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Date 2017/07/16

Signature,	Head	of	Charter	School

Signature,	President	of	the	Board	of	Trustees

Thank	you.
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Entry	2	NYS	School	Report	Card	Link
Last	updated:	07/16/2017

1.	NEW	YORK	STATE	REPORT
CARD

Provide	a	direct	URL	or	web	link
to	the	most	recent	New	York
State	School	Report	Card	for	the
charter	school	(See
https://reportcards.nysed.gov/).

(Charter	schools	completing	year	one
will	not	yet	have	a	School	Report	Card	or
link	to	one.	Please	type	"URL	is	not
available"	in	the	space	provided).

https://data.nysed.gov/profile.php?instid=800000067673
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Entry	4	Expenditures	per	Child
Last	updated:	07/21/2017

Financial	Information	

This	information	is	required	of	ALL	charter	schools.	Provide	the	following	measures	of	fiscal

performance	of	the	charter	school	in	Appendix	B	(Total	Expenditures	and	Administrative	Expenditures

Per	Child):

	

1.	Total	Expenditures	Per	Child
To	calculate	‘Total	Expenditures	per	Child’	take	total	expenditures	(from	the	unaudited	2016-
17	Schedule	of	Functional	Expenses)	and	divide	by	the	year	end	FTE	student	enrollment.
(Integers	Only.	No	dollar	signs	or	commas).

Note:		The	information	on	the	Schedule	of	Functional	Expenses	on	pages	41–43	of	the
Audit	Guide	can	help	schools	locate	the	amounts	to	use	in	the	two	per	pupil
calculations:	http://www.p12.nysed.gov/psc/AuditGuide.html
	

Line	1:	Total	Expenditures 6276546

Line	2:	Year	End	FTE	student	enrollment 384

Line	3:	Divide	Line	1	by	Line	2 16335



2	/	2

2.	Administrative	Expenditures	per	Child

To	calculate	‘Administrative	Expenditures	per	Child'	To	calculate	“Administrative	Expenditures	per
Child”	first	add	together	the	following:

1.	Take	the	relevant	portion	from	the	‘personnel	services	cost’	row	and	the	‘management	and	general’
column	(from	the	unaudited	2016 17	Schedule	of	Functional	Expenses)

2.	Any	contracted	administrative/management	fee	paid	to	other	organizations	or	corporations

3.	Take	the	total	from	above	and	divide	it	by	the	year end	FTE	enrollment.		The	relevant	portion	that	must
be	included	in	this	calculation	is	defined	as	follows:

Administrative	Expenditures:		Administration	and	management	of	the	charter	school	includes	the
activities	and	personnel	of	the	offices	of	the	chief	school	officer,	the	finance	or	business	offices,	school
operations	personnel,	data	management	and	reporting,	human	resources,	technology,	etc.	It	also
includes	those	administrative	and	management	services	provided	by	other	organizations	or	corporations
on	behalf	of	the	charter	school	for	which	the	charter	school	pays	a	fee	or	other	compensation.		Do	not
include	the	FTE	of	personnel	whose	role	is	to	directly	support	the	instructional	program.		

Notes:		
The	information	on	the	Schedule	of	Functional	Expenses	on	pages	41–43	of	the	Audit	Guide
can	help	schools	locate	the	amounts	to	use	in	the	two	per	pupil	calculations:
http://www.p12.nysed.gov/psc/AuditGuide.html.	
Employee	benefit	costs	or	expenditures	should	not	be	reported	in	the	above	calculations.

Line	1:	Relevant	Personnel	Services
Cost	(Row) 362824

Line	2:	Management	and	General	Cost
(Column) 260389

Line	3:	Sum	of	Line	1	and	Line	2 623213

Line	5:	Divide	Line	3	by	the	Year	End
FTE	student	enrollment 1622

Thank	you.
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Charter Funding Alphabetical By NYS School District
* (Sum of Charter School Basic Tuition and Supplemental Basic Tuition)
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ANNUAL BUDGET & QUARTERLY REPORT TEMPLATE

New World Preparatory Charter School

SCHOOL
Name: New World Preparatory Charter School

CONTACT INFORMATION
Contact Name: Eugene Foley
Contact Title: President
Contact Email:
Contact Phone:

REPORT PERIOD
Current Academic Year: 2017-18
Prior Academic Year: 2016-17
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PRIOR YEAR ANNUAL BUDGET
  2016-17 QUARTER 1 QUARTER 2 QUARTER 3

PRIMARY/OTHER DISTRICT NAME(S)
Actual

Enrollment

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment



g    

7 8 9 10 11 12
127.4 127.4

ACTUAL QUARTERLY
TOTAL DISTRICTS/ENROLLMENT

QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4
Original Revised Actual Actual Actual Actual

1 0 0 0 0 0
382.2 0 0 0 0 0

ACTUAL ENROLLMENT BY QUARTER
QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment

382.2

    

  

  
   

   

               the 'REVISED' Column(s)
           udget columns for the
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ACTUAL ENROLLMENT BY QUARTER
QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4

Original
Budgeted
Enrollment

Revised
Budgeted
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment

Actual
Enrollment
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NEW WORLD PREPARATORY CHARTER SCHOOL
ALANCE SHEET

2017-18

Prior Year Q1 Q2 Q3 Q4

2016-17 As of 9/30 As of 12/31 As of 3/31 As of 6/30
ASSETS

CURRENT ASSETS
Cash and cash equivalents - - - - -
Grants and contracts receivable - - - - -
Accounts receivables - - - - -
Prepaid Expenses - - - - -
Contributions and other receivables - - - - -

TOTAL CURRENT ASSETS - - - - -

PROPERTY, BUILDING AND EQUIPMENT, net - - - - -

OTHER ASSETS - - - - -

TOTAL ASSETS - - - - -

LIABILITIES AND NET ASSETS

CURRENT LIABILITIES
Accounts payable and accrued expenses - - - - -
Accrued payroll and benefits - - - - -
Deferred Revenue - - - - -
Current maturities of long-term debt - - - - -
Short Term Debt - Bonds, Notes Payable - - - - -
Other - - - - -

TOTAL CURRENT LIABILITIES - - - - -

LONG-TERM DEBT and NOTES PAYABLE, net current maturities - - - - -

TOTAL LIABILITIES - - - - -

NET ASSETS
Unrestricted - - - - -
Temporarily restricted - - - - -

TOTAL NET ASSETS - - - - -

TOTAL LIABILITIES AND NET ASSETS - - - - -
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Annual Report Requirement
for SUNY Authorized Charter Schools

NEW WORLD PREPARATORY CHARTER SCHOOL
2017-18

Administrative
expenditures per pupil: $0.00

Per NYS Statute Administrative expenditures per pupil: the sum of all
general administration salaries and other general
administration expenditures divided by the total
number of enrolled students. Employee benefit
costs or expenditures should not be reported here.

*NOTE: THIS TAB ONLY NEEDS TO BE COMPLETED FOR Q4 
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2.	Total	Number	of	Members	on
June	30,	2016

12

3.	Total	Number	of	Members
Joining	the	Board	2016-17	School
Year

4

4.	Total	Number	of	Members
Departing	the	Board	during	the
2016-17	School	Year

1

5.	Number	of	Voting	Members
2016-17,	as	set	by	the	by-laws,
resolution	or	minutes

12

6.	Number	of	Board	Meetings
Conducted	in	the	2016-17	School
Year

9

7.	Number	of	Board	Meetings
Scheduled	for	the	2017-18
School	Year

12

17

18

19

20

Thank	you.
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Entry	11	Enrollment	and	Retention	of	Special
Populations
Created:	07/16/2017	•	Last	updated:	08/01/2017

Instructions	for	Reporting	Enrollment	and	Retention	Strategies
Describe	the	efforts	the	charter	school	has	made	in	2016 2017	toward	meeting	targets	to	attract	and
retain	enrollment	of	students	with	disabilities,	English	language	learners,	and	students	who	are
economically	disadvantaged.	In	addition,	describe	the	school’s	plans	for	meeting	or	making	progress
toward	meeting	its	enrollment	and	retention	targets	in	2017 2018.

Recruitment/Attraction	Efforts	Toward	Meeting	Targets

Describe	Efforts	Toward	Meeting	Recruitment
Targets	2016 17)

Describe	Plans	Toward	Meeting	Recruitment
Targets	2017 18)

Econom
ically
Disadva
ntaged

New	World	Prep	recruits	its	students	from	the
North	Shore	communities	of	Staten	Island
such	as	Port	Richmond,	Mariners	Harbor,
West	Brighton,	New	Brighton,	and	Park	Hill,
which	have	higher	level	of	poverty	as
compared	to	other	communities	on	Staten
Island.	

We	have	met	our	target	of	serving	the
economically	disadvantaged	as	indicated	by
our	free	and	reduced	percentage	of	93.72%
which	demonstrates	that	our	students	come
from	homes	which	are	considered
economically	disadvantaged.	This	is
significantly	higher	then	local	school	district
#31,	which	had	a	free	and	reduced	rate	of
55.2%

We	will	continue	to	reach	out	to	the	Staten
Island	North	shore	communities.	We	will
continue	to	expand	our	partnerships	and
outreach	to	local	organizations	and
elementary	schools	that	traditional	provide
services	to	families	that	are	economically
disadvantaged.	

We	will	continue	efforts	to	have	parent
coordinators,	PTO	members,	school	guidance
counselors	and	administrators	attend
informational	session	regarding	our	school
services.

English
Langua
ge

New	World	Prep	works	closely	with	Project
Hospitality	and	El	Centro,	as	well	as	other
community	organizations	that	serve	both
economically	disadvantaged	and	the
immigrant	population.	We	met	our	targets	of
English	Language	Learners	as	indicated	by
the	comparison	between	our	school’s	ELL
population	and	that	of	the	school	district.
Our	ELL	population	is	15.97%	as	compared
to	5.0%	for	District	#31.	NWP’s	lottery	has	a
preference,	after	siblings,	to	accept	students
who	come	from	homes	where	English	is	not
the	primary	language	spoken.

We	will	continue	to	expand	our	outreach	to
various	organizations	and	communities	that
serve	families	that	speak	other	languages
other	than	English.	

Promotional	materials	will	continue	to	reflect
the	languages	other	then	English,	which	we
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Learner
s The	percentage	of	our	students	who	come

from	homes	where	a	language	other	than
English	is	spoken	is	54.5%

NWP	had	125	available	seats	for	incoming
6th	grade.	This	year	39	siblings	were
accepted.	The	remaining	81	seats	were	filled
by	students	who	met	the	school’s	lottery
preference	criteria	of	coming	from	a	home
where	English	is	not	the	first	language
spoken.

serve.	

Additionally,	our	Open	Houses	and	school
tours	will	continue	to	provide	translators	and
materials	that	reflect	the	languages	of	the
families	that	attend	to	the	degree	possible.

Student
s	with
Disabilit
ies

The	data	indicates	that	we	make	significant
outreach	to	families	who	have	children	with
disabilities.	This	year	27.49%	of	New	World
Prep’s	students	had	IEP’s.	This	figure
surpassed	District	#31	by	more	than	5%.	In
District	#31,	22%	of	its	students	have	IEP’s.

We	ensure	in	our	recruitment	materials	and
process	that	all	interested	families	are	aware
that	all	applicants	regardless	of	disability	can
attend	New	World	Prep.	

At	our	Open	House	activities,	Lottery	and
student	registration,	staff	is	available	to
meet	with	families	to	discuss	their	child’s	IEP.
This	allowed	families	who	have	children	with
a	disability	to	be	fully	aware	of	the	services
their	child	will	receive	at	New	World	Prep.

We	will	continue	to	inform	families	through
our	recruitment	materials,	during	On Site
School	visits	to	our	feeder	schools,	PTO
meetings	and	other	Parent	organizations,	at
our	Open	Houses,	and	throughout	the
application	and	registration	process	of	NWP
admission	policy	and	the	services	and
academic	program	available	for	students
with	disabilities.	

All	elements	of	our	recruitment	process
indicate	our	admission	policy	informs	families
that	when	seeking	admission	to	our	school
we	do	not	discriminate	against	or	limit	the
admission	of	any	student	on	any	lawful	basis,
including	on	the	basis	of	ethnicity,	national
origin,	gender,	disability,	intellectual	ability,
measures	of	achievement	or	aptitude,
athletic	ability,	race,	creed,	national	origin,
religion	or	ancestry.

Retention	Efforts	Toward	Meeting	Targets

Describe	Efforts	Toward	Meeting	Retention
Targets	2016 17)

Describe	Plans	Toward	Meeting	Retention
Targets	2017 18)

At	the	end	of	the	2016 17	school	year	NWP
had	a	96.8%	retention	rate	for	those
students	who	were	identified	as	coming	from
homes	that	are	considered	economically
disadvantaged.	95%	of	our	student
population	came	from	homes	that	are
considered	economically	disadvantaged.	

NWP	provides	a	rigorous	academic	program
with	a	strong	social	emotional	component	to
support	student	process.	We	have	a
comprehensive	intervention	program	that
supports	all	students	and	maximizes
opportunity	for	academic	progress.
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Econom
ically
Disadva
ntaged

In	order	to	support	our	families	in	remaining
at	New	World	Prep,	the	school	held	Parent
Orientation	meetings	and	Back	to	School
Night	at	the	beginning	of	the	school	year	to
familiarize	our	families	with	the	school
culture	and	ways	they	could	receive	support
throughout	the	school	year.	

The	Coordinator	of	Parent	Academy	designed
seminars/workshops	that	were	held
throughout	the	school	year,	which	enabled	a
stronger	working	relationship	between	the
work	their	child	does	in	the	school	and	ways
the	family	can	give	support	at	home.	A
strong	component	to	these
seminars/workshops	was	the	emphasis	on
the	social	emotional	development	of	the
child	and	family.	These	programs	are	offered
in	both	English	and	Spanish.	

The	school’s	PTO	is	designed	to	build
communication	between	the	home	and	the
school	and	also	provide	support	and
information	on	topics	that	are	relevant	to	the
family	needs.	At	the	monthly	meetings	guest
speakers	from	community	based
organizations	attends	the	PTO	meeting	to
provide	information	and	to	answer	questions
regarding	how	to	access	supports	for	the
family..	

Again	meetings	are	both	in	English	and
Spanish.	

We	had	our	Second	Annual	Community	Fair,
which	provided	our	NWP	families	the
opportunity	to	meet	and	get	information
from	local	service	organizations	and	their
elected	officials	about	events	and	services
they	offer.	

An	Immigration	Forum	was	held	which
provided	our	families	with	information	about
the	rights	of	immigrants.

We	will	continue	to	serve	our	students	and
their	families	who	are	considered
economically	disadvantaged	through	the
same	process	as	the	past	year,	which
successfully	allowed	our	students	and
families	to	be	supported	by	the	school.	

Our	students	will	continue	to	be	supported
by	our	rigorous	academic	program	and	the
strong	social	emotional	component	that
supports	student	progress.	Students	will
continue	to	be	supported	by	our
comprehensive	intervention	program.

Our	families	will	continue	have	the
opportunity	to	be	supported	through	our
Parent	Academy,	the	Parent	Teacher
Organization	(PTO),	Community	Fair,	etc.	

A	family	survey	will	be	conducted	to	allow
our	families	to	express	areas	they	want
support	in	order	to	be	successful	at	New
World	prep.	

Services	will	continue	to	be	provided	in	both
in	English	and	Spanish.	This	includes	all
written	materials.

At	the	end	of	the	school	year	our	retention
rate	for	our	ELL	students	was	94%.	

The	ELL	Coordinator	and	ELL	Teachers
provided	academic	support	for	our	ELL
population.	
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English
Langua
ge
Learner
s

NWP	provides	a	rigorous	academic	program
with	a	strong	social	emotional	component	to
support	student	process.	We	have	a
comprehensive	intervention	program	that
supports	all	students	and	maximizes
opportunity	for	academic	progress.

The	Coordinator	of	the	Parent	Academy	held
seminars/workshops	to	support	our	parents
and	families	who	come	from	homes	were
English	is	not	the	first	language	spoken.	

The	Coordinator	of	the	Parent	Academy
served	as	a	liaison	for	these	families	to
insure	good	mutual	communication	occurs
between	the	home	and	the	school.

All	school	wide	events	were	either	done	in
either	Spanish	or	English	or	the	meeting	was
translated	from	English	to	Spanish.
Translators	are	available	for	all	of	the	various
types	of	school	meetings.

All	school	materials	are	available	in	both
English	and	Spanish.

New	World	Pep	will	continue	to	provide	the
services	we	provided	last	year.	Our	students
will	continue	to	be	supported	by	our	rigorous
academic	program	and	the	strong	social
emotional	component	that	supports	student
progress.	Students	will	continue	to	be
supported	by	our	comprehensive
intervention	program.

The	Parent	Academy	will	design	more
targeted	workshops	based	upon	this
population’s	needs.	

In	recruitment	of	staff,	which	includes
instructional,	guidance,	administrative	and
operations,	we	seek	to	have	more	staff	who
speak	both	English	and	Spanish.

Student
s	with
Disabilit
ies

During	this	school	year	staff	received	school
wide	professional	development	which
providing	teachers	effective	instructional
strategies	to	use	with	their	special	education
students.	

The	Special	Education	Coordinator	regularly
met	with	the	grade	level	teams	to	address
ways	to	best	implement	strategies	that
support	their	academic	growth	and	personal
development	of	the	special	education
students	IEP’s.	

The	Special	Education	Coach	provided
training	additional	training	for	staff.

A	structure	existed	to	provide	individual
support	to	special	education	students,	in
addition	to	guidance,	by	each	student	having
a	Special	Education	Case	Manager	assigned
to	them.	These	SPED	Case	Managers	meet
regularly	review	the	needs	of	their	students.

New	World	Prep	will	continue	to	provide	the
services	they	did	during	the	2016 17.	These
practices	have	successfully	supported	the
retention	of	our	students	with	disabilities.

The	school	will	again	develop	the	support
structure	for	each	Special	Education	student
to	have	a	Case	Managers	who	oversees	the
implementation	of	their	IEP.	The	case
manager	works	with	the	families,	the
student,	and	teachers,	along	with	the
Coordinator	of	Special	Education	and	the
guidance	counselor,	to	insure	there	is	good
communication	regarding	services	and	any
needed	changes	to	these	services.

The	Special	Education	Coach	will	continue	to
work	with	the	teachers	in	their	support	of
their	special	education	student’s	needs.
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Entry	12	Classroom	Teacher	and	Administrator
Attrition
Created:	07/16/2017	•	Last	updated:	08/01/2017

Report	changes	in	teacher	and	administrator	staffing.

Instructions	for	completing	the	Classroom	Teacher	and	Administrator	Attrition	Tables
Charter	schools	must	complete	the	two	tables	named	2016-2017	Classroom	Teacher
and	Administrator	Attrition	to	report	changes	in	teacher	and	administrator	staffing	in
2016-2017.	Please	provide	the	full	time	equivalent	(FTE)	of	staff	on	June	30,	2016;
the	FTE	for	any	departed	staff	from	July	1,	2016	through	June	30,	2017;	the	FTE	for
added	staff	from	July	1,	2016	through	June	30,	2017;	and	the	FTE	of	staff	added	in
newly	created	positions	from	July	1,	2016	through	June	30,	2017	using	the	two	tables
provided.

Classroom	Teacher	Attrition	Table

FTE	Classroom
Teachers	on	June
30,	2016

FTE	Classroom
Teachers
Departed	7/1/16
	6/30/17

FTE	Classroom
Teachers	Filling
Vacant	Positions
7/1/16	 	6/30/17

FTE	Classroom
Teachers	Added
in	New	Positions
7/1/16	 	6/30/17

FTE	of
Classroom
Teachers	on	June
30,	2017

36 11 1 3 38

Administrator	Position	Attrition	Table

FTE
Administrative
Positions	on	June
30,	2016

FTE
Administrators
Departed	7/1/16
	6/30/17

FTE
Administrators
Filling	Vacant
Positions	7/1/16
	6/30/17

FTE
Administrators
Added	in	New
Positions	7/1/16
	6/30/17

FTE
Administrative
Positions	on	June
30,	2017

4 0 0 1 5

Thank	you



NEW	WORLD	PREP	
2017-2018	Academic	Calendar	

	
	
Summer	School	 	 	 	 Tuesday,	July	11th	 		

Friday,	August	4th,	2017	
Teacher	Pre-Service	 	 	 	 Monday,	August	21st		 		

Friday,	September	1th,	2017		
School	Closed	 	Labor	Day	 	 	 	 Monday,	September	4th,	2017	
First	Day	of	School		 	 	 	 Tuesday,	September	5th	,	2017	
School	Closed	 	Rosh	Hashanah	 	 Thursday,	September	21st,	2017	
School	Closed	 	Rosh	Hashanah	 	 Friday,	September	22nd,	2017	
School	Closed	 	Columbus	Day		 	 Monday,	October	9th,	2017	
School	Closed	 	PD	for	Teachers	 	 Tuesday,	November	7th,	2017	
School	Closed	 	Thanksgiving	Recess	 Wednesday,	November	22nd			-		
School	Closed	 	Thanksgiving	Recess	 	 Friday,	November	24th,	2017	
School	Closed	 	Winter	Recess	 	 Monday,	December	25th,	2017 		

Friday,	January	5th,	2018	
School	Closed	 	Martin	Luther	King	Jr.	 Monday,	January	15th,	2018		
School	Closed	 	Chinese	New	Year	 	 Friday,	February	16th,	2018	
School	Closed	 	Midwinter	Recess	 	 Monday,	February	19th	 		

Friday,	February	23rd,	2018		
School	Closed	 	Spring	Recess	 	 Friday,	March	30th		

	Friday,	April	6th,	2018	
School	Closed	 	Memorial	Day	 	 Monday,	May	28th,	2018	
School	Closed	 	Eid	al-Fitr	 	 	 Friday,	June	15th,	2018	
Last	Day	of	School		 	 	 	 Tuesday,	June	26th,	2018	
Last	Day	for	Teachers	 	 	 Friday,	June	29th,	2018	
	




