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Entry	1	School	Information
Created:	06/19/2017	•	Last	updated:	07/31/2017

a.	SCHOOL	NAME	AND	BEDS#

(Select	name	from	the	drop	down	menu)

NEW	VISIONS	CHS	FOR	ADVANCED	MATH	AND	SCIENCE	(SUNY
Trustees)

b.	CHARTER	AUTHORIZER

(For	technical	reasons,	please	re select
authorizer	name	from	the	drop	down
menu).

SUNY Authorized	Charter	School

c.	DISTRICT	/	CSD	OF	LOCATION NYC	CSD	10

e.	SCHOOL	WEB	ADDRESS	(URL) http://www.newvisions.org/ams

f.	DATE	OF	INITIAL	CHARTER 12/2010

g.	DATE	FIRST	OPENED	FOR
INSTRUCTION

08/2011

Please	be	advised	that	you	will	need	to	complete	this	cover	page	(including	signatures)	before	all	of	the
other	tasks	assigned	to	you	by	your	authorizer	are	visible	on	your	task	page.	While	completing	this	task,
please	ensure	that	you	select	the	correct	authorizer	(as	of	June	30,	2017)	or	you	may	not	be	assigned
the	correct	tasks.

d1.	SCHOOL	INFORMATION

PRIMARY	ADDRESS PHONE	NUMBER FAX	NUMBER EMAIL	ADDRESS

99	Terrace	View	
Bronx,	NY	10463

d2.	PHONE	CONTACT	NUMBER	FOR	AFTER	HOURS	EMERGENCIES

Contact	Name Anton	Pena

Title Director	of	School	Operations

Emergency	Phone	Number	(### ###
####)
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i.	TOTAL	ENROLLMENT	ON	JUNE
30,	2017

464

k1.	DOES	THE	SCHOOL
CONTRACT	WITH	A	CHARTER	OR
EDUCATIONAL	MANAGEMENT
ORGANIZATION?

	

Yes

j.	GRADES	SERVED	IN	SCHOOL	YEAR	2016-17
Check	all	that	apply

Grades	Served 9,	10,	11,	12

k2.	NAME	OF	CMO/EMO	AND	ADDRESS

NAME	OF	CMO/EMO New	Visions	for	Public	School

PHYSICAL	STREET	ADDRESS 205	East	42nd	Street

CITY New	York

STATE NY

ZIP	CODE 10017

EMAIL	ADDRESS

l1.	FACILITIES
Does	the	school	maintain	or	operate	multiple	sites?

No,	just	one	site.
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n1.	Were	there	any	revisions	to
the	school’s	charter	during	the
2016-17	school	year?	(Please
include	approved	or	pending
material	and	non-material
charter	revisions).

No

o.	Name	and	Position	of
Individual(s)	Who	Completed	the
2016-17	Annual	Report.

Lori	Mei,	Managing	Director	of	Charter	Operations	and	School
Development,	Matthew	Gill,	Deputy	Director	of	Charter
Operations,	Melissa	Marcus,	Charter	Accountability	Facilitator,
Robert	Hiller,	Principal

m2.	Please	list	the	terms	of	your	current	co-location.

Date	school
will	leave
current	co
location

Is	school
working	with
NYCDOE	to
expand	into
current
space?

If	so,	list	year
expansion
will	occur.

Is	school
working	with
NYCDOE	to
move	to
separate
space?

If	so,	list	the
proposed
space	and
year	planned
for	move

School	at	Full
Capacity	at
Site

Site	1
(primar
y	site)

No	plans	to
leave	current
co location
space

No No Yes

Site	2

Site	3

p.	Our	signatures	below	attest	that	all	of	the	information	contained	herein	is	truthful
and	accurate	and	that	this	charter	school	is	in	compliance	with	all	aspects	of	its
charter,	and	with	all	pertinent	Federal,	State,	and	local	laws,	regulations,	and	rules.
We	understand	that	if	any	information	in	any	part	of	this	report	is	found	to	have	been
deliberately	misrepresented,	that	will	constitute	grounds	for	the	revocation	of	our
charter.	Check	YES	if	you	agree	and	then	use	the	mouse	on	your	PC	or	the	stylist	on
your	mobile	device	to	sign	your	name).

Yes
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Date 2017/07/17

Signature,	Head	of	Charter	School

Signature,	President	of	the	Board	of	Trustees

Thank	you.
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Entry	2	NYS	School	Report	Card	Link
Last	updated:	06/28/2017

1.	NEW	YORK	STATE	REPORT
CARD

Provide	a	direct	URL	or	web	link
to	the	most	recent	New	York
State	School	Report	Card	for	the
charter	school	(See
https://reportcards.nysed.gov/).

(Charter	schools	completing	year	one
will	not	yet	have	a	School	Report	Card	or
link	to	one.	Please	type	"URL	is	not
available"	in	the	space	provided).

https://data.nysed.gov/reportcard.php?
year=2016&instid=800000070185
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Entry	4	Expenditures	per	Child
Created:	07/19/2017	•	Last	updated:	07/26/2017

Financial	Information	

This	information	is	required	of	ALL	charter	schools.	Provide	the	following	measures	of	fiscal

performance	of	the	charter	school	in	Appendix	B	(Total	Expenditures	and	Administrative	Expenditures

Per	Child):

	

1.	Total	Expenditures	Per	Child
To	calculate	‘Total	Expenditures	per	Child’	take	total	expenditures	(from	the	unaudited	2016-
17	Schedule	of	Functional	Expenses)	and	divide	by	the	year	end	FTE	student	enrollment.
(Integers	Only.	No	dollar	signs	or	commas).

Note:		The	information	on	the	Schedule	of	Functional	Expenses	on	pages	41–43	of	the
Audit	Guide	can	help	schools	locate	the	amounts	to	use	in	the	two	per	pupil
calculations:	http://www.p12.nysed.gov/psc/AuditGuide.html
	

Line	1:	Total	Expenditures 6923258

Line	2:	Year	End	FTE	student	enrollment 464

Line	3:	Divide	Line	1	by	Line	2 14921
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2.	Administrative	Expenditures	per	Child

To	calculate	‘Administrative	Expenditures	per	Child'	To	calculate	“Administrative	Expenditures	per
Child”	first	add	together	the	following:

1.	Take	the	relevant	portion	from	the	‘personnel	services	cost’	row	and	the	‘management	and	general’
column	(from	the	unaudited	2016 17	Schedule	of	Functional	Expenses)

2.	Any	contracted	administrative/management	fee	paid	to	other	organizations	or	corporations

3.	Take	the	total	from	above	and	divide	it	by	the	year end	FTE	enrollment.		The	relevant	portion	that	must
be	included	in	this	calculation	is	defined	as	follows:

Administrative	Expenditures:		Administration	and	management	of	the	charter	school	includes	the
activities	and	personnel	of	the	offices	of	the	chief	school	officer,	the	finance	or	business	offices,	school
operations	personnel,	data	management	and	reporting,	human	resources,	technology,	etc.	It	also
includes	those	administrative	and	management	services	provided	by	other	organizations	or	corporations
on	behalf	of	the	charter	school	for	which	the	charter	school	pays	a	fee	or	other	compensation.		Do	not
include	the	FTE	of	personnel	whose	role	is	to	directly	support	the	instructional	program.		

Notes:		
The	information	on	the	Schedule	of	Functional	Expenses	on	pages	41–43	of	the	Audit	Guide
can	help	schools	locate	the	amounts	to	use	in	the	two	per	pupil	calculations:
http://www.p12.nysed.gov/psc/AuditGuide.html.	
Employee	benefit	costs	or	expenditures	should	not	be	reported	in	the	above	calculations.

Line	1:	Relevant	Personnel	Services
Cost	(Row) 570462

Line	2:	Management	and	General	Cost
(Column) 95583

Line	3:	Sum	of	Line	1	and	Line	2 666045

Line	5:	Divide	Line	3	by	the	Year	End
FTE	student	enrollment 1435

Thank	you.
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Charter Funding Alphabetical By NYS School District
* (Sum of Charter School Basic Tuition and Supplemental Basic Tuition)
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ANNUAL BUDGET & QUARTERLY REPORT TEMPLATE

New Visions Charter High School for Advanced Math and
Science

SCHOOL
Name: New Visions Charter High School for Advanced Math and Science

CONTACT INFORMATION
Contact Name: Cynthia Rietscha
Contact Title: Chief Operating Officer
Contact Email:
Contact Phone:

REPORT PERIOD
Current Academic Year: 2017-18
Prior Academic Year: 2016-17
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PRIOR YEAR ANNUAL BUDGET
  2016-17 QUARTER 1 QUARTER 2 QUARTER 3

PRIMARY/OTHER DISTRICT NAME(S)
Actual

Enrollment

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment



   

7 8 9 10 11 12 UNGRADED
140 140 128 90

ACTUAL QUARTERLY
TOTAL DISTRICTS/ENROLLMENT

QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4
Original Revised Actual Actual Actual Actual

1 0 0 0 0 0
498 0 0 0 0 0

ACTUAL ENROLLMENT BY QUARTER
QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment

498

         CIENCE

  

  
   

   

               the 'REVISED' Column(s)
           udget columns for the
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ACTUAL ENROLLMENT BY QUARTER
QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment
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NEW VISIONS CHARTER HIGH SCHOOL FOR ADVANCED MATH AND SCIENCE
ALANCE SHEET

2017-18

Prior Year Q1 Q2 Q3 Q4

2016-17 As of 9/30 As of 12/31 As of 3/31 As of 6/30
ASSETS

CURRENT ASSETS
Cash and cash equivalents 2,879,457 - - - -
Grants and contracts receivable - - - - -
Accounts receivables - - - - -
Prepaid Expenses 8,734 - - - -
Contributions and other receivables - - - - -

TOTAL CURRENT ASSETS 2,888,191 - - - -

PROPERTY, BUILDING AND EQUIPMENT, net - - - - -

OTHER ASSETS 50,143 - - - -

TOTAL ASSETS 2,938,334 - - - -

LIABILITIES AND NET ASSETS

CURRENT LIABILITIES
Accounts payable and accrued expenses 59,929 - - - -
Accrued payroll and benefits - - - - -
Deferred Revenue - - - - -
Current maturities of long-term debt - - - - -
Short Term Debt - Bonds, Notes Payable - - - - -
Other - - - - -

TOTAL CURRENT LIABILITIES 59,929 - - - -

LONG-TERM DEBT and NOTES PAYABLE, net current maturities - - - - -

TOTAL LIABILITIES 59,929 - - - -

NET ASSETS
Unrestricted 2,878,405 - - - -
Temporarily restricted - - - - -

TOTAL NET ASSETS 2,878,405 - - - -

TOTAL LIABILITIES AND NET ASSETS 2,938,334 - - - -
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Annual Report Requirement
for SUNY Authorized Charter Schools

NEW VISIONS CHARTER HIGH SCHOOL FOR ADVANCED MATH AND
SCIENCE
2017-18

Administrative
expenditures per pupil: $0.00

Per NYS Statute Administrative expenditures per pupil: the sum of all
general administration salaries and other general
administration expenditures divided by the total
number of enrolled students. Employee benefit
costs or expenditures should not be reported here.

*NOTE: THIS TAB ONLY NEEDS TO BE COMPLETED FOR Q4 
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2.	Total	Number	of	Members	on
June	30,	2016

9

3.	Total	Number	of	Members
Joining	the	Board	2016-17	School
Year

2

4.	Total	Number	of	Members
Departing	the	Board	during	the
2016-17	School	Year

2

5.	Number	of	Voting	Members
2016-17,	as	set	by	the	by-laws,
resolution	or	minutes

9

6.	Number	of	Board	Meetings
Conducted	in	the	2016-17	School
Year

12

7.	Number	of	Board	Meetings
Scheduled	for	the	2017-18
School	Year

12

Thank	you.
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Entry	11	Enrollment	and	Retention	of	Special
Populations
Created:	06/30/2017	•	Last	updated:	07/26/2017

Instructions	for	Reporting	Enrollment	and	Retention	Strategies
Describe	the	efforts	the	charter	school	has	made	in	2016 2017	toward	meeting	targets	to	attract	and
retain	enrollment	of	students	with	disabilities,	English	language	learners,	and	students	who	are
economically	disadvantaged.	In	addition,	describe	the	school’s	plans	for	meeting	or	making	progress
toward	meeting	its	enrollment	and	retention	targets	in	2017 2018.

Recruitment/Attraction	Efforts	Toward	Meeting	Targets

Describe	Efforts	Toward	Meeting	Recruitment
Targets	2016 17)

Describe	Plans	Toward	Meeting	Recruitment
Targets	2017 18)

Econom
ically
Disadva
ntaged

To	meet	recruitment	targets	for	2016 2017,
AMS	continued	their	extensive	outreach	to
community	school	district	10	and	the
surrounding	districts	to	inform	families	and
community	members	about	the	school	and
the	admissions	process.	AMS	continued	to
use	known	strategies	that	have	been
effective	during	past	recruitment	seasons,
such	as	participating	in	the	citywide	and
borough	wide	high	school	fairs	hosted	by	the
Department	of	Education	in	September,
October	and	March;	middle	school	outreach;
direct	mailing	campaigns	to	over	17,000
eighth	graders	residing	in	the	Bronx;	and
hosting	of	open	houses.	AMS	has	built
relationships	and	conducted	outreach	to
middle	schools	and	key	community	based
locations	in	community	school	district	10	and
surrounding	districts.	AMS	recruitment	staff
dropped	off	promotional	materials	and
applications	to	over	30	middle	schools
throughout	district	10	and	near	by	districts.
In	dropping	off	materials,	AMS	continued	to
build	relationships	with	middle	schools	that
have	typically	referred	students	to	AMS.	
All	of	these	strategies	allowed	for	a	diverse
enough	pool	of	applicants	that	included
students	in	special	populations.	Additionally,
the	school	hosted	information	sessions	and
open	houses	to	further	inform	families	and
the	community	about	the	school	and	the

To	meet	recruitment	targets	for	2017 2018,
AMS	executed	some	of	the	same	strategies
executed	in	the	previous	recruitment	period.
These	were	effective	enough	to	increase	the
applicant	pool	to	ensure	that	targets	were
met.	Some	of	the	broad	strategies	included
participation	in	the	citywide	and	borough
high	school	fairs,	direct	blind	mailing
campaigns	to	over	18,000	8th	grade
students	throughout	the	Bronx,	and	direct
outreach	to	middle	schools.	AMS	continued
to	use	relationships	built	over	the	years	with
middle	school	staff	and	in	the	community	to
effectively	recruit	for	2017 2018.	

All	of	these	strategies	allowed	for	a	diverse
enough	pool	of	applicants	that	included
students	in	special	populations.	Additionally,
the	school	hosted	information	sessions	and
open	houses	to	further	inform	families	and
the	community	about	the	school	and	the
admissions	process.	All	information	sessions
and	open	houses	included	the	dissemination
of	recruitment	materials,	enrollment
applications,	a	question	and	answer	period,	a
school	tour,	and	individual	consultation	with
families	who	are	interested.	These	were
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admissions	process.	All	information	sessions
and	open	houses	included	the	dissemination
of	recruitment	materials,	enrollment
applications,	a	question	and	answer	period,	a
school	tour	and	individual	consultation	with
families	who	were	interested.	These	were
typically	held	at	the	school	and	were
publicized	widely	through	the	dissemination
of	flyers	and	postcards	to	families	as	well	as
the	school’s	webpage
(http://www.newvisions.org/AMS)	on	the
network’s	website	which	receives	over
15,000	hits	during	the	recruitment	season.
Families	were	also	encouraged	to	visit	the
school	to	see	classes	in	action	and	meet
currently	enrolled	students.

typically	held	at	the	school	and	are
publicized	widely	through	the	dissemination
of	flyers	and	postcards	to	families	as	well	as
the	school’s	webpage
(http://www.newvisions.org/AMS)	on	the
network’s	website	which	receives	over
15,000	hits	during	the	recruitment	season
and	is	available	in	many	languages	through
Google	translate.	Families	were	also
encouraged	to	visit	the	school	to	see	classes
in	action	and	meet	currently	enrolled
students.

English
Langua
ge
Learner
s

AMS,	in	conjunction	with	the	New	Visions
network,	took	additional	steps	to	attract
English	language	learners	(ELLs).	AMS
benefits	from	New	Visions’	extensive
network	of	agencies	and	organizations	that
support	and	interact	with	these	groups	of
students.	Targeted	and	specific	efforts	were
made	to	connect	with	strategic	locations
within	community	school	district	(CSD)	10,
such	as	the	various	NYPL	branches
(Kingsbridge,	Bronx	Library	Center,	Francis
Martin)	and	community	centers	(Mosholu
Montefiore	Community	Center,	Kingsbridge
Heights	Community	Center,	Davidson
Community	Center).	Additionally,	New
Visions	created	a	database	of	over	200
partner	organizations	that	supports	families
throughout	the	Bronx	and	NYC,	including
organizations	that	provide	social	services	to
high	need	families	such	as	those	in	the	foster
care	and	shelter	systems,	and	connected
with	them	via	mailings	to	promote	AMS
applications	and	information	about	our
recruitment	process.	
In	order	to	reach	out	to	families	for	whom
English	is	not	their	primary	language	and
students	with	IEPs,	New	Visions,
collaborating	with	AMS,	developed	family
friendly	and	accessible	information	regarding
support	services	in	place	for	AMS	students.
The	brochure,	Serving	our	Students:	English
Language	Learners	(ELLs)	and	students	with
Individualized	Education	Plans	(IEP)	or
Section	504	plans	is	an	example	of	this	work.
This	brochure	outlines	the	New	Visions
network	guiding	principles	for	supporting	our

To	ensure	a	large	enough	pool	of	ELL
applicants,	AMS	executed	additional
strategies,	along	with	help	from	the	network
to	reach	as	many	families	as	possible.	Given
the	district	preference,	AMS	did	a	lot	of	their
outreach	in	district	10.	This	included	visiting
middle	schools	in	district	10	and	other	key
community	based	locations	like	NYPL	and
community	centers.	More	importantly,	our
application	continued	to	be	available	in	nine
languages	(English,	Spanish,	Arabic,	Urdu,
Russian,	Korean,	Haitian	Creole,	French	and
Chinese)	through	the	NYC	Charter	Center’s
Common	Application	to	ensure	that	non
English	speaking	families	have	access	to
apply	to	our	school.	The	dedicated
recruitment	staff	at	AMS	is	also	bilingual
which	facilitates	conversations	with	families.

AMS	continued	to	use	the	the	brochure,
Serving	our	Students:	English	Language
Learners	(ELLs)	and	students	with
Individualized	Education	Plans	(IEP)	or
Section	504	plans	as	part	of	the	their
recruitment	materials.	This	brochure	outlines
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students	and	supports	we	have	in	place,
such	as	bilingual	electives,	integrated	co
teaching	model	(ICT)	and	special	education
teacher	support	services	(SETSS).	This
brochure	has	been	translated	into	Spanish,
French,	and	Haitian	Creole	to	facilitate
accessibility	for	families.	AMS	found	the
brochure	particularly	useful	during	outreach
events	such	as	citywide	and	borough	high
school	fairs	as	it	promoted	conversation
between	school	staff	and	prospective
families	of	high	need	students.	Also,	our
application	was	available	in	nine	languages
(English,	Spanish,	Arabic,	Urdu,	Russian,
Korean,	Haitian	Creole,	French	and	Chinese)
through	the	NYC	Charter	Center’s	Common
Application	to	ensure	that	non English
speaking	families	have	access	to	apply	to
our	school.

the	New	Visions	network	guiding	principles
for	supporting	our	students	and	supports	we
have	in	place,	such	as	bilingual	electives,
integrated	co teaching	model	(ICT)	and
special	education	teacher	support	services
(SETSS).	This	brochure	has	been	translated
into	Spanish,	French,	and	Haitian	Creole	to
facilitate	accessibility	for	families.

Student
s	with
Disabilit
ies

As	noted	above,	all	of	the	recruitment
strategies	executed	by	AMS	allowed	for
diverse	enough	pool	of	applicants	that
included	students	with	disabilities.	As	an
additional	effort,	all	of	the	school’s
promotional	materials	intentionally	state	that
we	are	open	to	students	with	disabilities	to
encourage	families	to	apply.	As	described
above,	in	order	to	reach	out	to	families	for
with	students	with	IEPs,	New	Visions,
collaborating	with	AMS,	developed	family
friendly	and	accessible	information	regarding
support	services	in	place	for	AMS	students.
The	brochure,	Serving	our	Students:	English
Language	Learners	(ELLs)	and	students	with
Individualized	Education	Plans	(IEP)	or
Section	504	plans	is	an	example	of	this	work.
This	brochure	outlines	the	New	Visions
network	guiding	principles	for	supporting	our
students	and	supports	we	have	in	place,
such	as	bilingual	electives,	integrated	co
teaching	model	(ICT)	and	special	education
teacher	support	services	(SETSS).	This
brochure	has	been	translated	into	Spanish,
French,	and	Haitian	Creole	to	facilitate
accessibility	for	families.

As	noted	above,	all	of	the	recruitment
strategies	executed	by	AMS	allowed	for
diverse	enough	pool	of	applicants	that
included	students	with	disabilities.
Additionally,	whenever	possible	AMS	special
education	staff	attended	recruitment	events
to	speak	with	families	directly.	As	an
additional	effort,	all	of	the	school’s
promotional	materials	intentionally	stated
that	we	are	open	to	students	with	disabilities
to	encourage	families	to	apply.	As	described
above,	AMS	continued	to	use	the	brochure
Serving	our	Students:	English	Language
Learners	(ELLs)	and	students	with
Individualized	Education	Plans	(IEP)	or
Section	504	plans	because	it	allowed	for	an
informed	conversation	with	families.

Retention	Efforts	Toward	Meeting	Targets

Describe	Efforts	Toward	Meeting	Retention
Targets	2016 17)

Describe	Plans	Toward	Meeting	Retention
Targets	2017 18)



4	/	6

Econom
ically
Disadva
ntaged

AMS	employs	multiple	strategies	and	designs
specific	programmatic	elements	to	ensure
the	success	of	targeted	students.	Part	of	our
overall	strategy	is	to	ensure	that	all
students,	whether	or	not	they	have	special
needs,	feel	supported	and	thrive
academically.

For	the	17 18	school	year,	we	will	be
implementing	a	more	systematic	approach	to
building	relationships	with	students	and	staff
and	between	students.	Specifically	we	will	be
implementing	a	staff	mentor	system	such
that	each	staff	member	mentors	2 3
students	that	we	identify	as	needing
additional	support.	We	will	be	leveraging	our
twice	a	month	grade	team	time	to	keep	our
community	accountable	to	this	very
important	work	as	well	as	use	it	as	a	place	to
support	one	another.	We	also	plan	on	having
a	group	of	upperclass	students	push into	our
9th	and	10th	grade	social	studies
classrooms.	During	these	push ins	our	upper
house	students	will	facilitate	small	group
discussions	around	issues	students	are	facing
in	and	out	of	school.	We	believe	these
processes	will	help	continue	to	retain
students	who	might	be	economically
disadvantaged.	Lastly,	we	will	leverage	our
relationship	with	our	in	school	health	clinic	to
support	all	of	our	different	students	needs
(therapy,	dentist,	doctor	visits,	physicals,
etc.).

As	a	commitment	to	retaining	ELL	students
we	work	with	families	from	the	initial
meeting	at	enrollment	to	ensure	that	families
feel	supported	and	comfortable	and	are
aware	of	the	services	available	to	their
students.	At	the	time	of	enrollment,	we
distribute	the	Home	Language	Survey	to
gather	information	on	the	student,	which
then	can	be	used	to	determine	if	a	student
should	take	the	NYSESLAT	and	receive	ENL
services.	We	ensure	that	all	correspondence
is	translated	in	Spanish	and	if	needed,
someone	on	staff	is	available	to	translate.	If
our	staff	members	do	not	speak	the
language	of	the	family,	we	typically	use	the
DOE	translation	service	line.

In	addition,	AMS	monitors	students’	English
proficiency	progress	in	day to day	social	and
academic	interactions	using	formal	and
informal	assessments	such	as	the	WIDA
Model	or	teacher	created	assessments.
Beginner	to	low	intermediate	students
receive	ESL	instruction	and	AMS	supports
them	by	providing	a	standalone	ESL/ENL
course,	as	well	as	integrated	ESL/ENL	in	their
content	courses.	This	means	that	ELLs	have

We	will	continue	our	plans	from	the	previous
year	and	will	continue	to	work	with	our	staff
in	incorporating	teaching	strategies	that
support	ELL	students,	which	we	know
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an	ELL	teacher	co teaching	in	one	or	more	of
their	core	content	courses	to	support	their
understanding	of	the	material.	Furthermore,
AMS	educates	high	intermediate,	advanced,
and	recently	determined	proficient	ELLs	by
providing	integrated	ESL/ENL	instruction	in
the	content	area	classes	in	the	courses	most
appropriate.	AMS	also	offer	Native	Language
Arts	courses	levels	1 3	for	students	whose
native	language	is	Spanish	in	order	to
develop	the	student's	academic	reading	and
writing	skills	in	Spanish.	This	course	is
offered	to	both	English	Language	Learners
and	the	general	population.	Research	has
shown	that	efforts	to	develop	literacy	skills	in
students’	native	language	will	translate	into
aptitude	with	their	second	language	literacy
development.	These	services	ensure	that
ELLs	gain	academic	English	language	fluency
as	quickly	as	possible	while	developing	the
content	knowledge	and	academic	language
required	for	success	across	the	curriculum.
While	meeting	the	statutory	requirements	for
educating	ELLs,	AMS	provides	its	ELL
students	with	equal	access	to	the	full	and
rich	educational	program	provided	to	native
English	speakers.

Lastly,	through	results	on	the	NYSESLAT,	the
school	administration	reviews	students'
academic	progress	and	make	adjustments	to
the	supports	for	ELL	students,	which	may
include	professional	development	in
scaffolding	content	for	ELLs.

benefits	all	students.	Creating	more	visual
representations,	giving	students	time	to
process	and	think,	allowing	students	to
collaborate,	allowing	students	to	share	their
understanding	in	a	format	that	taps	into	one
of	their	strengths.	On	top	of	these	strategies,
we	will	continue	to	improve	our	ability	to	be
inclusive	with	all	of	our	community:	students,
staff,	families,	etc.	by	working	on	ensuring
our	communication	processes	allows	access
for	all	of	our	families	and	students.

As	a	commitment	to	retaining	students	with
disabilities	we	work	with	families	from	the
initial	meeting	at	enrollment	to	ensure	that
families	feel	supported	and	comfortable	and
are	aware	of	the	services	available	to	their
students.	For	students	with	disabilities,	we
make	the	appropriate	introductions	to	staff
that	will	be	supporting	these	areas	and	set
up	a	time	to	review	each	student's	IEP,	as
well	as	provide	any	assessments	if
necessary.	

AMS	has	an	assistant	principal	of	special
education	and	employs	certified	special
education	teachers	to	coordinate	special
education	services	and	to	provide	special
education	support	services.	The	school
provides	special	education	teacher	support

At	AMS	we	will	continue	our	strategies	from
the	previous	year	and	we	will	build	on	it	by
increasing	our	focus	on	literacy	across	the
content	areas.	Our	special	education	team
will	be	focusing	on	how	to	best	support	all	of
our	students	in	making	sense	of	text,	both
simple	and	complex	as	this	has	been	an	area
that	many	of	our	students,	especially	our
SWD	population	have	struggled	with.	This
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services	(SETSS)	and	integrated	co teaching
(ICT)	services.	SETSS	provides	supplemental
instruction	to	support	the	participation	of	a
special	education	student	in	the	general
education	classroom.	These	services	are
designed	for	greatest	flexibility	so	that
students	with	IEPs	can	remain	in	the	general
education	classroom	and	benefit	from	the
combined	expertise	of	both	the	general	and
special	education	teachers.	In	addition,	there
is	one	ICT	section	per	grade	level	that	is
taught	by	the	core	content	level	teacher
(ELA,	math,	social	studies,	science)	working
in	conjunction	with	the	grade	level	special
education	teacher.	Additionally,	to	continue
to	support	students	with	IEPs,	AMS	provides
Wilson	Literacy	Intervention	class.

Lastly,	through	formal	quarterly	progress
reports,	the	special	education	teacher
reviews	students'	academic	progress	and
make	adjustments	to	the	supports	for
general	education	teachers,	including
professional	development	in	appropriately
accommodating	and	modifying	curriculum
and	pedagogy	to	meet	the	needs	of	students
with	disabilities.

work	will	cut	across	all	four	core	content
areas	and	we	will	work	to	implement
strategies	that	give	access	to	all	students.
We	are	also	adding	a	more	focused	reading
intervention	class	for	some	of	our	students
with	disabilities,	specifically	we	will	be	using
the	well	known	Wilson	intervention.	Lastly,
we	will	continue	to	leverage	our	mandated
counselor	in	supporting	our	students	who
struggle	with	managing	their	impulses	by
building	this	program	directly	into	their
schedule	2 3	times	a	week.	We	believe	that
by	adding	these	more	focused	supports	we
will	allow	for	us	as	a	school	community	to
support	our	students	in	a	more	thoughtful
way	and	in	return	these	students	will	feel
more	connected	to	our	school	community.
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Entry	12	Classroom	Teacher	and	Administrator
Attrition
Last	updated:	07/13/2017

Report	changes	in	teacher	and	administrator	staffing.

Instructions	for	completing	the	Classroom	Teacher	and	Administrator	Attrition	Tables
Charter	schools	must	complete	the	two	tables	named	2016-2017	Classroom	Teacher
and	Administrator	Attrition	to	report	changes	in	teacher	and	administrator	staffing	in
2016-2017.	Please	provide	the	full	time	equivalent	(FTE)	of	staff	on	June	30,	2016;
the	FTE	for	any	departed	staff	from	July	1,	2016	through	June	30,	2017;	the	FTE	for
added	staff	from	July	1,	2016	through	June	30,	2017;	and	the	FTE	of	staff	added	in
newly	created	positions	from	July	1,	2016	through	June	30,	2017	using	the	two	tables
provided.

Classroom	Teacher	Attrition	Table

FTE	Classroom
Teachers	on	June
30,	2016

FTE	Classroom
Teachers
Departed	7/1/16
	6/30/17

FTE	Classroom
Teachers	Filling
Vacant	Positions
7/1/16	 	6/30/17

FTE	Classroom
Teachers	Added
in	New	Positions
7/1/16	 	6/30/17

FTE	of
Classroom
Teachers	on	June
30,	2017

38 15 13 0 36

Administrator	Position	Attrition	Table

FTE
Administrative
Positions	on	June
30,	2016

FTE
Administrators
Departed	7/1/16
	6/30/17

FTE
Administrators
Filling	Vacant
Positions	7/1/16
	6/30/17

FTE
Administrators
Added	in	New
Positions	7/1/16
	6/30/17

FTE
Administrative
Positions	on	June
30,	2017

5 2 1 0 4

Thank	you






























