locating places based on ordinal directions, latitude and 

longitude, the equator,  prime meridian, the tropics,  ^rtic ^irole and 

Antarctic  circle,  the  hemispheres,  time zones  and  the  international 

dateline 

D    locating the fifty states in the nation, the major countries and cities of the 

wortd 

^    locating the major geographical features of the Earth's surface, including 

Continents^ other large landmasses^ major mountain ranges,  forested 

areas, grasslands, deserts and bodies of water and rivers 

^    interpreting thematic mops, graphs, charts, and databases depicting 

various aspects of the united states and wortd regions, including contour, 

population, natural reso^ce, historical and map projections 

^    differentlanduse patterns in urban, suburban, and rural areas 

^ describe the characteristics of the major^and world regions,including^ 

^    patterns of climate,landforms,and ecosystems inaregion 

D    patterns of settlements inaregion 

^    the concept of region and how and why regions change 

^i^r^c^v^^^^^^^^ci^oo^ 
^ii^rcDisi 
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D    relationships and interactions amon^ regions 

^    influences and effects of regional images 

D    how culture and economics a^e a place identity and meaning and 

affect the perception of places and regions 

D    the factors that influence the location,distribution, and interrelationships 

of economic activities in different regions 

D    how places and regions senBe as cultural symbols, including Jerusalem ds 

asacred place for ^tews, Christians and Muslims 

^        describe what shapes patterns of human populations, interdependence, and 

cooperation and conflict inre^ionsbein^studied, including 

^    the causes and types of human migration and its effect on places 

^    the distributions of cultures in the wortd 

D    howculturalnormsinfluencedifferenteconomicacti^itiesof menand 

women in different regions, including literacy,occupations, clothing and 

property riahts 

^     how   ot^ono^s   in   r^cnnolo^y,   tronsportotion,   communication,   and 

resources affect the location of economic activities 

D     the causes and effects of settlement potterns, including how ruralto^ 

urban migration leads to urbanisation, refugee camps, ma^or patterns of 

immigration and emigrations 

D     the spatial diffusion ofaph^nomenon and its effect on regions of contact 

^e^, the diffusion of reliaion, widespread use of 5nalish^ 

^    how cooperation and conflict contribute to political, economic and 

social divisions, with an emphasis on current events 

^    identify and explain reasonsforchan^es in political boundaries such as 

those resulting from statehood and international conflicts 

^ explain the effects of interactions between human and natural systems, 

including 

D     the physical processes that influence the formation and location of 

resources 

D    consequences of earthquakes, hurricanes, tornadoes, flashfloods,and 

other natural hazards to humans 
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D    how and ^hy humans modity ecosystems, including deforestation of rain 

forests producing savannas 

^    haw technological modification in one place often leads to changes in 

other locations 

^    wa^s that humans dependupan limited resources,and adapt to and 

attect the natural environment 

D    howchanges in the natural environment canincrease ordiminish its 

capacity to support human activities 

D    trace the development of the conservation at natural resources, including 

the establishment at the national ^art^ system and ettorts ot private 

nonprofit organizations, 

^    changing ideas and disagreements on the best use ot natural resources 

5co^ar^^ 

t, apply the economic concepts of scarcity and choice, including^ 

^     how limited resources  and  unlimited human wants cause people  to 

choose some things and gi^Be up others 

D     scarcity,  opportunity  costs,   and   tradeoffs  and  how  these  concepts 

influence decision-making 

D     how governments and businesses experience scarcity and must ma^e 

choices 

D     how scarcity intluencespersonaltinancial choices, includingbudgeting, 

saving, investing, and credit 

^ describe the economic benefits of specialization and exchange, including^ 

^     why specialization improves standards ot lining 

D    how money,as opposed to barter, facilitates trading, borrowing,saving, 

investing, and the ability to compare the ^alue of goads and services 

^ describe the operation ofamar^eteconomy,including^ 

D    B^dam ^mith^s ideas of a market economy, including private property, 

freedom of enterprise, competition, consumer choice, and the limited role 

of government 

^i^r^c^^^i^^c^^^^sc^ioo^ 
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D    how prices ond levels of supply and demand in motets answer basic 

questions of what to produce, how to produce and forwhom to produce 

^    how competition among sellers lowers costs and prices and encourages 

producers to produce what consumers are willing and able to buy 

D    howcompetition among buyers increases prices and allocates goods 

and services to those people who are willing and able to pay the sellers^ 

price 

D    why voluntary exchange benefits buyers and sellers 

D    the functions and relationships among various institutions that makeup an 

economic system, including business firms, banl^s, government agencies, 

labor unions, and corporations 

D    how income for most people is determined by the ^alue of the resources 

they sell andhowthedistributionof income affects public policy and 

standards of lining 

^t. describe the factors that cause economic growth, including^ 

^     investment  in   human   capital,   including  the   health,   education,   and 

training of people 

D     investment   in   real   capital,   including   factories,   machinery,   and   new 

technology 

D    the role of entrepreneurs in the tree enterprise system who ta^e the risl^s of 

organising productive resources 

^ describe the functioning of our economy as a whole (macroeconomics), 

including^ 

D    creation of money 

D    role of the federal f^esenBe in the creation of money and monetary policy 

^    business cycles  (i.e.,  booms,  inflation,  unemployment,  recession, and 

depression) 

D    themeaningofthegrossnationalproduct,consumer priceindex,and 

measures of employment 

i^^c^^^c^^^sc^ooi. 
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NEW YORK STATE STANDARDS - KIPP CURRICULUM CORRELATION 

SOCIAL STUDIES - GRADES 5 AND 6 

Standard 1 

Students will use a variety of intellectual skills to demonstrate their understanding of 

major ideas, eras, themes, developments, and turning points in the history of the 

United States and New York. 
NYS Performance Indicator KIPP Standard 

Students should comprehend the development of American 

culture, its diversity and multicultural context, and the ways 
people are unified by many values, practices, and traditions. 

(1-A) 

A.10 

Students should recognize the connections and interactions of 
people and events across time from a variety of perspectives. 

(1-B) 

A.8 

Students should discern the roles and contributions of individuals 
and groups to social, political, economic, cultural, and religious 
activities. (1-C) 

A.3, D.4 

Students should understand changing and competing 
interpretations of historical developments. (1-D) 

A.10 
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Students will useovoriety of intellectual skills to demonstrate their understanding of ma^or 

ideas, eras, themes, developments, and turning points in world history and examine the 

broad sweep of history fromavariety of perspectives. 
f^S^rforr^or^lr^c^r KIPP Exit Standard 

Students should understand the development and 
connectedness of western civilisation and other civilisations 

and cultures in many areas of the world, ^^ 

B.1.B.2, B.3.B.4.B.5. 
B.6, B.7 

Students should recognise the broad patterns^ relationships, 

and interactions of cultures and regions during particular eras 

and across eras, ^^ 

B.1.B.2, B.3, B.4, B.5, 
B.6, B.7 

Students should discern the roles and contributions of individuals 

and groups to social, political, economic, cultural, and religious 

activities, ^0^ 

B.1.B.2, B.3/B.4. B.5, 
B.6, B.7 

Students should recognise changing and competing 

interpretations of historical developments,^^ 
A. 10 
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Standard 3 
Students will use a variety of intellectual skills to demonstrate their understanding of the 

geography of the interdependent worlds in which we live—tocal, national, and global- 

including the spatial distribution of people, places, and environments over the Earth's 

surface. 
NYS Performance Indicator KIPP Standard 

Students should learn the basic concepts associated with 

displaying information in a spatial format including the use of 
contemporary technology to create spatial displays (maps and 

charts). (3-A) 

E.1 

Students should map information about people, places, and 
environments. (3-B) 

E.3..E.4 

Students should comprehend the physical characteristics of the 
Earth's surface and the continual reshaping of the surface by 
physical processes and human activity. (3-C) 

E.4 

Students should understand the development and interaction 
of social, political, economic, cultural, and religious systems in 
different regions of the world. (3-D) 

E.2 

Students should discern how technological change affects 
people, places, and regions. (3-E) 

E.3 
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Students will useavariety of intellectual skills to demonstrate their understanding of how 

the united States and other societies develop economic systems and associated 

institutions to allocate scarce resources, how major decision-making units function in the 
^S^ and other national economies, and how an economy solves the scarcity problem 

through market and non-market mechanisms^ 
^^^rformo^^^l^^ot^ KIPP Standard 

Students should know the role of economics in society,politics, 

andculture^^^ 

E.2. F.I 

Students should discern the ideas, values, structure, practices, 

accomplishments^ and problems of the American economic 
system and be able to compare and contrast these to other 

national economic systems^^-^ 

F.l. 

Students should recognise the costs and benefits of economic 
change and how contemporary conditions are rooted in 
historical and cultural conte^ts^^-^ 

F.2.F.3 

Students should understand the reasons for and nature of 

growing interdependence of economic systems throughout the 
world^^O^ 
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Students will useavarietyofintellectual skills todemonstratetheirunderstonding of the 

necessity for establishing governments, the governmental system of the United States 

and other nations; the United States Constitution; the basic civic values of American 

constitutional democracy; and the roles, rights, and resoonsibilifies of cifi^enshia, 

including avenues of oarficioafion. 

^^^rformon^^^n^of^r KIPP Standard 

Students should understand the American idea of constitutional 

government, the values and orincioles of American 

constitutional democracy,the federal system of the United 

States, the role and structure of state and local government in 

t^ew^ork, and the nature of civic life at the local, state, and 

national levels, ^A^ 

D.1.D.6 

Studentsshould comprehend the necessity for establishing 

governments, the role and function of the nationstate structure 

that divides the world into sovereign territories, historic and 

contemporary forms of government inovariety of societies, 

and the imolications of governmental systems on civic life in 
local, notional, and international arenas^^^^ 

Students should recognise and aooraise the roles olayed by the 

U^itedStates,oth^r nations, and world organisations in the 

development of democratic orincioles and human rights and 

^he continuing struggle to bridge the gao between ideals and 

reolities^^C^ 

D.1.D.4 

Students should discern the ways the United States has 

ir^en^d other nations and how other nations hav^ 

influenced each other and American oolitics and society, ^0^ 

D.I 

Students should know the basic individual rights, both 

ooliticol and oersonal in the declaration ot Independence, 
the constitution,the r^ewyorkStat^^on^ti^tion,and civil 

rights legislation, ^^A^ 

D.3 

Students should be able to evaluate, take, and defend 

positions o^ the imoortance of civic and personal responsibility. 

0.3. D.6 

Student should discern and evaluate the v^avs citizens can 

oorticioate in and influence the development of oublicoolicy. 

D.6 

Students should recognise key issues in oublic policy debates, 

examine all sides, and develoo and defend oositions on the 

issues ^0^ 

A.ll 
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NEW YORK STATE STANDARDS - KIPP CURRICULUM CORRELATION 

SOCIAL STUDIES - GRADES 7 AND 8 

Standard 1 
Students will use a variety of intellectual skills to demonstrate their understanding of 

major ideas, eras, themes, developments, and turning points in the history of the 

United States and New York. 
NYS Performance Indicator KIPP Standard 

Students should comprehend the development of American 
culture, its diversity and multicultural context, and the ways 
people are unified by many values, practices, and traditions. 

(1-A) 

A.10 

Students should recognize the connections and interactions of 
people and events across time from a variety of perspectives. 

(1-B) 

A.8 

Students should discern the roles and contributions of individuals 
and groups to social, political, economic, cultural, and religious 
activities. (1-C) 

A.3, D.4 

Students should understand changing and competing 
interpretations of historical developments. (1-D) 

A.10 
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Standard 2 
Students will use a variety of intellectual skills to demonstrate their understanding of major 

ideas, eras, themes, developments, and turning points in world history and examine the 

brood sweep of history from a variety of perspectives. 
NYS Performance Indicator KIPP Exit Standard 

Students should understand the development and 
connectedness of Western civilization and other civilizations 

and cultures in many areas of the world. (2-A) 

8.7,0.1,0.2.0.3,0.4, 

0.5, 0.6. 0.7, 0.8, 0.9. 

0.10.0.11.0.12.0.13. 
0.14,0.15 

Students should recognize the broad patterns, relationships, 
and interactions of cultures and regions during particular eras 
and across eras. (2-B) 

B.7, 0.1,0.2,0.3,0.4, 
0.5. 0.6. 0.7. 0.8. 0.9. 
CIO, 0.11,0.12,0.13, 
0.14,0.15 

Students should discern the roles and contributions of individuals 
and groups to social, political, economic, cultural, and religious 
activities. (2-0) 

8.7. 0.1.0.2. 0.3. 0.4. 
0.5. C6, 0.7. 0.8, C.9. 
CIO, 0.11,0.12,0.13, 
0.14.0.15 

Students should recognize changing and competing 
interpretations of historical developments. (2-D) 

A.10 
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Standard 3 
Students will use a variety of intellectual skills to demonstrate their understanding of the 

geography of the interdependent worlds in which we live—local, national, and global- 

including the spatial distribution of people, places, and environments over the Earth's 

surface. 
NYS Performance Indicator KIPP Standard 

Students should learn the basic concepts associated with 

displaying information in a spatial format including the use of 
contemporary technology to create spatial displays (maps and 

charts). (3-A) 

E.I 

Students should map information about people, places, and 
environments. (3-B) 

E.3, E.4 

Students should comprehend the physical characteristics of the 
Earth's surface and the continual reshaping of the surface by 
physical processes and human activity. (3-C) 

E.4 

Students should understand the development and interaction 
of social, political, economic, cultural, and religious systems in 
different regions of the world. (3-D) 

E.2 

Students should discern how technological change affects 
people, places, and regions. (3-E) 

E.3 
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Students will useavariety of intellectual skills todemonstratetheirunderstanding of how 

the United States and othersocietiesdevelopeconomicsystems and associated 

institutions to allocate scarce resources, how ma^ordecisionmaking units function in the 

U.S. and other national economies, and how an economy solves the scarcity problem 

through market and nonDmarket mechanisms. 
^^^^^mo^^^t^^ofo^ KIPP Standard 

Students should know the role of economics in society,politics, 

and culture. ^^ 

E.2. F.I 

Students should discern the ideas, values, structure, practices, 

accomplishments, and problems of the American economic 
system and be able to compare and contrast these to other 

national economic systems. ^^ 

F.I 

Students should recognise the costs and benefits of economic 
change and how contemporary conditions are rooted in 
historical and cultural contents. ^^ 

F.2, F.3 

Students should understand the reasons tor and nature of 
growing interdependence of economic systems throughout the 
world ^0^ 
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Students will useovariety of intellectual skills to demonstrate their understanding of the 

necessityfor establishing governments, the governmentalsystem of the United States 

and other nations; the United States Constitution; the basic civic values of American 

constitutional democracy; and the roles, rights, and responsibilities of citi^enshio, 

including avenues of aarticiaation. 

^^^rformo^^^^i^ot^ KIPP Standard 

Students should understand the American idea of constitutional 

government, the values and orincioles of American 

constitutional democracy,the federal system of the United 

States, the role and structure of state and local government in 

r^lew^ork, and the nature of civic life at the local, state, and 

national levels^^A^ 

C.4,D.l 

Students should comprehend the necessity tor establishing 

governments, the role and function of the nation^state structure 

that divides the world into sovereign territories, historic and 

contemoorary forms of government inavariety of societies, 

and the imalications of governmental systems on civic life in 
lacal, notional,and international arenas ^^^ 

Students should recognise and aooraise the roles olayed by the 

UnitedStates, other nations, and world organisations in the 

development of democratic orincioles and human rights and 

the continuing struggle to bridge the go-between ideals and 

realities^C^ 

D.1.D.4 

Students should discern the ways the UnitedStates has 

influenced other nations and how other nations have 

influenced each other and American oolitics and society ^^ 

D.l 

Students should know the basic individual rights, both 

aolitical and oersonal in the declaration of Independence, 

theConstitution,the r^ew^ork State Constitutions and civil 

rights legislation^^A^ 

D.1.D.6 

Students should be able to evaluate, take, and defend 

aositions on the imoortance of civic and personal resoonsibility. 

D.4, D.5, D.6 

Students should discern and evaluate the ways citizens can 

aarticioate in and influence the development of oublicaolicy^ 

^C^ 

D.1.D.4 

Students should recognise key issues in oublicoolicy debates, 

examine all sides, and develoo and defend oositions on the 

issues ^0^ 

D.l 
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^11 ^1^ students receive a highly structured physical education and health class, 

students will not only become more physically fit, but will learn the benefits of fitness, the 

rules of various sports, and the benefits of teamwork ^s teamwork is an omnipresent 

theme at 1^1^ schools, the social rules that govern team interaction and competition will 

be taught and reinforced. 

The physical education program will focus on sports related activities and physical 

fitness, students will develop competency in a variety of sports and dance 

techniques, will develop motor skills and coordination, ad will learn different 

strategies for different sports. The health program will integrate r^lew ^orl^tate 

family and consumer science standards, to encourage students to ma^e healthy 

lifestyle choices and develop time and resource management skills in and outside of 

school. 

^1^ schools believe that competency and excellence in athletics leads to confidence 

and mental well-being in life and that team sports instilldedication and a senseof 

working for the collective good The physical education andhealth program is thus 

focused on improving the physical and mental health of the students, as well as building 

an understanding and spirit of shared outcomes and collaborations. 
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^^hy^co^5^^cof^ 

^^ody movement and movement Skills 

tD   The student will understand how and why one moves inavarfety of situations and 
will use this information to enhance his/her athletic skills^ 

^   Students will develop specialized movement skills for specific team and individual 
athletic tasks^games^ and competitions' 

^   Students will identify and apply the principles of practice and conditioning in 
order to enhance athletic performances 

^   health and physical witness 

t^   Students will achieve and maintainahealthy level of physical fitness^ 
2^   assess personal level of healthrelated fitness and set goals to meet standards of 

healthDrelatedfitnessD 
^   Identify how to balance food intake with physical fitness^ 
^   Students will participate daily inahealthenhancing physical activity 
^   demonstrate correctly exercises designed to improve and maintain muscular 

strengths endurances fle^ibility^andcardiorespiratory functioning^ 
^   Identify the impact of such factors as nutritions relaxations stress^ and substance 

abuse on the body^sability to participate in physical activities' 

^^  Social development 

^   Students will demonstrate the importance of respect for others^ 
2    Students will demonstrate appropriate and responsible social behavior when 

interacting with others 
^   describe the relationship betweenahealthy lifestyle and physicals emotional 

and social well^being^ 
^   Work cooperatively and productively inagroup to accomplishaset goal in both 

cooperative and competitive activities' 

^5^plain the basics of health promotions illness preventions and safety^ 

t^   describe the benefits of early detection and treatment of illness^ 
^   demonstrate strategies tor the prevention and reduction of communicable and 

non-communicable diseases^ 
^    describe and compare health and safety methods that reduce the rtsks 

associated with dangerous situations' 
^    Identify and describe ways to reduce health risks common to adolescents^ 
^   Identify how positive health practices and relevant health care can help reduce 

health risks^ 
^   u^se knowledge of the body^sstructure and function to make sound decisions 

related to personal health 

^i^r^c^v^^^c^^r^^sc^oo^ 
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B,   Describe tf^e connections between mental and p^ical development as they 
relate fo adolescence, 

^,   Identify various careers involved in health promotion, health care and injury 
prevention, 

^,   Analyse the ris^s of dependence and addiction associated with the use of 
alcohol, tobacco, inhalants, and other drugs on body systems and organs, 

^,   Describe and explain the factors tf^at influence health among individuals, groups, 
and communities, 

t,   describe how individuals, groups, and the media influence the health of 
individuals, 

^,   evaluate critically how print media, broadcast media, and Internet technology 
influence perceptions of health information, products, and services, 

3,   Describe how the individual influences the health and well being of the 
workplace and the community, 

^,   f^plain social and economic effects of health problems on individuals and 
society, 

^,   Demonstrate the benefits of becomingapositive rote model within the school 
and the larger community, 

^, ^plain how the environment can affect health, 

t     5^plain interrelationships between the environment and individual health, 
^,   Identify potential environmental conditions that may affect the health of the 

local community, 
3,   Develop potential solutions to address environmental problems that affect the 

local community^ health 
^,   Analyze how environmental conditions can affect health onalarge scale 

^, homily or^^or^m^r^i^n^^ 

A,Integrate multiple life roles and responsibilities in family,career,and community roles 
and responsibilities, 

I     Analyze strategies to manage multiple individual, family,career,and community roles and 
responsibilities, 

^,   Demonstrate transferable and employability skills in community and workplace 
settings 

f3.   Demonstrate nutrition and wellness practices that enhance individual and family 
well-being, 

I     Analyze factors that influence nutrition and wellness practices, 
^    5valuate the nutritional needs of individuals and families in relation to health, 
3    Demonstrate ability to acquire, handle, and use foods to meet nutrition and wellness needs 

individuals and families, 

^,  Demonstrate respectful and caring relationships in the family,wor^place,and 
community. 

i^r^c^v^i^c^^sc^ooi, 
^^i^rrc^i^ 
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1. Analyze functions and expectations of various types of relationships. 
2. Analyze personal needs and characteristics and their impact on interpersonal relationships. 
3. Demonstrate teamwork and leadership skills in the family, workplace, and 

community. 
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New York State Learning Standards for Physical Education, Health, and 
Family and Consumer Sciences/ KIPP Curriculum Crosswalk 

NYS Standard 1: Students will have the necessary knowledge and skills to establish and 
maintain physical fitness, participate in physical activity, and maintain personal health. 

NYS Content Area KIPP Standard 

Health: Students will understand human growth and 
development and recognize the relationship between 
behaviors and healthy development. They will 
understand ways to promote health and prevent 
disease and will demonstrate and practice positive 
health behaviors. 

2.A.1-9 

Physical Education: Students will perform basic motor 
and manipulative skills. They will attain competency in 
a variety of physical activities and proficiency in a few 
select complex motor and sports activities. Students 
will design personal fitness programs to improve 
cardiorespiratory endurance, flexibility, muscular 
strength, endurance, and body composition. 

l.A.1-3 

Family and Consumer Sciences: Students will use an 
understanding of the elements of good nutrition to 
plan appropriate diets for themselves and others. They 
will know and use the appropriate tools and 
technologies for safe and healthy food preparation. 

3.B.1-3 

NYS Standard 2: Students will acquire the knowledge and ability necessary to create and 
maintain a safe and healthy environment. 

NYS Content Area KIPP Standard 
Health: Students will demonstrate personally and 
socially responsible behaviors. They will core for and 
respect themselves and others. They will recognize 
threats to the environment and appropriate strategies 
to minimize them. 

2.B.1-5.-2.C.1-4 

Physical Education: Students will demonstrate 
responsible personal and social behavior while 
engaged in physical activity. They will understand that 
physical activity provides the opportunity for physical 
enjoyment, challenge, self-expression, and 
communication. Students will be able to identify 
safety hazards and react effectively to ensure a safe 
and positive experience for all participants. 

l.B.1-6; l.C.1-4 

Family and Consumer Sciences: Students will know the 
basic principles of home and community safety. They 
con demonstrate the skills necessary to maintain their 
home and workplaces in a safe and comfortable 
condition. They can provide a safe a nurturing 
environment for themselves and others. 

3.A.l,3.A.2;3.C.l-3 

NYS Standard 3: Students will understand and be able to manage their personal and 
community resources. 

NYS Content Area KIPP Standard 
Health: Students will understand the influence of 2.B.1.2.B.2, 2.C.3 
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cultures mediae and technolo^yinma^in^ decisions 
about personal and community health issues. Theywill 
l^now about and use valid health informations 
products^ and services.^tudentswill advocate for 
healthy families and communities. 
Bhy^ol^t^otlor^tudents will be aware of and 
able to access opportunities available to them within 
their community to enaaae in physical activity.They 
will be informed consumers and be able evaluate 
facilities and pro^rams.^tudentswill be aware of 
some career options in the field of physical fitness and 

l.B.1-6 

Family and Consumer Sciences: Students will 
understand and be able to manage personal 
resources of talent, time, energy, and money and 
make effective decisions in order to balance their 
obligations to work, family, and self. They will nurture 
and support positive relationships in their homes, 
workplaces, and communities. They will develop and 
use their abilities to contribute to society through 
pursuit of a career and commitment to long-range 
planning for their personal, professional, and 
academic futures. They will know and access 
community resources.  

3.C.1-3 
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l^l^f^^tudents will learnobouf the artsfhrough active participation, students will 

receive across curricularprogramin^Bisualandperforming arts beginninginfiffh 

grade, students will explore at least one of the arfisfic areas including danced musics 

theatres and visual arts based upon the f^lew^or^^tafe^s^fandards. ^n introduction 

will be made to ensure the understanding of characteristics of art styles 

representative of various cultures. 

Teachers will incorporate various artistic strategies for learning including rap^ rhythm 

and rhyme to help students apply artistic strategies fo learning the core curriculum. 

I^l^schools will integratethe arts throughoufall grade le^els^pro^iding students 

with varied modes of expression. 

^1^ uses the national ^tondardsfor ^rts 5ducationforthe basis of our framework. 

Students willgainan appreciationforselected classical works and a basisforcritical 

analysis and interpretation. This knowledge will be used to assist students in their general 

understanding ot the human experience and how it relates to core curricula areas. 

^I^^C^^^^^C^^^^SC^IOOI. 
^^ii^rrc  ^^ 
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KIPP Index Standards 
The Arts 

A. Artistic Perception 

1.   Students will obtain the knowledge and skills in the use of the basic 
vocabularies, materials, tools, techniques, and intellectual methods of each 
arts discipline, which include dance, music, theatre, and the visual arts. 

B. Creative Expression 

1. Students will be proficient in at least one art form through creation, 
performance, and production. 

2. Student will show competency in expressing their interpretive artistic analysis 
and criticism. 

C. Historical and Cultural Context 

1. Students will utilize various cultural and historical perspectives to understand 
and evaluate artistic works. 

2. Student will have a familiarity with classical works in various forms that 
represent a diverse cultures and historical periods. 

D. Aesthetic Valuing 

1.   Students will gain an appreciation from their experiences with various works of 
art. 

E. Connections, Relations and Applications 

1. Students will be able to relate and understand the interconnectedness of a 
variety of artistic skills within and across various academic disciplines. 

2. Students will recognize and apply arts skills and knowledge outside the 
context of the arts. 

WPP TECH VALLEY CHARTER SCHOOL 
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New York State Arts Standards/ KIPP Curriculum Crosswalk 

NYS Arts Content Area KIPP Standard 
Standard 1 

Students will actively engage in the processes that 
constitute creation and performance in the arts 
(dance, music, theatre, and visual arts) and 
participate in various roles in the arts. 

Al 

Standard 2 

Students will be knowledgeable about and make use 
of the materials and resources available for 
participation in arts in various roles. 

Bl 

Standard 3 

Students will respond critically to a variety of works in 
the arts, connecting the individual work to other works 
and to other aspects of human endeavor and 
thought. 

B2.E1.E2 

Standard 4 

Students will develop an understanding of the 
personal and cultural forces that shape artistic 
communication and how the arts in turn shape the 
diverse cultures of past and present society. 

C1.C2 

KIPP TECH VALLEY CHARTER SCHOOL 
EXHIBIT C-173 



^ 

^IPPschoolsoffero ^orld languages curriculumto enrich students lives and tobegin 

preparing them for entry into the college of their choice. Todays global economy offers 

many careers in fields that require infernafionole^per^ise, and in some cases, the ability to 

speak a language other than 5nglish. ^ollege^ and universities require some foreign 

language background,and intimate knowledge ofasecond language providesosfudenf 

with insight into her or his first language. 

The united States has more Spanish speakers than almost any other country, and the 

number of Spanish speakers in the country confin^esfo growrapidly. ^or this reason, 

students at I^IPP Schools will receive instruction in the fundamental elements of Spanish and 

the culturesand historiesof SpanishDspeaking countries, f^l^^^program will differentiate 

between native and non^ative Spanish speakers, t^lonnafive Spanish instruction will 

emphasise language structure and vocabulary acquisition. Instruction for Spanish speakers 

will focus on Spanish literature, ^t a minimum, all students must meet or exceed ^IPP^s 

foreign language Inde^ Standards to have successfullycompleted theSpanish program 

component. 

^IPP students will compare the formal language structures of Spanish to the structures of English 

in order to obtainobetter understanding of both languages. The students will develop the skills 

necessary tor them to continue studying Spanish in high school and college, or for them to start 

learning another language 

i^^c^v^^c^^^sc^oo^ 
^^i^rrc^^ 
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KIPP Index Standards 
Languages Other Than English 

1. Speaking 

A. Students will ask questions and provide relevant responses when as a question in a 
language other than English. 

B. Students will give and follow basic instructions in a language other than English. 
C. Students will demonstrate skills necessary to initiate, sustain, and close brief oral 

exchanges using familiar phrases in a language other than English. 

2. Listening and Reading Comprehension 

A. Students will understand main ideas and essential details when listening and reading a 
language other than English. 

B. Students will use verbal and non-verbal cues to interpret spoken and written texts in a 
language other than English. 

3. Writing   - 

A. Students will present in writing information in a language other than English that 
combines learned as well as original language in simple sentences and paragraphs. 

B. Students will write material in a language other than English, including skits, poems, plays, 
and/or songs. 

4. Cross Cultural Studies 

A. Students will demonstrate an understanding of perspectives, practices, and products of 
different cultures and how they are inter-connected. 

B. Students will participate in real or simulated cultural events, such as family activities and 
holiday celebrations. 

C. Students will demonstrate an understanding of cultural similarities and differences 
between other countries and the United States. 

KIPP TECH VALLEY CHARTER SCHOOL 
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New York State Learning Standards for Languages Other Than English/ KIPP 
Standards Crosswalk 

NYS Standard 1: Communication Skills -Students will be able to use a language other 
than English for communication. 

NYS Standard KIPP Standard 
Listening and speaking are primary communicative 
goals in modern language learning. These skills ore used 
for the purposes of socializing, providing, and acquiring 
information, expressing personal feelings, and opinions, 
and getting others to adopt a course of action. 

1.A, l.B. 1.C.2.A.2.B 

Reading a writing are used in languages other than 
English for the purposes of socializing, providing and 
acquiring information, expressing personal feelings and 
opinions, and getting others to adopt a course of 
action. 

2.A, 2.B, 3.A, 3.B 

NYS Standard 2: Cultural Understanding - Students will develop cross-cultural skills and 
understandings. 

NYS Standard KIPP Standard 
Effective communication involves meanings that go 
beyond words and require an understanding of 
perceptions, gestures, folklore, and family and 
community dynamics. All of these elements can affect 
whether and how well a message is received. 

4.A, 4.B, 4.C 
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KIPP Career Development and Occupational Studies 
Overview 

In accordance with KIPP's mission, to prepare students for top-quality high schools, 

colleges, and the competitive world beyond, we will stress the importance of career 

development for all students. They will make informed decisions based on their 

understanding of the individual qualities and interests they possess. We will begin career 

development and occupational studies in the fifth grade through exposure to various 

professional and educational opportunities. 

Students will understand and appreciate the linkage between core curriculum work and their 

aspirations for future development. Teachers will help students to develop the decision-making 

skills to analyze various situations and make informed decisions regarding their future. 

KIPP TECH VALLEY CHARTER SCHOOL 
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KIPP Index Standards 
Career Development and Occupational Studies 

A. Academic Alignment 

1. Students will understand how the development of academic skills, attitudes and 
knowledge leads to success at KIPP, top-quality high schools, and the competitive 
world beyond. 

2. Students will apply appropriate problem solving strategies and modes of 
communication to school, work, and everyday settings. 

B. Individual/Social Development 

1. Students will work and effectively communicate with others, including people from 
diverse backgrounds and contribute to team efforts. 

2. Students will demonstrate individual qualities such as responsibility, self-management, 
seif-efficacy, flexibility and willingness to explore. 

C. Career Orientation 

1. Students will plan and prepare for a variety of current and future educational and 
career opportunities. 

2. Students will make appropriate decisions about future education and continuing 
preparation for life and work. 

KIPP TECH VALLEY CHARTER SCHOOL 
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NYS Career Development and Occupational Studies / KIPP Curriculum Crosswalk 

t^YS Career Development and Occupational Studies 
Content ^rea 

KIPP Standard 

Standard t^ Career Development 
Students will t^e knowledgeable aoout the world ot 
work, explore career options, and relate personal skills, 
aptitudes, and abilities to tuture career decisions' 

A1.C1.C2 

Standards Integrated l^earnin^ 
Students will demonstrate how academic knowledge 
and skills are applied inthe workplace and other 
settings 

A2 

Standard ^a^ universal foundation Skills 
Students will demonstrate mastervot the toundation 
skills and competencies essential tor success in the 
workplace 

B1,B2 

Standard ^o^ Career ^a^ors 
Students who chooseacareerma^orwill acquire the 
career specitic technical knowledge^skillsnecessarv 
to progress toward gaintul employment, career 
advancement, and success in postsecondarv 
pro^rom^ 

A1.C2 
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EXHIBIT D 

BY-LAWS 

(From Attachment 27) Please provide a set of by-lows for the proposed school, which includes the 

charter school's method for appointment/election of trustees and the length of the terms established for 

each trustee position. 

The proposed by-laws for I^IPPTechVdlley Charter School can be found on the pages 

that follow 

EGEi 
MAR 0 1 2004 

KIPP TECH VALLEY CHARTER SCHOOL 
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^T^^2^ 

^^2 
The name of the Corporation is the f^lf^^Tech galley Chafer^choo^hereinaffer 

^fhe Corporations, 

^Tf^^2^ 

The Corporation has no members. The rights which would otherwise vest in the 
members vest in the directors of the Corporation thereinafter the ^rusfees^ of the 1^1^^ 
Tech galley Charter school, actions which would otherwise require approval bya 
majority of all members or approval by the members require only approval ofamajarity 
of allTrustees or approval by the Board ofTrustees thereinafter the ^Board^ 

5O^0^T^^T22^ 
^, ^^^r^ The Board shall conduct or direct the affairs of the Corporation and 

exercise its powers,subject to applicable education ^aw,^ot^for^^rofif Corporation l^aw, 
the CorporationsChar^er and these Bylaws The Board may delegate the management 
of the activities of the Corporation to others, so long as the affairs of the Corporation are 
managed,and its powers are exercised,under the Boards ultimate jurisdiction 

vyithout limiting the generality of the powers hereby granted to the Board, but 
subject to the samelimitations, the Board shall have all the powers enumerated in these 
Bylaws, and the following specific powers^ 

I    Toelect and remove Trustees^ 
^,   Toselect and remove Cfficers,agents and employees of the Corporations to 

prescribe powers and duties for them^ and to fi^ their compensations 
^    Toconduct,manage and control the affairs and activities of the Corporation, 

and to ma^e rules and regulations^ 
^t    Toenter into contracts,leases and other agreements which are,in the Boards 

judgment, necessary or desirable in obtaining the purposes of promoting the interests of 
the Corporations 

^,   Tocarry on the business of operating the Charfer school and apply any surplus 
that results from the business activity to any activity in which the Corporation may 
engaged 

^    Tooct as trustee under any trust incidental to theCorporafion^s purposes,and to 
receive,hold,administer,e^change and expend funds and property subject to sucha 
trusts 

B^ Toacduire real or personal property,by purchase,exchange, leased gift,devise, 
bequest,or otherwise,and to hold,improve,lease,sublease,mortgage,transfer intrust. 
encumber,convey or otherwise dispose of such proper 

^^r^c^v^^^c^^r^sc^oo^ 
^^i^rro^ 
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8. To borrow money, incur debt, and to execute and deliver promissory notes, 
bonds, debentures, deeds of trust, mortgages, pledges, hypothecations and other 
evidences of debt and securities; 

9. To lend money received only from private sources and to accept conditional or 
unconditional promissory notes therefore, whether interest or non-interest bearing, or 
secured or unsecured; and 

10. To indemnify and maintain insurance on behalf of any of its Trustees, Officers, 
employees or agents for liability asserted against or incurred by such person in such 
capacity or arising out of such person's status as such, subject to the provisions of the 
New York Not-for-Profit Corporation Law and the limitations noted in these Bylaws. 

B. Number of Trustees. The number of Trustees of the Corporation shall be not 
fewer than seven (7) and shall not exceed fifteen (15). The Board shall fix the exact 
number of Trustees, within these limits, by Board resolution or amendment of the Bylaws. 

C. Election of Trustees. 
1. Election . The Board shall elect the Trustees by the vote of a majority of the 

Trustees then in office, whether or not the number of Trustees in office is sufficient to 
constitute a quorum, or by the sole remaining Trustee. Trustees-elect assume office 
subject fo approval by the Charter Schools Institute. 

2. Eligibility . The Board may elect any person who in its discretion it believes will 
serve the interests of the Corporation faithfully and effectively. 

3. Interested Persons. Not more than 49% of the persons serving on the Board 
may be interested persons. An "interested person" is: (1) any person currently being 
compensated by the Corporation for services rendered to it within the previous 12 
months, whether as a full-time or part-time employee, independent contractor or 
otherwise; or (2) any sister, brother, ancestor, descendant, spouse, sister-in-law, brother- 
in-law, daughter-in-law, son-in-law, mother-in-law or father-in-law of any such person. 

4. Term of Office. 
a. The Trustees elected shall be divided into three classes for the purpose of 

staggering their terms of office. All classes shall be as nearly equal in number as possible. 
b. The terms of office of the Trustees initially classified shall be as follows: that 

of the first class shall expire at the next annual meeting of the Trustees, the second class 
at the second succeeding annual meeting and the third class at the third succeeding 
annual meeting. Following the expiration of these designated terms, the term of each 
Trustee shall continue for three (3) years, except the term of any Trustee who is a parent 
of a child enrolled in the charter school shall be one (1) year. 

c. The term of office of a Trustee elected to fill a vacancy in these Bylaws 
begins on the date of the Trustee's election, and continues: (1) for the balance of the 
unexpired term in the case of a vacancy created because of the resignation, removal, 
or death of a Trustee, or (2) for the term specified by the Board in the case of a vacancy 
resulting from the increase of the number of Trustees authorized. 

d. A Trustee's term of office shall not be shortened by any reduction in the 
number of Trustees resulting from amendment to the Charter, the Bylaws, or other Board 
action. 

e. A Trustee's term of office shall not be extended beyond that for which the 
Trustee was elected by amendment of the school's charter or the Bylaws or other Board 
action. 

5. Time of Elections. The Board shall elect Trustees whose terms begin on July 1st 
of a given year at the Annual Meeting for that year, or at a Regular Meeting designated 
for that purpose, or at a Special Meeting called for that purpose. 

KIPP TECH VALLEY CHARTER SCHOOL 
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D. Removal of Trustees. The Board may remove a Trustee in accordance with the 
applicable provisions of the Education Low and the Not-for-Profit Corporation Law. 

E. Resignation by Trustee . A Trustee may resign by giving written notice to the 
Board President or Secretary. The resignation is effective upon receipt of such notice, or 
at any later date specified in the notice. The acceptance of a resignation by the Board 
President or Secretary shall not be necessary to make it effective, but no resignation shall 
discharge any accrued obligation or duty of a Trustee. 

F. Vacancies. A vacancy is deemed to occur on the effective date of the 
resignation of a Trustee, upon the removal of a Trustee, upon declaration of vacancy 
pursuant to these Bylaws, or upon a Trustee's death. A vacancy is also deemed to exist 
upon the increase by the Board of the authorized number of Trustees. 

G. Compensation of Trustees . Trustees shall serve without compensation. 
However, the Board may approve reimbursement of a Trustee's actual and necessary 
expenses while conducting Corporation business. 

ARTICLE IV 

PRINCIPAL OFFICE 

The Corporation's principal office shall be at the following address:  KIPP Tech 
Valley Charter School; c/o:   [address to be determined! ; or at such other place as the 
Board may select by resolution or amendment of the Bylaws. The Secretary shall note any 
change in office on the copy of the Bylaws maintained by the Secretary. 

ARTICLE V 

MEETINGS OF THE BOARD 

A. Place of Meetings . Board Meetings shall be held at the Corporation's 
principal office or at any other reasonably convenient place as the Board may 
designate. 

B. Annual Meetings. An Annual Meeting shall be held in the month of June of 
each year for the purpose of electing Trustees, making and receiving reports on 
corporate affairs, and transacting such other business as comes before the meeting. 

C. Regular Meetings. A minimum of ten Regular Meetings shall be held each 
year on dates determined by the Board. 

D. Special Meetings. A Special Meeting shall be held at any time called by the 
President, or by any Trustee upon written demand of not less than one-half of the 
entire Board. 

E. Adjournment. A majority of the Trustees present at a meeting, whether or not 
a quorum, may adjourn the meeting to another time and place. 

F. Notices . Notices to Trustees of Board Meetings shall be given as follows: 

KIPP TECH VALLEY CHARIER SCHOOL 
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t.   annual meetings and ^eg^lq^ meetings may be held without notice it the 
bylaws or the ^oq^dti^ the time and place otsucn meetings. 

^    special meetings shall be held upon tour days^ notice by tirst-class mail or^ 
hours^ notice delivered personally or by telephone^tacsimile or e-mail, notices will be 
deemed given when deposited in the united states mail^qddressed to the recipient at 
the address snowntorthe recipient in the ^orporation^srecords^tirst-class postage 
prepaid^ when personally delivered in writing to tt^e recipient orwhenta^ed^ e-mailed^ 
or communicated orolly^in person or by telephoned to the Trustee or toaperson whom it 
is reasonably believed will communicate it promptly to the Trustee. 

^ ^oiv^ror^^^^^ notice ofameeting need not be given toaTrustee who 
signsqwaiver at notice o^written consent to holding the meeting or an qpprovalot the 
minutes ot the meetings whether betore or atterthe meetings or attends the meeting 
without protest prior to the meeting or at its commencement ot the lacl^ at notice. The 
secretary shall incorporate all such waivers^ consents and approvals into the minutes of 
the meeting. 

^Tt^2^ 

^T^^T^5 8O^0 

^ ^or^r^^ ^nlessagreater proportion is required by law^amajority of the 
entire Board ofTrustees shall constituteaquorum for the transaction of any business or of 
any specified item of business. 

t.   actions Ta^en at Board meetings. 5^cept as otherwise provided by statute or 
by these Bylaws.the vote ofamajorit^ of the Board present at the time of the vote^ifa 
quorum is present at such time^ shall be the act of the Board. It at any meeting of the 
Board there shall be less thanaquorum present.the Trustees present may adjourn the 
meeting untilaquorum is obtained. 

^    Board participation by ^ther^eans.In all events^aquorumotTrustees must 
be present to lawfully conductaBoard meeting of the charter school.To the extent 
permitted by ^rticle^of the public Officers l^aw^trustees participating by means of 
videoconferencing may be counted toward achievingaquorum.Trustees participating 
by means of videaconferencing shall do so fromasite at which the public may attends 
listen.and observe.Onceaquorum is present.additionalTrustees may participate ina 
Board meeting through conference telephone or similar communication equipment 
provided that allTrustees participating in such meeting can hear one another and there 
is no objection from any Trustee or any person in the public audience.Trusteesother than 
those in-person or participating by live video-conferencing shall notvote. 

t   appointment of committees   The Board may create committees for any 
purpose, and the president of the Board shall appoint members to and designate the 
choirs of such committees ^Board committee will consist of not fewer than three 
Trustees, who shall serve at the pleasure of the president of the Boards except that a^^ 
executive committee of the Board shall comprise not fewer than five trustees 

^    standing ^ommittee-The Board will haveastanding finance committee, 
chaired by the Treasurer, additional members of the finance committee will be 
appointed by the president of the Board. 

^l^r5C^V^I.^C^^5^ SCHOOL 
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• ^   authority of Board Committees.7he president of the Board may delegate to 
aBoard committee any of the authority of the Board, except with respect to^ 

a,  ^heelectionof^rustees^ 
b. billing vacancies on the Board or any committee which has the authority 

of the Boards 
c. 7he filing of^rustee compensation forserving on the Board or on any 

committees 
d. 7he amendment or repeal of Bylaws orthe adoption of new Bylaws^ and 
e. 7he appointment of other committees of the Board, or the members of 

the committees. 
^   procedures of Committees.^fhe Board may prescribe the manner in which 

the proceedings of any Board Committee are to be conducted. In the absence of such 
prescription,aBoard Committee may prescribe the manner of conducting its 
proceedings, except that the regular and special meetings of the Committee are 
governed by the provisions of these Bylaws and the Open Meetings l^aw with respect to 
the calling of meetings, 

I.   performance of 0uties.5ach trustee shall perform all duties of^7^^t^ 
including duties on any Board Committee, in good faith and with that degree of 
diligence, care and skill, including reasonable inquiry,as an ordinary prudent person ina 
like position would use under similar circumstances, 

^   reliance on Others.In performing the duties ofa7rustee^7^^t^^^^^ll^^ 
entitled to rely on information, opinions, reports or statements, including financial 
stotem^^ts and otnertinanciol^ato,present^^o^ prepared by^ 

a. One or more Officers or employees of the Corporation whom the trustee 
believes to be reliable and competent in the matters presented^ 

b. l^egal counsel, public accountants or other persons as to matters that the 
trustee believes are within thatperson^s professional or expert competences or 

c. ^ Board Committee on which the trustee does not serve, duly designated 
in accordance withaprovision of the Corporation^sCharter or Bylaws,as to matters 
within its designated authority,provided the trustee believes the Committee merits 
confidence and the trustee acts in good faith, and with that degree of care specified in 
^aragraphO.i.,and after reasonable inquiry when the need is indicated by the 
circumstances, and without knowledge that would cause such reliance to be 
unwarranted 

^    Iny^s^e^s. In investing and dealing with all assets held by the Corporation 
lor inv^tment, the Board shall exercise the standard of care described above in 
^aragraphO.I.and shall consider among other relevant considerations the long and 
short term needs of theCorporation in carrying out its purposes,including its present and 
anticipated financial requirements   t^he Board may delegate its investment powers to 
others, provided that those powers are exercised within the ultimate direction of the 
Board 

2   ^i^ts of ln^^ctio^,5very trustee has the right to inspect and copy all books, 
records and documents of every kind and to inspect the physical properties of the 
Corporation.provided that such inspection is conducted atareasonable time after 
reasonable notice,and provided that such ^tofinspection and copying is subject to 
the obligation to maintain the confidentiality of the reviewed information, in additions 
any obligations imposed by any applicable federal, state or local law 
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F. Participation in Discussions and Voting , Every Trustee has the right to 
participate in the discussion and vote on all issues before the Board or any Board 
Committee, except that any Trustee shall be excused from the discussion and vote on 
any matter involving such Trustee relating to: (a) a self-dealing transaction; (b) a conflict 
of interest, (c) indemnification of that Trustee uniquely; or (d) any other matter at the 
discretion of a majority of the Trustees then present. 

G. Duty to Maintain Board Confidences. Every Trustee has a duty to maintain the 
confidentiality of all Board actions which are not required by law to be open to the 
public, including discussions and votes which take place at any Executive Sessions of the 
Board. Any Trustee violating this confidence may be removed from the Board. 

ARTICLE VII 

OFFICERS 
A. Officers.   The Officers of the Corporation consist of a President (hereinafter 

"President"), Vice President (hereinafter "Vice President"), a Secretary and a Chief 
Financial Officer (hereinafter "Treasurer"). The Corporation also may have such other 
officers as the Board deems advisable. 

1. President. Subject to Board control, the President has general supervision, 
direction and control of the affairs of the Corporation, and such other powers and duties 
as the Board may prescribe. If present, the President shall preside at Board meetings. 

2. Vice President. If the President is absent or disabled, the Vice President shall 
perform oil the President's duties and, when so acting, shall have all the President's 
powers and be subject to the same restrictions. The Vice President shall have other such 
powers and perform such other duties as the Board may prescribe. 

3. Secretary . The Secretary shall; (a) keep or cause to be kept, at the 
Corporation's principal office, or such other place as the Board may direct, a book of 
minutes of all meetings of the Board and Board Committees, noting the time and place 
of the meeting, whether it was regular or special (and if special, how authorized), the 
notice given, the names of those present, and the proceedings; (b) keep or cause to be 
kept a copy of the Corporation's Charter and Bylaws, with amendments; (c) give or 
cause to be given notice of the Board and Committee meetings as required by the 
Bylaws; and (d) have such other powers and perform such other duties as the Board may 
prescribe. 

4. Treasurer. The Treasurer shall: (a) keep or cause to be kept adequate and 
correct accounts of the Corporation's properties, receipts and disbursements; (b) make 
the books of account available at all times for inspection by any Trustee; (c) deposit or 
cause to be deposited the Corporation's monies and other valuables in the Corporation's 
name and to its credit, with the depositories the Board designates; (d) disburse or cause 
to be disbursed the Corporation's funds as the Board directs; (e) render or cause to be 
rendered to the President and the Board, as requested but no less frequently than once 
every fiscal year, an account of the Corporation's financial transactions and financial 
condition; (f) prepare or cause to be prepared any reports on financial issues required by 
an agreement on loans; (g) serve as Chairperson of the Finance Committee; and (h) 
have such other powers and perform such other duties as the Board may prescribe. 

KIPP TECH VALLEY CHARTER SCHOOL 
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5,2^^^,2^^^o^^^^ofO^^^ 
t    Oe^tion,The 3oard shall elect the Officers annually at the annual meeting or 

af^egular^eetihg designated far that purpose or ata^pecial reefing called for that 
purpose, except that Officers appointed fa fill vacancies shall be elected as vacancies 
occur, 

^   eligibility,^Trustee may hold any number of offices, except that neither the 
secretary nor Treasurer may ser^e concurrently as the president, 

^,   Term of Office,5ach Officer series at the pleasure of the ^aard,holding 
office until resignation, removal or disqualification from service, or until his or her 
successor is elected, 

^, ^^^olor^^^of^. The f^oard may remote any Officer,either with or 
without cause, at any time, ^uch removal shall not prejudice the Officers rights, if any, 
under an employment contract, ^ny Officer may resign at any time by giving written 
notice to the Oorporotion,the resignation taking effect upon receipt of the notice or ata 
later date specified in the notice. 

^Tl^2^ 

^O^^^IT^0^^^22^ 

The Trustees shall not be personally liable for theCorporation^s debts, liabilities or 
other obligations 

^Tl^2^ 

^05^^^^^T^^^^^^O^T2^^2^^ 

The t^l^f^Tech galley Charter school may,to the fullest extent now or hereafter 
permitted by and in accordance with standards and procedures provided by sections 
^1 through ^^ of the Notfor^rofit Corporation ^aw and any amendments thereto, 
indemnify any person made, or threatened to be made,aparty to any action or 
proceeding by reason of the fact that he,his testate or intestate wasaOirector, Officer, 
employee or agent of theCorporation, against judgments, fines,amounts paid in 
settlement and reasonable expenses, including attorneys^ fees, 

^Tl^2^ 

^2^02^1^ T^r^^7^^ 

The Corporation shall not engage in any selfdealing transactions, except as 
approved by the ^oardB^elf^dealing transaction meansatransaction fa which the 
Corporation isaparty and in which one or more of the Trustees hasamaterial financial 
interest ^interestedTrustee^ Notwithstanding this definition, the following transaction is 
notaseltdealing transaction, and is subject to the boards general standard of care^ 

^transaction which is part ofapublic or charitable program of the Corporation, 
if the transaction^^ is approved or authorised by the ^oard in good faith and without 
unjustified favoritism,and ^b^ results inabenefit to one or more Trustees ortheir families 
because they are inaclass of persons intended to be benefited bythe program 

i^r5C^w^^^^^sc^ioo^ 
5^i3iro^ 
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^ ^^o^^or^he fiscal y^ar of the Corporafion begins on ^luly^of each year 
and ends Dlune^u, 

^ 5^^^ooor^^^^^^ 5^cepr as otherwise prodded in rhes^Bylaws,^he 
Board may adoptaresolution authorising any Cfficer or agen^o^ the Corporation to 
enter into any contract or execute and deliver any instrument in rhe name afar on 
behalf of the Corporation, ^uch authority may be general or confined ^o specie 
instances' unless so authorised,no Cfficer,agent or employee shall ha^e any power to 
bind the Corporation by any contract or engagement ro pledge ^he Corporations 
credit, or to render it liable monetarily tor any purpose or any amount 

^ ^^^^o^^o^^ f^ceptaso^herwise specifically prodded by Board 
resolution,checks, drafts, promissory notes,orders ror the payment or money,andarher 
evidence of indebtedness of the Corporation may be signed by ^he^residenr of rhe 
Board, school l^eader,or7reasurer^uch items for amounts of ^,000^00 or greater must 
be signed by rwo of these individuals, 

0, ^o^tr^^o^o^O^r^t^^ unless the content otherwise requires, rhe 
general provisions, rules of construction, and definitions contained in the r^or^for^^rofir 
Corporation l^aw and the 5ducationl^aw shall govern the construction or rheseBylaws^ 
without limiting the generality of the foregoing, words in these Bylaws shall be read as the 
masculine or feminine gender,and as the singular or plural,as rhe canted requires,and 
the word^person^includesbothacorporationandanatural person, ^hecaprionsand 
headings in these Bylaws are for reference and convenience only and are not intended 
to limit or define the scope or effect of any provisions, 

5^ Cor^fli^tot^t^r^t, B^ny trustee, Cfficer, or Committee member having an 
interest inacontracf,other transaction or program presented to or discussed by the 
Board or Board Committee for authorisation,approval,or ratification shall makea 
prompt, full and frank disclosure of his or her interest to the Board or Committee prior to its 
acting on such contract or transaction   ^uch disclosure shall include all relevant and 
material tacts known to such person about the contract or transaction that can 
reasonably be construed to be adverse to theCorporation^s interest 

^he body to which such disclosureis made shall thereupon determine,by majority 
^ote,whether the disclosure shows thataconflicf of interest exists or can reasonably be 
construed to e^ist   Ifaconflict is deemed to e^ist,such person shall not ^Bofe on,nor use 
his or her personal influence on, nor be present during the discussion or deliberations with 
respect to, such contract or transaction mother than to present factual information or to 
respond to questions prior to the discussions   ^he minutes of the meeting shall reflect the 
disclosure made, the ^Bote thereon and, where applicable, the abstention from noting 
and participation, 

^he Board may adopt conflict ot interest policies requiring^ 
I   regular annual statements from trustees, Officers and key employees to 

disclose existing and potential conflicts of interest and, 
^,   Corrective and disciplinary actions with respect to transgressions of such 

policies, l^or the purpose of this section,aperson shall be deemed to ha^e an ^nterest^ 

^i^r2C^i^^^c^i^r2^sc^oo^ 
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• in a contract or other transaction if he or she is the party (or one of the parties) 
contracting or dealing with the Corporation, or is a Director, Trustee or Officer of, or has a 
significant financial or influential interest in the entity contracting or dealing with the 
Corporation. 

F. Interpretation of Charter. Whenever any provision of the Bylaws is in conflict 
with the provisions of the Charter, the provisions of the Charter shall control. 

ARTICLE XII 

AMENDMENT 

A majority of the Trustees may adopt, amend or repeal these Bylaws subject to 
approval by the Charter Schools Institute. 

CERTIFICATE OF SECRETARY 

The undersigned does hereby certify that the undersigned is the Secretary of 
the KIPP Tech Volley Charter School, an education Corporation duly organized and 
existing under the lows of the State of New York; that the foregoing Bylaws of said 
Corporation were duly and regularly adopted as such by the Board of Trustees of said 
Corporation; and that the above and foregoing Bylaws are now in full force and effect. 

 Secretary Dated:  

KIPP TECH VALLEY CHARTER SCHOOL 
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EXHIBIT E 

NEW YORK STATE FREEDOM OF INFORMATION LAW COMPLIANCE 

(From Attachment 37) Atfoch the proposed school's policies ond procedures for complying with the 

New York State Freedom of Information Low (Article 6 of the New York Public Officers low). 

Per the New York State Freedom of Information Law (Article 6 of the Public Officers Law) 

KIPP Tech Valley Charter School will handle all requests for information in the following 

manner: 

Requests for public information must be in writing and submitted to the School's Records 

Access Officer who shall be designated by the School Leader. Upon the receipt of a 

request for School records and information, the request will be responded to in the 

following manner Within five business days of receipt of a written request, KIPP Tech 

Valley Charter School will, depending on the requested information, either make the 

information available at KIPP Tech Valley Charter School's principal location during 

normal business hours to the person requesting it, deny the request in writing, or provide a 

written acknowledgment of receipt of the request that supplies an approximate date for 

when the request will be granted or denied. 

If the person requesting information is denied access to a record, he or she may, within 

30 days, appeal such denial to the School Leader or his or her designee (such designee 

shall not also serve as the School Records Access Officer). Upon timely receipt of such 

on appeal, the School will, within 10 business days of the receipt of the appeal, fully 

explain, in writing, the reasons for further denial or provide access to the record(s) sought. 

The Charter School also will forward a copy of the appeal, as well as its ultimate 

determination, to the New York State Committee on Open Government. 

In the event an appeal for records is denied, the person requesting the information may 

bring a proceeding for review of such denial in pursuant to Article 78 of the Civil Practice 

Law and Rules. 

KIPP TECH VALLEY CHARIER SCHOOL 
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The School may deny access to requested records for one or more of the following 

grounds: 

• Such records are specifically exempted from disclosure by state or federal statute; 

• Such access would constitute an unwarranted invasion of personal privacy; 

• Such records, if disclosed, would impair present or imminent contract awards or 

collective bargaining negotiations; 

• Such records ore trade secrets or are submitted to the School by o commercial 

enterprise or derived from information obtained from a commercial enterprise and 

which if disclosed would cause substantial injury to the competitive position of such 

enterprise; 

• Such records are compiled for law enforcement purposes and which, if disclosed, 

would meet the conditions set forth in Public Officers Law § 87 (2) (3); 

• Such records, if disclosed, would endanger the life or safety of any person; 

• Such records are computer access codes; 

• Such records are inter-agency or intra-agency materials that are not statistical or 

factual tabulations of data, instructions to staff that affect the public, or a final policy 

or external audits. 

• Examination questions or answers 

KIPP Tech Valley Charter School shall maintain: 

1. A record of the final vote of each trustee in every proceeding in which the trustees 

vole. 

2. A record setting forth the name, public office address, title and salary of every officer 

or employee of the education corporation: and 

3. A reasonably detailed current list, by subject matter, of all records in the Education 

Corporation's custody or possession. 

A. KIPP Tech Valley Charter Schools may charge a copying fee for each page 

requested to be copied. The fee can be no more than the fee allowed by State law. 

KIPP TECH VALLEY CHARTER SCHOOL 
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EXHIBIT F 

N2W YORK STAT2 OP2N M22TINGS LAW COMPUANC2 

(From Attochment 38) Attoch the proposed school's policies ond procedures tor complying with the 

New York Stole Open Meetings low (Article 7 of the New York Public Officers Low). 

In accordance with the New York State Open Meetings Law (Article 7 of the New York 

Public Officers Law), every KIPP Tech Valley Charter School Board of Trustees meeting 

and Trustee committee meeting shall be open to the general public. 

Public Notice 

1. A calendar of all board meeting dates will be posted at the School at all times. 

2. The School will provide notice of the time and place of any board meeting that is 

scheduled of leasi one week in advance to the news media and shall 

conspicuously post such notice in one or more public locations at least 72 hours in 

advance of the scheduled meeting. 

3. The School will provide notice of the time and place of any board meeting that is 

scheduled less than one week in advance to the news media (to the extent 

practicable) and shall conspicuously post such notice in one or more public 

locations at a reasonable time in advance of the scheduled meeting. To the 

extent possible, the School will publicly post notices of Board of Trustees meetings 

immediately after each meeting date is determined. 

4. Trustees may participate in board meetings in person or by videoconferencing. 

The Board of Trustees shall provide an opportunity for the public to attend at any 

site where a member participates. If videoconferencing is to be used, then the 

public notice must say so, identify the locations from which members will 

participate, and state that the public has a right to attend at any of these 

locations. 

Minutes of Meetings 

1. The Secretary of the Board of Trustees will take minutes at all open sessions. All 

minutes will contain the date of the meeting, a summary of all motions, proposals. 

KIPP TECH VALLEY CHARTER SCHOOL 
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resolutions and any other matter formally voted upon as well asarecord of how 

each board member voted. 

^.   minutes from open meetings will be made availabletothepublicwithintwa 

wee^s of themeeting date.minutes from executive sessions will be available 

within one wee^.^inuteswill be available at the school. 

5^^^^fiv^^^^^ 

^er^ew^or^^tate Open meetings l^aw. the t^Tech^alley^harfer school shall 

conducfallexecutivesessionsaspartof an open meetings they arenof considered 

separate meetings perse.An executive session may be called via motion and majority 

vote by the Board ofTrustees to enter an executive session. The motion must specifically 

identify the general area or areas of the subjects to be considered. All Board members 

may participate in executive sessions^ and the Board may authorise others to attend as 

well. An executive session shall only be conducted by the Board of Trustees for one or 

more of the following matters^ 

t.   cotters wnich will imperil the r^ubli^ safety if di^closed^ 

^.   Any matter which may disclosethe identity ofalaw enforcement agent or 

informed 

^    Information relating to current or future investigation or prosecution of a 

criminal offense wnich would impertl effective law enforcement if disclosed^ 

^.   Oiscussions regarding proposed, pending or current litigations 

^    v^hen such low applies to chan^e^ school employees.collective negotiations 

that are within the scope of Articlei^ot the r^ivil^er^icel^aw^ 

^    The medical.financial credit or employment history ofaparticulor person or 

corporation, or matters leading to the appointment, employments promotion. 

demotion.discipline.suspension.dismissal or removal ofaparticular person or 

corporations 

^    The preparation, grading or administration of examinations^ and 

8    The proposed acquisition, sale or lease of real property or the proposed 

acquisition of securities, or sale or exchange of securities held by such public 

body.but only when publicity would substantially affect the value 

In no case shall public funds be appropriated during an executive session 



41.1 

Exemptions from the Low 

The following matters are exempted from the Open Meetings Law and therefore need 

not be discussed at open meetings: 

• • - 1. Judicial or quasi-judicial proceedings (for example, suspension hearings and 

employee grievance hearings), and. 

2. Any matter mode confidential by State or federal law (for example 

discussions regarding a particular student's records or children with 

handicapping conditions in violation of the federal Family Educational Rights 

and Privacy Act). 

Enforcement 

Any individual wishing to report a violation of the New York State Open Meetings Law 

has standing to bring a proceeding in accordance with Article 78 of the Civil Practice 

Law and Rules and/or action for declaratory or injunctive relief. 

KIPP TECH VALLEY CHARTER SCHOOL 
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EXHIBIT G 

SCHOOL PERSONNEL POLICIES 

(From Attachment 41) Attach a copy of the proposed school's personnel policies. The attached policies 

should include of least the foflowing Information: 

• the procedures for hiring and dismissing school personnel; 

• the school's qualifications for hiring teachers, school administrators and other employees: and 

• a description of responsibilities for staff members. 

The KIPP Tech Volley Charter School's personnel policies, in draft form, can found on the 

following pages. These policies will be adopted by the Board of Trustees following 

approval and issuance of the School's charter, at which time the dates for holidays and 

other areas will be filled in. These policies include procedures for hiring and dismissing 

School personnel. 

Staff qualifications and responsibilities are provided following the draft personnel policies. 

KIPP TECH VALLEY CHARTER SCHOOL 
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INTRODUCTION 

All personnel and employment policies and procedures of the KIPP Tech Valley Charter 
School set forth herein ore presented only as a matter of information. These policies and 
procedures may be changed or deleted and new policies or procedures may be added 
by^he organization at any time, subject to Article 56 of the New York Education Law and 
other applicable laws, rules and regulations. This manual and the policies and 
procedures set forth herein are not intended to create or constitute a contract between 
this organization and its employees or to change the nature of the employment 
relationship between the organization and its employees, which is at will. 

EMPLOYMENT ADMINISTRATION 

I. Equal Opportunity Employer 
It is the policy of this School to seek and employ the best qualified personnel without 
regard to race, religion, color, creed, national origin, citizenship, age, sex, marital status, 
or disability. It is further this school's policy to ensure equal opportunity for the 
advancement of staff members and equal treatment in the areas of upgrading, training, 
promotion, transfer, layoff, and termination. 

II. Hiring 
Upon employment by this School, all employees are required to complete any and all 
necessary financial forms and benefit applications as deemed necessary by the 
School Leader or by his or her designee. 

Employment qualifications as stated by an employee or prospective employee on an 
employment application or related information may be verified, and falsification of such 
information may jeopardize an employee's standing with this school or a prospective 
employee's likelihood of being hired. 

III. Regular Full-Time and Temporary Employment 
Employees may be hired as regular full-time employees, and as such will be placed on 
the School's payroll/will be eligible for all benefits as described in this manual, and will 
accrue leave as described in this manual. 

The School also may hire part-time staff. Part-time staff ore those who are employed for 
less than 40 hours per work week. Part-time employees are not eligible for benefits or 
leave accruals as stated in this manual, unless specially arranged and provided for by 
the School Leader as a condition of employment. Time off work without pay for part- 
time employees may be granted by the School Leader or his or her designee. 

IV. Adjustments To Employee Status 
The School Leader may at any time, but for specified reasons, adjust the salary, benefits 
(excluding any benefits required by low to be provided), leave accruals, titles, privileges, 
or other personnel policies for any employee either upwards or downwards, within 
parameters established by the Board of Trustees. Adjustments to employee status may 
be based upon, but in no way are restricted to, promotions, demotions, changes in job 
duties, disciplinary actions, and performance adjustments. 

KIPP TECH VALLEY CHARTER SCHOOL 
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^^ho^^^^^n^5^i^o^^^^t^^o^ 
r^rom time-to-time, it may be necessary to phase-out or eliminate certain positions 
previously established within the school^^n orderly processwilt be established by the 
school to guide such phase-out or elimination ot positions it necessary, 

^r^on^ whose employment with the Schootisterr^inat^d because their position is 
eliminated or phasea^ut is entitted to compensation ^oracc^u^ct and unused leave as 
eligibl^anddescribedinth^cr^pterotthismanuatent^te^^ime^nd^endanceB 

^n employee who is absent toraperiodot at least three dayswithoutnotitying the 
School Leaderwill be considered to have resigned without giving the required two-week 
notice ^see Section ^Bllot this chapters with such resignation elective on the initial date 
ot absence, 7he determination ot unauthorised absence will be made by the School 
Leaded 

It an employee is absent unauthorised as described above, that employee will torteit 
compensation tor any unused accrued vacation leave as described in the chapter ot 
this manual entitled ^me^nd attendances unless an exception is made by the School 
Leaded Such an employee will remain eligible tor any salary due, 

^l,tr^u^ustL^ov^^ 

designation 
B^n employee who wishes to resign is required to give to the School Leader,inwriting,a 
minimum ot two weeks notice prior to the desired resignation date, unless an exception is 
mode by the School Leaded 

regular tull-time employees who resign in accordance with the provisions at this section 
may be provided with compensation tor accrued and unused leave as described in the 
chapter of this manual entitled ^me^nd^ttendanceB 

It an employee tails to giveaminimumot two weeks notice prior to the desired 
resignation date^ that employee shall torteit compensation tor any unused accrued 
vacation leave he or she may have, unless an exception is mode by the School Leaded 
Such an employee remains eligible tor any salary due, 

termination 

^11 employees serve at the will at the School Leader,and the authority to terminate an 
employee is vested with the School Leader or his or her designee, and may include but is 
in no way limited toadecision based uponoviolationot any ot the policies,procedures, 
regulations, or restrictions set tor^h in this manuaL 

terminated regular tull^time employees eligible to accrue vacation leave may be 
provided compensation tor accrued vocation leave as described in the chapter ot this 
manual entitled ^me and attendances 

^Br^iv^i^c^^sc^oo^ 
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Llnless otherwise provided for or as approved bythe school Leader,all employees are 
required to workaminimumof^hours each dav,^onday through f^ridoy,onda 
mi^mumtotalof^hourseachweek,Onless otherwise provided forbythe school 
Leader,allemployeesare expected to work at leastfrom8^o.m,to^t^p^n. each 
work day.Additior^lly,clo^sroominstructionalsfofforeexpectedtov^orksuch hours that 
ensures the timefystartofthe school dayman ordertyprocess for ending theschool day, 
and sufficient interactionwithotherinstructionol staff and administrators to help support 
the educational mission of the school. 

A^^minutenon^working lunch break may be taken by each employee each day, 
around which the minimum dailyworkhourrea,uirement must be met. 

f^lo time used for any personal endeavorwithin the work day is to be counted towards 
the daily orweekly minimum work hourreguirements.^ur^her,any employee wishing to 
engage in such personal activities must receive the prior approval of the school Leader 
orhisorherdesignee. 

II. ^oy^ri^s 
l^ay periods are two weeks^l^calendardays^ in length, and run from Monday through 
the second Friday. All regular full-time employees are subject toalag payroll ea,ual to 
one pay period, ^ther employees, subject toadetermination by the school Leader, 
also may be subject to the lag payroll. 

^2rr^^oL^v^ 

I. Vocoti^nL^orv^ 

Onless otherwise provided for or as approved by the school Leader,Vacation Leave for 
regular full-time administrative employees^where^Administrative employees^ includes 
all noninstrucfionalstaff^shall be accrued as follows^ 

Each employee isgranted up to ten days of paidVacation Leave per year, with one day 
of Vacation Leave accrued at the end of each of the first ten calendar months every 
year of employment 

No accrual ofVacation Leave will occur foronew employee before that employee has 
completed five full calendar months of employment, at which time such employee will 
be granted five days ofVacation Leave,and then will begin the stated pattern of 
accrual 

unused vacation leave may be rolled^over from year to year,withamaximum 
accumulation of twenty days^ 

^^^c^v^^^c^^r^^sc^oo^ 
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^r^^rof^e^r^e 
Unless otherwise provided for or as approved by the School Leader,Vacation Leave is to 
be used byregularfull-time administrative employees in accordance with the following 

provisions^ 

Va^a^an Leave may be used for any purpose of an employeeschoosing^ Vacation 
Leave is time off of war^ with pay^ 
Unless an exception is made bytheSchaalLeader^allempfoyeesmustre^uestofthe 
School Leaderthe use of accruedVacation Leaver andthegranting of suchleave is 
conditional upon the approval ofthe School Leaderarhisorherdesignee^Oenialofa 
leave request may consist solely ofthe fact that School is in session forthe time period 
rea^uested^ 

Vacation Leave is to be used in increments of one-halfwor^day,e^cept as provided 
below^ 
Any employee whom the School Leaderhas determined to be eligible to accrue ^omp^ 
Time Leave (see Section VII) may use accruedVacation Leave in increments of one-half 
(u,^)hour. 

Vacation Leave forregularfull-timeinstructional employees-where instructional 
employees^ includes all classroom teaching staff and aides-shall be provided only 
when classes are not in session, and is time off wort^withpay^The School Leaderwill 
onn^ally prepare the school session ^alendar,noting which days instructional staff are 
not expected to report, l^or the school year , such vacation Leave shall include the 
following ^tO days (8 weel^s)^ 

^ One day in September (^th)^ 
^ One day in November (^th)^ 
^ t^line days in late Oecember^earty January (Oec^ - ^an,     ) 
^ ^o^r days in February (^th^^th)^ 
^ ^hree days in April (^th-^th)^ 
^ ^wodaysin^lune( th^^th)^ 
^ ^inedaysin^ly(^thD^th^ 
^ 5leven days in August (^th^^th)^ 

II   ^li^oyL^ov^ 
In addition to the eight wee^sofVacation Leave provided as noted, the School shall 
observe official government holidays, and school will be closed and all staff will not be 
expected to report toward, l^or the school year, this includes the following ten l^olidays^ 
Labor 0ay,0olumbus0ay^Veterans0ay,Than^sgiving0ay,Ohristmas0ay,f^lewyear^s 
Oay^^Bortin Luther ^ing^lr^Oay,presidents Oay,memorial Oay,and Independence L^ay, 

Any staff member is free to choose to wor^ any of these holidays, conditional upon prior 
approval of the School Leader  Only employees determined to be eligible to accrue 
^Oomp^Time Leave (see Section VII) shall be able to receive any compensation for this 
e^trawor^ and such compensation shall be in the form of accrued Oomp Time Leave, 

IIL ^^otti^ruoyson^Oth^r^los^r^s 
The school may be closed due to inclement weather or other situations, An orderly 
process lor notification of public media outlets and, if practical, parents shall be 
developed and implemented it necessary At the discretion of the School Leader, any 

^^^C^V^^5^C^^5^SC^OO^ 
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classroom days lost to closure due to inclement weother or other reqsons may be mqde 
up by qdding qn equql number of doys to whot wqs scheduled to be the end of the 
school yeor. 

IV. Personal Leave 

-*    - 
Accrual 
Unless otherwise provided for or qs qpproved by the School leoder, Persond Leqve for 
regulqr full-time employees sholl be qccrued os follows: 

• Eqch employee is granted three dqys of Personql Leqve on September 1 of eoch 
yeqr to be ovqilqble for use over the following 12 months. 

• Employees hired qfter September I in qny given yeqr qre granted q pro rafq 
portion of the three days of Personal Leave for thot 12-month period immediotely 
upon the first doy of employment, rounded up to the next highest %-dqy 
increment. 

• Unused Personal Leqve mqy not be rolled-over from yeor to yeor. 
Use 
Unless otherwise provided for or qs qpproved by the School Leoder, Persqncri Ledve is to 
be used by regulqr full-time qdministrative employees in occordonce with the following 
provisions: 
Personol Leqve mqy be used for purposes determined by the employee (oppointments, 
errands, etc.) but is not to be used qs q substitute for or os q supplement to Vocqtion 
Leqve. Personal Leave is time off work with pay. 
Unless an exception is made, all administrative employees must request of the School 
Leader the use of Personal Leave, and the granting of such leave is conditional upon the 
approval of the School Leoder or his or her designee. 

Instructional employees shall make every reasonable attempt to use Personal Leave only 
when the use of such leave would not conflict with classroom instruction time. 
Personal Leave is to be used in increments of one-half work day. 
Any employee whom the School Leader has determined to be eligible to accrue "Comp" 
Time Leave (see Section VII of this chapter) may use accrued Personal Leave in 
increments of one-half hour. 

V. Sick Leave 
Accrual 
Unless otherwise provided for or as approved by the School Leader, Sick Leave for 
regular full-time employees sholl be accrued as follows: 

• Each employee is granted five days of Sick Leave on September 1 of each year. 
• Employees hired after September 1 in any given year are granted immediately 

upon the first day of employment a pro rata portion of the five days of sick leave 
for that school year, rounded up to the next highest !&-day increment. 

• Unused sick leave may not be rolled-over from year to year. 

In the case of extended illness or justifiable depletion of available accrued sick leave, 
additional sick time may be granted at the discretion of the School Leader. The School 
Leader retains the right to require the use of other accumulated leave, the enactment of 
Medical Leave, and/or the granting of leave without pay prior to the granting of 
additional sick leave (see also Section VII, "Medical Leave"). 
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Ltnless otherwise provided for or as approved by the school Leoder.^icl^ Leave is to be 
used by regular full-time employees in accordance with the following provisions^ 

^icI^Leove is to be used only in the event afillnessafthe employee, or of the employees 
immediate family.andforno other purpose.^isuse of ^ic^^eave is cause for 
terminationofemployment, ^orthepurposesofthisse^tion.immediatefamily^is 
defined c^aspouse. child, sibling, parent, grandparent, anyotherrelotive permanently 
residing with the employee, or any other person as defined bythe school deader. 

notice of absence from wort^ due to illness should be provided to the school Leader or 
his orher designee by ^^OOa.m. on thedayofillness.it possible, or as soon thereafter as is 
reasonable, allowing reasonably enough time for the school Leadertofindasubstitute 
teacher.in the instanceof instructional employees, or temporary help, in the instance of 
administrative staff. 
^hen possible, such as in the event of foreseeable extended illnesses and planned 
medical procedures, advance notice of the use of ^icl^ Leave should be given to the 
school Leader or his or her designee. 

notice of total ^ic^ Leave used should be provided to the school Leader or his or her 
designee upon an employeesreturn to wort^.^ic^ Leave shall be used in increments of 
one^half workday. 

Exempt Employees, as defined by law or other regulation and including all instructional 
employees^ are not eligible to automatically earn compensatorytime leave ^^omp^ 
^me Leaver because of wording more than the required minimum workday or minimum 
wor^wee^. Although all hours worked should be noted on an employeestime sheet. 
Exempt Employees will not be paid for such^overtimeB 

r^on-E^empt Employees, as defined by law or other regulation, are eligible to earn 
overtime pay   ^vertime^is defined as any time outside of normal and required business 
hours wheno^on-E^empt Employee wor^s at the express request of his or her supervisor. 
r^onE^empt Employees maynotwor^ overtime unless they receive the express prior 
approval of the ^choolLeader. 
^or each half hour of approved overtime worked inagivenwee^.t^on^empt 
Employees will be compensated for any atarate of timeandahalf. earning one and 
one-half hours of available time off for each hour of approved overtime worked. 

^11. ^^oIL^ov^^f^^^^ 
Employees who have completed at least ninety ^0^ days of continuous employment 
wit^tne school are eligible for an unpaid Medical Leave of Absence due to illness, injury, 
or pregnancy-related disability.Employees mayrequestaMedical Leave of Absence by 
providing the school Leader or his or her designeewithawritten notice of their disability, 
includingadoctorscertificate stating the nature of the disability.the date until which 
the employee will be able toward and the expected date of return toward 

Medical Leaves of Absence will be granted foraperiod of up to one month.but may be 
extended with the approval of the school Leader onamonth^to^month basis fora 
maximum of three months. An employee wishing an extension ofaMedical Leave of 

^I^^C^v^^^^^^^ sc^ooi. 
5^^I^O-^ 



^ 

Absence must submit to the School Leaderawrittenreo^uestpriorto the beginning of 
each month with proof of continued disability from an attending health care provided 

^fheSchoolwill continue to provide health insurancecoverage for any employee on an 
authorized Medical Leaveof Absence through the first full calendarmonth from the date 
tha^t the Leave began^Afterfhat period, employeesmay continue health insurance 
coverage by making arrangements with the school for payment of the appropriate 
monthlypremium^ 

employees on Medical Leaves of Absence should provide the schoolwith at l^ast one 
weel^s written notice of theirintended return to wo^lncluded in this notice should bea 
doctors certificationstatingtheabilitytoretumtowor^^^he school reserves the right to 
rea^uireamedical examination byaphysician of the schools choosing prior to an 
employeesresumption of duties, 

7heSchoolwillma^eareasonable effort to return an employee onaMedical Leave of 
Absence to the same or similar^ob as held prior to the Leave upon his or herretum to 
wort^, subject to staffing needsand school needs that may e^ist^ 

An employeescontinued absence from worl^ beyond the Leave granted, without other 
arrangement made with an approved by the School Leader, will be deemedavoluntary 
resignation from employment 

^4^^^rotL^ov^^^h^r^^^^^^ 
general Leave with or without pay may be granted at the discretion of the School 
Leader according to an orderly process established for such purpose, 

1^ ^hoolL^o^r 
Leave policies for the School Leader differ from that offered to other employees, subject 
toadefermination by the ^oardof^trustees and applicable laws, 

^ ^ryO^ty 
^ull^fime employees who are called to serve ona^ury panel will be eligible to receive 
^1^00 per day for the first three days of ^ury duty 7hereafter,tor the extent of theory 
duty, employees will be granted unpaid leave Subject to the approval of the School 
Leader or his or her designee,an employee mayrea^uest the use of accrued leaveof 
any type instead of or in combination with the leave provisions noted in this sections 

Any employee called to ^urydutyshould present to the School Leaderacopy of his or 
her ^ury duty papers as soon as they are received^ Leave arrangements may be made 
as soon as possible thereafter 

^1, ^tot^m^t^fL^ov^tot^ 

Statements of the status of each employee'saccrual and use of leave may be provided 
periodically to that employee by the School Leader or by his or her designee. Any 
employee may request of the School Leaderastatus report on his or her leave use to 
date, available leave accruals, or similar information, at any time, 

^IL^th^rL^ov^ 

^he School Leader retains the right to at any time declarea^School^lolidayBwhereby 
classes shall be canceled and employees will be grantedaday off wor^ with pay 
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without charge to any leave accruals. The declaration of a "School Holiday" shall be 
communicated by the School Leader to all employees, students, and parents. 

XIII. Unused leave Accruals 
Unless otherwise provided for or as approved by the School Leader, no payment will be 
made-as compensation for unused Sick or Personal Leave remaining at the time of on 
employee's resignation or termination, or if on employee is dismissed because he or she 
holds a position that is phased-buf or eliminated. For instructional employees, no 
payment win be mode as compensation for Vacation periods foiling after the date of 
resignation or termination. 

Administrative employees who resign, ore terminated, or are in positions that have been 
eliminated or phosed-out and are dismissed are eligible to be compensated for a 
maximum amount of accrued but unused Vacation Leave, as determined by the School 
Leader. 

BENEFITS: INSURANCE 

I. AAedicol Insurance 
The School Leader or his or her designee will select a medical insurance plan, which may 
include more than one option of provider or provider networks, that the school will 
provide to each full-time regular employee. Employee co-payment for health care 
coverage will be required, and will vary depending upon the level of coverage selected 
by the employee (individual; individual plus spouse; family; etc.). Employee contributions 
for health core coverage will be automatically withheld from employee paychecks, in 
an amount in accordance with a schedule maintained by the School Leader or his or her 
designee. 

II. Dental Insurance 
The School Leader or his or her designee will select a dental insurance plan that the 
school will provide to each employee. The school will fully cover the costs of an 
individual or family plan. 

III. Life Insurance 
The School Leader or his or her designee will select life insurance and long-term disability 
insurance policies that the school will provide to each employee, in an amount and of a 
type determined by the School Leader and in accordance with applicable law. 

IV. Vision Core 
The School Leader or his or her designee may select or devise a vision care plan that the 
school will, if developed, provide to each employee, in on amount and of a type 
determined by the School Leader and in accordance with applicable law. 

V. Workers' Compensation Insurance 
Injury resulting from accidents that occur while performing official duties on behalf of this 
school are covered by workers' compensation insurance. Any employee who suffers an 
injury as a result of such an accident must file a report with the School Leader or his or her 
designee as soon as possible. Such employee is responsible for filing any other necessary 
forms, applications, or other information as required by applicable government policies. 

KIPP TECH VALLEY CHARTER SCHOOL 
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7he School oorries short-term disability insurance in o^^ordonce with r^ew^or^ State law. 
Such insurance allows payment in the event ot certain injuries, illnesses or other disabilities 
oocurring outside of the workplace, including pregnancy, ^nyemploy^^ wishing to 
claim d^obility pay must t^leappropr^te reports and torr^swithth^ School Leader or his 
or t^er designee. Suoh employee a^o^responsibletorfiting any oth^r necessary forms, 
applicotions, or otherintormation as reo^uir^d by oppfjooble government policies. 

^ny employee who wishes not to accept any of the insurance benefits ottered by the 
school is required to submit sucharea^uest in writing to the School Lecider or his or her 
designee. 

32^^rrs^^^^^2^^rrs 

4 ^t^m^it 
Llpon determination by the f^oard of trustees, the School moysubmit on opptication join 
the teachers retirement System and the r^lewVar^ State and Local Employee retirement 
System, and if accepted, all teachers, substitute teachers, business administrators, 
guidance counselors, nurse teachers, and teacher assistants shall be eligible for 
membership in the System 

^he School will assume all obligations of participating employers as determined by the 
System, including liabilities for employer payments and recordl^eeping. 

II. O^f^^^m^^ot^n 
^he School may,subjecf to approval by the School Leader and the ^oardof7rustees, 
ofteradeferred compensation ^^bjjprogram either just to employees who ore not 
eligible to join the teachers retirement System or to all employees. Llnder such program, 
employees may opt to deferaportion of their current gross pay,having that portion of 
pay invested in accordance with applicable federal and state guidelines governing 
deterred compensation programs and with procedures established by the School 
Leader 

Employees may join the deferred compensation program only on the fir^t pay day in 
September or on the first pay day in ^arch, and the amount of income to be deferred 
must be the some tor each pay period throughout that half school year. Employees may 
opt out ot the program at any time, subject to sufficient notification to the School Leader 
or his or her designee 

In accordancewith federal guidelines,employees are subject toama^imum limit per 
year on deterred compensation. Employees shall ta^e every reasonable precaution to 
ensure that the perpaychec^ amount ot income requested to be deferred will not 
cause such limits to be exceeded in any gi^en year. 

III. tuition ^oyr^^nts 

^he School may ma^e payments relating to the continuing education of its employees. 
Such payments shall be tor tuition costs, professional development expenses, and similar 
tees 

^Br^^^^c^^r^sc^oo^ 
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^n employee shall submitarequest for tuition or other payments in advance and in 
writing to the School l^eader^and such request shall includeadeclaration of how such 
education or training will benefit the school Payments shall be authored to be made 
only upon approval of this request by the School IDeaderD Payment by the school for such 
employee education or training can range up to full pavment^ depending upon factors 
including but not limited toadetermination by the School l^ec^der^ of how beneficial the 
requested education will be to the schools relevance to ^obpe^ormance^ and the 
percentage coverage requested by the employee^otolparyments for an employee 
may be subject to an annual limit^ 

mis School contributes to the unemployment compensation plan administered by the 
State of r^ew^ork 

me insurance coverage and benefits package offered to the School deader may ditfer 
from that offered to other employees^ subject toadeterminationbythe^oard of 
Trustees^ and consistent with applicable stated federal or otherlaws^ 

mis school reserves the right to alter the benefits package made available to employees 
at anytime^ consistent with all applicable laws^ 5ach employee will be notified of any 
alteration in the benefits package^ 

I. Trovel 
5mployees ore eligible forreimbursement from the School for expenses incurred while in 
travel status on official business for the school. To be eligible for travel expense 
reimbursement, travel status must be approved and granted by the School Leader or his 
orherdesignee. B^ll requests for travel reimbursement must appear onatorm provided 
by the School Leader or his or her designee for such purpose. 

Unless otherwise provided for by the School Leader.all employeestraveling on approved 
business are required to abide by the following guidelines^ 

Transportation 

The most reasonable mode and class of travel^considering factors such as cost.time 
efficiency.andconvenience^should be selected by each employee at all times. ^11 
such expenses must be listed onaform provided by the School Leader for such 
purposes 

Lodging 

reasonable charges for lodging while in approved travel status will be paid by the 
school, subject to the approval of the School Leader   Other reasonable related lodging 
expenses, such as business telephone call charges, also may be paid by the school. B^n 
attempt to acquire the most reasonable rates for appropriate lodging^related expenses 
should be made by such employees.and all such expenses must be listed onaform 
provided by the School Leader for such purposes. 

^Br2C^v^^cr^r^sc^oo^ 
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^eals 
Tobe eligible for reimbursement for the cost of meals, an employee must be in approved 
travel status and is subject to any restrictions established by the school deader, 
employees seeding reimbursement for meal expenses must list onaform provided by the 
^choo^eader all reasonable and appropriate expenses, 

^^ 

business Ose of ^ersonal^ehicle 
Employees are eligible forreimbursement from the school forbusiness use of their 
personal vehicle while in travel status on official business fortheschool,Tobe eligible for 
travel expense reimbursement, travel status must be approved and granted by the 
school deader or his or her designee, regular commuting time and mileage is not to be 
reimbursed, reimbursement for approved and authored travel shall be at the 1^ 
and^or state rate as determined bythe school deader, ^11 requests fortravel 
reimbursement must be listed onaform provided forsuch purpose, unless an exception is 
made by the school deader, 

personal use of school vehicles 
Employees are liable for reimbursement to the school for personal use of an vehicle 
owned, leased, or otherwise provided by the school, ^uch liability to the school shall 
reflect the l^and^or state rate as deter^nined by the school deader, ^ny employee 
incurring such liabilities is required to reimburse the school in full by the end of the 
cole^aorr^o^tni^^e^iatelytollo^r^gtn^^ontni^^^i^nsuchliobilit^^^ 
the employee, unless an exception is made by the school deader, 

personal mileage incurred by an employee on an vehicle owned, leased, or otherwise 
provided by the school must be documented onaform provided for such purpose by 
the school l^eader,unless an exception is made by the school deader, 

III,  ^^r^o^ol^l^^hon^^olls 

Employees shall not charge personal longdistance telephone calls to the school, unless 
on exception is made by the school deader   Employees are liable for the costs of any 
personal phone calls he or she may ma^e which are billed to the school, 

1^, ^th^r^im^urs^m^^ts 

Employees are eligible for reimbursement from the school for business expenses paid with 
their personal funds, ^11 such expenses, if anticipated in advance, must be approved by 
the school deader or his or her designee   l^eauested reimbursement for such expenses 
must be specified in writing to the school l^eade^ or his or her designee, ^uch request 
must list each expense, and receipts ^or copies of receipts^ for each item must be 
attached to the request 

^helinol decision on whether to reimburse an employee for any such expenses is vested 
with th^^ohaol deader or his or her desigr^ee^ 

v^^hool^r^it^or^s 

^ny employee who is authored louseaschool credit card is not allowed to charge 
personal expenses of any linden the card, unless an exception is made by the school 
deader   Each employee charging any purchases to the school credit card is required to 
provide to the school deader or his or her designee timely accounting of such charges, 
in^^di^g all necessary ^^eipt^ond^u^titi^otion tar such expenditures, 

^^r^^v^^^^^^^^^^oo^ 
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It is the policyofthisschool to prohibit sexual harossmentfromoccurring in the workplace 
or at any otherplacewhereaSchoo4sponsorede^ent takes ptace,7r^e purpose of this 
policyis not toregulate personal morality^ortoencroachonemployeespersonal lives, 
buttodemonstratethisschool^scommitmenttomaintainingaworkplaceenvironment 
that is free of harassment of and byits employees. 

It is the responsibility of all management and all employees toassure that this policy is 
understood, implemented, and adhered to without exception, 

^1, O^fin^^^oros^m^nt 
unwelcome sexual advances^ requests for sexual favors, and otherverbal, physical, or 
visual conduct ofasexual nature constitute harassmentwhen^ 

D    Submission to such conduct is made, either explicitly orimplicitly,aterm or 
condition of an individuals employment with this schools 

^    Submission to or rejection of such conduct by an employee is used as the basis 
for an employment decision affecting tnat employees or, 

^    Such conduct has the purpose or the effect of unreasonably interfering with an 
employeeswork performance,or of creating an intimidating, hostile,or offensive 
work environment, 

D    Sexual harassment may include such actions as^ repeated offensive or 
unwelcome sexual flirtations and advances^ verbal comments, jokes, or innuendo 
ofasexualnature^words or gestures ofasexual nature used to describeaperson 
or depictasituafion^ or the display of sexually suggestive objects or pictures, 

III, l^v^ti^^tio^o^^r^^iotion 
If an employee believes that he or she has experienced sexual harassment, or believes 
that he or she has witnessed sexual harassment, that employee should immediately 
notify the School Leader,his or her designee,or any other school official with whom that 
employee feels comfortable 

^11 reports of sexual harassment will be promptly investigated by the School LeaderBor his 
or her designee who is not involved in the alleged harassment, and will be kept 
confidential to the extent possible. 

If an investigation confirms that harassment has occurred,the School Leader,as directed 
by the f3oard of trustees,shall ta^e appropriate corrective action which may,upona 
determination by the School Leader,include,but not be limited to, an official 
memorandum in an employee^spersonnel file,salary adjustment,or the termination of 
the offending employee 

No employee shall be subject to employment-based retaliation, intimidation, or discipline 
asaresult of makingacomplaint of sexual harassment, ^owever,disciplinary action up 
to and including termination also may be taken against anyone who knowingly makesa 
false, meritless, or malicious claim of sexual harassment. 

^i^^^c^v^i,r^c^^r^sc^oo^ 
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2v^^^p^^^o^^^v^^oc^^ 

^ 5moloy^^5vot^oti^^ 
^ritteh evaluations of employees may be performed annually,on or about on 
employeesanniversary date or oh or aboutafi^ed annual date, subject toa 
determination bythe behoof ^eader^5valua^onswill be conducted bythe school 
l^e^der or his orherdesighee,v^th input from ah ^mployeesimmediatesupervisor,if 
applicable,^hese evaluations v^ll be mainta^d in the p^rsonn^lf^le for each 
employees 

^he format of the evaluation will be determined by the school l^eader^uch evaluation 
may include: the date ot the evaluation, the time period covered by the evaluation, and 
an assessment of the employeesworl^ performance during that time period,7he 
employee will be notified of any chahges in salary,whetherup or down, that are 
warranted based on this evaluation 

written evaluations as described above need not be performed tor officers ot the school 
uponadeterminationofthe^oard^ 

t4 ^r^^m^tv^^r^^^^r^ 
^ny employee wishing to formally complain aboutaprocedure, action,or directive of 
another employee or supervisor should notify h^s or hersupervisororthe school deader at 
the employeesdiscretion, as soon as possible after such procedure, action, or directive 
has occurred^he school deader orhis or her designee shall be the investigator and final 
arbiter ot all su^h grievances' 

In the event that the complaint involvesaprocedure,action, or directive of the school 
l^eader,an employee may fileawritten complaint with the president of the ^oard of 
trustees   In such instances,the president of the ^oardof^rustees or his or her designee 
will be the investigator and final arbiter of the complains 

^ISC^U^O^S 

I, ^nti^ntiolrtv 
5mployees of this school shall not, in any way, release any information about this school, 
its activities, or the^activities of its personnel except as normally requiredby their duties, 
expressly permitted by the school l^eader,and in conformity with the requirements of 
applicable freedom of Information laws^ 

t^o employee shall publish, disclose, or use, or authorize anyone else to publish, disclose, 
or use, or in anyway cause to be published,disclosed,or used, any private or proprietary 
information which such employee may in any way acquire, learn, develop, or create by 
reason of employment with this school, unless otherwise provided by the school deader 
^ny document or other material containing such information is required to be returned 
to the school deader upon an employeestermination or resignation, 

II, ^^r^onn^lli^o^iri^ 
r^o one in this school other than the 8oard of trustees, school l^eader,oradesignee is 
authorized to respond either verbally or in writing to personnel inquiries of any type about 
any employee of this school 

^^r^c^v^^^c^^^^sc^oo^ 
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III. Return Of Office Moteriols 
An employee who is terminated or who resigns must return all office keys, identification, 
security cards and codes, and office materials and supplies in such employee's 
possession to the School Leader. No information or copies of information, including but in 
no way limited to files, memos, computer-stored items, lists. Rolodex items, or other similar 
information, may be token by such employee without the express permission of the 
School Leader. 

IV. Bon On Acceptance Of Gifts 
The School Leader and other school employees are not permitted to accept gifts of any 
kind of a value exceeding five dollars ($50.00) - including but not limited to money, 
goods, food, entertainment, or services - directly or indirectly from: (a) individuals, 
schools, or companies serving as vendors or potential vendors for this school; (b) elected 
officials or their representatives; (c) candidates for public office or their representatives; 
or (d) pojitical party officials or their representatives. Exceptions may be made by the 
School Leader, including in instances where such gifts intended for and will be used by 
the school. Offers of such gifts in excess of $50.00, even when refused, must be 
communicated immediately by the employee receiving such an offer to the School 
Leader. 

V. Change Of Personnel Status 
Employees ore required to notify as soon as possible the School Leader and any other 
person designated by the School Leader of any change in name, family status, address, 
telephone number, or other information affecting personnel data held or used by this 
school. 

VI. Examination Of Personnel Files 
Any employee may examine his or her personnel file(s) at any time but only in the 
presence of the School Leader or his or her designee. Such employee may take written 
notes about the contents of the file, and may add comments for inclusion in the file at 
any time. No personnel file is to be removed from the office unless expressly provided for 
by the School Leader or his or her designee. 

VII. Copyrights 
Copyrights, payments and/or royalties which occur as a result of a project of any 
employee or employees of this school remain the property of the school;- The School 
Leader may assign copyrights, royalties, or other payments to the author or authors or 
project participants. 

APPROVED: 

School Leader    Date 

CERTIFICATION OF RECEIPT OF PERSONNEL MANUAL BY EMPLOYEE 

I have received a copy of the school's Personnel Manual and understand that I am 
responsible for becoming familiar with the policies described in it. I understand that the 
information contained in it represents management guidelines only, which may be 
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modified from time to time.lunderstand that neitherthe^an^af^s policies nor any 
representations made byamanagement representative, at the time of hire or 
subsequently,are to be interpreted asacontractbetweenthe school and any of its 
employees.lfurtherunderstand that my employment is voluntarily entered into, thatl 
amfreetoresignatanytimeandthattheFoundationmayterminate the employment 
relationship whenever it determines that it is in its best interestto do so. 

Employee Signature 
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QUALIFICATIONS FOR TEACHERS. ADMINISTRATORS. AND OTHER STAFF 

The KIPP Tech Volley Charter School will ensure that all personnel meet any applicable 
certification requirements specified under the New York Charter Schools Act, but 
generally will not impose any certification requirements beyond what is mandated by 
law. 

Outlined below are the qualifications the school seeks in candidates for the School 
Leader, teachers, and other school employees.  A single individual may assume the 
responsibilities of multiple positions, which especially may be appropriate in the initial 
years of the school's operation. 

SCHOOL LEADER 
Responsibilities 
• Provide leadership and direction to staff (including business manager, consultants, 

secretary/administrative assistant, and all teachers) 
• Hire, evaluate, and terminate staff 
• Administer scheduling, enrollment and curriculum 
• Facilitate parent education and involvement 
• Make formal reports to the Board of Trustees and charter entity 
• Implement and follow policies and procedures 
• Provide a safe environment for learning 
• Ensure proper budgeting, accounting, auditing, and financial planning 

Qualifications 
• Demonstrated successful leadership in a senior administrative position in a public or 

private school, preferably but not necessarily as a school leaden 
• Demonstrated successful teaching experience; 
• Exhibited leadership in working with professional staff, students, and the community; 
• Agreement with the academic goals and philosophy of the charter school; 
• Demonstrated willingness to implement merit pay approach for teachers; 
• Commitment to accountability, including a rigorous student testing regime; 
• Demonstrated success in encouraging parental involvement. 

BUSINESS MANAGER 
Responsibilities 
• Coordinate all financial transactions, including revenue activities, expenditures, 

record keeping, reporting, auditing, etc. 
• Coordinate all administrative transactions, including the provisions of personnel 

services, record keeping, reporting, inventory, purchasing, etc. 
• Coordinate the collection of any data required for the preparation of reports to the 

chartering entity and other appropriate bodies. 

Qualifications 
• Demonstrated organizational skills; 
• Prior experience in an operations manager position. 

KIPP TECH VALLEY CHARTER SCHOOL 
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^^2^ 
responsibilities 
^    maintain and enrich their expertise in the subject area theywillteoch^ 
D    Develop lesson plans that ensure the attainment at state learning standards and the 

additional specific grade^by^grade learning standards set ^orth in the charted 
^^oora^nate lesson plans vvithotherteachers to maximize possibilities tor teaching 

similar topics in the same general time trame, thus reinforcing student knowledge on 
an interdisciplinary basis^ 

^    provide direct and indirect instructions 
^    l^ong and short-term planning addressing individual needs o^ students^ 
D    prepare students adequately for all required assessments^ 
^    5valuate students^ progress^ 
D    prepare monthlyindividual student achievement reports tor parents^ 
^    provide an inviting, exciting, innovative, learning environment 
^    engage in ettective and appropriate classroom management 
D    report directly to the school l^eader^ 
^    perform other duties, as deemed appropriate, by the school l^eader^ 

qualifications 
D    Demonstrated expertise in the subject theywill teach, as evidenced by personal skills 

and knowledge, on undergraduate major or minor or graduate degree in the subject 
they will teach, or direct subjectarea teaching experienced 

^    If not covered by any of the exemptions provided under r^ewyork^scharter^school 
law,possess any required state teaching certification and meet any other applicable 
credentialing requirements, 

^    Demonstrated experience working with young children ^examples include, but are 
not limited to^ parenting, babysitting, involvement with communityyouth 
organisations, supervisory roles in the ^oy scouts or r^irt scouts, and mentorships^ 

^    Demonstrated communication skills^ 
D    Demonstrated ability to engage the interest of young children^ 
^    flexibility and sense of humors 
^     Demonstrated ability to work with diverse children, including those with special 

needs^ 
^    reaching experience inapublic or private school,preferably in an urban settings 
^    Demonstrated ability lo work well with parents^ 
^    Demonstrated ability to work effectively asateam members 
^    Demonstrated ability to evaluate tests and measurements of achievements and 
D    Demonstrated willingness to be held accountable for student results. 

^2^1^ 20^^^Or^^o^0lr^^^^^^2^l^ 50^10^10^ ^2^^2^ 
^esoonsibi^ilies 

provide direct and indirect instructions 
l^ong and short-term planning addressing individual needs of students^ 
5^oluote students^ progress^ 
teacham^ltimodel approach^ 
provide an inviting, exciting, innovative, learning environments 
establish and maintain classroom management procedures^ 
report to the school IDeader^ 
prepare written reports accurately and submit inatimely manners 
5fteclively communicate with teachers, parents, and administrators to facilitate the 
151^ process^ 

^^r^c^^^^^c^^^^sc^oo^ 
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• Effective consultation with parents, students, teachers, and administration; 
• Effective professional liaison between school and home when necessary; 
• Remain current on rules set forth in special education law and regulations; 
• Maintain privacy of student records and information 

Qualifications 
o    Appropriate state certification as a special education teacher and any other 

credentialing required and applicable; 
• Demonstrated ability to communicate and work effectively with parents; 
• Demonstrated ability to adopt to individuals specific needs; 
• Demonstrated ability to adapt to differences and changes in characteristics of 

students, programs, leadership, staff, and community; 
• Demonstrated ability to utilize varied teaching methodologies to accommodate 

students' unique learning styles; 
• Demonstrated ability to evaluate tests and measures of achievement; 
• Demonstrated ability to work effectively as a team member. 

PARAPROFESSIONALS/CLASSROOM AIDE 
Responsibilities 
• Work with teachers to address the individual needs of students; 
• Provide an inviting, exciting and innovative, learning environment; 
• Demonstrated ability to relate the young children; 
• Use materials effectively and keep lesson focused on objective; 
• Keep students on task and give feedback about performance; 
• Other duties may be determined. 

Qualification 
• Applicable credentialing requirements; 
• A minimum of 2 years of successful experience as an aide in a classroom setting, or 

equivalent; 
• Demonstrated ability to communicate and work effectively with staff and parents; 
• Ability to adapt to constantly changing needs; and, 
• Demonstrated ability to work with a diverse student population. 

ADMINISTRATIVE ASSISTANT/SECRETARY 
Responsibilities 

Maintaining attendance records; 
Assisting in purchasing, transportation, travel arrangements, and field trips; 
Performing scheduling duties; 
Collecting data required for the preparation of reports to the chartering entity and 
other appropriate bodies; 
Answering phones; 
Welcoming parents, children, and guests to the school; 
Coordinating mailings and copying; 
Other duties, as assigned. 

Qualifications 
• Demonstrated organizational skills; 
• Prior experience in an administrative assistant position; 
• Demonstrated ability to relate well to adults and children. 

KIPP TECH VALLEY CHARTER SCHOOL 
EXHIBIT G- 19 
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KIPP2TECH VALLEY CHARTER SCHOOL 

The Knowledge Is Power Program (K.I.P.P.) 

New York State Charter School Application 
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APP2NDIX I 
KIPP LIC2NSING AGR22M2NT 

(From Attachment 9A) If the charter school would be established in conjunction with a for-profit entity (including 
but not limited to a management company) or a non-profit management company, then please provide the 
name of such entity and specify the extent of the entity's participation in the management and operation of the 
school. As port of such discussion, please include the following: 

• a term sheet indicating at a minimum, the fees to be paid by the proposed school to the management 
company, the length of the proposed contract, the terms for the contract's renewal and oH provisions for 
termination; and 
• copies of the last two contracts that the management company has executed with operating charter 
schools (in New York and other states) and. if applicable, the status of those charter schools' application 
for tax-exempt status under section 501(c)(3) of the Internal Revenue Code. 

KIPP Tech Volley Charier School will be established in conjunction with KIPP National. KIPP 

National is a.non-profit support organization and therefore, does not manage the School. 

The only legal agreement that KIPP National will have with KIPP Tech Valley Charter School 

is a licensing agreement that allows the School to use the "KIPP" name and the KIPP 

identifier. By signing this agreement, the Founders of KIPP Tech Valley Charter School are 

given full privileges to use the "KIPP" name and are immediately plugged in to a system of 

super-achieving schools, all of which have the same mission: to provide educationally 

underserved students with the knowledge, skills, and character needed to succeed in top- 

quality high schools, colleges, and the competitive world beyond. 

The reasoning behind the freedom given to the School Leader is simple: The Power to Lead 

is one of KIPP's Five Pillars of school success. The leaders of all KIPP Schools are effective 

academic and organizational leaders who fulfill the role of Chief Executive Officer of the school. 

KIPP believes. "There are no great schools without great leaders." All KIPP School Leaders have full 

control over their school budget and personnel. They are free to swiftly move dollars or make 

staffing changes, in order to be most effective in helping students learn. KIPP National does not 

manage any of its schools or school leaders, instead, it achieves greater results by 

recruiting, selecting and training only the very best school leaders in the country (less than 

5% of all applicants are awarded Fisher Fellowships) and providing them with all of the 

resources of KIPP National in an effort to deliver outstanding results. 

While a licensing agreement has yet to be signed, it will be nearly identical to the 

agreements used at all of the thirty-two KIPP schools across the country. A letter from KIPP 
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^ 

national setting andacopy of the licensing agreement for t^l^^T^ college preparatory 

charter school in Harlem, l^ew^orl^, follows on the next pages. 

^dditionally,all^l^^^choolsareprovided withaline of credit witha maximum limitof 

^t^,uuO. school Leaders have access to this resource throughacredit card issued by the 

foundation at the beginning of the school Leadership ^rogram^chool Leaders are free to 

procurethe necessary supplies,equipment and resources necessary inthe planning and 

start-up phases of school start-up.Typical charges include, butarenot limited to phone 

calls, business meals, photocopying fees, travel costs, and other equipment costs. This line 

of credit expires four months after school startup when the full balance becomes due to the 

foundation. 
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KIPPtNational 
November 13,2003 

James D. Merriman 
Executive Director 
Charter Schools Institute 
State University of New York 
74 North Pearl Street, 4th Floor 
Albany, NY 12207 

Re: KIPP Tech Valley Charter School Application; 
Response to Request for Amendment No. 8 

Dear Mr. Merriman: 

As requested in SUNY's November 5,2003 Response 1 (b) to KIPP Tech Valley Charter School's 
Request Number 8, this letter will confirm that any trademark license agreement between the KIPP 
Foundation and KIPP Tech Valley Charter School will: 

•     Set forth in that license agreement, with reasonable specificity, the services that KIPP Foundation 
will provide to this school if it receives a charter. 

•    The level of specificity in any license agreement between the KIPP Foundation and KIPP Tech 
Valley Charter School, with respect to the description of services to be provided by the KIPP 
Foundation, will be commensurate with the terms of the extant license agreement between the 
KIPP Foundation and KIPP STAR College Preparatory Charter School. 

A copy of the final, executed KIPP STAR College Preparatory Charter School trademark license 
agreement is attached hereto. 

Thanks for your ongoing courtesy arid cooperation with this charter application. 

Very truly yours, 

Matt Candler 
Vice President, School Development 

Knowledge Is 345 Spear Street 235 Peachtree Street 10711 KIPP Way 270 East 137th Street 
Power Program Suite 510 Suite 900 Houston, TX 77099 Suite 205 

San Franciico, CA 94105 Atlanta. GA 30303 Tet. 832-328-1051 Bronx. NY 10451 
www.kipp.org Tel. 415-399-1556 Tel. 404-223-2470 Fax 832-328-1093 Tel. 718-402-2922 

Fax 415-348-0588 Fax 404-223 2299 Fax 718-402-1237 

EXHIBIT H-APPENDIX I >v 
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A 

TRADEMARK LICENSE AGREEMENT 

between 

KIPP FOUNDATION 

and 

KIPP STAR COLLEGE PREPARATORY CHARTER SCHOOL* INC 

TMsTTU03iEMARlEUCTNSEAGREEMEOT(dtt^ 
July 1,2003 ("Effective Date") by and between KBPP Fc<nx)xticn, a Califocnbpublk: benefit 
coq>ojatk»nic«isariOT*TaPP^ 
("Licensee" or Ibe School"), a New Yoik not-for-profit organization established to operate a 
pubbcscbooL 

RECITALS 

licensor was established to create and support schools (hat provide edrjcationalry 
undeserved students with the knowledge, skills and doractff needed to socce^ in top-quality 
high schools, colleges and the competitive worid beyond. DPP's educational philosophy is 
implemented through adherence to its Hve PiOazs: 

1. High Expectations.   KIPP schools will have exjikidy defined and observable 
high expectations for academic achievement and conduct that make no excuses 
based upon the background of students. Teachers, parents, students and staff must 
create and reinforce a culture of achievement and support througha range of 
formal and informal rewards and consequences for academic performance and 
behavior. 

2. Choice «nd Commitment  Students, parents and the faculty at K3PP schools 
must r""Vtt the choice to be at those schools. No one shall be assigned or forced to 
attend a KEPP school, and everyone must make and uphold a commitment to the 
school and to each other to devote the time and effort required to achieve success. 

3. More Time on Task.   OPP knows thai there are no shortcuts when it comes to 
helping educationally dis advantaged students achieve academic success. A longer 
school day. a longer school year, and summer school mean more time for students 
in KIPP schools to acquire the knowledge and skills, as well as the extracurricular 
experiences, that will prepare them for competitive high schools and colleges. 

CYWipn "-  APPENDIX I 
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4  Power to Lead. Theprinripals of KffP schools mast be effective academic and 
' organizational leaders vested with coDtrdowtheffSchodb^etaiMlpaMimeL 

5. I^>oi;(wm]RasadWSLlKIP1»;clKxJbUDcostlK:rckawacsd0rfbciux%lc*iTC3idicstodk*a 
performance on tests and other objective measures; results (hat done* invite 
excuses based on demographics; and acbievtmctfuttenabks EOT students to 
con^^aitheM8on':besth#$<hoobmWcoi^ 

licensor and its prtdecessoo in interest hive wed toe tmtanarksKIPP.KIPP 
ACADEMY and KNOWLEDGE IS POWER PRjfX3RAMnconnc<^v^ednfatioiBu 
services since at least January 1994, and licensor currently has design mark applications 
pending for KIPPS ;IjcensorovmsU^Fedeni Registration No. 2,347.241 and Application 
Serial Nos. 75/895^95 and 75/927,180; and Licensee desixes to nsenieMaiks in connection 
with iKavprofitedDcational activities mlhetenitatyidetfifio3kaxin;aiid 

licensor and Licensee are mutually committed to cnatmg aid sopportingpnbfic schools 
b which fiV^rtQ"a"yt»p«^Tyi»tvH frnriftntt will develop rhfcrialk, Aarartrr and knowledge 
base needed to succeed in top-quality high schools, universities and m (be competitive world 
beyond; and 

Therefore, in consideration of the mutual covenants and conditions contained herein. 
Licensor and Licensee hereby agree as follows: 

SECTION 1: DEHNmONS 

As used in this Agreement, the following terms shall have the following •«mtng<» 

1.1 "FArefinmal ArHvfHft" chull nvan nnrt-prnfit rAv^^.l f^ti«itifS Had 

programs designed to assist students in developing the skills, rftarartiy and 
knowledge base needed to succeed in top-quality high schools, universities and in 
the competitive world beyond. 

1.2 "Marks" shall mean and include all trarVmarlrs, service marks, design marks, 
trade names, domain names, registrations and applications for registration thereof, 
and any common law rights pertaining thereto, belonging to the licensor, 
including those attached hereto as Exhibit A. 

13      "Territory" means New York City, NY and its surrounding metropolitan area. 

1.4      "Services" shall mean training, support and other programs provided by KIPP to the 
School or its students, employees, staff or members of the Board of Directors. 
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SEOI0N2: UCENSE GRANT AND MESTRIOIONS 

j&*PK%an«zd;I]kx3%warb(3%&(P(pan*;:o1LMaa%*SBikiK*y4i*msici:bla,:Maa» 
snbEcenseahle and noo-ctchsrve license to use, reproduce a»J dispky toe Maris 
inconneokmwidiitsEdocatiofijJAcfiTdn^intbe 

12     U%oflheKIPPM*t(banofibcoiicspood«a^ 
defining, displays and marketing or advertising materials of any tend, licensee 
shall prominently identify itself as "HEP STAR CdlegePrqwalofy Charter 
School" hancasc^oscoftt^nctoscdMadasbjJlbeiacfmiplbi^ftwitfa 
Licensor's trademark guidelines as attached hereto as Exhibit B, which may be 
updated from time to time by Licensee 

23      Ownershrp of Marks Ucenseeacfaaowled^ 
applications and registrations therefore, and all associated rights, title and 
goodwill, are owned solely by the licensor, and that Licensee shall never directly 
or indirectly contest this ownership or the validity of the Maries. licensee shall 
assist and cooperate with licensor to perfect, enforce or acquire licensor's ri^ts, 
tides and interests in die Mads, and shall use its best effects to protect the Marks 
and to report promptly to Licensor any infringexnent of any of die Madcs of which 
it has become aware. The license granted herein is nc<mtendedtobe(andshaIl 
not be construed as) an assignment, and nothing herein confers on licensee any 
right, tide or interest in the Marks other than the limited rights of usage in 
accordance with this Agreement 

2.4     Marks Protection: Licensor reserves the sole and exclusive right at its discretion 
to assert claims against third parties for infringement or misuse of its Marks, 
licensor shall fond the costs of prosecuting such claims against third parties for 
infringement or misuse of the Marks, and licensee shall provide reasonable 
assistance to and cooperate with Licensor in connection therewith as maybe 
necessary to give effect to the foregoing. If licensor elects to initiate any action 
or proceeding in connection with the licensed Marks, it may do so in its own 
name alone or may elect to job Licensee as a party. In the event that licensor 
joins licensee as a party, Licensee shall not object to such joinder, provided; 
however, licensor shall indemnify and hold licensee harmless from and against 
any and all costs, expenses (including reasonable attorneys' fees), and liabilities 
that Licensee may incur in connection with such action or proceeding. 

IS      AD use of the licensed Marks shall inure solely to the benefit of, and on behalf of. 
Licensor. licensee shall not use or apply to register any trademaik that 
incorporates, includes, is a derivative of, or would tend to dilute any Mark that is 
the subject of this Agreement, except as expressly authorized herein. licensee 
shall not transfer, sublicense or permit any third party the right to use any of the 
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y 

licensed Marks, in whole or in part, without the prior written approval of fre 
Licensee licensee agrees that it shall not apply for registratxmcf anyofthe 
licensed Marks or for any trademark, namr, logo or other designation that 
Licensor believes, in good faith, to be confnsingjydnnlwtoatodilntefte 
distjnetrrcness of the licensed Madcs. 

US     licensee shallnotnse the bttnscdMaxks ma manner dot k disparaging to or 
that coold otherwise harm the goodwill associated wirh the Marks, or in any 
mtmwThatgiggeas or implies a relationship between the parties other than the 
relationship that is set forth in this Agreement and any other agreements between 
the parties. 

2.7 IfcT***** «l>«n «tift rfwrggte T JcensorprovMflTaftffnwr wMi tamples, copies nr 
pictnrcs of any and all goods, packaging, documentation, nannals, advertising, 
marketing or other materials that bear any of the licensed Maxks or that licensee 
intends to use or distribute in connection with the Marks. licensee agrees that the 
quality of any goods and services with which it uses the licensed Marks shall be 
comparable to the quality of goods and services with which me licensor uses the 
licensed Marks, including bat not limited to licensee's compliance with the 
trademark guidelines attached hereto as Exhibit B. 

2.8 Future Claims: In the event that (a) there is a claim or A*m*nA m?<v against 
licensor or Licensee with respect to any licensed Mark, or (b) there is a 
determination in any court of competent jurisdiction or by any other governing 
authority that the right to use a licensed Mark is uncnfotceable, or (c) licensor 
traxnnaMy hflievK that it may he rniahle tn nhfafri ry ynnintiiin fly, right (n ny % 
Kccnscd Mark in a jurisdiction, or (d) licensor reasonably believes mat the use of 
a licensed Mark in a jurisdiction could subject licensor or licensee to a claim for 
infringement or any other liability, licensor may notify licensee m writing that it 
is terminating or modifying the Licensee's right to use the relevant Mark in such 
jurisdiction. In the event of such a notice of termination or modification^ licensee 
shall be permitted a reasonable period of time, notto exceed thirty (30) days, to 
comply with such notice. licensee shall be solely responsible and liable for any 
claim, demand, penalty or damages arising from its continued use of any Mark 
after this period of time. 

SECTION 3: KIPP SERVICES 

3.1      KIPP shall provide Services to the School in the following areas: (a) community 
development, (b) operations management (c) organizational leadership and culture, and 
.(d) academic leadership, to the same extent that it provides access to these Services to 
other KIPP schools. 
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32 ZJPP shall provide the School with access to asastaiKC\wihfmtoisin«.tMd« 

be organized fiom time to time ior teacbm and bond nwnben of the School. KIPP 
shall also provide the School with access to assistance by the KIPP Real Estate Grcop 
far fatalities sopporL 

33 Nothkgb the fwgobgshan be construed to limhHPPfnOT 
School 

SECTION 4: QUALITY CONTROL 

4.1     InadditiOTtoJmyandantftbeproviflcramSecticm2.a 
maynfflin fV qmlity of tf>e Educational Activities and goodwill uttoraaHrH with 
the licensed Modes, licensee agree to the following provisions. 

(a) -Licensee shall comply with, and be committed to. Licensor's standards 
and philosophy of education as set forth in the Five Pillars, recited 
above; 

(b) Licensee agrees that the nature and quality of all Educational 
Acridities nndeffllrrn in cxmncctiaawim the r^^ 
conform to the standards set by licensor. Licensee agrees mat 
Licensor may require quality control tests, at its own *?i""'t*\ and 
shall have the sole right to determine in its reasonable discretion 
whether the Licensee's Educational Activities are satisfactory; 

(c) Licensee shall comply with all applicable laws relating to the 
implementation, performance, production, promotion or distribution of 
any products or services related to the Educational Activities; 

(d) Licensor or its authorized representatives shall have the tight, at least 
annually, to visit and inspect licensee's facilities, and Licensee shall 
allow Licensor or its authorized representatives to review and observe 
Licensee's programs, procedures, operations and Educational 
Activities; 

(e) Licensee shall participate in and cooperate with a multi-day formal 
school evaluation condncted from time to time by a team designated 
by Licensor. This evaluation team will assess the quality of Licensee's 
academic program and its compliance, with the Five Pillars; 

(f) Licensee's school leader must use his/her best efforts to attendthe 
annual meeting of school leaders that use the KIPP name; 
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(g) licensee shall maintain complete records of its activities, and allow 
licensor or its designee to review and inspertswrn records on 
reasonable notice to confirm licensee's compBance with Ais 
Agreement; 

(h) licensee shall collect and maintain c^ on the academfc achievement 
ICTcl Cf it! ttpdttlfl ffnfff^"1* *" "Tk** 1 hunter tn evaluate the 
progress of these students and lb© effectiveness of the Licensee't 
Edncational Activities, Said data shall inemde, btfwrt be limited to, 
]ftri^tn<<in»1 riatu on the ararlrmir. achievement level of its students 
oasg (tate-mandated criterion-^erenccd tests, commercially 
nvauablf ttmAvP^T^ **?%, *nd/«r rrhtx rimilw amassment took 
requested by licensor. licensee shall promptly provide any and all of 
the abovc-Kfcrcncfd data and test results to licensor upon avauabUky 
and licensor's request;   . 

0) licensee shall record, respond to and resolve any complaints by 
parents, students or teachers regarding its Educational Activities, and 
shall provide licensor, upon request, with foil mformation and access 
to documents relating to any such complaints mat are, or have been, 
subject to review by licensee's Board of Directors; 

Q T irmar. shall mbmit any other information iri*t*A tn fa F^nrafirm^l 

Activities to licensor at its request, unless otherwise prohibited by law, 

(k) licensee must promptly notify licensor of any material change in its 
programs or Educational Activities, or of any change in its 
governance. Licensor sTxxdticaDy reserves me right to approve any 
principal or school leader of KIPP STAR College Preparatory Charter 
School or any other school operated by Licensee. 

•   \ 

42 Licensee must make itself available to host, at no cost to Licensor, one or more 
Fisher Fellows as "residents" during its school year. In hosting said residents. 
Licensee must cooperate fully in allowing Fisher Fellows to observe and work 
with the school leaders, teachers and other personnel. 

43 If Licensor determines, in its reasonable discretion, mat licensee has failed to 
comply with any of the above provisions, licensor may notify licensee in writing 
and require it to take corrective and/or remedial action. Such notice and 
requirement may include any action that Licensor deems reasonably necessary for 
licensee to comply with the provisions of this Agreement, including but not 
limited to alterations or additions to the Licensee's Educational Activities and/or 
restrictions on the Licensee's use of licensed Marks. With respect to a 
determination by Licensor that an Educational Activity of Licensee does not 
comply with the provisions of this Agreement, and a subsequent determination by 
Licensor that Licensee has not taken adequate steps to implement corrective 
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action within 120 days, as set forth in Section 8 herein, Licensor may unilaterally 
terminate this Agreement. 

SECTION 5: PAYMENT 

5.1 AsconsidaariOTfOTtrjeticettdngtokoftk 
described herein, licensee shall pay to Licensor an animal fee not to exceed 1% 
of the state and local per popil landing that it receives, directly cf indirectly, 
daring is first year of school operation, and not to exceed 3% of the state and 
local pa papil funding mat it receives, directly or ramrctry, each year thereafter. 
Because it is the intention of the parties mat this animal Sccnse fee will not 
exceed the annual cost to the licensee of employing ma&foional teacher, the 
license fee shall not exceed the average. It, arirhiiietkinean. salary paid by me 
licensee to its fall-time teachers during the relevant year, rodad^aU overtime 
and extra time payments but not to Include any benefits or other costs «f 
employment. 

5.2 The annual license payments from licensee to licensor pursuant to trnsSecdon 4 
shall be due and payable within thirty (30) days of the begnming of the licensee's 
fiscal year, beginning with the first fiscal year that starts after completion of the 
first academic year of school operations. Any raOnre by Licensee to timely make 
the required payments to Licensee pursuant to this Septioa shall give rise to an 
additional obligation on the licensee to pay interest to licensor cofibedclmqucnt 
amounts owed at the compounding rate of 6% per annum. 

SECTION 6: LIMITATION ON LIABILITY 

\ 

6.1      Disclaimer THE LICENSED MARKS ARE PROVIDED "AS IS" WITHOUT 
WARRANTY OF ANY KIND, AND LICENSOR DISCLAIMS ANY 
REPRESENTATIONS OR WARRANTIES, WHETHER EXPRESS, IMPLIED, 
STATUTORY OR OTHERWISE, WITH RESPECT TO THE LICENSED 
MARKS, INCLUDING, WITHOUT LIMITATION, ANY WARRANTY OF 
MERCHANTABILITY, NONTNFRINGEMENT. OR FITNESS FOR A 
PARTICULAR PURPOSE. 

SECTION 7: INDEMNIFICATION 

7.1      Indemnification by Licensee. Licensee shall mdemnify, defend and hold harmless 
licensor, and its officers, directors, employees and agents, from any losses, 
damages, liabilities, settlements, attorneys' fees or costs that may arise as a result 
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of any action, causes, claims, demands or proccediiigs arising ftcm or related to 
any action or failure to act on the part of licensee. licensee shanpve licensee 
prompt notice of any soch actions, claims or proceedings, ^inftmnalion ID the 
possession of licensor that is reasonably required fee tiiedefajsetfsoch actions, 
claims of proceeding. 

12     Indemnification by Licensor. Licensor thall defend, indemnify and bold 
bannkss licensee, and its officers, directors, employees and agents, from any 
losses, damages, liabilities, settlements, reasonabk attctney's fees a costs tfat 
arise from claims alleging mat the Licensee's use of any of tbeMadgpoxsoantto 
mis Agreement constitutes trademark or trade name infimgemeiitttmjair 
competition, or dilutes the trademark or name of any third party. Licensee agree* 
to promptly notify Licensor of any soch claim and to grant licensee, at its option, 
sole authority to defend and/or resolve any soch dahn, and to cooperate in the 
defense of soch dahn. 

73     Insurance. Licensee shall obtain and maintain a cornprrhrnsrve general liability 
insurance policy whh combined single limit coverage of not less than 
$1,000,000.00, and shall name Licensor as an additional insured thereunder, 
licensee shall promptly provide Licensor with a certificate establishing proof that 
soch a policy is in effect, and shall give Licensor thirty (30) days written notice of 
any termination of said insurance policy, or of any intention not to me pay the 
premiom therefore, at which time Licensor shall have the right to automatically 
terminate mis Agreement. 

SECTION 8: TERM 

8.1 Term: This Agreement shall be effective as of trie Effective Date, and 
automatically renewed for additional one-year terms annually thereafter, subject 
to the termination provisions set forth herein. 

8.2 Termination by Licensor. Licensor may terminate this Agreement, including any 
license granted by licensor herein, or any rights granted by Licensor with respect 
to any licensed Mark, at any time in the event of a material breach by I icmsee of 
such license or mis Agreement, or a term or restriction applicable to a licensed 
Mark or to this Agreement, with respect to which licensor believes licensee has 
not taken adequate steps to cure following 120 days written notice from Licensor. 
Notwithstanding the foregoing. Licensor may immediately terminate this 
Agreement, including any license granted herein or rights granted by licensor 
with respect to any licensed Mark, if licensee: (a) fails to obtain or maintain a 
comprehensive general liability insurance policy in the amount and as provided 
for in paragraph 63, above; (b) files a petition in bankruptcy or is adjudicated as 
bankrupt or insolvent, or if a receiver is appointed for Licensee or for licensee's 
business; (c) discontinues its operations or ceases to use the licensed Marks; (d) is 
in material breach of any term not reasonably subject to cure; (e) has its 

8 
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operations come tinder the direction or control of personnel other than the person 
serving as school leader as of the Effective Date, unless said personnel have been 
pre-approved in writing by Licensor; (f) fails to maintain its tax-exempt status 
nnder Internal Revenne Code 301(c)(3); or (g) behaves, or it personnel Of 
employees behave, in t manner that, in licensor's reasooabk opinion, may be 
irrevocably detrimental to licensor's reprtation. to the licensed MaixStOT to the 
goodwill associated therewith. 

SL3     licensee's Voluntary Resignation of KIPP License, m addition to the preceding 
termination provisions, licensee may vcJnntanryrtEnqmsh Its license rights 
pursuant to this Agreement following its initial coe-ycar term by notifying 
licensor no later than ninety (90) days prior to the expired of any subsequent 
one-year term, m me event mat Ucenseevolnntanry elects to terminate me 
Agreement, and to forgo its future relationship with KIPP.U shall rdmbnrse to 
Licensor within mlrty (30) months meqnjdmsraThTw^ifsatfrmrnarionfcenotto 
exceed $200,000, intended to reimburse licensor for a rxirtion of the internal and 
external costs h has incurred in training the I icensee's school leader and in 
opening the Licensee's school licensor shall provide licensee with information 
supporting the calculation of the aforementioned rehnbursement payment, which 
licensee shall pay to Licensor in proportional monthly installments over a thirty 
30 month period (with no penalty for prepayment) beginning within thirty (30) 
days following receipt of said information. 

5.4 Effect of Termination. Upon ternunation, resignation or expiration of this 
J Agreement for any reason, Licensee will not have any right to make any use 

whatsoever of the Marks. To the extent that licensee's corporate name includes, 
my of the Marks, mdoding but ric< limited to 
expressly agreed to in writing by Licensor, licensee shall immediately change its 
name to a name mat does not include any of the Marks, or any portion of the 
Marks, following termination or expiration of this Agreement 

\ 

8.5 Survival Upon Termination: The provisions of this Agreement relating to the 
Ownership of Marks (Section 23), Marks Protection (Section 2.4), Limitation of 
Liability (Section 5) and Indemnification (Section 6) shall survive the expiration 
or termination of this Agreement for any reason whatsoever. 

SECTION 9: GENERAL PROVISIONS 

9.1 This Agreement and any dispute arising from the performance or breach thereof 
shall be governed by and enforced in accordance with the laws of the Stan: of 
California, without reference to any conflict of laws provisions. 

9.2 Scverability: In the event that any provision of mis Agreement is found to be 
invalid, illegal or unenforceable in any jurisdiction, all other provisions hereof 
shall remain in full force and effect, and such invalidity, illegality or 
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uneafarceabflity shall not affect the validity, legality and enforceabiliry of all 

other provisions. 

93     No Modification or Waiver. There shall be no amendment, modification or 
waiver of any provision of this Agreement unless made in writing by both parties 
hereto. No provision of this Agreement shall be varied, confrariVtnd or explained 
by any oral agreement, course of dealing or performance. No failure on the part of 
either party to exercise any right under this Agreement, or any right provided by 
state law or equity or otherwise, shall impair, prejudice or constitnte a waiver of 
any such right 

9A     No Assignment: This Agreement shaD not be assigned or transferred, directly or 
indirectly, by cither licensor or Licensee to any third party, whether by operation 
of law or otherwise, without the prior written consent of the ofoer party to this 
License, which consent wDl not be unreasonably withheld. 

95     Independent Contractors: Nothing minis Agreement is mtendfd, or is to be 
construed, to constitute a partnership or any other relationship between die parties 
hereto. Neither of the parties to this Agreement shall have any express or implied 
right or authority to assume or create any obligation on behalf of any other party, 
or to bind any other party to any contract, undertaking or agreement with any 
third party. 

9.6     Entire Agreement: This Agreement embodies the entire understanding between 
the parties hereto with respect to the licensed Marts, and snpercedes any prior 
r«mmiTniraKr>n< frprMfnlafinnt or xmAtrrAxnArn^a with n»<pftr* tH-r-rtn •f**h*r 

written or oral 

SECTION 10: NOTICES 
I 

10.1     Any notices or other communications required to be given by either party 
pursuant to this Agreement shall be in writing and personally delivered or sent by 
certified or registered mail, or by commercial overnight courier service with 
tracking capabilities, costs prepaid, to the following addresses: 

. To Licensor To Licensee: 

KEPP Foundation KIPP STAR College Preparatory 
c/o General Counsel Charter School, Inc. 
345 Spear Street, Suite 510 c/o Margaret Rnnyan-Shefa 
San Francisco, CA 94105 

New York, NY 

10 

REDACTED 

CywiD'T  U _   aDDCt-jniY  I 



443 

IN WIINESS WHEREOF. Licensor and licensee have caused this Agreement to 
be entered into as of the date firet wrinen above. 

KIPPRwndationClicensoO DPP STAR College Preparatory 
• Charter School Inc. ("licensee") 

By. Ag%  
Name /Jiftt   ftlinb/r4. Name: ^ ^jjt'e   £Lyc~-%L£ 

i 

TMe: />)- Fvo^BZ-t^D     Tide: ' Pp'/wy^ (ClPfiSTAf^ 

11 

EXHIBIT H - APPENDIX I 
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KIPP SCHOOLS 
APPENDIX II 

BACKGROUND INFORMATION 

(From Attachment 9C) If Requests Nos. 9(a) and 9(b) are applicable to your application, then provide all of the 
following information. If not applicable, please so note and proceed to Request No. 10. 

• Evidence that the corporate entity is authorized to do business in New York State; 
• The number of schools the entity presently manages (if any) and the location of those schools; 
• The length of time the entity has been in business; 
• The most recent annual report ot the entity; and 
• A description or summary reports of student achievement results in schools managed by the entity. 

KIPP National has been in business for over three years - the organization was formed in April of 
2000 after a generous donation from the personal foundation of Doris and Donald Fisher, 
founders of The Gap clothing stores. KIPP National does not manage any schools but has trained 
thirty KIPP Fellows over 3 years to bring the total number of KIPP schools to thirty-two (32): 

Schools Opened In 1994 

KIPP Academy 
Bronx, New York 

2. KIPP Academy 
Houston, Texas 

Schools Opened in 2001 

KIPP DC KEY Academy 
Washington, DC 

4. KIPP Gaston College Preparatory 
Gaston, North Carolina 

KIPP 3-D Academy 
Houston, Texas 

Schools Opened in 2002 

14. 

KIPP Austin College Prep Academy   7. 
Austin, Texas 

KIPP PATH Academy 9. 
Dfi Kab#*em**m&earoio 

KIPP Oak College Preparatory 
Oakland. California 

KIPP Delta College Prep 
Helena, Arkansas 

11. 

13. 

15. 

KIPP Ujirria Village Academy 
Baltimore, Maryland 

KIPP Sunshine Peak Academy 
Denver, Colorado 

KIPP Diamond Academy 
Memphis, Tennessee 

KIPP Reach College Preparatory 
Oklahoma City, Oklahoma 

KIPP Asheville Youth Academy 
Asheville, North Carolina 

XIV 



Schools Opened in 2003 
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17. 

19. 

21. 

23. 

16.       KIPP Academy of Opportunity 

Los Angeles, CA 

18.       KIPP AdelantePrep Academy 

San Diego, CA 

20.       KIPP Aspire Academy 

San Antonio, TX 

22.       KIPP Chicago Youth Village 

Chicago, IL 

24.       KIPP Philadelphia Charter School    25 

Philadelphia, PA 

26.       KIPP.SF Bay Academy 

San Francisco, CA 

28.       KIPP South Fulton Academy 

Atlanta, GA 

30.        KIPP Summit Academy 

San Lorenzo, CA 

32.        KIPP WAYS Academy 

Atlanta, CA 

27. 

29. 

31. 

KIPP Achieve Preparatory Academy 

Atlanta, GA 

KIPP Ascend Academy 

Chicago, IL 

KIPP Bayview Academy 

San Francisco, CA 

KIPP LA College Preparatory School 

Los Angeles, CA 

KIPP SAC Prep 

Sacramento, CA 

KIPP Sankofa Charter School 

Buffalo, NY 

KIPP STAR College Prep Charter School 

Harlem, NY 

KIPP TRUTH Academy 

Dallas, TX 
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KIPP Academy Houston KIPP Academy New York 

Recognition The Texas Education Agency has recognized KIPP 
Academy Houston as an Exemplary School each 
year since 1996. 

The New York State Senate has recognized KIPP 
Academy New York as the highest performing public 
middle school in the Bronx in reading, math, and 
attendance each year since 1998. 

Enrollment 347 students enrolled in grades 5-9 
18 teachers 

240 students enrolled in grades 5-8 
19 teachers 

Population 96% of the students are Latino or African American. 

83% of the students qualify for federal free or 
reduced meal programs. 

ioo% of the students are Latino or African American. 

93% of the students qualify for federal free or 
reduced meal programs. 

Time on Task Students attend school daily from 7:25 a.m. until 
5:00 p.m., for 4 hours on Saturday, and for 3 
weeks during the summer - a total of 67% more 
time in the classroom than the national average. 
Students complete between 2-3 hours of 
homework each night. 

Students attend school daily from 725 a.m. until 
5:00 p.m., for 4 hours on Saturday, and for 3 
weeks during the summer - a total of 67% more 
time in the classroom than the national average. 
Students complete between 1.5-2 hours of 
homework each night. 

Daily Attendance 

Test Results 

99% in 2001-2002 

99% of all students passed ALL sections of the 
2002 Texas Assessment of Academic Skills. 
2002 school-wide Stanford 9 results: 
Math - 84.7 national percentile 
Reading - 68.3 national percentile 
Language - 77.9 national percentile 

96% in 2001-2002 

61% of all students scored above the national norm 
in reading, according to the 2002 NYC ELA/CTB - 
Reading Test. 
82% of all students scored above the national norm 
in math, according to the 2002 NYC CTB - 
Mathematics Test. 

Scholarships Alumni have earned over $11 million in high 
school scholarships since 1999. 

Alumni have earned over $8.8 million in high 
school scholarships since 1999. 

Field Trips 5    Grade Washington DC Trip 
6,hCrade Utah Trip 
7"'Grade East Coast HS & College Tour 
8,h Grade California College Tour 

5   Grade Washington DC Trip 
6,h Grade Utah Trip 
7th Grade East Coast HS & College Tour 
8,h Grade California College Tour 

Extra-Curricular 

Commitment to 
Excellence 

• Classes offered include: dance, self-defense, 
band . piano, choir, drama, guitar, basketball, 
baseball, football, swimming, soccer, volleyball, 
ultimate frisbee, French. Girl Scouts, literary 
magazine, yearbook, art, photography. 

• KIPP requires all students, parents, and teachers 
to sign a Commitment to Excellence form. 

All students learn how to read music and play a 
musical instrument before entering high school. 
Additional classes include: art, karate, publishing, 
strategy games, test preparation, flag football, 
dance, and drama. 

KIPP requires all students, parents, and teachers 
to sign a Commitment to Excellence form. 

M.pivledoe it 
r-mvei Program 

www kippoig 

3<i Spea: Suet; 
Suite 510 

San Francisco.CA 9J105 

Tel. 415-399-1556 

Fax 415-348-0588 

107 It KIPP Way 

Houston. TX 77099 

Tel.832-328-1206 

Fax 832-326-1093 

650 West Lake Street 

Suite 310 

Chicago. II 60661 
Tel. 312-906-9348 

Fan 312-906-9352 

235 Peachnee Street 

Suite 900 

Atlanta. GA 30303 

Tel. 404-223-2470 

Fax 404-223-22 99 

199 Lincoln Ave. 

Suite 205 

Bronx. NY 10454 

Tel. 718-402-2922 

Fax 718-402-1237 
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KIPP: High School Placement 
^999-2002 High School Admissions 

KIPP eighth graders have matriculated into some of the finest college preparatory high schools in the nation. 
To date, more than 400 KIPP alumni are attending 137 high schools across 20 states and have earned over 
$18 million dollars in high school scholarships. 

Public High Schools: 
Bard Early College Program (New York City, New York) 
Bellaire Foreign Language Magnet (Houston,Texas) 
Bronx Leadership Academy (New York City, New York) 
Brooklyn Tech (New York City, New York) 
DeBakey Health Professions Magnet (Houston,Texas) 
Environmental Studies (New York City, New York) 
Fashion Industries (New York City, New York) 
Foreign Language Academy (New York City, New York) 
Frederick Douglass Academy (New York City, New York) 
Jones Vanguard (Houston, Texas) 
High School for Art and Design (New York City, New York) 
High School for Performing and Visual Arts (Houston, Texas) 
Hostos Lincoln Academy (New York City, New York) 
John F. Kennedy High School (New York City, New York) 
LaCuardia (New York City, New York) 
Lamar Business Administration Magnet (Houston, Texas) 
Macy Program at Clinton (New York City, New York) 
Middle College for Technology Careers (Houston, Texas) 
Washington Engineering Magnet (Houston, Texas) 
YES College Preparatory (Houston, Texas) 
Young Women's Leadership School (New York City, New York) 

Private Day Schools: 
All Hallows School (New York City, New York) 
Aquinas (New York City, New York) 
The Awty International School (Houston,Texas) 
Cardinal Hayes (New York City, New York) 
Cardinal Spellman (New York City, New York) 
Cathedral High School (New York City, New York) 
The Chinquapin (Girls) School (Highlands, Texas) 
Duchesne Academy (Houston,Texas) 
Episcopal High School (Houston,Texas) 
Fordham Prep (New York City, New York) 
Incarnate Word Academy (Houston,Texas) 
The John Cooper School (Houston,Texas) 
The Kinkaid School (Houston,Texas) 
Loyola School (New York City, New York) 
Monsignor Scanlan (New York City, New York) 
Mount Carmel High School (Houston,Texas) 
Mount St. Michael (New York City, New York) 
Mount Saint Ursula (New York City, New York) 
Mother Cabrini (New York City, New York) 
Notre Dame Academy (New York City, New York) 
Regis High School (New York City, New York) 
Rice High School (New York City, New York) 
Riverdale Country School (New York City, New Yor 
Salesian High School (New York City, New York) 
School at Church Farms (New York City, New York' 
Second Baptist School (Houston,Texas) 
Saint Agnes Academy (Houston,Texas) 
St. Jean Baptiste (New York City, New York) 
St. John's School (Houston,Texas) 
St. Joseph's Academy (New York City, New York) 
Saint Mary's Hall (San Antonio,Texas) 
St. Pius X High School (Houston,Texas) 
St. Raymond's Academy (New York City, New York 
St. Stephen's Episcopal School (Houston,Texas) 
St.Thomas High School (Houstonjexas) 
Strake Jesuit College Preparatory (Houstonjexas 
Talent Unlimited (New York City, New York) 

<over> 

3-SSDeai Siiee: IC711 KIPP Way 650 West Lake Street 235 PeachtreeStiee: 199 Lincoln Avs. 
:C.vt-i Program Suite 310 HouSlon.TX 77099 Suite 310 Suite 900 Suite 205 

SanFianoiix CA 9-: K>b Tel.832-328-1206 Chicago. IL 60661 Atlanta. GA 30303 Bionx.NY 1045-: 
v..•.::,krpp Cj'.Z Tel «l5-3?9-l5:6 ^>S32-32S-1093 lcl.312-906'93'58 Tel. 404-223-2470 Tel. 718-402-2922 

Fax4!5-3'18^5SS Fax 3 • 2-906-9352 Fax 404-223-2299 Fax 718-402-1237 
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KIPPIHigh School Placement <continued> 

Rational Boarding Schools: 
The Asheville School (North Carolina) 
Baylor School (Tennessee) 
The Blue Ridge School (Virginia) 
Bootstrap Ranch High School (Montana) 
Brooks School (Massachusetts) 
Carol Morgan (Dominican Republic) 
Cate School (California) 
Chatham Hall (Virginia) 
The Chinquapin (Boys) School (Texas) 
Choate Rosemary Hall (Connecticut) 
Concord Academy (Massachusetts) 
Conserve School (Wisconsin) 
Darlington School (Georgia) 
Deerfield Academy (Massachusetts) 
Dublin School (New Hampshire) 
Eagle Rock School (Colorado) 
Edina A Better Chance Program (Minnesota) 
Emma Willard (New York) 
Episcopal High School (Virginia) 
The Ethel Walker School (Connecticut) 
Fountain Valley School (Colorado) 
Foxcroft School (Virginia) 
|"he George School (Pennsylvania) 
tirard College (Pennsylvania) 
Hackley School (New York) 
The Hockaday School (Texas) 
The Hotchkiss School (Connecticut) 
Kent School (Connecticut) 
Kimball Union Academy (New Hampshire) 
Lake Forest Academy (Illinois) 
The Loomis Chaffee School (Connecticut) 

The Mercersburg Academy (Pennsylvania) 
Millbrook School (New York) 
Milton Academy (Massachusetts) 
Miss Hall's School (Massachusetts) 
Miss Porter's School (Connecticut) 
New Mexico Military Institute (New Mexico) 
Northfield Mount Hermon School (Massachusetts) 
Oldfields School (Maryland) 
The Peddle School (New Jersey) 
Phillips Andover Academy (Massachusetts) 
Phillips Exeter Academy (New Hampshire) 
Pomfret School (Connecticut) 
Rabun Gap-Nacoochee School (Georgia) 
St. Andrew's School (Rhode Island) 
St. Andrew's Sewanee School (Tennessee) 
St. Margaret's School (Virginia) 
Saint Mark's School (Massachusetts) 
St. Stephen's Episcopal (Texas) 
St. Timothy's School (Maryland) 
Salisbury School (Connecticut) 
Stevenson School (California) 
Subiaco Academy (Arkansas) 
Suffield Academy (Connecticut) 
Texas Military Institute (Texas) 
The Thacher School (California) 
Virginia Episcopal School (Virginia) 
Westminster School (Connecticut) 
Westtown School (Pennsylvania) 
The White Mountain School (New Hampshire) 
The Williston-Northampton School (Massachusetts) 

> 
?.:: Stieei Vj7V: KlP-PVVay 65CWest Lake Street 235 Peachuee Street 199 Lincoln Ave. 
'0 houston.TX 77099 Suite 3)0 Suite 900 Suite 205 
TOSCO.CA 94105 Te! 83?-328-120f- Chicago. IL 60661 Atlanta. GA 30303 Bronx, NY 10454 
•."•99-1556 Fax 632-328-1095 Tel. 312-906-9346 Tel. 404-223-2470 Tel. 718-402-2922 

• 348-0588 Fax 312-906-9352 Fax 404-223-2299 Fax 718-402-1237 
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APPENDIX III 
KIPP NATIONAL BACKGROUND INFORMATION 

1. History of KIPP 

2. The KIPP Five Pillars 

3. KIPP School Leadership Program 

4. A Day in the Life at KIPP 

5. KIPP Commitment to Excellence Form 



^ 

^^HISTOP^ 

^IPP,the knowledge Is Power Program, is dedicated to providing educationally underserved 

students with the knowledge, skills and character needed to succeed in top-quality high 

schools, colleges and the competitive world beyond. 

^IPP began in 1994 when Mike Feinberg and Oave Levin completed their two-year 

commitment withTeachFor^mericainHouston ISO and launched^lPPasatitth-grade 

programat Garcia Elementary Schoolon thenorth side ot Houston,Texas. Their mentor 

teacher,Harriett^all, motivated thetwo young mento do everything possibleto ensure 

that their students were achieving at the highest possible levels in the classroom. The 

students^academic success and interest in learning inspired Feinberg and Levin to expand 

the program beyond one classroom.The tallowing year^lPP^cademy opened in Houston, 

and Levin tounded The t^IPP academy in the South 8ronx, t^ew ^ork. Today, both are 

nationally recogni^edasoutstandingschools.Thetollowingareamong their noteworthy 

achievements^ 

D     ^IPP Houston has been namedaTexas Exemplary Schoolin eachot its tirst six years in 

operation. 

^    ^IPPr^ew^ork is consistently one ot the highest pertorming middle schools in the ^ronx. 

^     ^IPP Houston students consistently score among the highest ratings throughout Texas on the 

state exam^T^^S^. 

^    ^IPPI^ewv^k is home to the nationally acclaimed t^IPP String and PhythmGrchestra. 

^     99^ ot^IPP students attend college preparatory high schools. 

The achievements ot the tirst two ^IPP schools capturednational attention. In^uOu.Ooris 

and Oonald Fisher, tounders otThe Gap. Inc. tormeda unique partnership with Peinberg 

and Le^in to replicate the success ot these schools. Following their beliet that great schools 

need great leaders, Feinberg.Levii^ and theFisherscreatedaneworgani^ationto recruit, 

select and train educators who would plan, open and lead their own I^IPP-like schools. ^IPP 

national was born and the prestigious I^IPP School Leadership Program was soon created^a 

competitive, yearlong training tellowshipthat prepares aspiring school leadersto establish 

theirown.unique school thatadherestothe basic operating principles ot^lPP^The^IPP 

Fi^e Pillars. 

^^ 
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TFI2^^F^5PII^^S 

These basic principles form the Five Pillars, responsible for the success of students in KIPP Schools. 

The Five Pillars are non^negotiables for each and every school started by KIPP; 

t. ^n^ectot^ons. KIPP Schools have clearly defined and measurable high expectations 

for academic achievement and conduct that make no excuses based on the 

background of students. Students, parents, teachers, and staff create and reinforcea 

culture of achievement and support,througharange of formal and informal rewards 

and consequences for academic performance and behavior. 

^2. ^no^e^^ommttmen^ Students, their parents, and the faculty ofaKIPP School have 

madeachoiceto be at the school, t^lo one is assigned or forced to attend these 

schools, everyone must make and upholdacommitment to the school, and to each 

other to put in the time and effort reauired to achieve success. 

3. MoreTimeOnTosk. KIPP Schools know that rhere are no shortcuts when itcomes to 

helping educationally disodvantaged students succeed academically, ^longer school 

day, a longerschoolyear, andsummerschool mean more time forstudents in KIPP 

Schools to acquire the academic knowledge and skills, as well as broad extracurricular 

experiences that will prepare them for competitive high schools and colleges 

^t ^ovBer to l.eoo^.The principals of KIPP Schools are effective ocademic and organisational 

leaders who understand that there are no great schools withoutgreat school leaders. 

Theyhav^ control ov^r their school budget and personnel.They are free to swiftly move 

dollars or make staffing changes, in order to be most effective in helping students learn. 

^. Focus on Results. KIPP Schools are focused unrelentingly on results; student performance 

on tests and other ob^ectiv^ measures that substantially outpace district averages; results 

thot dont invite excuses based on demographics; and achievement that enables 

students to compete at the nation^sbest high schools and colleges. 

^^^ 
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KIPPISCHOOL LEADERSHIP PROGRAM 

KIPP knows that excellent schools require strong, capable leaders to be effective. Yet few 

educators have the opportunity to develop the leadership and business skills necessary to start 

and manage effective schools. The yearlong KIPP School Leadership Program strives to fill that 

gap by turning educators into educational leaders. The KIPP School Leadership Program consists 

of three ports. 

I. The School Leadership Institute introduces KIPP Fellows to the program and provides them with 

the essential organizational and academic leadership skills most relevant to opening and 

operating successful KIPP Schools. The Institute is a six-week training program that takes place at 

the Haas School of Business at the University of California, Berkeley. Institute course work takes 

place during the summer and is directed by business school professors from across the nation, as 

well as experts on academic leadership, nonprofit management, school finance and 

operations. Topics covered include organizational culture, school finance, board development 

and instructional leadership and management. The Institute's dynamic instructional setting 

immerses Fellows in an intense academic environment. Class sessions include participation in 

case studies, discussions and role-playing. The Institute culminates with each Fellow presenting 

his or her own school vision, academic plan and business plan. 

II. The Residencies permit KIPP Fellows to experience first-hand the culture and activities of 

exemplary schools as preparation for starting and leading their own KIPP schools. Throughout the 

fall months, Fellows rotate through each of the key school roles, learning by assisting the school 

principal, teachers, office managers, development directors, counselors and other staff. Fellows 

serve as residents in several different KIPP Schools over the course of four months to broaden 

their perspective on leadership and effective models. The Residencies are further enhanced by 

two conferences focusing on specific operational and leadership issues that will impact the 

success of their schools. 

III. School Start-Up Preparation is the critical sixth months when KIPP Fellows return home to 

establish their schools. Fellows receive assistance and guidance in academic planning, business 

operations and community support through opening day and beyond. Please refer to 

www.kipp.org for additional information about the KIPP School Leadership Program and the 

online application (or the KIPP Fellowship. 
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KIPP:A DAY IN THE LIFE 

For KIPP students, graduation day means the day they graduate from college, not middle school. 
Keeping their eyes on the prize requires their personal commitment as well as the dedication of 
teachers, family members and the community at large. 

"Every day starting in fifth grade, we heard about college, college, college. Teachers put up a 
bulletin board with the names of students and the high schools to which they were accepted. 
They did that to encourage us to succeed in life. Soon, KIPP students ore going to apply to 
college, and in the years to come, there will be banners of the top colleges up there." 
—Marcos Maldonado, KIPP Alumnus 

KIPP students spend approximately 67% more time in the classroom than most public school 
students. KIPP bridges the gap between regular classroom hours and extended hours by housing 
the school program in one place, providing instruction by one dedicated faculty and integrating 
a unified curriculum throughout the day, week and year. 

"Those hours were the sacrifice that I made for my future, for the love of learning, to love it and 
embrace it. At KIPP I learned discipline, integrity, patience and endurance. Most importantly... I 
learned that my mind could grow and grow and there would always be room for more." 
—Laura Reyes. KIPP Alumna 

KIPP students maintain a rigorous schedule. They arrive at school by 7:30 a.m. where they are 
engaged in academic and extracurricular activities until 5:00 or 6:00 p.m. KIPP students work 
extraordinarily hard within an environment that fosters the encouragement of others, the support 
of team and family, and the belief that with an excellent education, anything is possible. 

"KIPP's a special place where your mind is opened to new things. It's the road to a better future. 
KIPP stands for the Knowledge Is Power Program, but in my mind and soul it means facing 
challenges, making the sacrifice to go the extra mile, seeking perfection, being courteous to 
others and being part of a team and family." 
—Alexandrya Ramirez KIPP student 

KIPP students have an average of two to three hours of homework each night. To encourage 
success, they have access to teacher home phone numbers, teacher cell phone numbers and 
even a toll-free 800 number to ask any homework questions, or in case of personal emergency. 

"My child has benefited tremendously from her years at KIPP, but those teachers didn't perform 
magic. I watched them work tirelessly to help my daughter grow and learn. I feel I finally have a 
partner when it comes to making sure that she will be successful and happy in school and in 
life."—Opal Brandy-Gardner. KIPP Parent 


