
1	/	4

Entry	1	School	Information
Created:	06/19/2017	•	Last	updated:	07/31/2017

a.	SCHOOL	NAME	AND	BEDS#

(Select	name	from	the	drop	down	menu)

NEW	VISIONS	CHS	FOR	THE	HUMANITIES	(SUNY	Trustees)

b.	CHARTER	AUTHORIZER

(For	technical	reasons,	please	re select
authorizer	name	from	the	drop	down
menu).

SUNY Authorized	Charter	School

c.	DISTRICT	/	CSD	OF	LOCATION NYC	CSD	10

e.	SCHOOL	WEB	ADDRESS	(URL) http://www.newvisions.org/humanities

f.	DATE	OF	INITIAL	CHARTER 12/2010

g.	DATE	FIRST	OPENED	FOR
INSTRUCTION

08/2011

Please	be	advised	that	you	will	need	to	complete	this	cover	page	(including	signatures)	before	all	of	the
other	tasks	assigned	to	you	by	your	authorizer	are	visible	on	your	task	page.	While	completing	this	task,
please	ensure	that	you	select	the	correct	authorizer	(as	of	June	30,	2017)	or	you	may	not	be	assigned
the	correct	tasks.

d1.	SCHOOL	INFORMATION

PRIMARY	ADDRESS PHONE	NUMBER FAX	NUMBER EMAIL	ADDRESS

99	Terrace	View
Bronx,	NY	10463

d2.	PHONE	CONTACT	NUMBER	FOR	AFTER	HOURS	EMERGENCIES

Contact	Name Kernit	Patterson

Title Director	of	School	Operations

Emergency	Phone	Number	(### ###
####)
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o.	Name	and	Position	of
Individual(s)	Who	Completed	the
2016-17	Annual	Report.

Lori	Mei,	Managing	Director	of	Charter	Operations	and	School
Development,	Matthew	Gill,	Deputy	Director	of	Charter
Operations,	Melissa	Marcus,	Charter	Accountability	Facilitator,
Magaly	Hicks,	Principal

Date 2017/06/30

p.	Our	signatures	below	attest	that	all	of	the	information	contained	herein	is	truthful
and	accurate	and	that	this	charter	school	is	in	compliance	with	all	aspects	of	its
charter,	and	with	all	pertinent	Federal,	State,	and	local	laws,	regulations,	and	rules.
We	understand	that	if	any	information	in	any	part	of	this	report	is	found	to	have	been
deliberately	misrepresented,	that	will	constitute	grounds	for	the	revocation	of	our
charter.	Check	YES	if	you	agree	and	then	use	the	mouse	on	your	PC	or	the	stylist	on
your	mobile	device	to	sign	your	name).

Yes

Signature,	Head	of	Charter	School

Signature,	President	of	the	Board	of	Trustees

Thank	you.
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Entry	2	NYS	School	Report	Card	Link
Last	updated:	06/28/2017

1.	NEW	YORK	STATE	REPORT
CARD

Provide	a	direct	URL	or	web	link
to	the	most	recent	New	York
State	School	Report	Card	for	the
charter	school	(See
https://reportcards.nysed.gov/).

(Charter	schools	completing	year	one
will	not	yet	have	a	School	Report	Card	or
link	to	one.	Please	type	"URL	is	not
available"	in	the	space	provided).

https://data.nysed.gov/reportcard.php?
year=2016&instid=800000070186
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Entry	4	Expenditures	per	Child
Last	updated:	07/26/2017

Financial	Information	

This	information	is	required	of	ALL	charter	schools.	Provide	the	following	measures	of	fiscal

performance	of	the	charter	school	in	Appendix	B	(Total	Expenditures	and	Administrative	Expenditures

Per	Child):

	

1.	Total	Expenditures	Per	Child
To	calculate	‘Total	Expenditures	per	Child’	take	total	expenditures	(from	the	unaudited	2016-
17	Schedule	of	Functional	Expenses)	and	divide	by	the	year	end	FTE	student	enrollment.
(Integers	Only.	No	dollar	signs	or	commas).

Note:		The	information	on	the	Schedule	of	Functional	Expenses	on	pages	41–43	of	the
Audit	Guide	can	help	schools	locate	the	amounts	to	use	in	the	two	per	pupil
calculations:	http://www.p12.nysed.gov/psc/AuditGuide.html
	

Line	1:	Total	Expenditures 8394169

Line	2:	Year	End	FTE	student	enrollment 532

Line	3:	Divide	Line	1	by	Line	2 15779
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2.	Administrative	Expenditures	per	Child

To	calculate	‘Administrative	Expenditures	per	Child'	To	calculate	“Administrative	Expenditures	per
Child”	first	add	together	the	following:

1.	Take	the	relevant	portion	from	the	‘personnel	services	cost’	row	and	the	‘management	and	general’
column	(from	the	unaudited	2016 17	Schedule	of	Functional	Expenses)

2.	Any	contracted	administrative/management	fee	paid	to	other	organizations	or	corporations

3.	Take	the	total	from	above	and	divide	it	by	the	year end	FTE	enrollment.		The	relevant	portion	that	must
be	included	in	this	calculation	is	defined	as	follows:

Administrative	Expenditures:		Administration	and	management	of	the	charter	school	includes	the
activities	and	personnel	of	the	offices	of	the	chief	school	officer,	the	finance	or	business	offices,	school
operations	personnel,	data	management	and	reporting,	human	resources,	technology,	etc.	It	also
includes	those	administrative	and	management	services	provided	by	other	organizations	or	corporations
on	behalf	of	the	charter	school	for	which	the	charter	school	pays	a	fee	or	other	compensation.		Do	not
include	the	FTE	of	personnel	whose	role	is	to	directly	support	the	instructional	program.		

Notes:		
The	information	on	the	Schedule	of	Functional	Expenses	on	pages	41–43	of	the	Audit	Guide
can	help	schools	locate	the	amounts	to	use	in	the	two	per	pupil	calculations:
http://www.p12.nysed.gov/psc/AuditGuide.html.	
Employee	benefit	costs	or	expenditures	should	not	be	reported	in	the	above	calculations.

Line	1:	Relevant	Personnel	Services
Cost	(Row) 626719

Line	2:	Management	and	General	Cost
(Column) 61913

Line	3:	Sum	of	Line	1	and	Line	2 688632

Line	5:	Divide	Line	3	by	the	Year	End
FTE	student	enrollment 1294

Thank	you.
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Charter Funding Alphabetical By NYS School District
* (Sum of Charter School Basic Tuition and Supplemental Basic Tuition)
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ANNUAL BUDGET & QUARTERLY REPORT TEMPLATE

New Visions Charter High School for the Humanities

SCHOOL
Name: New Visions Charter High School for the Humanities

CONTACT INFORMATION
Contact Name: Cynthia Rietscha
Contact Title: Chief Operating Officer
Contact Email:
Contact Phone:

REPORT PERIOD
Current Academic Year: 2017-18
Prior Academic Year: 2016-17





Page 6 of 61

      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      

PRIOR YEAR ANNUAL BUDGET
  2016-17 QUARTER 1 QUARTER 2 QUARTER 3

PRIMARY/OTHER DISTRICT NAME(S)
Actual

Enrollment

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment



   

7 8 9 10 11 12 UNGRADED
150 147 151 112

ACTUAL QUARTERLY
TOTAL DISTRICTS/ENROLLMENT

QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4
Original Revised Actual Actual Actual Actual

1 0 0 0 0 0
560 0 0 0 0 0

ACTUAL ENROLLMENT BY QUARTER
QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment

560

       

  

  
   

   

               the 'REVISED' Column(s)
           udget columns for the
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ACTUAL ENROLLMENT BY QUARTER
QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment
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NEW VISIONS CHARTER HIGH SCHOOL FOR THE HUMANITIES
ALANCE SHEET

2017-18

Prior Year Q1 Q2 Q3 Q4

2016-17 As of 9/30 As of 12/31 As of 3/31 As of 6/30
ASSETS

CURRENT ASSETS
Cash and cash equivalents 3,032,747 - - - -
Grants and contracts receivable - - - - -
Accounts receivables 5,268 - - - -
Prepaid Expenses 24,553 - - - -
Contributions and other receivables - - - - -

TOTAL CURRENT ASSETS 3,062,568 - - - -

PROPERTY, BUILDING AND EQUIPMENT, net - - - - -

OTHER ASSETS 129,258 - - - -

TOTAL ASSETS 3,191,826 - - - -

LIABILITIES AND NET ASSETS

CURRENT LIABILITIES
Accounts payable and accrued expenses 145,175 - - - -
Accrued payroll and benefits - - - - -
Deferred Revenue - - - - -
Current maturities of long-term debt - - - - -
Short Term Debt - Bonds, Notes Payable - - - - -
Other - - - - -

TOTAL CURRENT LIABILITIES 145,175 - - - -

LONG-TERM DEBT and NOTES PAYABLE, net current maturities - - - - -

TOTAL LIABILITIES 145,175 - - - -

NET ASSETS
Unrestricted 3,046,651 - - - -
Temporarily restricted - - - - -

TOTAL NET ASSETS 3,046,651 - - - -

TOTAL LIABILITIES AND NET ASSETS 3,191,826 - - - -
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Annual Report Requirement
for SUNY Authorized Charter Schools

NEW VISIONS CHARTER HIGH SCHOOL FOR THE HUMANITIES
2017-18

Administrative
expenditures per pupil: $0.00

Per NYS Statute Administrative expenditures per pupil: the sum of all
general administration salaries and other general
administration expenditures divided by the total
number of enrolled students. Employee benefit
costs or expenditures should not be reported here.

*NOTE: THIS TAB ONLY NEEDS TO BE COMPLETED FOR Q4 
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2.	Total	Number	of	Members	on
June	30,	2016

9

3.	Total	Number	of	Members
Joining	the	Board	2016-17	School
Year

2

4.	Total	Number	of	Members
Departing	the	Board	during	the
2016-17	School	Year

2

5.	Number	of	Voting	Members
2016-17,	as	set	by	the	by-laws,
resolution	or	minutes

9

6.	Number	of	Board	Meetings
Conducted	in	the	2016-17	School
Year

12

7.	Number	of	Board	Meetings
Scheduled	for	the	2017-18
School	Year

12

Thank	you.
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Entry	11	Enrollment	and	Retention	of	Special
Populations
Last	updated:	07/27/2017

Instructions	for	Reporting	Enrollment	and	Retention	Strategies
Describe	the	efforts	the	charter	school	has	made	in	2016 2017	toward	meeting	targets	to	attract	and
retain	enrollment	of	students	with	disabilities,	English	language	learners,	and	students	who	are
economically	disadvantaged.	In	addition,	describe	the	school’s	plans	for	meeting	or	making	progress
toward	meeting	its	enrollment	and	retention	targets	in	2017 2018.

Recruitment/Attraction	Efforts	Toward	Meeting	Targets

Describe	Efforts	Toward	Meeting	Recruitment
Targets	2016 17)

Describe	Plans	Toward	Meeting	Recruitment
Targets	2017 18)

Econom
ically
Disadva
ntaged

HUM	carried	out	extensive	outreach	to
community	school	district	10	and	the
surrounding	districts	to	inform	families	and
community	members	about	the	school	and
the	admissions	process.	Recruitment
strategies	were	comprehensive	and	included
some	of	the	following:	participation	in	the
citywide	and	borough	wide	high	school	fairs
hosted	by	the	Department	of	Education,
middle	school	outreach,	direct	mailing
campaigns	to	over	17,000	eighth	graders
residing	in	the	Bronx,	street	outreach,
hosting	of	open	houses	and	participation	in
local	community	events	such	as	fairs	and
presentations	at	local	networks	of
community based	organizations	and	social
service	networks.	HUM	has	built	relationships
with	feeder	middle	schools	and	community
based	organizations	over	the	years.	HUM
connected	with	several	middle	schools
including	MS	254,	MS	45,	MS	391	and
Emolior	Academy.	During	these	visits,	HUM
presented	to	families	and	Parent Teacher
Conferences,	as	well	as	connected	with	staff.
Some	of	the	visits	allowed	for	face to face
contact	which	facilitates	engagement	with
families	of	high	need	students	who	may	have
specific	questions	about	supports	and
programs	offered	at	HUM.	
Additionally,	the	school	hosted	information
sessions	and	open	houses	to	further	inform

To	meet	recruitment	targets	for	2017 2018,
HUM	executed	similar	outreach	strategies	to
that	of	the	previous	year.	The	following
outreach	strategies	were	particularly	helpful
in	receiving	a	substantial	number	of
applications,	including	those	who	are
economically	disadvantaged:	participation	in
the	citywide	and	borough	wide	high	school
fairs	hosted	by	the	Department	of	Education,
middle	school	outreach	and	direct	mailing
campaigns	to	over	17,000	eighth	graders
residing	in	the	Bronx.	HUM	also	utilizes
current	families	as	a	strategy	to	help	engage
potential	families	in	the	application	and
enrollment	process.	

Additionally,	HUM	has	found	open	houses
and	school	tours	to	be	effective	in	recruiting
special	groups	because	it	allows	families	to
ask	questions	and	feel	more	connected	to
the	staff.	HUM	operational	and	instructional
staff	participated	at	each	school based	event
where	families	receive	information	regarding
the	application	process	and	were	provided
assistance	if	needed.	HUM	promoted	open
house	events	at	all	outreach	events
throughout	the	recruitment	season.	
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families	and	the	community	about	the	school
and	the	admissions	process.	All	information
sessions	and	open	houses	included	the
dissemination	of	recruitment	materials,
enrollment	applications,	a	question	and
answer	period,	a	school	tour	and	individual
consultation	with	families	who	are
interested.	These	are	held	at	HUM	and	are
publicized	widely	through	the	dissemination
of	flyers	and	postcards	to	families	as	well	as
the	school’s	webpage
(http://www.newvisions.org/HUM)	on	the
network’s	website	which	receives	over
15,000	hits	during	the	recruitment	season.
Families	were	also	encouraged	to	visit	the
school	to	see	classes	in	action	and	meet
currently	enrolled	students.

At	HUM,	we	see	enrollment	and	retention	as
a	priority,	and	as	such	the	parent	coordinator
has	continued	overseeing	and	executing
HUM’s	recruitment	and	marketing	efforts.
The	parent	coordinator	is	supervised	by	the
director	of	school	operations	(DSO)	and
supported	by	the	New	Visions	network	during
monthly	check ins	and	quarterly	network
meetings.	This	team,	along	with	the	DSO	is
responsible	for	meeting	all	enrollment
targets	and	continuously	communicating
with	families	from	the	waitlist	as	seats
become	available;	until	HUM	is	fully	enrolled.

English
Langua
ge
Learner
s

HUM	took	additional	steps	to	attract	English
language	learners	(ELLs)	by	carrying	out
comprehensive	outreach	within	community
school	district	10	and	the	surrounding
districts	of	9,	11	and	12.	HUM	canvassed
neighborhoods	near	the	school	and	hosted
tables	in	strategic	locations	like	Fordham
Road	to	answer	questions	and	encourage
families	to	apply.	HUM	also	benefited	from
New	Visions’	extensive	network	of	agencies
and	organizations	that	support	and	interact
with	these	groups	of	students.	New	Visions
created	a	database	of	over	200	partner
organizations	that	supports	families
throughout	the	Bronx	and	NYC,	including
organizations	that	provide	social	services	to
high	need	families	such	as	those	in	the	foster
care	and	shelter	systems,	and	connected
with	them	via	mailings	to	promote	HUM
applications	and	information	about	our
recruitment	process.	
In	order	to	reach	out	to	families	for	whom
English	is	not	their	primary	language	and
students	with	IEPs,	New	Visions,
collaborating	with	HUM,	developed	family
friendly	and	accessible	information	regarding
support	services	in	place	for	HUM	students.
The	brochure,	Serving	our	Students:	English
Language	Learners	(ELLs)	and	students	with
Individualized	Education	Plans	(IEP)	or
Section	504	plans	is	an	example	of	this	work.
This	brochure	outlines	the	New	Visions
network	guiding	principles	for	supporting	our
students	and	supports	we	have	in	place,
such	as	bilingual	electives,	integrated	co

In	addition	to	the	strategies	outline	above,
HUM	took	additional	steps	to	ensure	that	ELL
students	knew	of	the	school	and	were
encouraged	to	apply.	This	included
connecting	with	middle	schools	in	district	10
and	all	surrounding	districts,	including	those
while	high	ELL	populations.	Additionally	we
ensured	that	all	outreach	materials	were
available	in	Spanish.	Most	importantly,	our
application	is	available	in	nine	languages
(English,	Spanish,	Arabic,	Urdu,	Russian,
Korean,	Haitian	Creole,	French	and	Chinese)
through	the	NYC	Charter	Center’s	Common
Application	to	ensure	that	non English
speaking	families	have	access	to	apply	to	our
school.	Furthermore,	HUM	benefits	from	a
curated	database	of	over	200	partner
organizations	that	supports	families
throughout	the	Bronx	and	NYC,	including
organizations	that	provide	social	services	to
high	need	families	such	as	those	in	the	foster
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teaching	model	(ICT)	and	special	education
teacher	support	services	(SETSS).	This
brochure	has	been	translated	into	Spanish,
French,	and	Haitian	Creole	to	facilitate
accessibility	for	families.	HUM	found	the
brochure	particularly	useful	during	outreach
events	such	as	citywide	and	borough	high
school	fairs	as	it	promoted	conversation
between	school	staff	and	prospective
families	of	high	need	students.
In	addition	to	the	recruitment	strategies
outlined	above,	our	application	was	available
in	nine	languages	(English,	Spanish,	Arabic,
Urdu,	Russian,	Korean,	Haitian	Creole,	French
and	Chinese)	through	the	NYC	Charter
Center’s	Common	Application	to	ensure	that
non English	speaking	families	have	access	to
apply	to	our	school.

care	and	shelter	systems,	and	connected
with	them	via	mailings	to	promote	HUM
applications	and	information	about	our
recruitment	process.

Student
s	with
Disabilit
ies

In	addition	to	the	recruitment	strategies
outlined	above,	we	conducted	targeted
outreach	to	middle	schools	with	high
numbers	of	students	with	disabilities	as	well
as	provided	information	by	mail	and	email	to
a	list	of	over	200	contacts	that	specifically
work	with	target	populations	such	as
Resources	for	Children	with	Special	Needs.	
As	described	above,	in	order	to	reach	out	to
families	for	with	students	with	IEPs,	New
Visions,	collaborating	with	HUM,	developed
family friendly	and	accessible	information
regarding	support	services	in	place	for	HUM
students.	The	brochure,	Serving	our
Students:	English	Language	Learners	(ELLs)
and	students	with	Individualized	Education
Plans	(IEP)	or	Section	504	plans	is	an
example	of	this	work.	This	brochure	outlines
the	New	Visions	network	guiding	principles
for	supporting	our	students	and	supports	we
have	in	place,	such	as	bilingual	electives,
integrated	co teaching	model	(ICT)	and
special	education	teacher	support	services
(SETSS).	This	brochure	has	been	translated
into	Spanish,	French,	and	Haitian	Creole	to
facilitate	accessibility	for	families.	HUM
found	the	brochure	particularly	useful	during
outreach	events	such	as	citywide	and
borough	high	school	fairs	as	it	promoted
conversation	between	school	staff	and
prospective	families	of	high	need	students.
This	brochure	was	also	used	during	the
middle	school	information	sessions,	fairs	and
at	community based	forums	such	as	the

In	addition	to	the	strategies	outline	above,
HUM	took	additional	steps	to	ensure	that
students	with	disabilities	knew	of	the	school
and	were	encouraged	to	apply.	Additionally,
whenever	possible	HUM	canvassed
neighborhoods	near	the	school	and	hosted
tables	in	strategic	locations	like	Fordham
Road	or	other	heavily	visited	locations	in
areas	of	the	Bronx	to	answer	questions
directly	and	encourage	families	to	apply.
HUM	continued	to	use	New	Visions’	family
friendly	and	accessible	brochure	regarding
support	services	in	place	for	HUM	students.
The	brochure,	Serving	our	Students:	English
Language	Learners	(ELLs)	and	students	with
Individualized	Education	Plans	(IEP)	or
Section	504	plans	outlines	the	New	Visions
network	guiding	principles	for	supporting	our
students	and	supports	we	have	in	place,
such	as	bilingual	electives,	integrated	co
teaching	model	(ICT)	and	special	education
teacher	support	services	(SETSS).	This
brochure	has	been	translated	into	Spanish,
French	and	Haitian	Creole	to	facilitate
accessibility	for	families.
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Service	Planning	Area	(SPA)	5	Coalition
hosted	at	the	JCCA	in	the	Bronx.

Retention	Efforts	Toward	Meeting	Targets

Describe	Efforts	Toward	Meeting	Retention
Targets	2016 17)

Describe	Plans	Toward	Meeting	Retention
Targets	2017 18)

Econom
ically
Disadva
ntaged

HUM	is	committed	to	attracting	and	retaining
at risk	students	including	economically
disadvantaged	students	by	offering	a	high
quality	educational	program;	hiring	and
training	highly	qualified	teachers,	and
communicating	regularly	with	families.	
We	utilize	the	Response	to	Intervention	(RtI)
framework	which	is	a	multi tiered	approach
used	to	efficiently	differentiate	instruction	for
all	students.	The	model	relies	on	student
literacy	assessment	data	to	determine	the
intensity	of	the	research based	interventions
needed	to	accelerate	student	literacy	gains.
We	utilize	the	Wilson	Language	intervention
program,	Wilson	Just	Words,	and	small
reading	group	instruction	using	Read	180	to
provide	tiered	literacy	intervention	classes
for	students	depending	on	their	individual
learning	needs.	This	tiered	approach	is
inclusive	and	based	on	student	need,
including	general	education	students,
students	with	disabilities,	ELLs,	and
economically	disadvantaged	students.

HUM	puts	a	number	of	programs	in	place	to
support	the	academic	and	social emotional
growth	and	success	of	students	in	target	sub
populations.	During	the	2017 18	school	year
HUM	will	continue	to	implement	an
attendance	intervention	plan	in	support	of
meeting	retention	targets.	Traditionally	there
has	been	a	correlation	between	the	number
of	absences	and	the	socioeconomic	status	of
a	student.	HUM	acknowledges	that	many	of
our	students	have	various	aspects	in	their
lives	that	create	barriers,	making	it	difficult
for	them	to	focus	on	their	education.
Knowing	this,	HUM	will	continue	to	make
attendance	a	main	priority.	Through	earlier
intervention,	transparency	of	attendance
data,	consistent	communication	and	follow
up	with	families	we	will	prevent	more	of	our
students	from	becoming	chronically	absent.In
addition	we	will	create	targeted	intervention
groups	and	provide	mentoring	for	students.

As	a	commitment	to	retaining	ELL	students
we	work	with	families	from	the	initial
meeting	at	enrollment	to	ensure	that	families
feel	supported	and	comfortable	and	are
aware	of	the	services	available	to	their
students.	During	enrollment,	families
complete	a	Home	Language	Identification
Survey	(HLIS)	during	the	student	enrollment
process	which	helps	to	identify	students	who
may	need	English	language	support.	Once
the	ELL	student	is	identified,	he	or	she	will
take	the	New	York	State	Identification	Test	for
English	Language	Learners	(NYSITELL).	The
results	from	the	NYSITELL	will	determine
eligibility	for	English	as	a	Second
Language/English	as	a	New	Language
(ESL/ENL)	services.	Additionally,	the	parent
and	community	coordinators	at	HUM	assists
the	instructional	staff	in	creating	spaces	for
families	to	come	in	and	speak	to	staff	about
their	student’s	progress.	HUM	has	hosted
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family	nights	where	families	of	students	with
IEPs	and	ELLs	have	an	opportunity	to	speak
to	staff	about	their	progress.

In	addition,	HUM	monitors	students’	English
proficiency	progress	in	day to day	social	and
academic	interactions	using	formal	and
informal	assessments	such	as	the	WIDA
Model	or	teacher	created	assessments.	HUM
offers	a	standalone	double	block	of	ESL/ENL
for	the	increasingly	large	number	of	beginner
to	low	intermediate	ELLs	that	are	attracted
to	the	school.	This	double	block	of
standalone	ESL/ENL	replaces	the	students'
ELA	course	until	students	are	ready	to
mainstream	into	ELA.	This	standalone	course
has	proven	more	effective	than	an	integrated
ELA/ESL	course	for	newcomer	ELLs	because
it	provides	a	“safe	space”	that	builds’
students’	confidence	and	more	efficiently
scaffolds	the	students’	academic	English
Language	skills.	As	a	result,	new	ELL
students	are	able	to	quickly	mainstream	into
integrated	ELA/ESL	courses	and	are	more
successful	in	their	core	content	courses.
Furthermore,	HUM	educates	high
intermediate,	advanced	and	recently
determined	proficient	ELLs	by	providing
integrated	ESL/ENL	instruction	in	the	content
area	classes	in	the	courses	most	appropriate.
HUM	also	offer	Native	Language	Arts	courses
levels	1 3	for	students	whose	native
language	is	Spanish	in	order	to	develop	the
student's	academic	reading	and	writing	skills
in	Spanish.	This	course	is	offered	to	both
English	Language	Learners	and	the	general
population.	Research	has	shown	that	efforts
to	develop	literacy	skills	in	students’	native
language	will	translate	into	aptitude	with
their	second	language	literacy	development.
These	services	ensure	that	ELLs	gain
academic	English	language	fluency	as
quickly	as	possible	while	developing	the
content	knowledge	and	academic	language
required	for	success	across	the	curriculum.
While	meeting	the	statutory	requirements	for
educating	ELLs,	HUM	provides	its	ELL
students	with	equal	access	to	the	full	and
rich	educational	program	provided	to	native
English	speakers.

In	addition	to	current	efforts	made	to	support
and	retain	ELL	students	we	plan	to:	continue
to	distribute	the	Home	Language	Survey	at
the	time	of	enrollment	to	gather	information
on	the	student,	which	then	can	be	used	to
determine	if	a	student	should	take	the
NYSESLAT	and	receive	ENL	services;	ensure
that	all	correspondence	is	translated	into
Spanish;	have	translators	regularly	available
for	families	so	that	they	are	comfortable	and
feel	supported	within	our	school	community;
partner	HUM	ELLs	with	mentor	teachers	that
are	certified	in	English	to	Speakers	of	Other
Languages	(ESOL)	and/or	bilingual	and
introduce	their	families	to	these
teacher/mentor	advocates;	and	conduct	ELL
information	sessions	for	families	to	help
them	better	understand	the	supports	that
HUM	provides	our	ELLs.

HUM	is	committed	to	retaining	students	with
disabilities,	and	therefore	will	continue	to
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As	a	commitment	to	retaining	students	with
disabilities	we	work	with	families	from	the
initial	meeting	at	enrollment	to	ensure	that
families	feel	supported	and	comfortable	and
are	aware	of	the	services	available	to	their
students.	For	students	with	disabilities,	we
make	the	appropriate	introductions	to	staff
that	will	be	supporting	these	areas	and	set
up	a	time	to	review	each	student's	IEP,	as
well	as	provide	any	assessments	if
necessary.	

HUM	has	a	special	education	coordinator	and
employs	certified	special	education	teachers
to	coordinate	special	education	services	and
to	provide	special	education	support
services.	The	school	provides	special
education	teacher	support	services	(SETSS)
and	integrated	co teaching	(ICT)	services.
SETSS	provides	supplemental	instruction	to
support	the	participation	of	a	special
education	student	in	the	general	education
classroom.	These	services	are	designed	for
greatest	flexibility	so	that	students	with	IEPs
can	remain	in	the	general	education
classroom	and	benefit	from	the	combined
expertise	of	both	the	general	and	special
education	teachers.	SETSS	services	may	be
provided	within	the	general	education
classroom	or	in	a	separate	location	on site.
In	addition,	there	are	ICT	sections	per	grade
level	that	are	taught	by	the	core	content
level	teacher	(ELA,	math,	social	studies,
science)	working	in	conjunction	with	the
grade	level	special	education	teacher.
Additionally,	to	continue	to	support	students
with	IEPs,	HUM	provides	Wilson	Literacy
Intervention	class.

Lastly,	through	formal	quarterly	progress
reports,	the	special	education	teacher	review
students'	academic	progress	and	make
adjustments	to	the	supports	for	general
education	teachers,	including	professional
development	in	appropriately
accommodating	and	modifying	curriculum
and	pedagogy	to	meet	the	needs	of	students
with	disabilities.

work	with	families	from	the	initial	meeting	at
enrollment	to	ensure	that	families	feel
supported	and	comfortable	and	are	aware	of
the	services	available	to	their	students.	For
students	with	disabilities,	we	make	the
appropriate	introductions	to	staff	that	will	be
supporting	these	areas	and	set	up	a	time	to
review	each	student's	IEP,	as	well	as	provide
any	assessments	if	necessary.	

HUM	has	an	associate	director	of	special
education	and	employs	certified	special
education	teachers	to	coordinate	special
education	services	and	to	provide	special
education	support	services.	Additionally,
HUM	provides	in	house	mandated	counseling
to	SWD	in	accordance	with	their	IEP
recommended	services.	In	2017 2018	HUM
will	add	an	additional	counselor	to	support	all
SWD	with	Transition	Services	and	partner
programs,	including	ACCESS VR,	the
Transition	Coordination	Center,	and	TOP.	The
school	provides	special	education	teacher
support	services	(SETSS)	and	integrated	co
teaching	(ICT)	services.	SETSS	provides
supplemental	instruction	to	support	the
participation	of	a	special	education	student
in	the	general	education	classroom.	These
services	are	designed	for	greatest	flexibility
so	that	students	with	IEPs	can	remain	in	the
general	education	classroom	and	benefit
from	the	combined	expertise	of	both	the
general	and	special	education	teachers.
SETSS	services	may	be	provided	within	the
general	education	classroom	or	in	a	separate
location	on site.	In	addition,	there	are	ICT
sections	per	grade	level	that	are	taught	by
the	core	content	level	teacher	(ELA,	math,
social	studies,	science)	working	in
conjunction	with	the	grade	level	special
education	teacher.	

Lastly,	through	formal	quarterly	progress
reports,	the	special	education	teacher	will
continue	to	review	students'	academic
progress	and	make	adjustments	to	the
supports	for	general	education	teachers,
including	professional	development	in
appropriately	accommodating	and	modifying
curriculum	and	pedagogy	to	meet	the	needs
of	students	with	disabilities.
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Entry	12	Classroom	Teacher	and	Administrator
Attrition
Last	updated:	07/13/2017

Report	changes	in	teacher	and	administrator	staffing.

Instructions	for	completing	the	Classroom	Teacher	and	Administrator	Attrition	Tables
Charter	schools	must	complete	the	two	tables	named	2016-2017	Classroom	Teacher
and	Administrator	Attrition	to	report	changes	in	teacher	and	administrator	staffing	in
2016-2017.	Please	provide	the	full	time	equivalent	(FTE)	of	staff	on	June	30,	2016;
the	FTE	for	any	departed	staff	from	July	1,	2016	through	June	30,	2017;	the	FTE	for
added	staff	from	July	1,	2016	through	June	30,	2017;	and	the	FTE	of	staff	added	in
newly	created	positions	from	July	1,	2016	through	June	30,	2017	using	the	two	tables
provided.

Classroom	Teacher	Attrition	Table

FTE	Classroom
Teachers	on	June
30,	2016

FTE	Classroom
Teachers
Departed	7/1/16
	6/30/17

FTE	Classroom
Teachers	Filling
Vacant	Positions
7/1/16	 	6/30/17

FTE	Classroom
Teachers	Added
in	New	Positions
7/1/16	 	6/30/17

FTE	of
Classroom
Teachers	on	June
30,	2017

42 5 5 3 45

Administrator	Position	Attrition	Table

FTE
Administrative
Positions	on	June
30,	2016

FTE
Administrators
Departed	7/1/16
	6/30/17

FTE
Administrators
Filling	Vacant
Positions	7/1/16
	6/30/17

FTE
Administrators
Added	in	New
Positions	7/1/16
	6/30/17

FTE
Administrative
Positions	on	June
30,	2017

6 1 1 0 6

Thank	you






























