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m1.	Is	the	school	or	are	the
school	sites	co-located?

No

n1.	Were	there	any	revisions	to
the	school’s	charter	during	the
2016-17	school	year?	(Please
include	approved	or	pending
material	and	non-material
charter	revisions).

No

l2a.	Please	provide	the	contact	information	for	Site	1.

Name Work	Phone Alternate	Phone Email	Address

School
Leader Colin	Greene

Operati
onal
Leader

Benjamin	Pah

Complia
nce
Contact

Colin	Greene

Complai
nt
Contact

Colin	Greene

l3.	Please	provide	the	contact	information	for	Site	2.

Name Work	Phone Alternate	Phone Email	Address

School
Leader Colin	Greene

Operati
onal
Leader

Benjamin	Pah

Complia
nce
Contact

Colin	Greene

Complai
nt
Contact

Colin	Greene
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o.	Name	and	Position	of
Individual(s)	Who	Completed	the
2016-17	Annual	Report.

Colin	Greene,	Principal

Date 2017/06/15

p.	Our	signatures	below	attest	that	all	of	the	information	contained	herein	is	truthful
and	accurate	and	that	this	charter	school	is	in	compliance	with	all	aspects	of	its
charter,	and	with	all	pertinent	Federal,	State,	and	local	laws,	regulations,	and	rules.
We	understand	that	if	any	information	in	any	part	of	this	report	is	found	to	have	been
deliberately	misrepresented,	that	will	constitute	grounds	for	the	revocation	of	our
charter.	Check	YES	if	you	agree	and	then	use	the	mouse	on	your	PC	or	the	stylist	on
your	mobile	device	to	sign	your	name).

Yes

Signature,	Head	of	Charter	School

Signature,	President	of	the	Board	of	Trustees

Thank	you.
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Entry	2	NYS	School	Report	Card	Link
Created:	07/05/2017	•	Last	updated:	07/12/2017

1.	NEW	YORK	STATE	REPORT
CARD

Provide	a	direct	URL	or	web	link
to	the	most	recent	New	York
State	School	Report	Card	for	the
charter	school	(See
https://reportcards.nysed.gov/).

(Charter	schools	completing	year	one
will	not	yet	have	a	School	Report	Card	or
link	to	one.	Please	type	"URL	is	not
available"	in	the	space	provided).

https://data.nysed.gov/reportcard.php?
instid=800000083985&year=2016&createreport=1&enrollmen
t=1&freelunch=1&attendance=1&suspensions=1&teacherqua
l=1&staffcounts=1&38ELA=1&38MATH=1&naep=1&elemELA
=1&elemMATH=1&unweighted=1
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Entry	4	Expenditures	per	Child
Last	updated:	07/28/2017

Financial	Information	

This	information	is	required	of	ALL	charter	schools.	Provide	the	following	measures	of	fiscal

performance	of	the	charter	school	in	Appendix	B	(Total	Expenditures	and	Administrative	Expenditures

Per	Child):

	

1.	Total	Expenditures	Per	Child
To	calculate	‘Total	Expenditures	per	Child’	take	total	expenditures	(from	the	unaudited	2016-
17	Schedule	of	Functional	Expenses)	and	divide	by	the	year	end	FTE	student	enrollment.
(Integers	Only.	No	dollar	signs	or	commas).

Note:		The	information	on	the	Schedule	of	Functional	Expenses	on	pages	41–43	of	the
Audit	Guide	can	help	schools	locate	the	amounts	to	use	in	the	two	per	pupil
calculations:	http://www.p12.nysed.gov/psc/AuditGuide.html
	

Line	1:	Total	Expenditures 5433169

Line	2:	Year	End	FTE	student	enrollment 251

Line	3:	Divide	Line	1	by	Line	2 21654
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2.	Administrative	Expenditures	per	Child

To	calculate	‘Administrative	Expenditures	per	Child'	To	calculate	“Administrative	Expenditures	per
Child”	first	add	together	the	following:

1.	Take	the	relevant	portion	from	the	‘personnel	services	cost’	row	and	the	‘management	and	general’
column	(from	the	unaudited	2016 17	Schedule	of	Functional	Expenses)

2.	Any	contracted	administrative/management	fee	paid	to	other	organizations	or	corporations

3.	Take	the	total	from	above	and	divide	it	by	the	year end	FTE	enrollment.		The	relevant	portion	that	must
be	included	in	this	calculation	is	defined	as	follows:

Administrative	Expenditures:		Administration	and	management	of	the	charter	school	includes	the
activities	and	personnel	of	the	offices	of	the	chief	school	officer,	the	finance	or	business	offices,	school
operations	personnel,	data	management	and	reporting,	human	resources,	technology,	etc.	It	also
includes	those	administrative	and	management	services	provided	by	other	organizations	or	corporations
on	behalf	of	the	charter	school	for	which	the	charter	school	pays	a	fee	or	other	compensation.		Do	not
include	the	FTE	of	personnel	whose	role	is	to	directly	support	the	instructional	program.		

Notes:		
The	information	on	the	Schedule	of	Functional	Expenses	on	pages	41–43	of	the	Audit	Guide
can	help	schools	locate	the	amounts	to	use	in	the	two	per	pupil	calculations:
http://www.p12.nysed.gov/psc/AuditGuide.html.	
Employee	benefit	costs	or	expenditures	should	not	be	reported	in	the	above	calculations.

Line	1:	Relevant	Personnel	Services
Cost	(Row) 583490

Line	2:	Management	and	General	Cost
(Column) 679379

Line	3:	Sum	of	Line	1	and	Line	2 1262869

Line	5:	Divide	Line	3	by	the	Year	End
FTE	student	enrollment 5033

Thank	you.
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Charter Funding Alphabetical By NYS School District
* (Sum of Charter School Basic Tuition and Supplemental Basic Tuition)
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ANNUAL BUDGET & QUARTERLY REPORT TEMPLATE

Atmosphere Academy Public Charter School

SCHOOL
Name: Atmosphere Academy Public Charter School

CONTACT INFORMATION
Contact Name: Colin Greene
Contact Title: Principal
Contact Email:
Contact Phone:

REPORT PERIOD
Current Academic Year: 2017-18
Prior Academic Year: 2016-17
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PRIOR YEAR ANNUAL BUDGET
  2016-17 QUARTER 1 QUARTER 2 QUARTER 3

PRIMARY/OTHER DISTRICT NAME(S)
Actual

Enrollment

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment



   

7 8 9 10 11 12
134 144

ACTUAL QUARTERLY
TOTAL DISTRICTS/ENROLLMENT

QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4
Original Revised Actual Actual Actual Actual

1 0 0 0 0 0
412 0 0 0 0 0

ACTUAL ENROLLMENT BY QUARTER
QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment

412

    

  

  
   

   

               the 'REVISED' Column(s)
           udget columns for the
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ACTUAL ENROLLMENT BY QUARTER
QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment
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ATMOSPHERE ACADEMY PUBLIC CHARTER SCHOOL
ALANCE SHEET

2017-18

Prior Year Q1 Q2 Q3 Q4

2016-17 As of 9/30 As of 12/31 As of 3/31 As of 6/30
ASSETS

CURRENT ASSETS
Cash and cash equivalents - - - - -
Grants and contracts receivable - - - - -
Accounts receivables - - - - -
Prepaid Expenses - - - - -
Contributions and other receivables - - - - -

TOTAL CURRENT ASSETS - - - - -

PROPERTY, BUILDING AND EQUIPMENT, net - - - - -

OTHER ASSETS - - - - -

TOTAL ASSETS - - - - -

LIABILITIES AND NET ASSETS

CURRENT LIABILITIES
Accounts payable and accrued expenses - - - - -
Accrued payroll and benefits - - - - -
Deferred Revenue - - - - -
Current maturities of long-term debt - - - - -
Short Term Debt - Bonds, Notes Payable - - - - -
Other - - - - -

TOTAL CURRENT LIABILITIES - - - - -

LONG-TERM DEBT and NOTES PAYABLE, net current maturities - - - - -

TOTAL LIABILITIES - - - - -

NET ASSETS
Unrestricted - - - - -
Temporarily restricted - - - - -

TOTAL NET ASSETS - - - - -

TOTAL LIABILITIES AND NET ASSETS - - - - -

 



























































Page 61 of 61

Annual Report Requirement
for SUNY Authorized Charter Schools

ATMOSPHERE ACADEMY PUBLIC CHARTER SCHOOL
2017-18

Administrative
expenditures per pupil: $0.00

Per NYS Statute Administrative expenditures per pupil: the sum of all
general administration salaries and other general
administration expenditures divided by the total
number of enrolled students. Employee benefit
costs or expenditures should not be reported here.

*NOTE: THIS TAB ONLY NEEDS TO BE COMPLETED FOR Q4 
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4.	Total	Number	of	Members
Departing	the	Board	during	the
2016-17	School	Year

0

5.	Number	of	Voting	Members
2016-17,	as	set	by	the	by-laws,
resolution	or	minutes

12

6.	Number	of	Board	Meetings
Conducted	in	the	2016-17	School
Year

12

7.	Number	of	Board	Meetings
Scheduled	for	the	2017-18
School	Year

12

Thank	you.
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Entry	11	Enrollment	and	Retention	of	Special
Populations
Last	updated:	07/31/2017

Instructions	for	Reporting	Enrollment	and	Retention	Strategies
Describe	the	efforts	the	charter	school	has	made	in	2016 2017	toward	meeting	targets	to	attract	and
retain	enrollment	of	students	with	disabilities,	English	language	learners,	and	students	who	are
economically	disadvantaged.	In	addition,	describe	the	school’s	plans	for	meeting	or	making	progress
toward	meeting	its	enrollment	and	retention	targets	in	2017 2018.
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Recruitment/Attraction	Efforts	Toward	Meeting	Targets

Describe	Efforts	Toward	Meeting	Recruitment
Targets	2016 17)

Describe	Plans	Toward	Meeting	Recruitment
Targets	2017 18)

Econom
ically
Disadva
ntaged

To	recruit	economically	disadvantaged
students,	outreach	was	conducted	in	public
housing	complexes,	shelters,	food	banks,
and	other	organizations	in	the	community
that	provide	services	for	low income	families.
Mailings	were	done	to	target	specific	zip
codes,	and	assistance	with	completion	of	the
free	and	reduced	process	lunch	applications
was	offered.	

In	2016 17,	81%	of	students	were
Economically	Disadvantaged,	falling	short	of
the	target	of	90.1%	by	9.1	percentage
points.

In	the	2017 18	school	year,	the	school	will
continue	to	utilize	the	same	efforts	to	recruit
economically	disadvantaged	students,
focusing	on	high	needs	neighborhoods	and
organizations	that	serve	high	numbers	of	low
income	families.	The	school	will	increase	the
number	of	information	sessions	held	and
strive	to	build	new	relationships	with
community based	organizations	in	order	to
increase	the	percentage	of	economically
disadvantaged	students	following	the	next
recruitment	season.

English
Langua
ge
Learner
s

To	specifically	target	English	Language
Learners,	all	advertising	and	promotional
materials	was	translated	into	languages
other	than	English	as	warranted	by	our
location.	All	information	sessions	were
offered	in	Spanish	as	well	as	English,	and
specific	organizations	that	serve	high
concentrations	of	immigrant	families	were
targeted	in	our	outreach	efforts.	

In	2016 17,	14%	of	students	were	English
Language	Learners,	below	the	target	of
18.3%	by	4.3	percentage	points.

As	the	school	continues	to	build	on	its
successful	programming	to	meet	the	needs
of	English	Language	Learners,	our	efforts	will
remain	primarily	the	same	but	our
recruitment	materials	and	presentations	will
be	updated	to	better	reflect	this	success	in
order	to	be	a	more	attractive	option	for
students	and	their	families.

Student
s	with
Disabilit
ies

To	specifically	target	students	with	special
needs,	the	school	clearly	articulated	and
highlighted	the	services	and	supports	to	be
provided	to	meet	the	needs	of	all	diverse
learners.	

In	2016 17,	25%	of	students	were	English
Language	Learners,	exceeding	the	target	of
21.9%	by	3.1	percentage	points.

As	this	recruitment	goal	was	met,	the	school
does	not	intend	to	make	any	changes	to	its
strategies	to	attract	and	enroll	Students	with
Disabilities.

Retention	Efforts	Toward	Meeting	Targets

Describe	Efforts	Toward	Meeting	Retention
Targets	2016 17)

Describe	Plans	Toward	Meeting	Retention
Targets	2017 18)

To	retain	Economically	Disadvantaged
students,	the	school	strives	to	provide
opportunities	for	them	to	participate	in
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Econom
ically
Disadva
ntaged

enriched,	experiential	learning	at	no	cost	to
families.	The	school	also	ensures	that	any
families	experiencing	hardship	are	supported
with	resources	and	supports	to	the	extent
possible.	Parents	are	assisted	in	filling	out
lunch	forms	and	encouraged	to	keep	the
school	informed	if	school	or	health/hygiene
supplies	are	needed.

Due	to	a	high	level	of	retention	for
Economically	Disadvantaged	students,	the
school	will	implement	the	same	strategies	in
the	coming	year.

English
Langua
ge
Learner
s

Over	the	course	of	the	year,	the	school
retained	the	vast	majority	of	its	English
Language	Learners	and	expect	that	most	will
return	for	the	upcoming	school	year.	We
believe	that	our	high	retention	rates	are	due
to	the	extensive	and	effective	programming
we	provide	for	ELL	students	as	well	as	an
inclusive	school	community	that	fosters
engagement	for	all	families	regardless	of
language	barriers.	These	efforts	include:	

•	English	as	a	New	Language	classes
•	Push in	and	pull out	ELL	services
throughout	the	course	of	the	day	and	across
all	content	areas
•	An	investment	in	a	co teaching	model	that
targets	and	supports	at risk	students
•	A	full time	ELL	Specialist
•	Ongoing	parental	communication,
translated	if	needed
•	Translation	services	at	school	events

Atmosphere	Academy	anticipates	providing
the	same	level	of	service	and	support	for
English	Language	Learners,	leading	to
another	year	of	high	retention	rates.	Any
specific	program	changes	made	will	be	based
on	demonstrated	student	needs.

Student
s	with
Disabilit
ies

During	the	school	year,	the	school	retained
most	of	its	special	education	students	and
expects	most	of	return	for	the	2017 18
school	year.	These	high	retention	rates	are
due	to	the	numerous	and	effective
interventions	and	programs	provided,	which
include:
•	Collaboration	with	the	Committee	on
Special	Education	and	the	SPED	collaborative
•	A	Special	Education	program	that	offers
SETSS,	ICT	and	12:1:1	classes
•	A	successful	modified	self contained
program
•	An	investment	in	a	co teaching	model	that
targets	and	supports	at risk	students
•	Intervention	services	that	provide
struggling	learners	with	individualized
academic	remediation,	coaching	and	tutoring
•	Additional	academic	and	social	emotional
support	through	an	afterschool	program	
•	Related	services	provided	on	site	to	meet
other	needs	of	students,	including
counseling,	speech	and	language	services.

The	school	anticipates	providing	the	same
level	of	service	and	support	for	Students	with
Disabilities	leading	to	another	year	of	high
retention	rates.	Any	specific	program
changes	made	will	be	based	on
demonstrated	student	needs.
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•	Student	support	services	staff,	including	a
Literacy	Specialist	and	Learning	Specialists
aligned	to	their	content	area	expertise.
•	Teaching	Assistants	to	support	highest
need	students	in	and	out	of	the	classroom
through	classroom	stations,	co teaching	and
class	transition	support
•	Engaging	and	consistent	programming	for
and	communication	with	parents	via
workshops,	meetings	and	conferences,	and	a
variety	of	communication	streams.
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Entry	12	Classroom	Teacher	and	Administrator
Attrition
Last	updated:	07/31/2017

Report	changes	in	teacher	and	administrator	staffing.

Instructions	for	completing	the	Classroom	Teacher	and	Administrator	Attrition	Tables
Charter	schools	must	complete	the	two	tables	named	2016-2017	Classroom	Teacher
and	Administrator	Attrition	to	report	changes	in	teacher	and	administrator	staffing	in
2016-2017.	Please	provide	the	full	time	equivalent	(FTE)	of	staff	on	June	30,	2016;
the	FTE	for	any	departed	staff	from	July	1,	2016	through	June	30,	2017;	the	FTE	for
added	staff	from	July	1,	2016	through	June	30,	2017;	and	the	FTE	of	staff	added	in
newly	created	positions	from	July	1,	2016	through	June	30,	2017	using	the	two	tables
provided.

Classroom	Teacher	Attrition	Table

FTE	Classroom
Teachers	on	June
30,	2016

FTE	Classroom
Teachers
Departed	7/1/16
	6/30/17

FTE	Classroom
Teachers	Filling
Vacant	Positions
7/1/16	 	6/30/17

FTE	Classroom
Teachers	Added
in	New	Positions
7/1/16	 	6/30/17

FTE	of
Classroom
Teachers	on	June
30,	2017

12 8 6 10.5 21

Administrator	Position	Attrition	Table

FTE
Administrative
Positions	on	June
30,	2016

FTE
Administrators
Departed	7/1/16
	6/30/17

FTE
Administrators
Filling	Vacant
Positions	7/1/16
	6/30/17

FTE
Administrators
Added	in	New
Positions	7/1/16
	6/30/17

FTE
Administrative
Positions	on	June
30,	2017

4 3 1 5 7

Thank	you




























