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Entry	1	School	Information
Last	updated:	08/01/2017

a.	SCHOOL	NAME	AND	BEDS#

(Select	name	from	the	drop	down	menu)

BEGINNING	WITH	CHILDREN	CS	II	(SUNY	Trustees)

b.	CHARTER	AUTHORIZER

(For	technical	reasons,	please	re select
authorizer	name	from	the	drop	down
menu).

SUNY Authorized	Charter	School

c.	DISTRICT	/	CSD	OF	LOCATION NYC	CSD	14

e.	SCHOOL	WEB	ADDRESS	(URL) http://www.beginningwithchildren.org/

f.	DATE	OF	INITIAL	CHARTER 01/2012

g.	DATE	FIRST	OPENED	FOR
INSTRUCTION

08/2017

Please	be	advised	that	you	will	need	to	complete	this	cover	page	(including	signatures)	before	all	of	the
other	tasks	assigned	to	you	by	your	authorizer	are	visible	on	your	task	page.	While	completing	this	task,
please	ensure	that	you	select	the	correct	authorizer	(as	of	June	30,	2017)	or	you	may	not	be	assigned
the	correct	tasks.

d1.	SCHOOL	INFORMATION

PRIMARY	ADDRESS PHONE	NUMBER FAX	NUMBER EMAIL	ADDRESS

215	Hayward	Street
Brooklyn,	NY	11206

d2.	PHONE	CONTACT	NUMBER	FOR	AFTER	HOURS	EMERGENCIES

Contact	Name Esosa	Oghbahon

Title Founding	Principal

Emergency	Phone	Number	(### ###
####)
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i.	TOTAL	ENROLLMENT	ON	JUNE
30,	2017

290

k1.	DOES	THE	SCHOOL
CONTRACT	WITH	A	CHARTER	OR
EDUCATIONAL	MANAGEMENT
ORGANIZATION?

	

Yes

j.	GRADES	SERVED	IN	SCHOOL	YEAR	2016-17
Check	all	that	apply

Grades	Served K,	1,	2,	3,	4,	5

k2.	NAME	OF	CMO/EMO	AND	ADDRESS

NAME	OF	CMO/EMO Beginning	with	Children	Foundation

PHYSICAL	STREET	ADDRESS 217	Havemeyer	Street

CITY Brooklyn

STATE NY

ZIP	CODE 11211

EMAIL	ADDRESS

l1.	FACILITIES
Does	the	school	maintain	or	operate	multiple	sites?

Yes,	2	sites
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o.	Name	and	Position	of
Individual(s)	Who	Completed	the
2016-17	Annual	Report.

Denniston	Reid

Date 2017/08/01

p.	Our	signatures	below	attest	that	all	of	the	information	contained	herein	is	truthful
and	accurate	and	that	this	charter	school	is	in	compliance	with	all	aspects	of	its
charter,	and	with	all	pertinent	Federal,	State,	and	local	laws,	regulations,	and	rules.
We	understand	that	if	any	information	in	any	part	of	this	report	is	found	to	have	been
deliberately	misrepresented,	that	will	constitute	grounds	for	the	revocation	of	our
charter.	Check	YES	if	you	agree	and	then	use	the	mouse	on	your	PC	or	the	stylist	on
your	mobile	device	to	sign	your	name).

Yes

Signature,	Head	of	Charter	School

Signature,	President	of	the	Board	of	Trustees

Thank	you.
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Entry	2	NYS	School	Report	Card	Link
Last	updated:	08/01/2017

1.	NEW	YORK	STATE	REPORT
CARD

Provide	a	direct	URL	or	web	link
to	the	most	recent	New	York
State	School	Report	Card	for	the
charter	school	(See
https://reportcards.nysed.gov/).

(Charter	schools	completing	year	one
will	not	yet	have	a	School	Report	Card	or
link	to	one.	Please	type	"URL	is	not
available"	in	the	space	provided).

https://data.nysed.gov/profile.php?instid=800000071156
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Entry	4	Expenditures	per	Child
Last	updated:	08/08/2017

Financial	Information	

This	information	is	required	of	ALL	charter	schools.	Provide	the	following	measures	of	fiscal

performance	of	the	charter	school	in	Appendix	B	(Total	Expenditures	and	Administrative	Expenditures

Per	Child):

	

1.	Total	Expenditures	Per	Child
To	calculate	‘Total	Expenditures	per	Child’	take	total	expenditures	(from	the	unaudited	2016-
17	Schedule	of	Functional	Expenses)	and	divide	by	the	year	end	FTE	student	enrollment.
(Integers	Only.	No	dollar	signs	or	commas).

Note:		The	information	on	the	Schedule	of	Functional	Expenses	on	pages	41–43	of	the
Audit	Guide	can	help	schools	locate	the	amounts	to	use	in	the	two	per	pupil
calculations:	http://www.p12.nysed.gov/psc/AuditGuide.html
	

Line	1:	Total	Expenditures 5007724

Line	2:	Year	End	FTE	student	enrollment 292

Line	3:	Divide	Line	1	by	Line	2 17150
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2.	Administrative	Expenditures	per	Child

To	calculate	‘Administrative	Expenditures	per	Child'	To	calculate	“Administrative	Expenditures	per
Child”	first	add	together	the	following:

1.	Take	the	relevant	portion	from	the	‘personnel	services	cost’	row	and	the	‘management	and	general’
column	(from	the	unaudited	2016 17	Schedule	of	Functional	Expenses)

2.	Any	contracted	administrative/management	fee	paid	to	other	organizations	or	corporations

3.	Take	the	total	from	above	and	divide	it	by	the	year end	FTE	enrollment.		The	relevant	portion	that	must
be	included	in	this	calculation	is	defined	as	follows:

Administrative	Expenditures:		Administration	and	management	of	the	charter	school	includes	the
activities	and	personnel	of	the	offices	of	the	chief	school	officer,	the	finance	or	business	offices,	school
operations	personnel,	data	management	and	reporting,	human	resources,	technology,	etc.	It	also
includes	those	administrative	and	management	services	provided	by	other	organizations	or	corporations
on	behalf	of	the	charter	school	for	which	the	charter	school	pays	a	fee	or	other	compensation.		Do	not
include	the	FTE	of	personnel	whose	role	is	to	directly	support	the	instructional	program.		

Notes:		
The	information	on	the	Schedule	of	Functional	Expenses	on	pages	41–43	of	the	Audit	Guide
can	help	schools	locate	the	amounts	to	use	in	the	two	per	pupil	calculations:
http://www.p12.nysed.gov/psc/AuditGuide.html.	
Employee	benefit	costs	or	expenditures	should	not	be	reported	in	the	above	calculations.

Line	1:	Relevant	Personnel	Services
Cost	(Row) 179041

Line	2:	Management	and	General	Cost
(Column) 244058

Line	3:	Sum	of	Line	1	and	Line	2 423099

Line	5:	Divide	Line	3	by	the	Year	End
FTE	student	enrollment 1449

Thank	you.
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5.	Number	of	Voting	Members
2016-17,	as	set	by	the	by-laws,
resolution	or	minutes

7

6.	Number	of	Board	Meetings
Conducted	in	the	2016-17	School
Year

12

7.	Number	of	Board	Meetings
Scheduled	for	the	2017-18
School	Year

12

Thank	you.
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Entry	11	Enrollment	and	Retention	of	Special
Populations
Created:	08/01/2017	•	Last	updated:	08/07/2017

Instructions	for	Reporting	Enrollment	and	Retention	Strategies
Describe	the	efforts	the	charter	school	has	made	in	2016 2017	toward	meeting	targets	to	attract	and
retain	enrollment	of	students	with	disabilities,	English	language	learners,	and	students	who	are
economically	disadvantaged.	In	addition,	describe	the	school’s	plans	for	meeting	or	making	progress
toward	meeting	its	enrollment	and	retention	targets	in	2017 2018.

Recruitment/Attraction	Efforts	Toward	Meeting	Targets

Describe	Efforts	Toward	Meeting	Recruitment
Targets	2016 17)

Describe	Plans	Toward	Meeting	Recruitment
Targets	2017 18)

Econom
ically
Disadva
ntaged

Outreach	to	and	for	Free	and	Reduced	Price
Lunch	families	was	conducted	via	canvassing
and	application	drop	offs	at	neighboring	HRA
employment	centers,	local	daycares	and
places	of	dwelling.	Additional	sites	will	be
added	to	attract	this	population	in	the
upcoming	recruitment	year.

Outreach	to	and	for	Free	and	Reduced	Price
Lunch	families	will	be	conducted	via
canvassing	and	application	drop	offs	at
neighboring	HRA	employment	centers,	local
daycares	and	places	of	dwelling.	Additional
sites	will	be	added	to	attract	this	population
in	the	upcoming	recruitment	year.

English
Langua
ge
Learner
s

Outreach	to	SPED	and	ELL	scholars	was	done
by	SPED	Coordinators.	They	lead	SPED/ELL
Roundtables	and	community	meetings
tailored	specifically	to	those	populations.	The
meetings	held	in	school	served	the	dual
purpose	of	allowing	families	outside	the
school	to	learn	more	about	services	and	also
showcased	the	school	to	encourage
registration.

Outreach	to	SPED	and	ELL	scholars	will	be
done	by	SPED	Coordinators.	They	will	lead
SPED/ELL	Roundtables	and	community
meetings	tailored	specifically	to	those
populations.	The	meetings	held	at	the	school
will	serve	the	dual	purpose	of	allowing
families	outside	the	school	to	learn	more
about	services	and	also	showcase	the	school
to	encourage	registration.

Student
s	with
Disabilit
ies

Outreach	to	prospective	SPED	scholars	was
done	by	our	SPED	Coordinators.	They
attended	SPED	Collaborative	sponsored
events,	the	first	was	Summer	Table	Event	in
January	designed	to	attract	scholars	from
inside	and	outside	of	the	district.	The
addition	of	social	media	enhanced	the
experience	and	allowed	families	to	get	an	in
depth	view	of	our	school.

Outreach	to	prospective	SPED	scholars	will
be	done	by	our	SPED	Coordinators.	They	will
attend	SPED	Collaborative	sponsored	events.
The	addition	of	social	media	will	enhance	the
experience	and	allow	families	to	get	an	in
depth	view	of	our	school.
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Retention	Efforts	Toward	Meeting	Targets

Describe	Efforts	Toward	Meeting	Retention
Targets	2016 17)

Describe	Plans	Toward	Meeting	Retention
Targets	2017 18)

Econom
ically
Disadva
ntaged

Teachers	use	assessment	results	to	meet
students’	needs	by	adjusting	classroom
instruction,	grouping	students	and
identifying	students	for	special	intervention.
We	analyze	and	discuss	data	during	grade
level	team	meetings	to	formulate	strategies
and	groupings	within	their	lessons	to	address
gaps	and	build	understanding.	Lessons
include	a	variety	of	differentiation
techniques,	including	stations	and	small
group	instruction,	in	which	students	learn
according	to	their	needs.

Teachers	use	assessment	results	to	meet
students’	needs	by	adjusting	classroom
instruction,	grouping	students	and	identifying
students	for	special	intervention.	We	analyze
and	discuss	data	during	grade	level	team
meetings	to	formulate	strategies	and
groupings	within	their	lessons	to	address
gaps	and	build	understanding.	Lessons
include	a	variety	of	differentiation
techniques,	including	stations	and	small
group	instruction,	in	which	students	learn
according	to	their	needs.

English
Langua
ge
Learner
s

Monitor	the	progress	and	success	of	at risk
students,	and
teachers	are	aware	of	their	students’
progress	toward	meeting	English	proficiency
goals.	The	special	education	coordinator,
special	education	teacher	support	services
(“SETSS”)	teachers,	and	general	education
teachers	monitor	the	IEP	progress	of	all
students	via	regularly	administered
assessments	in	ELA	and	mathematics.	Based
on	student	performance	and	progress	on
assessments,	general	education	and	special
education	teachers	collaborate	to	adjust
services	to	fit	the	needs	of	students.
Students	take	the	New	York	State	English	as
a	Second	Language	Achievement	Test
(“NYSESLAT”)	at	the	end	of	the	year	to
determine	their	eligibility	for	ELL	services	in
the
following	year.

Monitor	the	progress	and	success	of	at risk
students,	and
teachers	are	aware	of	their	students’
progress	toward	meeting	English	proficiency
goals.	The	special	education	coordinator,
special	education	teacher	support	services
(“SETSS”)	teachers,	and	general	education
teachers	monitor	the	IEP	progress	of	all
students	via	regularly	administered
assessments	in	ELA	and	mathematics.	Based
on	student	performance	and	progress	on
assessments,	general	education	and	special
education	teachers	collaborate	to	adjust
services	to	fit	the	needs	of	students.
Students	take	the	New	York	State	English	as
a	Second	Language	Achievement	Test
(“NYSESLAT”)	at	the	end	of	the	year	to
determine	their	eligibility	for	ELL	services	in
the
following	year.

Student
s	with
Disabilit
ies

Provide	training,	professional	development
and	collaborative
support	to	identify	at risk	students	and	help
teachers	meet	students’	needs.	Special
education	professionals	meet	and	plan	with
teachers	on	a	weekly	basis	during	all	grade
level	meetings.	The	instructional	leaders
work	to	ensure	all	students’	needs	are	met
through	weekly	observations	and	follow up
meetings.	The	special	education	coordinator
provides	additional	training	to	instructional
staff.

Provide	training,	professional	development
and	collaborative
support	to	identify	at risk	students	and	help
teachers	meet	students’	needs.	Special
education	professionals	meet	and	plan	with
teachers	on	a	weekly	basis	during	all	grade
level	meetings.	The	instructional	leaders
work	to	ensure	all	students’	needs	are	met
through	weekly	observations	and	follow up
meetings.	The	special	education	coordinator
provides	additional	training	to	instructional
staff.
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Entry	12	Classroom	Teacher	and	Administrator
Attrition
Last	updated:	08/01/2017

Report	changes	in	teacher	and	administrator	staffing.

Instructions	for	completing	the	Classroom	Teacher	and	Administrator	Attrition	Tables
Charter	schools	must	complete	the	two	tables	named	2016-2017	Classroom	Teacher
and	Administrator	Attrition	to	report	changes	in	teacher	and	administrator	staffing	in
2016-2017.	Please	provide	the	full	time	equivalent	(FTE)	of	staff	on	June	30,	2016;
the	FTE	for	any	departed	staff	from	July	1,	2016	through	June	30,	2017;	the	FTE	for
added	staff	from	July	1,	2016	through	June	30,	2017;	and	the	FTE	of	staff	added	in
newly	created	positions	from	July	1,	2016	through	June	30,	2017	using	the	two	tables
provided.

Classroom	Teacher	Attrition	Table

FTE	Classroom
Teachers	on	June
30,	2016

FTE	Classroom
Teachers
Departed	7/1/16
	6/30/17

FTE	Classroom
Teachers	Filling
Vacant	Positions
7/1/16	 	6/30/17

FTE	Classroom
Teachers	Added
in	New	Positions
7/1/16	 	6/30/17

FTE	of
Classroom
Teachers	on	June
30,	2017

37 1 1 1 37

Administrator	Position	Attrition	Table

FTE
Administrative
Positions	on	June
30,	2016

FTE
Administrators
Departed	7/1/16
	6/30/17

FTE
Administrators
Filling	Vacant
Positions	7/1/16
	6/30/17

FTE
Administrators
Added	in	New
Positions	7/1/16
	6/30/17

FTE
Administrative
Positions	on	June
30,	2017

3 0 0 0 3

Thank	you






